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omething or treats you better if you do something for them,
nent often called quid pro quo harassment (which is Latin
ample:

ve you an ‘A’ if you go

my friends to vote for you if you your shirt."

irassment could also be a threat to do something negative or treat you worse
o go along with a request for a sexual favor. For example:

ou in this class if you don’t give me a kiss.”
veryone you have a disease if you don't make out with me."



lwork,
or unsafe
in or benefiting from a school program or

e of harassment could include:
g catcalls or sexual comments

or severe teasing toward a student related to sexuality, gender
tity, physical appearance, etc.

| harassment targeted at someone because of their gender identity or

The harassment can be from staff, other students, school volunteers, or even
someone visiting the school.



> nonsexual, hostile conduct if the harassment is
e of his or her gender, gender identity or gender

y female in math field day .

s are no good at math, you will bring ores down.”
> only male students when they speak up in class.
at boys always disrupt class when I let them talk.”

laking fun of a student’s gender identity.

" Ask shim, he knows how girls feel about things"



target students by calling them names like

sexual rumors via social m r other electronic means
nts on sexual activity or performance on social media or other sites
blishing compromising photographs or videos of a student

showing, or creating emails or websites of a sexual nature.

This kind of conduct may be sexual harassment if it is severe, persistent, or
pervasive.



ication Amendments of 1972 (“Title IX”) is a federal
discrimination in educational institutions,

sex discrimination in schools,

le IX prohibits various fo
based bullying, and sexual

ding sexual harassment, ge
ce.

al to intimidate, threaten, or coerce a person who has exercised
or taken action under Title IX.

= The Office of Civil Rights (OCR) supervises compliance with Title IX
requirements and has the authority to enforce these regulations.



yols Policies and Procedures, JFHA/GBA
Harassment and Retaliation Policy

scott County Board of Education is
narassment. Therefore, Scott County Pub

n gender, race, color, national origin, disab
r characteristic protected by law.

e a violation of this policy for any student, volunteer, outside group or third party using school
or employee of the Board to harass or commit a violent act against a student, any person, or any
rough conduct or communication of a harassing or violent nature as defined by this policy.

ard will act promptly and confidentially to investigate all harassment and violence complaints,
informal, verbal or written, and will take appropriate disciplinary action based upon the
N e investigation.

It is the responsibility of all students and employees to promote and to maintain an environment free of
all types of sexual harassment. Any sexual harassment, as defined, when perpetrated on any student,
volunteer, third party, or employee by any student, volunteer, third party, or employee Wil?/be treated as
sexual harassment under this policy.

d to maintaining a learning/working environment free
ools prohibits sexual harassment, or harassment
eligion, ancestry, age, marital status, genetic, or




rusted staff member

our parents right away so they can support you and help insure that the
administrator has the information needed to follow through on your
or complaint.

da Robinette, Jason Smith and Jennifer Frazier are the Title IX Compliance
for Scott County Public Schools. You may contact the School Board Office if
our report is being mishandled (386-6118).

O If you feel your reports of harassment are being ignored by the school system, you
- can contact the Office of Civil Rights.



Department of Education and the Office for Civil

et is available to

staff

members

ee a school administrator or school counselor for your copy
ted

1f 1inte

ublication is also available for viewing and downloading on the
website:

SDE


http://www.ed.gov/ocr

