SCOTT COUNTY SCHOOL BOARD
AUGUST 2, 2022
MINUTES OF REGULAR MEETING

The Scott County School Board met for a regular School Board meeting on Tuesday, August 2,
2022, at 6:30 p.m. at the Scott County Career & Technical Center, 387 Broadwater Avenue, Gate City, VA
24251 with the following members present:

David Templeton, Chairman ABSENT: None
Lon Stephen “Steve” Sallee, Vice Chairman

Linda Gillenwater

Gail McConnell

Robin Hood

William “Bill” Houseright

OTHERS PRESENT: John Ferguson, Superintendent; Jason Smith, Assistant Superintendent; Kim
Henderson, Clerk of the Board/Purchasing Clerk; Sherri Christian, Deputy Clerk/Medicaid Specialist;
David Hartley and Kurt Lane, Heritage TV; Kathy Musick, VPE Representative; Vickie Kitts, VEA
Representative; Morgan Snodgrass, SCEA Representative; Gabe Edmunds, Scott County Virginia Star;
Robert Sallee, Maintenance Supervisor; Allen Godsey and Robert Bright.

CALL TO ORDER/MOMENT OF SILENCE/PLEDGE OF ALLEGIANCE: Chairman David Templeton
called the meeting to order at 6:30 p.m. and welcomed everyone. He asked everyone to please stand
for the moment of silence and led in reciting the Pledge of Allegiance.

ITEMS TO ADD TO THE AGENDA: Chairman David Templeton asked if there were any items to
be added to the agenda. There were no additions or changes.

APPROVAL OF AGENDA: On a motion by Vice Chairman Steve Sallee, seconded by Mr. Gail
McConnell, all members voting aye, the Board approved the agenda as presented.

APPROVAL OF MINUTES FOR JULY 7, 2022 REGULAR MEETING: On a motion by Chairman
David Templeton, seconded by Mrs. Linda Gillenwater, all members voting aye, the Board approved the
minutes of the July 7, 2022 regular meeting as written.

APPROVAL OF CLAIMS: On a motion by Mr. Bill Houseright, seconded by Mr. Robin Hood, all
members voting aye, the Board voted to approve the claims as follows:

School operating fund invoices and payroll in the amount of $627,448.46 as shown by warrants
#8135615-8135688 (voided #8135220, #8135566) and #9002436-9002437; electronic payroll direct
deposit in the amount of $1,434,145.13 and electronic tax deposits in the amount of $547,383.06.
Cafeteria fund invoices and payroll in the amount of $25,249.67 as shown by warrants #1020850-
1020867; electronic payroll direct deposit for cafeteria in the amount of $42,290.98 and electronic tax
deposits in the amount of $12,801.90. Head Start invoices totaling $57,274.51 as shown by warrants
#23687-23732.

PUBLIC COMMENT: There was no public comment.




SUPERINTENDENT’S REPORT:

APPROVAL OF AMENDED 2022-2023 SCHOOL OPERATING BUDGET (APPENDIX A): Ona
motion by Vice Chairman Steve Sallee, seconded by Mrs. Linda Gillenwater, all members voting aye, the
Board approved the amended 2022-2023 School Operating Budget (Appendix A).

APPROVAL OF AMENDED 2022-2023 SCHOOL CAFETERIA BUDGET (APPENDIX B): On a motion
by Mr. Gail McConnell, seconded by Vice Chairman Steve Sallee, all members voting aye, the Board
approved the amended 2022-2023 School Cafeteria Budget (Appendix B).

APPROVAL OF THE 2022-2023 POLICY MANUAL UPDATES (APPENDIX C): On a motion by
Chairman David Templeton, seconded by Mr. Robin Hood, all members voting aye, the Board approved
the 2022-2023 Policy Manual updates (Appendix C).

APPROVAL OF THE 2022-2023 STUDENT HANDBOOK CHANGES/UPDATES (APPENDIX D): On a
motion by Vice Chairman Steve Sallee, seconded by Mrs. Linda Gillenwater, all members voting aye, the
Board approved the 2022-2023 Student Handbook changes/updates (Appendix D).

APPROVAL OF HEAD START FINANCIAL REPORT, JUNE 2022 (APPENDIX E): On a motion by Mr.
Bill Houseright, seconded by Mr. Gail McConnell, all members voting aye, the Board approved the Head
Start Financial report for June 2022 (Appendix E).

APPROVAL OF HEAD START SELF-ASSESSMENT REPORT 2022 (APPENDIX F): On a motion by
Vice Chairman Steve Sallee, seconded by Chairman David Templeton, all members voting aye, the Board
approved the Head Start Self-Assessment Report for 2022 (Appendix F).

HEAD START ANNUAL REPORT 2021-2022: Superintendent John Ferguson presented the Head
Start Annual Report for 2021-2022 on behalf of Head Start Director Cindy Raymond. With no comments
or questions raised regarding the annual report, the next agenda item was presented.

HEAD START DIRECTOR’S REPORT, JULY 2022: Superintendent John Ferguson presented the
July 2022 Head Start Director’s Report on behalf of Head Start Director Cindy Raymond. With no
comments or questions raised regarding the report, the next agenda item was presented.

CLOSED MEETING: Vice Chairman Steve Sallee made a motion to enter into closed meeting at
6:41 p.m. to discuss Head Start personnel, teachers, coaches, principals, nurses, bus drivers and School
Resource officers as provided in Section 2.2-3711A (1) of the Code of Virginia as amended, the motion
was seconded by Mr. Gail McConnell, all members voting aye.

RETURN FROM CLOSED MEETING: All members present returned from closed meeting at 8:33
p.m. with a roll call vote being held and on a motion by Vice Chairman Steve Sallee, seconded by Mr.
Gail McConnell, the Board returned to regular session and cited the following certification of the closed

meeting.

CERTIFICATION OF CLOSED MEETING:
WHEREAS, the Scott County School Board has convened a closed meeting on the date pursuant
to an affirmative recorded vote and in accordance with the provisions of the Freedom of Information

Act and,



WHEREAS, Section 2.2-3711A (1) of the Code of Virginia requires certification, by this Scott
County School Board that such meeting was conducted in conformity with Virginia law;

NOW, THEREFORE, BE IT RESOLVED, that the Scott County School Board hereby certifies that, to
the best of each member’s knowledge, (i) only public business matters lawfully exempted from open
meeting requirements by Virginia law were discussed in the closed meeting to which this certification
resolution applies and (ii) only such public matters as were identified in the motion convening the closed
meeting were heard, discussed, or considered by the Scott County School Board in the closed meeting.

ROLL CALL VOTE:
AYES: David Templeton, Steve Sallee, Linda Gillenwater, Gail McConnell, Robin Hood and Bill Houseright
NAYES: None
ABSENT: None

ITEMS BY ASSISTANT SUPERINTENDENT JASON SMITH:

ANNUAL SAFETY PLAN REVIEW — CRISIS MANAGEMENT PLAN: Assistant Superintendent Jason
Smith confirmed that the closed meeting included the discussion of a Crisis Management Plan for our
school system. On a motion by Mr. Gail McConnell, seconded by Vice Chairman Steve Sallee, all
members voting aye, the Board approved the annual Crisis Management Plan for 2022-2023 which can
not be released to the public.

APPROVAL OF SCHOOL RESOURCE OFFICER SALARY SCALES (APPENDIX G): On a motion by Mr.
Bill Houseright, seconded by Mr. Robin Hood, all members voting aye, the Board approved the School
Resource Office Salary Scales (Appendix G).

APPROVAL OF UPDATED TEACHER AND ADMINISTRATIVE EVALUATIONS (APPENDIX H): On a
motion by Mr. Robin Hood, seconded by Vice Chairman Steve Sallee, all members voting aye, the Board
approved the updated Teacher and Administrative Evaluations (Appendix H).

PERSONNEL — RESIGNATIONS, EMPLOYMENTS AND LEAVE OF ABSENCE

RESIGNATIONS: On a motion by Mr. Gail McConnell, seconded by Mr. Bill Houseright, all
members voting aye, the Board voted to accept the following resignations:

Maggie Mason, teacher, effective at the end of the 2021-2022 school year
Farah Lane, teacher, effective at the end of the 2021-2022 school year
Melanie McMurray, assistant principal/teacher, effective July 19, 2022
Cassandra Conley, teacher, effective July 20, 2022

Alex Lloyd, early head start teacher, effective July 29, 2022

EMPLOYMENTS: On a motion by Mr. Robin Hood, seconded by Mr. Gail McConnell, all
members voting aye with Vice Chairman Steve Sallee abstaining, the Board approved the following

employments:

Stephanie Taylor, teacher, effective for the 2022-2023 school year
Ashley Culbertson, teacher, effective for the 2022-2023 school year
Hannah Flanagan, teacher, effective for the 2022-2023 school year
Nathan Kilgore, teacher, effective for the 2022-2023 school year



Ashli Edds, teacher, effective for the 2022-2023 school year

Diana Gray, Head Start teacher, effective August 1, 2022

Taylor Harrison, teacher, effective for the 2022-2023 school year

Jennifer Culbertson, teacher, effective for the 2022-2023 school year

Ashley Clark, bus driver, effective for the 2022-2023 school year

Jared Finch, bus driver, effective for the 2022-2023 school year

Eric Ross, assistant football coach, TSHS, effective for the 2022-2023 season

Tucker Alley, assist. boys’ soccer coach, GCHS, effective for the 22-23 season (split supplement)
Andrew Pendleton, assist. girls’ soccer coach, GCHS, effect. for 22-23 season (split supplement)
Morgan McGuire, Early Head Start teacher, effective August 1, 2022

Bonnie Owens, school nurse, effective August 2, 2022

Chris Rollins, assistant football coach, RCHS, effective for the 2022-2023 school year

Hannah Fields, non-stipend volleyball coach, TSHS, effective for the 2022-2023 school year

LEAVE OF ABSENCE: On a motion by Vice Chairman Steve Sallee, seconded by Mrs. Linda
Gillenwater, all members voting aye, the Board approved the leave of absence for Hailey Qualls, teacher,
effective for the 2022-2023 school year.

BOARD MEMBER COMMENTS:
Chairman David Templeton welcomed everyone back for the upcoming school year.
Mr. Bill Houseright also welcomed everyone back.
Mr. Robin Hood gave a shout out to the Sheriff’'s Department on the extra training for the School
Resource Officers.
Vice Chairman Steve Sallee wished everyone a great school year.
Mrs. Linda Gillenwater wished everyone a good school year.

ADJOURNMENT: With no further business to discuss, the regular meeting of the Scott County
School Board was adjourned at 8:39 p.m. The next meeting of the Scott County School Board will be
Thursday, September 8, 2022, at 6:30 p.m. at the Scott County Career and Technical Center.
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7/25/2022

School Operating Budget- Revenue

The Scott County School
Board approved g
proposed budget on 5-23-
2022. Updates to the
School Operating Budget
reflect the changes made
with the General
Assembly's Budget (6-6-
2022) for the 2022-2023
school year. The Scott
County School Board
approved the amended
budget on 8-2-2022.

GL Account Number

General Assembly

6/6/2022
ADM 3327.30
SY '22-'23
0.1893
***School Revenue***
61502 *¥**¥Rent**+*
061502-0001-000-000-000 Rent $5,000.00
Total Department $5,000.00
61612 ***Transportation of Students***
061612-0005-000-000-000 Transportation of Pupils $35,000.00
Total Department $35,000.00
61899 ***Miscellaneous Revenue***
061839-0005-000-000-000 Sale of Supplies $7,500.00
061899-0009-000-000-000 Sale of Other Equipment $7,500.00
061899-0010-000-000-000 Insurance Adjustments $12,000.00
061899-0012-000-000-000 Other Miscellaneous Funds $250,000.00
061899-0013-000-000-000 Sports Complex Donations $0.00
061899-0014-000-000-000 VA Commission of the Arts $6,750.00
061899-0015-000-000-000 Scott County JAMS Fees $3,425.00
Total Department $287,175.00
61901 ***Grants***
061901-0002-000-000-000 Carroll County Consortium Grant $5,500.00
061501-0006-000-000-000 Special Education Robots for Autism $0.00
Total Department $5,500.00




Total ***Rent***

$332,675.00

62402

***State Revenue***

062402-0001-000-000-000

Sales Tax

$4,152,041.00

062402-0002-000-000-000

Basic Aid/SOQ

$16,241,589.00

062402-0003-000-000-000 GED Funding/ISAEP $8,233.00
062402-0004-000-000-000 Remedial Summer School $82,854.00
062402-0005-000-000-000 Foster Care $23,563.00
062402-0007-000-000-000 Gifted-S0Q $148,359.00
062402-0008-000-000-000 Remedial Education SOQ $579,950.00
062402-0012-000-000-000 Special Education SOQ $2,942,909.00
062402-0014-000-000-000 Textbooks SOQ $357,087.00
062402-0017-000-000-000 Vocational Education SOQ $1,203,059.00
062402-0018-000-000-000 Vocational Education Adult $5,300.00
062402-0021-000-000-000 Instruction Social Security $1,097,859.00
062402-0022-000-000-000 VA Preschool Initiative $548,908.00
062402-0023-000-000-000 Instruction Retirement VRS $2,557,175.00
062402-0028-000-000-000 Early Reading Intervention $193,883.00
062402-0041-000-000-000 Group Life Instructional $78,226.00
062402-0046-000-000-000 Special Education/Homebound $34,177.00
062402-0052-000-000-000 Vocational Ed Equipment Stat $7,200.00
062402-0053-000-000-000 Voc Ed Occp Prep/industry $56,684.00
062402-0059-000-000-000 Special Education Foster Child $5,890.00
062402-0065-000-000-000 At Risk SOQ Payments $1,134,083.00
062402-0072-000-000-000 Alternative Education $788,776.00
062402-0075-000-000-000 Primary Class K-3 Initiative $808,510.00
062402-0080-000-000-000 Supplemental Lottery Per Pupil Allocat $0.00
062402-0085-000-000-000 Add Asst W/Ret Inflation/PS $0.00
062402-0090-000-000-000 Textbook Lottery Funded $0.00
062402-0091-000-000-000 Clinical Faculty & Mentor Teacher $3,913.00
062402-0095-000-000-000 Special Ed Jail Program $3,012.00

Total Department $33,103,240.00
62403 *#%*State Incentive Funds***
062403-0051-000-000-000 At Risk $1,283,567.00
062403-0056-000-000-000 No Loss Funding $0.00
062403-0057-000-000-000 Community Provider Add-on Funds-Mixed Delivery $0.00
High School Extension for Special Education Students $0.00
Learning Loss Instructional Supports $0.00
062403-0100-000-000-000 COVID-19 Relief Payments $0.00
Early Childhood ED4 $0.00
Games of Skill $0.00
Grocery Tax Hold Harmless $0.00
062403-0101-000-000-000 Sales Tax Hold Harmless $0.00




General Fund Per Pupil Allocation Payment

$0.00

062403-0054-000-000-000

Infrastructure and Operations Per Pupil Fund

$1,093,726.00

062403-0102-000-000-000 Rebenchingmarking Hold Harmless $372,247.00
062403-0060-000-000-000 School Construction Grants Program $1,030,785.00
062403-0094-000-000-000 Supplemental GF Payments in Lieu of Food and Hygiene Tax $250,944.00
Small School Division Enrollment Loss $0.00
062403-0055-000-000-000 Special Education- Regional Tuition $154,285.00
One-Time Bonus Payment $0.00
062403-0103-000-000-000 Bonus Payment $0.00
062403-0050-000-000-000 Project Graduation $4,249.00
Additional Instructional Positions $0.00
062403-0004-000-000-000 Compensation Supplement $1,062,535.00
062403-0005-000-000-000 ADL ASST W/RET Inflation PreSc $0.00
062403-0009-000-000-000 ESL $6,169.00
062403-0049-000-000-000 Industry Certification Costs $0.00
062403-0065-000-000-000 Workplace Readiness $0.00
062403-0099-000-000-000 Nat'l Board Cert. Bonuses $2,500.00
Total Department $5,261,007.00
62404 ***QOther State Funds***
062404-0001-000-000-000 Vision IMP Salary RelMB $0.00
062404-0005-000-000-000 SOL Algebra Readiness $92,220.00
Total Department $92,220.00
062500-0001-000-000-000 Medicaid Benefits From State $300,000.00
Total Department $300,000.00
Total ***State Revenue*** $38,756,467.00
63302 ***School Federal Revenue***
063302-0002-000-000-000 Title [ Basic Program $879,098.00
063302-0007-000-000-000 Title Il Part A $115,285.00
063302-0008-000-000-000 Forrest Reserve Fund $44,128.00
063302-0019-000-000-000 Title VI-B $823,248.00
063302-0020-000-000-000 Preschool Handicapped $32,329.00
063302-0024-000-000-000 Perkins Grant- VOC ED $62,626.00
063302-0030-000-000-000 Title 1V, Part A Student Support & Academic Enrichment $59,765.00
063302-0091-000-000-000 AP Test Fee $100.00
063302-0093-000-000-000 21st Cent Title IV Part D $583,766.00
063302-0098-000-000-000 CARES Act ESSERF $0.00
063302-0099-000-000-000 CARES Act Set-Aside $0.00
063302-0100-000-000-000 Federal Coronavirus Relief Fund $0.00
CRRSA Fund $327,938.00

063302-0101-000-000-000




|—__063302-0102-000-000-000

ARPA Fund $2,581,702.00 —‘
063302-0103-000-000-000 ARPA Special Ed. VI-B $86,394.00
063302-0104-000-000-000 ARPA Special Ed. Pre-School $0.00
063302-0105-000-000-000 American Rescue Plan Act (ARPA) ESSER 11l Homeless $0.00
063302-0106-000-000-000 Coronavirus State and Local Fiscal Recovery Fund (CSLFRF) $611,963.00

Total ***School Federal Revenue***

$6,208,342.00

64104 *¥*¥¥VPSA Grant***
064104-0001-000-000-000 School Security Equipment Grant $0.00
064104-0005-000-000-000 VPSA Technology Grant $388,000.00
064104-0099-000-000-000 VPSA Renaissance $26,000.00
Total ***VPSA*** $414,000.00

67200 ***Transfers In***
067200-0001-000-000-000 Transfer from General Fund $7,503,442.00
067200-0002-000-000-000 Transfer from Health Insurance $0.00
067200-0065-000-000-000 Transfer from Cafeteria Fund $100,000.00

Total ***Transfers In***

$7,603,442.00

93000 ***Transfers Qut***
093000-0001-000-000-000 Transfer to School Health Insurance $0.00
093000-0002-000-000-000 Transfer to Cafeteria Fund $0.00
0393000-0003-000-000-000 Transfer to General Fund $0.00
Total ***Transfers Out*** $0.00

***Final Total Revenue***

$53,314,926.00




7/25/2022

School Operating Budget- Expenditures

SALARIES/FRINGES

The Scott County School
Board approved a
proposed budget on 5-
23-2022. Updates to the
School Operating Budget
reflect the changes made
with the General
Assembly's Budget (6-6-
2022) for the 2022-2023
school year. The Scott
County School Board
approved the amended
budget on 8-2-2022.

GL Account Number

GL Account Description

2022-2023

Step Increase

5%

61100

**¥|nstruction***

061100-1121-002-100-000

SALARIES ELEMENTARY TEACHERS

$6,919,915.00

L nos Tog 390

CARES ACT ELEMVIENMEN TARY TEACHTIIR AlDES

61100-1121-002-100-395 | SALARIE VENTARY TEACHERS ARPA $447,880.00
061100-1121-002-200-000 SALARIES ELEM SPECIAL EDUC TEA $936,120.00
061100-1121-002-200-496 SALARIES TEACHERS SP ED 6-B EL $1,008,530.00
061100-1121-002-200-596 SALARIES TEACHERS SP ED PRESCH $55,055.00
I:;:.-‘ 100-1121-0025200:696 SALARIESTEAGHERS BB ARPA $84,690.00
[-- I 02 ] jl. (ERUH ERS 'f-':'_.;-_ =) PRE $0.00
061100-1121-002-400-000 SALARIES GIFTED ELEMENTARY TEA $64,180.00
061100-1121-002-500-400 SALARIES TEACHERS TITLE | $818,400.00
061100-1122-002-100-000 ERIP ELEM TEACHERS $42,250.00
061100-1123-002-100-590 ELEM CLASS SIZE REDUCTION INIT $127,035.00
061100-1129-002-100-000 SALARY EARLY READING TEACHER $103,040.00
061100-1130-002-100-000 SALARIES READING SPECIALIST $181,700.00

$0.00

061100-1132-002-100-122 | 215t DPS AFTERSCHOOL TEACHER STIPENDS $54,559.00
061100-1132-002-100-129 21st NES AFTERSCHOOL TEACHER STIPENDS $54,559.00
061100-1132-002-100-133 | 215t SES AFTERSCHOOL TEACHER STIPENDS $61,050.00
HETIOOR2-00P- 10008 ' ] E,:.'_{;{':J,A\ _' ' ENTARY AR BRSO TORING $0.00
061100-1134-002-100-122 21st DPS AFTERSCHOOL ADMIN & CLERICAL $24,636.00
061100-1134-002-100-129 21st NES AFTERSCHOOL ADMIN & CLERICAL $24,636.00
061100-1134-002-100-133 21st SES AFTERSCHOOL ADMIN & CLERICAL $24,636.00
061100-1136-002-100-122 21st DPS SUMMER ADMIN & CLERICAL $7,107.00
061100-1136-002-100-129 21st NES SUMMER ADMIN & CLERICAL $7,107.00
061100-1136-002-100-133 21st SES SUMMER ADMIN & CLERICAL $7,107.00
061100-1137-002-100-000 SC JAMS PROGRAM COORDINATOR $0.00
061100-1141-002-100-000 ELEMENTARY TEACHER AIDES $63,470.00
061100-1143-002-100-122 21st DPS AIDE AFTERSCHOOL & SUM $4,537.00
061100-1143-002-100-129 21st NES AIDE AFTERSCHOOL & SUM $4,537.00
061100-1143-002-100-133 21st SES AIDE AFTERSCHOOL & SUM $4,537.00

$0.00




061100 1151 002- 100 393

CRRSA ELEMENTARY TEACHER AIDES

$0.00

$226,850.00

$492,050.00
051 lﬂlr LL‘.H[}i]\);" 200- 30 [SEECIALEN CARES SEFASINETORS $0.00
01100-112-002-200-000 SPEECH PART TIME $0.00
061100-1521-002-100-000 SUBSTITUTE ELEM TEACHERS $80,000.00
061100-1523-002-100-000 SUB-TEACHER ELEM {LONG TERM) $60,000.00
061100-1607-002-100-000 SOL REMEDIATION $10,000.00
061100-1613-002-100-122 21st DPS SUMMER TEACHER STIPENDS $37,364.00
061100-1613-002-100-129 21st NES SUMMER TEACHER STIPENDS $27,364.00
061100-1613-002-100-133 21st SES SUMMER TEACHER STIPENDS $29,850.00
061100-1620-002-100-394 CRRSA ELEM SUMMER SCHOOL STIPEND $193,104.00
061100-1620-002-200-394 | CRRSA ELEM SPEC. ED SUMMER SCHOOL STIPEND $29,720.00
061100-1650-002-100-000 ELEM NATIONAL TEACHER BONUS $2,500.00

Personal Services Elementary

***Sub Total***

$12,320,075.00

061100-2100-002-100-000 FICA ELEMENTARY $529,535.00
061100-2100-002-100-122 215 S F $10,872.00
061100-2100-002-100-129 $10,872.00
061100-2100-002-100-133 $11,556.00
0-2100-0025100-39) $34,265.00
$17.175.00
$0.00
$6,290.00
: -100-394 | M $14,774.00
061100-2100-002-100-590 FICA CLASS SIZE REDUCTION INIT $9,719.00
$6,481.00
$0.00
061100-2100-002-200-000 FICA SPECIAL ED ELEM $83,708.00
$0.00
061100-2100-002-200-394 SPEC. ED SUMMER' $2,350.00
061100-2100-002-200-496 FICA SP ED 6-B ELEM $77,155.00
061100-2100-002-200-596 FICA SP ED PRESCHOOL ELEM $4,212.00
061100-2100-002-400-000 FICA GIFTED ELEM $4,910.00
061100-2100-002-500-400 FICA TITLE | $62,608.00
061100-2105-002-100-000 SC JAMS PROGRAM COORDINATOR $0.00
061100-2117-002-100-000 FICA READING SPECIALIST $8,270.00
$0.00
061100-2210-002-100-000 VRS RETIREMENT ELEM $1,127,155.00
061100-2210-002-100-590 VRS CLASS SIZE REDUCTION INITI $0.00
061100-2210-002-200-000 VRS RETIREMENT SPECIAL ED ELEM $90,709.00
061100-2210-002-200-496 VRS RETIREMENT SP ED 6-B ELEM $107,844.00
061100-2210-002-200-596 VRS RETIREMENT SP ED PRESCHOOL $8,984.00
$13,743.00
$0.00
061100-2210-002-400-000 VRS RETIREMENT GIFTED ELEM $10,500.00

061100-2210-002-500-400

VRS RETIREMENT TITLE | ELEM

$112,223.00




061100-2211-002-100-000

VRS READING SPECIALIST

$16,793.00

$0.00
$0.00
1 1D $72,775.00
. $35,475.00
061100-2220-002-100-000 VRS RET HYBRID PLAN ELEM $0.00
$0.00
061100-2220-002-100-393 VRS HYBRID CRRSA ELEM, TEACHER AIDES $0.00
061100-2220-002-100-590 VRS HYBRID CLASS SIZE REDUCTIO $20,615.00
061100-2220-002-200-000 VRS RET HYBRID SPEC ED ELEM $62,049.00
061100-2220-002-200-496 VRS HYBRID SPEC ED 6-B ELEM $59,782.00
061100-2220-002-200-596 VRS HYBRID SP ED PRESCHOOL ELE $0.00
061100-2220-002-400-000 VRS HYBRID GIFTED ELEM $0.00
061100-2220-002-500-400 VRS HYBRID TITLE { ELEM $21,634.00
$0.00
$666.700.00
D61100-230( 100-3595 - Al PLAN ELEM ARPA $35,485.00
$22,370.00
$1,125.00
061100-2300-002-100-393  [H : , $0.00
061100-2300-002-100-590 HMP CLASS SIZE REDUCTION INITI $31,355.00
061100-2300-002-200-000 HOSPITAL MEDICAL/PLAN SP ED EL $129,330.00
061100-2300-002-200-496 HOSPITAL/MEDICAL PLAN SP ED 6-B $75,340.00
061100-2300-002-200-596 HOSPITAL/MEDICAL PLAN PRE-SCHOOL $9,955.00
|-.-;.- ] f:‘l SEITAL/NVIEDICAL 6B ARPA $6,455.00
Justt RIS [y SIEAL PR SR $0.00
061100-2300-002-400-000 HOSPITAL MEDICAL/PLAN ELEM GIFTED $9,955.00
061100-2300-002-500-400 HOSPITAL/MEDICAL TITLE | ELEM $73,135.00
061100-2301-002-100-000 HMP READING SPECIALIST $0.00
$0.00
061100-2400-002-100-000 VRS GROUP LIFE INS ELEM $90,878.00
$5,868.00
$2,865.00
$0.00
51100-2400:002-100:393  [VRS GLCRRSA ELEM. TEACHERAIDES —_ 3000
061100-2400-002-100-590 VRS GROUP LIFE INS CSR $1,665.00
061100-2400-002-200-000 VRS GROUP LIFE INS SPEC ED $12,316.00
061100-2400-002-200-496 VRS GROUP LIFE INS VIB $13,273.00
061100-2400-002-200-596 VRS LIFE INS SP ED PRESCHOOL E $725.00
o]y L(_‘.V_ ] Waloli e He Vo H-\'/H.‘-} l"t::-L_-_..l;\l“', ;w.'-:?..-_,;\;'ir";\ = $1,108.00
l_rl --_I-_-l_'- N22N0THE I GEINARE EC iR RECOETI AR PAS $0.00
061100-2400-002-400-000 VRS LIFE INSURANCE ELEM GIFTED $847.00
061100-2400-002-500-400 VRS LIFE INS TITLE | ELEM $10,792.00
061100-2401-002-100-000 VRS GROUP LIFE READING SPECIAL $1,354.00
; | . TSI $0.00
061100-2510- ) ; ) RID P ( \ y h . i $1,445.00
=T

$705.00




061100-2510-002-100-333

$0.00

VLDP H\’BRID CRRSA\ EL TEACH ERS AIDES $0.00
061100-2510-002-100-590 VLDP HYBRID CLASS SIZE REDUCTION $410.00
061100-2510-002-200-000 VLDP HYBRID PLAN SPEC ED ELEM $1,232.00
061100-2510-002-200-496 VLDP HYBRID SPEC ED 6-B ELEM $1,127.00
061100-2510-002-200-596 VLDP HYBRID SPEC ED PRESCHOOL $0.00

- | oL e bttt Py
5 5 [VDRETERD e e $0.00
061100-2510-002-400-000 VLDP HYBRID GIFTED ELEM $0.00
061100-2510-002-500-400 VLDP HYBRID TITLE | ELEM $430.00
$0.00
061100-2600-002-100-000 UNEMPLOYMENT INSURANCE ELEM $1.104.00
$80.00
$88.00
$0.00
061100-2600-002-100-333 | UNEMPLO $0.00
061100-2600-002-100-590 UNEMPLOYMENT INSURANCE $24.00
061100-2600-002-200-000 UNEMPLOYMENT INSURANCE SP ED £ $136.00
061100-2600-002-200-496 UNEMPLOYMENT INSURANCE 6-B $152.00
061100-2600-002-200-596 |UNEMPLOYMENT INSURANCE SP-ED PK $8.00
- Ji It $64.00
BT o : . P PR $0.00
061100-2600-002-400-000 UNEMPLOYMENT INSURANCE ELEM Gl $8.00
061100-2600-002-500-400 UNEMPLOYMENT INS TITLE | ELEM $104.00
061100-2601-002-100-000 UNEMPLOYMENT READING SPECIALIS $16.00
$0.00
061100-2720-002-100-000 WORKMENS COMPENSATION ELEM $17,632.00
$1,138.00
$555.00
$0.00
061100-2720- VIR CRRSA EL. TEACHER Al $0.00
061100-2720-002-100-590 WORKMN COMP CLASS SIZE REDUCT! | $322.00
061100-2720-002-200-000 WORKMENS COMPENSATION SP ED EL $2,390.00
061100-2720-002-200-496 WORKMENS COMPENSATION SP ED 6-B $2,575.00
061100-2720-002-200-596 WORKMENS COMPENSATION SP ED PR $140.00
$215.00
$0.00
061100-2720-002-400-000 WORKMENS COMPENSATION ELEM GIF $164.00
061100-2720-002-500-400 WORMENS COMPENSATION TITLE | E $2,094.00
061100-2721—002-100-000 WORKMENS COMP READING SPEC. $263,00
053 T (BT $0.00
061100-2750-002- 5 - $5,298.00
$2,585.00
$0.00
061100-2 e $0.00
061100-2750-002-100-590 VRS HEALTH INS CREDIT ELEM CLA $1,501.00

061100-2750-002-200-000

VRS HEALTH INSURANCE CREDIT EL SP-ED

$11,214.00




061100-2750-002-200-496

VRS HEALTH INSURANCE CREDIT EL 6-B

$11,985.00

061100-2320-002-200-000

061100-2750-002-200-535 VRS HEALTH INSURANCE CREDIT ELM SP-ED PK $654.00
061100.2750-002-2: ; [ VRS HEAL .:—i’pifs'-:ii:z_f'.iiu;;_-':i.:'n_l'u':-._ BARPA $1,001.00
[0 220, URS DR ¥ 50.00
061100-2750-002-400-000 VRS HEALTH INS CREDIT GIFTED $764.00
061100-2750-002-500-400 VRS HEALTH INS CREDIT TITLE | $9,745.00
061100-2751-002-100-000 VRS HEALTH INS CR READING SP §1,223.00
$0.00
061100-2801-002-100-000 RETIREES HMP $9,630.00
061100-2820-002-100-000 INSERVICE TUITION ASSISTANCE E $2,500.00
INSERVICE TUITION ASSIST SP ED $2,500.00

Employee Benefits Elementary

=E=Sub Totai***

da 30 77
54,035,772.00

$0.00

$2,520.00

$2,520.00

$3,080.00

$5,800.00

$5,800.00

$5,800.00

$6,800.00

$6,800.00

$6,800.00

$0.00

$0.00

$0.00

$0.00

$10,000.00

555,920.00

CHOOL)

HOOL)

Internal Services

$1,000.00

$1,000.00

$1,000.00

$9,420.,00

$9,420.00

$9,420.00

***Sub Total***

$31,260.00

061100-5000-002-100-000

TRAVEL ST/NAT 21ST CENT DPS

50.00

061100-5001-002-100-000

TRAVEL ST/NAT 21ST CENT SES

$0.00

061100-5005-002-100-000

TRAVEL ST/NAT 21ST CENT NES

$0.00

061100-5501-002-100-000

| TRAVEL ELEM

$1,500.00

061100-5501-002-200-000

TRAVEL SP ED ELEM

$1,500.00

061100-5501-002-200-536

PRESCHOOL TRAVEL ELEM

$1,500.00

061100-5501-002-400-000

TRAVEL GIFTED ELEM

$1.500.00




Other Services

**¥Sub Total*** $6,000.00
061100-6001-002-100-122 215t DPS MATERIALS & SUPPLIES $10,120.00
061100-6001-002-100-129 21st NES MATERIALS & SUPPLIES $10,120.00
061100-6001-002-100-133 21st SES MATERIALS & SUPPLIES $7,420.00

| SoLLG0E0 j2 I SREC AL EASTDENATHR! At es $0.00
061100-6001-002-500-400 PARENTAL INVOLVEMENT SUPPLIES $0.00
061100-6020-002-100-000 TEXTBOOKS $220,234.00
| RRIGULU N $0.00
061100-6021-002-100-000 BOOKS/SUBSCRIPTIONS/TEXTBOOKS $8,500.00
061100-6031-002-100-000 ELEM INSTRUCTIONAL SUPPLIES $80,000.00
$0.00
$0.00
061100-6031-002-100-600 INSTRUCTIONAL SUPPLIES TITLE IV SSAE $5,800.00
061100-6031-002-200-000 INSTRUCTIONAL SUPPLIES SP ED $1,500.00
061100-6031-002-200-496 INSTRUCT SUPPLIES SP ED 6-B EL E $6,000.00
061100-6031-002-200-596 |INSTRUCT SUPPLIESSPED PS $2,000.00
061100-6031-002-400-000 GIFTED INSTRUCT MATERIALS ELE $2,000.00
061100-6050-002-100-122 | 215t DPS TECH HARDWARE $3,450.00
061100-6050-002-100-129 |21st NES TECH HARDWARE $3,450.00
061100-6050-002-100-133 | 215t SES TECH HARDWARE $3,450.00
061100-6050-002-100-600 _' TECHNOLOGY HARDWARE TITLE IV SSAE $0.00
| ‘Materials and Supplies
**¥Sub Total*** $364,044.00
gHIN & EQUIPMENT ELEMENTAR U M ) T $3,000.00
HINERY 8 EC Mgur_ T fp=d Sk $2,000.00
,_&.@r JENTCOPIERS ol o e $70,000.00
e T T Gl Oty SEe S IR
***¥Sub Tatal*** $75,000.00
061100-1120-003-100-390 SALARIES ALT ED PILOT PROJECT $267,945.00
061100-1121-003-100-000 SALARIES SECONDARY TEACHERS $4,095,195.00
01121003 " JARY.TE $45,885.00
061100-1121-003-100-390 ALT. ED. PART TIME $4,500.00

061100-1121-003-200-000

SECONDARY SPECIAL EDUC TEACHER

$1,001,150.00

061100-1121-003-300-000

SECONDARY VOCATIONAL TEACHERS

$1,542,690.00

061100-1122-003-100-000 ERIP SEC TEACHERS $0.00
061100-1123-003-100-000 TEACHERS ALGEBRA READINESS $124,030.00
061100-1129-003-100-000 ESL- TITLE 11} $2,500.00
061100-1129-003-300-000 ESL (ROB GARDNER) $0.00
061100-1521-003-100-000 SUBSTITUTE SECONDARY TEACHERS $85,000.00
061100-1523-003-100-000 SUB-TEACHER SEC (LONG TERM) $60,000.00
061100-1620-003-100-394 CRRSA SEC SUMMER SCHOOL STIPENDS $36,548.00
061100-1621-003-100-000 SUPPLEMENT SECONDARY TEACHERS $325,000.00
061100-1622-003-100-000 STUDENT DRIVING INSTRUCTOR $30,000.00

061200-1623-003-100-000

TUTORS SOL REMEDIAL

$5,000.00




—

Personal Services Secondary

***sub Total***

$7,625,443.00

061100-2750- 003 100 000

061100-2100-003-100-000 FICA SECONDARY $313,290.00
061100-2100-003-100-390 FICA ALT ED PILOT PROJECT $20,190.00
061100-2100-003-100-394 FICA CRRSA SEC SUMMER SCHOOL $2,796.00
CONDARYARPA $3,512.00
061100-2100-003-200-000 FICA SECONDARY SP ED $76,590.00
061100-2100-003-300-000 FICA CAREER & TECHNICAL $118,015.00
061100-2210-003-100-000 VRS RETIREMENT SECONDARY $386,760.00
061100-2210-003-100-390 VRS ALT ED PILOT PROJECT SECON $43,870.00
061100-2210-003-200-000 VRS RETIREMENT SP EDUC SECONDA $111,405.00
061100-2210-003-300-000 VRS CAREER & TECHNICAL $156,395.00
061100-2220-003-100-000 VRS RET HYBRID SECONDARY $281,230.00
061100-2220-003-100-390 VRS HYBRID ALT ED PILOT SECOND $0.00
611 03-100-395 VRS RET R $7,460.00
061100-2220-003-200-000 VRS HYBRID SP EDUC SECONDARY $51,995.00
061100-2220-003-300-000 VRS HYBRID CAREER & TECH $95,680.00
061100-2300-003-100-000 HOSPITAL MEDICAL/PLAN SECONDAR $361,630.00
061100-2300-003-100-390 HEALTH INS ALT ED PILOT PROJEC $25,820.00
61100-2300-003-100-395 | HOSRITA _ $5,740.00
061100-2300-003-200-000 HOSPITAL MEDICAL/PLAN SP ED SE $81,180.00
061100-2300-003-300-000 HOSPITAL MEDICAL/PLAN CAREER & $79,310.00
061100-2400-003-100-000 VRS LIFE INSURANCE SECONDARY $53,855.00
061100-2400-003-100-390 VRS LIFE INS ALT ED PILOT PRO! $3,540.00
| VRS LIEE INSURANCE SECONDARY'A $601.00
061100-2400-003-200-000 VRS LIFE INSURANCE SP ED SECON $13,175.00
061100-2400-003-300-000 VRS LIFE INSURANCE VOCATIONAL $20,325.00
061100-2510-003-100-000 VLDP HYBRID SECONDARY $5,585.00
$150.00
061100-2510-003-100-390 VLDP HYBRID ALT ED PILOT SECON $0.00
061100-2510-003-200-000 VLDP HYBRID SP EDUC SECONDARY $1,035.00
061100-2510-003-300-000 VLDP HYBRID CAREER & TECH $1,900.00
061100-2600-003-100-000 UNEMPLOYMENT INSURANCE SECONDA $625.00
DG GO0RNS 395 BRI 1_"/.\',+::=r5r|' INSHRANCESECONDA AREA $10.00
061100-2600-003-100-390 UNEMPLOYMENT INS ALT ED PILOT $40.00
061100-2600-003-200-000 UNEMPLOYMENT INS SP ED SECOND $150.00
061100-2600-003-300-000 UNEMPLOYMENT INS CAREER & TEC $215.00
061100-2720-003-100-000 WORKMENS COMPENSATION SECONDAR $10,450.00
$115.00
061100-2720-003-100-390 WORKMENS COMP ALT ED PILOT PRO $685.00
061100-2720-003-200-000 WORKMENS COMPENSATION 5P ED SE $2,400.00
061100-2720-003-300-000 WORKMENS COMP CAREER & TECHNIC $3,945.00
VRS HEALTH INS CREDIT SECONDAR $48,635.00

061100-2750-003-300-000

3ol e : : | VRS HEACTIRINS CREDITSECONDARARTA $545.00
061100-2750- 003 100 390 VRS HEALTH INSURANCE CREDIT AL $3,195.00
061100-2750-003-200-000 VRS HEALTH INS CREDIT SPEC ED $11,895.00

VRS HEALTH INS CREDIT CAREER & $18,355.00




061100-2820-003-100-000

INSERVICE TUITION ASSIST SECON

$2,000.00

061100-2820-003-200-000

INSERVICE TUITION ASSIST SP ED

$2,000.00

Employee Benefits Seconday

*¥*¥Sub Total***

52,428,294.00

061100-3170-003-100-000 PURCHASED SERVICES SECONDARY S AL $75,000.00
061100-3171-003-100000 |PURCH SRV/DUALENROLLMENT $0.00

061100-3172-003-300-681  |DUAL ENROLLMENT CARL PERKINS " ¢ $15,000.00
061100-3180-003-100-000 |ISAEP/GED TESTING. B e S0t A oo $8,233.00
061100'3310 003-300-000  |PURCHASED SERVICES CAREER TECH e TE $1,500.00
051100 8 ; PURCHASED SERVICES SPEDSECON $1,500.00

3801- 003 200- 000
-E.-.——'—__EEE_

Purchased Servnces Secondary

**¥Sub Total***

$101,233.00

061100-5501-003-100-000

TRAVEL SECONDARY

$2,000.00

061100-5501-003-200-000

TRAVEL SP ED SECONDARY

$1,500.00

061100-5501-003-300-000

TRAVEL CARRER & TECHNICAL

$1,500.00

061100-5503-003-300-681

STUDENT ORGANIZATIONS(CARL PER

$10,000.00

Other Charges

**¥Sub Total***

$15,000.00

061100-6031-003-100-

B TRUCTIONAL SUPPLIES SECONDARY 0

$25,000.00

$220,234.00

$0.00

$35,000.00

$125,000.00

$0.00

$0.00

$0.00

$55,000.00

$2,000.00

$125,000.00

$5,500.00

***Sub Total***

$592,734.00

061100-7000-003-100-390

JOINT OPERATIONS LEE CO

$285,000.00

Payment To Joint Operations

**¥*Sub Total***

$285,000.00

$2,500.00

$1,500.00

$1,500.00

$17,500.00

QUIPMENT COPIERS

061100 8106 003 100_053_“:,': Toie

$60,000.00

e — e —

. Capltal Outlay _"_'_ i b ],

***Sub Total***

$83,000.00




061100-1110-009-800-000

SALARIES VPl PRINCIPALS

$24,525.00

061100-1120-009-800-000 SALARIES VPI TEACHERS $304,240.00
061100-1151-009-800-000 SALARIES VP! TEACHING ASST. $135,495.00
REMEDIAL PROGRAM SUMMER TEACHE $27,000.00

061100-1321-009-600-000

Personal Services VPI

***Sub Total***

$491,260.00

061100-2100-009-600-000 REMEDIAL PROGRAM SUMMER-FICA $2,065.00
061100-2100-009-800-000 FICA VPI $35,365.00
061100-2210-009-800-000 VRS VPI $46,770.00
061100-2220-009-800-000 VRS RET HYBRID VPI $28,400.00
061100-2300-009-800-000 HMP VPI $56,475.00
061100-2400-009-800-000 GLI VP! $6,060.00
061100-2510-009-800-000 VLDP HYBRID VPI $565.00
061100-2600-009-800-000 UNEMP. VPI $140.00
061100-2720-009-800-000 WORKERS COMP. VP| $1,150.00
$5,475.00

061100-2750-009-800-000

HEALTH CR. VPI

Employee Benefits

**¥Gub Total***

$182,465.00

$5,000.00

$140,000.00

$145,000.00

[otal Instruction’

61210

***Guidance Services***

061210-1123-002-000-000

ELEM GUIDANCE COUNSELORS

$338,5625.00

Personal Services Elem Guidance

***Sub Total***

$338,525.00

061210-2100-002-000-000

FICA GUIDANCE ELEM

$27,200.00

061210-2210-002-000-000

VRS RETIREMENT GUIDANCE ELEM

$40,765.00

061210-2220-002-000-000

VRS HYBRID GUIDANCE ELEM

$14,500.00

061210-2300-002-000-000

HOSPITAL/MEDICAL GUIDANCE ELEM

$22,865.00

061210-2400-002-000-000

VRS LIFE INS GUIDANCE ELEM

$4,455.00

061210-2510-002-000-000

VLDP HYBRID GUIDANCE ELEM

$285.00

061210-2600-002-000-000

UNEMPLOYMENT INS GUIDANCE ELE

$50.00

061210-2720-002-000-000

WORKMENS COMP GUIDANCE ELEM

$865.00

061210-2750-002-000-000

VRS HEALTH INS CREDIT ELEM

$4,025.00

Employee Benefits Elem Guid

**x5ub Total***

$115,010.00

061210-5501-002-000-000 TVL/PROF DEV GUIDANCE ELEM $1,500.00
Other Charges
***Sub Total*** 51,500.00




=

061210-1123-003-000-000 SECONDARY GUIDANCE COUNSELORS $327,620.00
061210-1150-003-000-000 GUIDANCE SECRETARYS SECONDARY $90,215.00
Personal Benefits Sec Guid
***Sub Total*** $417,835.00
061210-2100-003-000-000 FICA GUIDANCE SEC $31,968.00
061210-2210-003-000-000 VRS RETIREMENT GUIDANCE SECOND $63,640.00
061210-2220-003-000-000 VRS HYBRID GUIDANCE SECONDARY $4,480.00
061210-2300-003-000-000 HOSPITAL/MEDICAL GUIDANCE SECO $25,820.00
E1210—2400-OO3-000-000 VRS LIFE INS GUIDANCE SECONDAR $5,490.00
061210-2510-003-000-000 VLDP HYBRID GUIDANCE SECONDARY $90.00
061210-2600-003-000-000 UNEMPLOYMENT INS GUIDANCE SECO $65.00
061210-2720-003-000-000 WORKMENS COMP GUIDANCE SECONDA $1,065.00
061210-2750-003-000-000 VRS HEALTH INS CREDIT SECONDAR $4,960.00
Employee Benefits Sec Guid
***Sub Total*** 5137,578.00
061210-5501-003-000-000 ) TVL/PROF DEV GUIDANCE SEC $750.00
Other Charges
¥*¥Sub Total*** $750.00
661220 ***Social Worker Services***
061220-1130-002-000-000 SOCIAL WORKER ELEMENTARY $30,075.00
Personal Services
**¥Sub Total*** $30,075.00
061220-2100-002-000-000 FICA ELEM $2,299.00
061220-2210-002-000-000 VRS RETIREMENT ELEM $4,915.00
061220-2220-002-000-000 VRS HYBRID SOCIAL WORKER ELEM $0.00
061220-2300-002-000-000 HOSPITAL/MEDICAL ELEM $0.00
061220-2400-002-000-000 VRS LIFE INSURANCE ELEM $395.00
061220-2510-002-000-000 VLDP HYBRID SOCIAL WORKER ELEM $0.00
061220-2600-002-000-000 UNEMPLOYMENT INS SOCIAL WORKER $5.00
061220-2720-002-000-000 WORKMENS COMPENSATION ELEM $75.00
061220-2750-002-000-000 VRS HEALTH INSURANCE CREDIT EL $360.00
061220-6000-002-000-000 SOCIAL WORKER SUPPLIES ELEM $1,000.00
Employee Benefits Elem
*¥*Gub Total*** $9,049.00
061220-1130-003-000-000 SOCIAL WORKER SECONDARY $30,075.00
Personal Services
**¥Sub Total*** $30,075.00
061220-2100-003-000-000 FICA SECONDARY $2,299.00




061220-2210-003-000-000

VRS RETIREMENT SECONDARY

$4,915.00

061220-2220-003-000-000 VRS HYBRID SOCIAL WORK SECONDA $0.00
061220-2300-003-000-000 HOSPITAL/MEDICAL SEC $0.00
061220-2400-003-000-000 VRS LIFE INSURANCE SECONDARY $395.00
061220-2510-003-000-000 VLDP HYBRID SOCIAL WORK SECOND $0.00
061220-2600-003-000-000 UNEMPLOYMENT INSURANCE SECONDA $0.00
061220-2720-003-000-000 WORKMENS COMPENSATION SECONDAR $75.00
061220-2750-003-000-000 VRS HEALTH INS CREDIT SECONDAR $360.00
061220-6000-003-000-000 SOCIAL WORKER SUPPLIES SECONDARY $1,000.00
Employee Benefits Sec
***Sub Total*** $9,044.00
61230 ***Homebound Instruction***
061230-1121-002-000-000 ELEMENTARY HOMEBOUND TEACHER $0.00
061230-1122-002-000-000 ELEM HOMEBOUND TEACHERS P T $0.00
Personal Services Elem Homebound

***Sub Total*** $0.00
061230-2100-002-000-000 FICA ELEM HOMEBOUND $0.00
061230-2210-002-000-000 ELEMENTARY VRS HOMEBOUND TEACH $0.00
061230-2300-002-000-000 ELEMENTARY HMP HOMEBOUND TEACH $0.00
061230-2400-002-000-000 VRS GROUP LIFE INS-HOMEBOUND E $0.00
061230-2750-002-000-000 VRS HEALTH INS CREDIT ELEM $0.00

Employee Benefits Elem Homebound

*#+Sub Total*** $0.00
061230-1121-003-000-000 SECONDARY HOMEBOUND TEACHERS $65,890.00
061230-1122-003-000-000 SEC HOMEBOUND TEACHERS P T

Personal Services Sec Homebound

**¥Sub Total*** $65,890.00
061230-2100-003-000-000 FICA SECONDARY HOMEBOUND $5,042.00
061230-2210-003-000-000 SEC HOME BOUND VRS-RETIREMENT $10,785.00
061230-2220-003-000-000 VRS HYBRID SEC HOMEBOUND $0.00
061230-2300-003-000-000 SEC HOMEBOUND-HMP $5,920.00
061230-2400-003-000-000 SEC HOMEBOUND-VRS LIFE INS $870.00
061230-2510-003-000-000 VLDP HYBRID SEC HOMEBOUND $0.00
061230-2600-003-000-000 UNEMPLOYMENT INSURANCE SECONDA $10.00
061230-2720-003-000-000 WORKMENS COMPENSATION SECONDAR $170.00
061230-2750-003-000-000 VRS HEALTH INSURANCE CREDIT SE $785.00

Employee Benefits Sec Homebound
***Sub Total*** 5$23,582.00

[ptallHomebnina SBIVIoes:

$50,472.00




61310 ***Improvement of Instruction***
061310-1124-002-200-000 ELEM SPECIAL ED SUPERVISOR $92,085.00
061310-1125-002-000-000 ELEMENTARY SUPERVISOR $184,170.00
061310-1150-002-000-000 CLERICAL $37,265.00
061310-1150-002-200-000 CLERICALSP ED $40,165.00

Personal Services Elem Sup

*#¥Sub Total***

$353,685.00

061310-2100-002-000-000 FICA ELEM $16,965.00
061310-2100-002-200-000 FICA SP ED ELEM $10,120.00
061310-2210-002-000-000 VRS RETIREMENT ELEM $36,520.00
061310-2210-002-200-000 VRS RETIREMENT SPEC ED ELEM $21,650.00
061310-2220-002-000-000 VRS HYBRID ELEM SUPERVISOR $0.00
061310-2220-002-200-000 VRS HYBRID SPEC ED ELEM $0.00
061310-2300-002-000-000 HOSPITAL/MEDICAL ELEM SUPERVIS $15,290.00
061310-2300-002-200-000 HMP SPECIAL ED CLERICAL $530.00
061310-2400-002-000-000 VRS LIFE INSURANCE ELEM $2,945.00
061310-2400-002-200-000 VRS LIFE INSURANCE SP ED ELEM $1,745.00
061310-2510-002-000-000 VLDP HYBRID ELEM SP ED SUPERVI $0.00
061310-2510-002-200-000 VLDP HYBRID ELEM SPEC ED $0.00
061310-2600-002-000-000 UNEMPLOYMENT INSURANCE $30.00
061310-2600-002-200-000 UNEMPLOYMENT INSURANCE $20.00
061310-2720-002-000-000 WORKMENS COMPENSATION ELEM $575.00
061310-2720-002-200-000 WORKMENS COMPENSATION SP ED EL $335.00
061310-2750-002-000-000 VRS HEALTH INSURANCE CREDIT $2,660.00
061310-2750-002-200-000 VRS HIC SP ED ELEM $1,580.00
Employee Benefits Elem Sup

***Sub Total*** $110,965.00
061310-5501-002-000-000 TRAVEL ELEM $3,500.00
061310-5501-002-200-000 TRAVEL SP ED ELEM $1,000.00

Other Charges

***Sub Total*** 54,500.00
061310-1124-003-000-000 SECONDARY SUPERVISOR $106,980.00
061310-1150-003-000-000 CLERICAL $38,575.00

Personal Services Sec Sup

***Sub Total*** $145,555.00
061310-2100-003-000-000 FICA SECONDARY SUPERVISOR $11,645.00
061310-2210-003-000-000 VRS RETIREMENT $24,960.00
061310-2220-003-000-000 VRS HYBRID SECONDARY SUPERVISO $0.00
061310-2300-003-000-000 HMP/SECONDARY SUPERVISOR $9,955.00
061310-2400-003-000-000 VRS LIFE INSURANCE $2,015.00
061310-2510-003-000-000 VLDP HYBRID SECONDARY SUPERVIS $0.00
061310-2600-003-000-000 UNEMPLOYMENT INSURANCE $20.00
061310-2720-003-000-000 WORKMENS COMPENSATION $390.00




061310-2750-003-000-000

VRS HEALTH INSURANCE CREDIT SE

$1,815.00

Employee Benefits Sec Sup

***Sub Total***

$50,800.00

*#%5ub Total***

$92,085.00

$92,085.00

*¢*5ub Total***

$7,047.00

$15,140.00

$0.00

$9,955.00

$1,220.00

$0.00

$10.00

$265.00

$1,105.00

$34,742.00

| SEC SUPERVISOR TRAVEL

$4,000.00

*+¥5ub Total***

$4,000.00

P otallmpro) BRtoniRstrictinn

SVAB332:00

***\edia Services***

61320
061320-1122-002-000-000 ELEMENTARY SCHOOL LIBRARIANS $354,620.00
Personal Services Elem Librarians
**¥Sub Total*** $354,620.00
061320-2100-002-000-000 FICA ELEMENTARY $27,130.00
061320-2210-002-000-000 VRS RETIREMENT ELEM $57,940.00
061320-2220-002-000-000 VRS HYBRID ELEM LIBRARIANS $0.00
061320-2300-002-000-000 HOSPITAL/MEDICAL ELEM $17,600.00
061320-2400-002-000-000 VRS LIFE INSURANCE ELEM $4,670.00
061320-2510-002-000-000 VLDP HYBRID ELEM LIBRARIANS $200.00
061320-2600-002-000-000 UNEMPLOYMENT INSURANCE ELEM $45.00
061320-2720-002-000-000 WORKMENS COMPENSATION ELEM $910.00
061320-2750-002-000-000 VRS HEALTH INSURANCE CREDIT EL $4,220.00
Employee Benefits Elem Lib
***Sub Total*** $112,715.00
061320-1122-003-000-000 SECONDARY LIBRARIANS $214,290.00
Personal Services Sec Librarians
**¥Sub Total*** $214,290.00




061320-2100-003-000-000

FICA SECONDARY

$19,400.00

061320-2210-003-000-000 VRS RETIREMENT SECONDARY $34,950.00
061320-2220-003-000-000 VRS HYBRID SECONDARY LIBRARIAN $0.00
061320-2300-003-000-000 HOSPITAL/MEDICAL SECONDARY $6,720.00
061320-2400-003-000-000 VRS LIFE INSURANCE SECONDARY $2,820.00
061320-2510-003-000-000 VLDP HYBRID SECONDARY LIBRARIA $0.00
061320-2600-003-000-000 UNEMPLOYMENT INSURANCE SECONDA $35.00
061320-2720-003-000-000 WORKMENS COMPENSATION SECONDAR $550.00
061320-2750-003-000-000 VRS HEALTH INSURANCE CREDIT SE $2,545.00
Employee Benefits Sec Librarians
**¥Sub Total*** $67,020.00
61410 ***Office of Principal***
061410-1126-002-000-000 ELEMENTARY PRINCIPALS $652,465.00
061410-1150-002-000-000 ELEMENTARY SECRETARIES $335,520.00
Personal Services Elem Principals
***Sub Total*** $987,985.00
061410-2100-002-000-000 FICA ELEMENTARY $75,580.00
061410-2210-002-000-000 VRS RETIREMENT ELEM $132,155.00
061410-2220-002-000-000 VRS HYBRID ELEM PRINCIPALS $29,055.00
061410-2300-002-000-000 HOSPITAL/MEDICAL ELEM $57,505.00
061410-2400-002-000-000 VRS-GROUP LIFE INS-ELEM $12,995.00
061410-2510-002-000-000 VLDP HYBRID ELEM PRINCIPALS $575.00
061410-2600-002-000-000 UNEMPLOYMENT INSURANCE ELEM $160.00
061410-2720-002-000-000 WORKMENS COMPENSATION ELEM $2,520.00
061410-2750-002-000-000 VRS HEALTH INSURANCE CREDIT EL $11,735.00
Employee Benefits Elem Principals
***Sub Total*** $322,280.00
061410-5501-002-000-000 TRAVEL ELEM $2,500.00
Other Charges
***Sub Total*** §2,500.00
061410-1126-003-000-000 SECONDARY PRINCIPALS $356,040.00
061410-1126-003-300-000 PRINCIPALS/CAREER & TECHNICAL $92,085.00
061410-1128-003-000-000 ASSISTANT PRINCIPAL SALARY $312,005.00
061410-1150-003-000-000 SECONDARY SECRETARIES $278,240.00
061410-1150-003-300-000 CAREER & TECHNICAL SECRETARIES $61,430.00
Personal Services Sec Principals
***Sub Total*** $1,099,800.00
061410-2100-003-000-000 FICA SECONDARY $72,390.00
061410-2100-003-300-000 FICA CAREER & TECHNICAL $11,745.00
061410-2210-003-000-000 VRS RETIREMENT SECONDARY $140,400.00




061410-2210-003-300-000

VRS RETIREMENT CAREER & TECHNI

$25,015.00

061410-2220-003-000-000

VRS HYBRID SECONDARY PRINCIPAL

$14,210.00

061410-2220-003-300-000

VRS HYBRID CAREER & TECH PRINC

$795.00

061410-2300-003-000-000

HOSPITAL/MEDICAL SECONDARY

$88,560.00

061410-2300-003-300-000

HOSPITAL/MEDICAL CAREER & TECH

$16,410.00

061410-2400-003-000-000

VRS LIFE INSURANCE SECONDARY

$12,465.00

061410-2400-003-300-000

VRS LIFE INSURANCE VOCATIONAL

$2,015.00

061410-2510-003-000-000

VLDP HYBRID SECONDARY PRINCIPA

$280.00

061410-2510-003-300-000

VLDP HYBRID CAREER & TECH PRIN

$0.00

061410-2600-003-000-000

UNEMPLOYMENT INS

$130.00

061410-2600-003-300-000

UNEMPLOYMENT INSURANCE-CAREER/

$25.00

061410-2720-003-000-000

WORKMENS COMPENSATION SECONDAR

$2,415.00

061410-2720-003-300-000

WORKMENS COMPENSATION VOCATION

$390.00

061410-2750-003-000-000

VRS HEALTH INSURANCE CREDIT SE

$11,255.00

061410-2750-003-300-000

VRS HEALTH INSURANCE CR CAREER

$1,820.00

Employee Benefits Sec Principals

***Sub Total***

$400,320.00

061410-5501-003-000-000 TRAVEL SECONDARY $2,500.00

061410-5501-003-300-000 TRAVEL CAREER & TECHNICAL $1,500.00
Other Charges

***Sub Total*** $4,000.00

***Board Services***

62110
062110-1111-009-000-000 BOARD MEMBERS $14,400.00
062110-1150-009-000-000 CLERK OF BOARD $0.00
Personal Services
**¥Sub Total*** $14,400.00
062110-2100-009-000-000 FICA $1,105.00
062110-2210-009-000-000 VRS RETIREMENT $0.00
062110-2220-009-000-000 VRS HYBRID BOARD SERVICES $0.00
062110-2300-009-000-000 HOSPITAL/MEDICAL PLAN $265.00
062110-2400-009-000-000 VRS LIFE INSURANCE $0.00
062110-2510-009-000-000 VLDP HYBRID BOARD SERVICES $0.00
062110-2600-003-000-000 UNEMPLOYMENT INSURANCE $0.00
062110-2720-009-000-000 WORKMENS COMPENSATION $0.00
062110-2750-009-000-000 VRS HEALTH INSURANCE CREDIT $0.00
Employee Benefits Board Services
***Sub Total*** $1,370.00
062110-5501-009-000-000 TRAVEL $10,000.00
Other Charges
**¥Sub Total*** $10,000.00




$3,500.00

"‘"Sub Total***

$3,500.00

62120 Executive Administration
062120-1112-009-000-000 SUPERINTENDENT OF SCHOOLS $127,000.00
062120-1150-009-000-000 CLERK & SECRETARY

Personal Services
***Sub Total*** $127,000.00
062120-2100-009-000-000 FICA $9,717.00
062120-2210-009-000-000 VRS RETIREMENT $20,945.00
062120-2220-009-000-000 VRS HYBRID SUPERTENDENT $0.00
062120-2300-009-000-000 HOSPITAL MEDICAL/PLAN $9,955.00
062120-2400-009-000-000 VRS LIFE INSURANCE $1,690.00
062120-2510-009-000-000 VLDP HYBRID SUPERINTENDENT $0.00
062120-2600-009-000-000 UNEMPLOYMENT INSURANCE $10.00
062120-2720-009-000-000 WORKMENS COMPENSATION $330.00
062120-2750-009-000-000 VRS HEALTH INSURANCE CREDIT $1,525.00
EmponeeIBenefits
***Sub Total*** 5$44,172.00
$8,500.00
$525,000.00
$40,000.00
$20,000.00
$593,500.00
$7,000.00
$7.500.00

0! $1,500.00

Gszuq-ssea-ooseuwe@ $1,500.00
***Sub Total*“ $17,500.00
$15,000.00
**:*Sub Total*** $15,000.00
: URE S A T $10,000.00
1 e _ Cap utla
***Sub Total*** $10,000.00
062120-9200-009-000-000 A% B e e TN $32,000.00




Other Uses of Funds

£**Sub Total*** $32,000.00
62160 ***Fiscal Services***
062160-1150-009-000-000 PAYROLL CLERK $42,465.00
Personal Services
***Sub Total*** 542,465.00
062160-2100-009-000-000 FICA $3,247.00
062160-2210-009-000-000 VRS RETIREMENT $6,890.00
062160-2220-009-000-000 VRS HYBRID PAYROLL CLERK $0.00
062160-2300-009-000-000 HOSPITAL MEDICAL/PLAN $7,645.00
062160-2400-009-000-000 VRS LIFE INSURANCE $555.00
062160-2510-009-000-000 VLDP HYBRID PAYROLL CLERK $0.00
062160-2600-009-000-000 UNEMPLOYMENT INSURANCE $10.00
062160-2720-009-000-000 WORKMENS COMPENSATION $110.00
062160-2750-009-000-000 VRS HEALTH INSURANCE CREDIT $500.00
Employee Benefits
**¥Sub Total*** §18,957.00
$4,000.00
***Sub Total*** $4,000.00

[otal Fiscal Services

62170 ***pyrchasing***
062170-1150-009-000-000 PURCHASING CLERK $45,165.00
Personal Services
***Sub Total*** $45,165.00
062170-2100-009-000-000 FICA $3,452.00
062170-2210-009-000-000 VRS RETIREMENT $7,340.00
062170-2220-009-000-000 VRS HYBRID PURCHASING $0.00
062170-2400-009-000-000 VRS LIFE INSURANCE $590.00
062170-2510-009-000-000 VLDP HYBRID PURCHASING $0.00
062170-2600-009-000-000 UNEMPLOYMENT INSURANCE $10.00
062170-2720-009-000-000 WORKMENS COMPENSATION $115.00
062170-2750-009-000-000 VRS HEALTH INSURANCE CREDIT $530.00
Employee Benefits
***Sub Total*** $12,037.00

$4,000.00




**¥Sub Total***

$4,000.00

62210 ***Attendance Services***
062210-1130-009-000-000 SALARIES COURT INTERVENTION $65,890.00
Personal Services
**¥Sub Total*** $65,890.00
062210-2100-009-000-000 FICA COURT INTERVENTION $5,042.00
062210-2210-009-000-000 VRS-RETIREMENT $10,785.00
062210-2220-009-000-000 VRS HYBRID COURT INTERVENTION $0.00
062210-2400-009-000-000 VRS-LIFE INSURANCE $870.00
062210-2510-009-000-000 VLDP HYBRID COURT INTERVENTION $0.00
062210-2600-009-000-000 UNEMPLOYMENT INSURANCE $10.00
062210-2720-009-000-000 WORKMENS COMPENSATION COURT IN $170.00
062210-2750-009-000-000 VRS HEALTH INSURANCE CREDIT $785.00
Employee Benefits
**¥Sub Total*** $17,662.00
062210-5501-009-000-000 TRAVEL-COURT INTERVENTION $0.00
Other Charges
*¥*Sub Tota/*** $0.00
62220 ***Health***
062220-1130-009-000-000 PHYSICAL/OCCUP THERAPIST SALAR $228,955.00
062220-1131-009-000-000 NURSE $50,780.00
$0.00
$0.00
$116,570.00
$8,650.00
$8,650.00
062220- 03- 3 $8,650.00
062220-1132-009-000-000 HEALTH ASSISTANTS $372,710.00
062220-1133-009-000-000 PART TIME PHYSICAL THERAPIST § $0.00
062220-1150-009-000-000 MEDICAID SPECIALIST $41,940.00
Personal Services
¥*¥Sub Total*** $836,905.00
062220-2100-009-000-000 FICA $49,315.00
$0.00
062220-2100:009-000-393 FICA CRRSA NURSES 8 $0.00
$8,920.00

062220-2210-009-000-000

| VRS RETIREMENT

$62,360.00




062220-2220-009-000-000

VRS RETIREMENT HYBRID PLAN

$41,785.00

$0.00

$0.00

$18,710.00

$74,475.00

$0.00

$0.00

$6,455.00

$8,395.00

$0.00

$0.00

$1,510.00

$830.00

$0.00

$0.00

062220-2510-009-000-395

VLDP FOR f Hvamo'aam Nuw

$370.00

062220-2600-009-000-000

UNEMPLOYMENT INSURANCE

$140.00

$0.00

$0.00

$35.00

$1,745.00

$0.00

$0.00

$290.00

$7,580.00

$0.00

$0.00

$1,360.00

Employee Benefits

**¢Sub Total***

$284,275.00

$45,000.00

$7,500.00

¥x¥Sub Total"““

$52,500.00

062220-5501-009-000-000

| TRAVEL

$3,500.00

Other Cha_rgeé :

*kegub Total***

$3,500.00

$10,000.00

$0.00

$10,000.00

$10,000.00

‘”"*Sub Total***

$10,000.00




[otal Health

51,197,180.00

62230

**¥*psychological***

062230-1130-009-000-000 PSYCHOLOGIST $72,500.00
Personal Services
***Sub Total*** $72,500.00
062230-2100-0038-000-000 FICA $5,547.00
062230-2210-0039-000-000 VRS RETIREMENT $11,885.00
062230-2220-003-000-000 VRS HYBRID PSYCHOLOGIST $0.00
062230-2300-0039-000-000 HOSPITAL MEDICAL/PLAN $7,205.00
062230-2400-009-000-000 VRS LIFE INSURANCE $960.00
062230-2510-009-000-000 VLDP HYBRID PSYCHOLOGIST $0.00
062230-2600-009-000-000 UNEMPLOYMENT INSURANCE $10.00
062230-2720-009-000-000 WORKMENS COMPENSATION $185.00
062230-2750-009-000-000 VRS HEALTH INSURANCE CREDIT $865.00
Employee Benefits
***Sub Total*** 526,657.00
$2,500.00
***Sub Total*** $2,500.00
062230-5501-009-000-000 TRAVEL $1,250.00
' 7 Other Charges
***Sub Total*** $1,250.00
$2,500.00
$0.00
§2,500.00

5105:407.00

63100 ***Transportation***
063100-1114-009-000-000 TRANSPORTATION SUPERVISOR $61,120.00
063100-1150-009-000-000 TRANSPORTATION CLERK $31,000.00
Personal Services
**¥Sub Total*** $92,120.00
063100-2100-009-000-000 FiCA $7,125.00
063100-2210-00S-000-000 VRS RETIREMENT $9,990.00
063100-2220-003-000-000 VRS HYBRID TRANSPORTATION $5,152.00
063100-2300-009-000-000 HOSPITAL MEDICAL/PLAN $215.00

063100-2400-009-000-000

VRS LIFE INSURANCE

$1,220.00




063100-2510-009-000-000 VLDP HYBRID TRANSPORTATION $190.00
063100-2600-009-000-000 UNEMPLOYMENT INSURANCE $20.00
063100-2720-009-000-000 WORKMENS COMPENSATION $235.00
063100-2750-009-000-000 VRS HEALTH INSURANCE CREDIT $1,105.00
Employee Benefits
**¥Sub Total*** $25,252.00
063100-5501-009-000-000 TRAVEL $2,500.00
Other Charges
**¥Sub Total*** $2,500.00
$2,500.00
$2,500.00

512237200

63200

***Vehicle Operation***

063200-1170-009-000-000

BUS DRIVERS

$907,510.00

063200-1570-009-000-000

SUBSTITUTE BUS DRIVERS

$25,000.00

063200-1571-009-000-000

DRIVERS EXTRA TRIPS

$25,000.00

063200-1572-00S8-000-000

T 0

DRIVERS SUMMER SCHOOL
IVERS

Personal Services

$0.00

$9,720.00

$9,720.00

$9,720.00

*#*Sub Total***

$986,670.00

063200-2300-009-000-000

HOSPITAL MEDICAL/PLAN

$745.00

$745.00

$69,430.00

$745.00

$22,280.00

063200-2600-009-000-000

UNEMPLOYMENT INSURANCE

$0.00

063200-2720-009-000-000

WORKMENS COMPENSATION

$0.00

Employee Benefits

***Sub Total***

$93,945.00

$15,000.00

$10,000.00

$25,000.00

063200-5305-009-000-000

| MOTOR VEHICLE INSURANCE

$35,000.00

Other Charges

**¥Sub Total***

$35,000.00




_;!.'4 i..,'*_'_‘ -l'.-.. ¥ ,'_‘-:‘i 000-000

200-60:

1 4-009-000-000

$400,000.00

$3,000.00

$403,000.00

= R

063200-8105-003-000-000 | SCHOOL BUS JSREPLACEMENT $320.000.00
$0.00
063200.8105009-000-393  |CRRSA SCHOOL BUS REPLACEMENT Ay $0.00
$126,000.00
$16,420.00
$0.00
- '.‘._'_-ﬁ-h «;f'l_.'l(lzanzi;t;al utlaV{_‘_‘«' 2y %@_&"‘

***Sub Total***

$462,420.00

***Sub Total***

63400 ***Vehicle Maintenance***
063400-1165-009-000-000 MECHANICS $177,520.00
Personal Services
***Sub Total*** $177,520.00
063400-2100-009-000-000 FICA $13,585.00
063400-2210-009-000-000 VRS RETIREMENT $5,770.00
063400-2220-009-000-000 VRS HYBRID MECHANICS $1,830.00
063400-2300-009-000-000 HOSPITAL MEDICAL/PLAN $19,330.00
063400-2400-009-000-000 VRS LIFE INSURANCE $2,325.00
063400-2510-009-000-000 VLDP HYBRID MECHANICS $135.00
063400-2600-009-000-000 UNEMPLOYMENT INSURANCE $40.00
063400-2720-009-000-000 WORKMENS COMPENSATION $4,615.00
063400-2750-009-000-000 VRS HEALTH INSURANCE CREDIT $1,355.00
Employee Benefits
***Sub Total*** $48,985.00
063400-5501-009-000-000 | TRAVEL IR T G, 1 R B 4 - $1,200.00
v o A A Other Charges i
**¥Sub Total*** 51,200.00
$250,949.00

5250,949.00

64100

***Operation and Maintenance

064100-1115-009-000-000

SUPERVISOR MAINTENANCE

$79,365.00

.064100—1150—009-000-000

CLERICAL

$28,985.00




Personal Services

***Sub Total*** $108,350.00
064100-2100-009-000-000 FICA $8,290.00
064100-2210-009-000-000 VRS RETIREMENT $13,025.00
064100-2220-009-000-000 VRS HYBRID MAINTENANCE $4,655.00
064100-2300-009-000-000 HOSPITAL MEDICAL/PLAN $6,575.00
064100-2400-009-000-000 VRS LIFE INSURANCE $1,420.00
064100-2510-009-000-000 VLDP HYBRID MAINTENANCE $95.00
064100-2600-009-000-000 UNEMPLOYMENT INSURANCE $20.00
064100-2720-009-000-000 WORKMENS COMPENSATION $275.00
064100-2750-009-000-000 VRS HEALTH INSURANCE CREDIT $1,285.00

Employee Benefits

***Sub Total*** $35,640.00

064100-5501-009-000-000 TRAVEL 1 X $3,000.00
Other Charges
***Sub Total*** $3,000.00

fotal Operationand Maintenance:

5146, .'l'_:le D0 |

**+Building Services***

64200
064200-1161-009-000-000 CARPENTERS (TRADES) $508,320.00
064200-1162-009-000-000 SALARIES P-TIME CUSTODIANS $44,100.00
064200-1191-009-000-000 CUSTODIANS $1,464,715.00
: $5,590.00
$5,590.00
$5,590.00
Personal Serivces
***Sub Total*** $2,033,905.00
064200-2100-009-000-000 FICA $154,320.00
064200-2102-009-000-000 FICA CUSTODIANS/CAFE’ 21ST CENT SES $430.00
064200-2103-009-000-000 FICA CUSTODIANS/CAFE' 21ST CENT DPS $430.00
064200-2104-009-000-000 FICA CUSTODIANS/CAFE' 21ST CENT NES $430.00
064200-2210-009-000-000 VRS RETIREMENT $36,420.00
064200-2220-009-000-000 VRS HYBRID BLDG SERVICES $47,500.00
064200-2300-009-000-000 HOSPITAL MEDICAL/PLAN $258,005.00
064200-2400-009-000-000 VRS LIFE INSURANCE $25,675.00
064200-2510-009-000-000 VLDP HYBRID BUILDING SERVICES $3,580.00
064200-2600-009-000-000 UNEMPLOYMENT INSURANCE $455.00
064200-2720-009-000-000 WORKMENS COMPENSATION $50,975.00
064200-2750-009-000-000 VRS HEALTH INSURANCE CREDIT $14,945.00
Employee Benefits
**¥Sub Total*** $593,165.00
$105,400.00

PURCHASED SERV




e e
| MAINTENANCE SERVICE CONTRACTS

i)

= - e
o (P i) 2 ST __Purchased Services

$82,630.00

***Sub Total***

$188,030.00

064200»5504—009—000-000

064200-5101-009-000-000 |ELECTRICAL SERVICE $903,000.00
064200-5102-009-000-000 HEATING SERVICE B $135,000.00
064200-5103-009-000-000 WATER & SEWER SERVICES $110,000.00
064200-5201-009-000-000 |PosTAGE : $3,500.00
064200-5302-009-000-000 PROPERTY LIABILITY INSURANCE $115,000.00
064200-5307-009-000-000 STUDENT INSURANCE y $31,000.00
TRAVEL ' $4,500.00

Other Charges

***Sub Total***

$1,302,000.00

*¥*Sub Total***

50.00

$250,000.00

$0.00

$0.00

50.00

$0.00

$254,800.00

$0.00

$0.00

$0.00

50.00

$504,800.00

***¥Sub Total***

$1,448,000.00

$0.00

$2,299,782.00

$1,698,200.00

$41,200.00

$0.00

$3,300.00

$0.00

$0.00

$0.00

$5,490,482.00

064300-6000-009-000-000 Ground Services-Materials & Supplies $0.00
**¥Sub Total*** S0.00

6 0-009-00 ____ Additional le $0.00
**¥Sub Total*** 50.00

otal Bullc “!ij—z: SBrVices

510,112,382.00




66600 +*+*Building Addition and Improvement Services***
066600-8108-009-000-000 ROOFING PROJECT- SCHOOL CONSTRUCTION GRANT PROGRAM $515,395.00
066600-8140-009-000-010 RENOVATIONS- SCHOOL CONSTRUCTION GRANT PROGRAM $515,390.00
**¥Sub Total*** $1,030,785.00
67100 ***payment To Performance Contract***

$317,000.00
$0.00

= _ $34,245.00

NETRBROIINTERESI $0.00

$351,245.00

68100-0009 ***Tachnology Classroomm Instruction***
068100-1120-009-000-000 TECHNOLOGY INSTRUCTION $165,795.00
' $0.00
$0.00
$54,180.00
Personal Services
*+x5ub Total*** $219,975.00
068100-2100-008-000-000 TECHNOLOGY FICA $12,685.00
| - ' ! $0.00
-2100- T8 ] : gl e’ v | $0.00
DE8100-2100-003-000-39¢ | TECHNDLOGY INST ik i $5,052.00
(gt L1 MeE Y eI M HES Al _ $0.00
] $0.00
: _ $10,803.00
VRS HYBRID TECHNOLOGY SRV $0.00
TECHNOLOGY HMP $16,410.00
| N $0.00
] 393 | 38 . 2. W, $0.00
000395 PLpy kU $0.00
_ (0 00 Fiiei [ ISR AN RS A $0.00
| TE - $0.00
- LIFE INSURANGE ARPA ] $870.00
VLDP HYBRID TECHNOLOGY INST $0.00
[ VIDP HYBRID TECHNOLOGYINSTCRRSA $0.00




510-009-

)6810C

$0.00

$25.00
$0.00
068100-2600-005 UNEMPLOYMENT CRRSA L 5, 0 $0.00
2600 000-3¢ _. OGY UNEMPLOYMENT ARF e v ] $24.00
si25.00
033 100-27 20- A03-000-390 AN [ AT $0.00
0¢ = $0.00
CTIO) $165,00
) $1,970.00
$0.00
$0.00
$785.00
Employee Benefits
**¥Sub Total*** $78,450.00
$1,300.00
***Sub Total*** $1,300.00
068100-5002-009-000-000 TECH-FIBER LEASE/INTERNET _ X $245,808.00
068100-5003-009-000- 000  |TECH rANSMISSION COST(SVETN) et N T $0.00
068100-5501- 009 000-000 "ILE;gHrgl:Lo_gz\_(_T__f@\gEg_“"__ e gt D - $4,500.00
| otherchamges v
***Sub Total*** $250,308.00
$220,000.00
$0.00
$0.00
$545,090.00
$25,000,00
$0.00

***¥Sub Total***

$790,090.00

$388,000.00

$77,600.00

$13,000.00

$26,000.00

**XSub Total***

$504,600.00

otal Tec :irrl"!-_'!:_;‘f Classroom Instruction

68200

***Technolog Instructional Support***
Y

068200-1140-009-000-000

TECHNOLOGY-TECHNICAL SUPPORT

$251,115.00

Personal Services




***Sub Total*** 5251,115.00

068200-2100-009-000-000 TECHNOLOGY-FICA $19,215.00
068200-2210-009-000-000 TECHNOLOGY-VRS-RETIREMENT $41,075.00
068200-2220-009-000-000 VRS HYBRID TECH SUPPORT $0.00
068200-2300-009-000-000 TECHNOLOGY-HMP $22,865.00
068200-2400-009-000-000 TECHNOLOGY-VRS-LIFE INSURANCE $3,315.00
068200-2510-009-000-000 VLDP HYBRID TECH SUPPORT $0.00
068200-2600-009-000-000 TECHNOLOGY-UNEMPLOYMENT INS $35.00
068200-2700-009-000-000 TECHNOLOGY-WORKERS COMPENSATIO $645.00
068200-2750-009-000-000 VRS HEALTH INSURANCE CREDIT $2,995.00
Employee Benefits

**%Sub Total*** $90,145.00
068200-5500-009-000-000 TECHNOLOGY-TRAVEL $2,000.00

Other Charges

**¥Sub Total*** $2,000.00

IotalTechunoloeyinstalctibnaliSUpHort
68600 ***Tachnology Operations/Main

068600-5001-009-000-000 COMMUNICATIONS/LOCAL/LONG DIST $115,000.00

Other Charges

**¥*+Sub Total*** $115,000.00

5115.000.00

[tal IechnnibEv O pRratinns/Main

***Final Total Expenditures*** $53,314,926.00

***Total Revenue*** $53,314,926.00

$0.00

**¥Difference Revenue to Expenditures***




Cafeteria Budget 2022-2023

7-25-2022

The Scott County School Board
approved a proposed budget on
5-23-2022. Updates to the
School Operating Budget reflect
the changes made with the
General Assembly's Budget (6-6-
2022) for the 2022-2023 school
year. The Scott County School
Board approved the amended
budget on 8-2-2022.

Revenue

GL Account Number

GL Account Description

2022-2023 Revenue

15000

Cafeteria Enterprise Revenue

***¥Interest***

015010-0001-000-000-000 INTEREST ON BANK DEPOSITS $20.00
Total Interest $20.00
***Rebates***
018030-0001-000-000-000 REBATES $500.00
018030-0002-000-000-000 HEARTLAND GOING GREEN CREDIT $0.00
Total Rebates $500.00
***School Food Sales***
018990-0002-000-000-000 DUFFIELD ELEMENTARY SCHOOL $1,200.00
018990-0003-000-000-000 DUNGANNON ELEMENTARY SCHOOL $1,000.00
018990-0005-000-000-000 FORT BLACKMORE ELEMENTARY SC $1,000.00
018990-0007-000-000-000 HILTON ELEMENTARY SCHOOL $1,000.00
018990-0008-000-000-000 GATE CITY MIDDLE SCHOOL $3,000.00
018990-0009-000-000-000 NICKELSVILLE ELEMENTARY SCHO $1,200.00
018990-0011-000-000-000 RYE COVE HIGH SCHOOL $1,500.00
018990-0012-000-000-000 RYE COVE INTERMEDIATE SCHOOL $1,500.00
018990-0013-000-000-000 SHOEMAKER ELEMENTARY SCHOOL $3,000.00
018990-0014-000-000-000 TWIN SPRINGS HIGH SCHOOL $1,500.00
018990-0016-000-000-000 WEBER CITY ELEMENTARY SCHOOL $2,500.00
018990-0017-000-000-000 YUMA ELEMENTARY SCHOOL $1,500.00




018550-0020-000-000-000

SCOTT COUNTY HEADSTART

$75,000.00

(018990-0030-000-000-000

ALA CARTE & ADULT MEALS

$96,529.00

Total School Food Sales

$191,429.00

¥**Breakfast Incentives***

024020-0014-000-000-000 BREAKFAST INCENTIVE $15,000.00
024020-0015-000-000-000 STATE FUNDS FOOD SERVICES $40,000.00
024020-0016-000-000-000 BREAKFAST IN THE CLASSROOM $15,000.00
024020-0018-000-000-000

Total Breakfast Incentives $70,000.00

***Federal Funds Food Services***

033020-0013-000-000-000

FEDERAL FUNDS FOOD SERVICES

$2,142,097.00

3-065-033020-022-000-000-000 EMERGENCY FUND/ SUPPER $41,939.00
00017-000-00 SUPPER PROGRAMS $350,000.00
033020-0016-000-000-000 FRESH FRUITS & VEG (10.582) $50,000.00
3-065-033020-0021-000-000-000 EMERGENCY FUND/ SN $50,678.00
Total Federal Funds Food Services $2,634,714.00
***¥Other Miscellaneous Funds***
061899-0012-000-000-000 OTHER MISCELLANEOUS FUNDS $1,500.00
061899-0013-000-000-000 OTHER MISCELLANEQUS FUNDS $0.00
Total Miscellaneous Funds $1,500.00
***Transfers In***
067200-0001-000-000-000 TRANSFERS FROM SCHOOL FUND $0.00
Total Transfers From School Fund $0.00
***Transfers Qut***
093000-0001-000-000-000 TRANSFER TO SCHOOL FUND $100,000.00

Total Transfers To School Fund

$100,000.00




Total Cafeteria Revenue

$2,798,163.00

= |




2022-2023 Cafeteria Budget

7/25/2022

GL Account Number

GL Account Description

Expense Dept

The Scott County School Board
approved a proposed budget on
5-23-2022. Updates to the
School Operating Budget reflect
the changes made with the
General Assembly's Budget (6-6-
2022) for the 2022-2023 school
year. The Scott County School
Board approved the amended
budget on 8-2-2022.

$150,000.00

065100-2993-000-000-000 Budget transfer general fund ADMIN
065100-3000-000-000-000 CONTRACTED SERVICES ADMIN $30,000.00
065100-3001-000-000-000 CENTRAL OFFICE SALARY& FRING ADMIN $100,000.00
065100-5401-000-000-000 OFFICE SUPPLES/CAFE SHOES ADMIN $10,000.00
***QOther Costs Total*** $290,000.00
065100-1193-002-000-000 TOTAL SALARIES DUFFIELD PRIMARY $83,780.00
065100-1393-002-000-000 SUBS DUFFIELD PRIMARY $1,500.00
*+*DpS Salaries Subtotal*** $85,280.00
065100-2100-002-000-000 FICA DUFFIELD PRIMARY $6,490.00
065100-2210-002-000-000 VRS RETIREMENT DUFFIELD PRIMARY $4,523.00
065100-2220-002-000-000 VRS HYBRID RETIREMENT DUFFIELD PRIMARY $1,337.00
065100-2300-002-000-000 HOSPITALIZATION DUFFIELD PRIMARY $18,490.00
065100-2400-002-000-000 VRS LIFE INSURANCE DUFFIELD PRIMARY $1,070.00
065100-2510-002-000-000 VLDP HYBRID PLAN DUFFIELD PRIMARY $0.00
065100-2600-002-000-000 UNEMPLOYMENT INSURANCE DUFFIELD PRIMARY $32.00
065100-2720-002-000-000 WORKERS COMPENSATION DUFFIELD PRIMARY $2,124.00
065100-2750-002-000-000 HEALTH INSURANCE CREDIT DUFFIELD PRIMARY $956.00
***DPS Fringes Subtotal*** $35,022.00
065100-5501-002-000-000 TRAVEL DUFFIELD PRIMARY $0.00
***ppS Travel Subtotal*** $0.00
065100-6000-002-000-000 OTHER MATERIALS & SUPPLIES DUFFIELD PRIMARY $6,500.00
065100-6002-002-000-000 FOOD SUPPLIES & SERVICES DUFFIELD PRIMARY $95,000.00
065100-6005-002-000-000 HOUSEKEEPING & JANITORIAL SU DUFFIELD PRIMARY
##+*Dps Materials and Supplies Subtotal*** $101,500.00
065100-7000-002-000-000 ADMIN COSTS-FFVP GRANT DUFFIELD PRIMARY $0.00
065100-7001-002-000-000 PURCHASED SRV-FFVP GRANT DUFFIELD PRIMARY $17,500.00
065100-7002-002-000-000 FOOD SUPPLIES-FFVP GRANT DUFFIELD PRIMARY $0.00
065100-7003-002-000-000 SALARIES - FFVP GRANT DUFFIELD PRIMARY $3,200.00
065100-7004-002-000-000 FICA - FFVP GRANT DUFFIELD PRIMARY $0.00
DUFFIELD PRIMARY $0.00

065100-7005-002-000-000

UNEMPLOYMENT - FFVP GRANT




***DPS FFVP Grant Subtotal***

$20,700.00

065100-8100-002-000-000 CAPITAL OUTLAY REPLACEMENT DUFFIELD PRIMARY $0.00
065100-8101-002-000-000 MACHINERY & EQUIPMENT DUFFIELD PRIMARY $2,000.00
065100-8102-002-000-000 CAFE MAINTNEANCE FEE DUFFIELD PRIMARY $0.00
***DPS Equipment Subtotal*** $2,000.00
***Total DPS Cafeteria*** $244,502.00
065100-1193-003-000-000 TOTAL SALARIES DUNGANNON ELEMENTARY $45,320.00
065100-1393-003-000-000 SUBS DUNGANNON ELEMENTARY $3,000.00
***DIS Salaries Subtotal*** $48,320.00
065100-2100-003-000-000 FICA DUNGANNON ELEMENTARY $3,469.00
065100-2210-003-000-000 VRS RETIREMENT DUNGANNON ELEMENTARY $3,032.00
065100-2220-003-000-000 VRS HYBRID RETIREMENT DUNGANNON ELEMENTARY $0.00
065100-2300-003-000-000 HOSPITALIZATION DUNGANNON ELEMENTARY $13,460.00
065100-2400-003-000-000 VRS LIFE INSURANCE DUNGANNON ELEMENTARY $580.00
065100-2510-003-000-000 VLDP HYBRID PLAN DUNGANNON ELEMENTARY $0.00
065100-2600-003-000-000 UNEMPLOYMENT INSURANCE DUNGANNON ELEMENTARY $10.00
065100-2720-003-000-000 WORKERS COMPENSATION DUNGANNON ELEMENTARY $1,152.00
065100-2750-003-000-000 HEALTH INSURANCE CREDIT DUNGANNON ELEMENTARY $542.00
***DIS Salaries Subtotal*** $22,245.00
065100-5501-003-000-000 TRAVEL DUNGANNON ELEMENTARY $50.00
**¥DIS Fravel Subtotal*** $50.00
065100-6000-003-000-000 OTHER MATERIALS & SUPPLIES DUNGANNON ELEMENTARY $2,500.00
065100-6002-003-000-000 FOOD SUPPLIES & SERVICES DUNGANNON ELEMENTARY $80,000.00
065100-6005-003-000-000 HOUSEKEEPING & JANITORIAL SU DUNGANNON ELEMENTARY
***DIS Materials and Supplies Subtotal*** $82,500.00
065100-7000-003-000-000 ADMIN COSTS-FFVP GRANT DUNGANNON ELEMENTARY $0.00
065100-7001-003-000-000 PURCHASED SRV-FFVP GRANT DUNGANNON ELEMENTARY $0.00
065100-7002-003-000-000 FOOD SUPPLIES-FFVP GRANT DUNGANNON ELEMENTARY $2,200.00
065100-7003-003-000-000 SALARIES-FFVP GRANT DUNGANNON ELEMENTARY $1,500.00
065100-7004-003-000-000 FICA-FFVP GRANT DUNGANNON ELEMENTARY $222.00
065100-7005-003-000-000 UNEMPLOYMENT-FFVP GRANT DUNGANNON ELEMENTARY $50.00
***DIS FFVP Grant Subtotal*** $3,972.00
065100-8101-003-000-000 MACHINERY & EQUIPMENT DUNGANNON ELEMENTARY $2,500.00
065100-8102-003-000-000 CAFE MAINTENANCE FEE DUNGANNON ELEMENTARY $1,000.00
***DIS Equipment Subtotal*** $3,500.00




***Total DIS Cafeteria***

$160,587.00

065100-1193-005-000-000 TOTAL SLARIES FT BLACKMORE ELEMENTARY $30,380.00
065100-1393-005-000-000 SUBS FT BLACKMORE ELEMENTARY $1,000.00
*£¥EBPS Salaries Subtotal*** $31,380.00
065100-2100-005-000-000 FICA FT BLACKMORE ELEMENTARY $2,325.00
065100-2210-005-000-000 VRS RETIREMENT FT BLACKMORE ELEMENTARY $1,987.00
065100-2220-005-000-000 VRS HYBRID RETIREMENT FT BLACKMORE ELEMENTARY $0.00
065100-2300-005-000-000 HOSPITALIZATION FT BLACKMORE ELEMENTARY $4,000.00
065100-2400-005-000-000 VRS LIFE INSURANCE FT BLACKMORE ELEMENTARY $380.00
065100-2510-005-000-000 VLDP HYBRID PLAN FT BLACKMORE ELEMENTARY $0.00
065100-2600-005-000-000 UNEMPLOYMENT INSURANCE FT BLACKMORE ELEMENTARY $16.00
065100-2720-005-000-000 WORKERS COMPENSATION FT BLACKMORE ELEMENTARY $755.00
065100-2750-005-000-000 HEALTH INSURANCE CREDIT FT BLACKMORE ELEMENTARY $343.00
***£BPS Fringes Subtotal*** $9,806.00
065100-5501-005-000-000 TRAVEL FT BLACKMORE ELEMENTARY $50.00
**+rBPS Travel Subtotal*** $50.00
065100-6000-005-000-000 OTHER MATERIALS & SUPPLIES FT BLACKMORE ELEMENTARY $3,500.00
065100-6002-005-000-000 FOOD SUPPLIES & SERVICES FT BLACKMORE ELEMENTARY $40,000.00
065100-6005-005-000-000 HOUSEKEEPING & JANITORIAL SU FT BLACKMORE ELEMENTARY $0.00
***£BPS Materials and Supplies Subtotal*** $43,500.00
065100-7000-005-000-000 ADMIN COSTS-FFVP GRANT FT BLACKMORE ELEMENTARY $0.00
065100-7001-005-000-000 PURCHASED SRV-FFVP GRANT FT BLACKMORE ELEMENTARY $0.00
065100-7002-005-000-000 FOOD SUPPLIES-FFVP GRANT FT BLACKMORE ELEMENTARY $2,200.00
065100-7003-005-000-000 SALARIES-FFVP GRANT FT BLACKMORE ELEMENTARY $2,000.00
065100-7004-005-000-000 FICA-FFVP GRANT FT BLACKMORE ELEMENTARY $200.00
065100-7005-005-000-000 UNEMPLOYMENT-FFVP GRANT FT BLACKMORE ELEMENTARY $25.00
*+*£ppS FFVP Grant Subtotal*** $4,425.00
065100-8101-005-000-000 MACHINERY & EQUIPMENT FT BLACKMORE ELEMENTARY $2,200.00
065100-8102-005-000-000 CAFE MAINTENANCE FEE FT BLACKMORE ELEMENTARY $1,100.00
***[BPS Equipment Subtotal*** $3,300.00
***Total FBPS Cafeteria*"** $92,461.00
065100-1193-007-000-000 TOTAL SALARIES HILTON ELEMANTARY $43,050.00
065100-1393-007-000-000 SUBS HILTON ELEMANTARY $1,000.00
*¥*HES Salaries Subtotal*** $44,050.00
065100-2100-007-000-000 FICA HILTON ELEMANTARY $3,295.00
HILTON ELEMANTARY $2,873.00

065100-2210-007-000-000

VRS RETIREMENT




065100-2220-007-000-000

VRS HYBRID RETIREMENT

HILTON ELEMANTARY

$0.00

065100-2300-007-000-000

065100-2400-007-000-000

065100-2510-007-000-000

065100-2600-007-000-000

065100-2720-007-000-000

065100-2750-007-000-000

065100-5501-007-000-000

065100-6000-007-000-000

065100-6002-007-000-000

065100-6005-007-000-000

065100-7000-007-000-000

065100-7001-007-000-000

065100-7002-007-000-000

065100-7003-007-000-000

065100-7004-007-000-000

065100-7005-007-000-000

065100-8101-007-000-000

065100-8102-007-000-000

065100-1193-008-000-000

065100-1393-008-000-000

065100-2100-008-000-000

065100-2210-008-000-000

065100-2220-008-000-000

065100-2300-008-000-000

065100-2400-008-000-000

065100-2510-008-000-000

065100-2600-008-000-000

065100-2720-008-000-000

065100-2750-008-000-000

HOSPITALIZATION HILTON ELEMANTARY $2,200.00
VRS LIFE INSURANCE HILTON ELEMANTARY $550.00
VLDP HYBRID PLAN HILTON ELEMANTARY $135.00
UNEMPLOYMENT INSURANCE HILTON ELEMANTARY $16.00
WORKERS COMPENSATION HILTON ELEMANTARY $1,091.00
HEALTH INSURANCE CREDIT HILTON ELEMANTARY $497.00
***HES Fringes Subtotal*** $10,657.00
TRAVEL HILTON ELEMANTARY $50.00
***HES Travel Subtotal*** 5$50.00
OTHER MATERIALS & SUPPLIES HILTON ELEMANTARY $6,000.00
FOOD SUPPLIES & SERVICES HILTON ELEMANTARY $65,000.00
HOUSEKEEPING & JANITORIAL SU HILTON ELEMANTARY $0.00
***HES Materials and Supplies Subtotal*** $71,000.00
ADMINISTRATION COSTS-FFVP GR HILTON ELEMANTARY $0.00
PURCHASED SRV-FEVP GRANT HILTON ELEMANTARY $0.00
FOOD SUPPLIES-FFVP GRANT HILTON ELEMANTARY $0.00
SALARIES-FFVP-GRANT HILTON ELEMANTARY $0.00
FICA-FFVP GRANT HILTON ELEMANTARY $0.00
UNEMPLOYMENT-FFVP GRANT HILTON ELEMANTARY $0.00
***HES FFVP Grant Subtotal*** $0.00
MACHINERY & EQUIPMENT HILTON ELEMANTARY $2,500.00
CAFE MAINTENANCE FEE HILTON ELEMANTARY $1,100.00
***HES Equipment Subtotal*** 5$3,600.00
**“Total HES Cafeteria*** $129,357.00
TOTAL SALARIES GATE CITY MIDDLE SCHOOL $136,025.00
SUBS GATE CITY MIDDLE SCHOOL $3,000.00
***¥GCMS Salaries Subtotal*** $139,025.00
FICA GATE CITY MIDDLE SCHOOL $13,404.00
VRS RETIREMENT GATE CITY MIDDLE SCHOOL $4,695.00
VRS HYBRID RETIREMENT GATE CITY MIDDLE SCHOOL $2,988.00
HOSPITALIZATION GATE CITY MIDDLE SCHOOL $24,145.00
VRS LIFE INSURANCE GATE CITY MIDDLE SCHOOL $1,741.00
VLDP HYBRID PLAN GATE CITY MIDDLE SCHOOL $0.00
UNEMPLOYMENT INSURANCE GATE CITY MIDDLE SCHOOL $48.00
WORKERS COMPENSATION GATE CITY MIDDLE SCHOOL $3,458.00
HEALTH INSURANCE CREDIT GATE CITY MIDDLE SCHOOL $1,327.00
***GCMS Fringes Subtotal*** $51,806.00




065100-5000-008-000-000

SCHOOL NUTRITION PROGRAM

GATE CITY MIDDLE SCHOOL

$0.00

065100-5501-008-000-000 TRAVEL GATE CITY MIDDLE SCHOOL $50.00
065100-5801-008-000-000 PENALTIES GATE CITY MIDDLE SCHOOL $0.00
***GCMS Travel Subtotal*** 5$50.00
065100-6000-008-000-000 OTHER MATERIALS & SUPPLIES GATE CITY MIDDLE SCHOOL $18,500.00
065100-6002-008-000-000 FOOD SUPPLIES & SERVICES GATE CITY MIDDLE SCHOOL $190,000.00
065100-6005-008-000-000 HOUSEKEEPING & JANITORIAL SU GATE CITY MIDDLE SCHOOL $0.00
065100-6006-008-000-000 REFUND FOOD SALES GATE CITY MIDDLE SCHOOL $0.00
*£*GCMS Materials and Supplies Subtotal*** $208,500.00
065100-8101-008-000-000 MACHINERY & EQUIPMENT GATE CITY M!DDLE SCHOOL $2,800.00
065100-8102-008-000-000 CAFE MAINTENANCE FEES GATE CITY MIDDLE SCHOOL $1,100.00
**¥GCMS Equipment Subtotal*** $3,900.00
***Total GCMS Cafeteria*** $403,281.00
065100-1193-009-000-000 TOTAL SALARIES NICKELSVILLE ELEMENTARY $69,585.00
065100-1393-009-000-000 SUBS NICKELSVILLE ELEMENTARY $2,000.00
***NES Salaries Subtotal*** $71,585.00
065100-2100-009-000-000 FICA NICKELSVILLE ELEMENTARY $5,247.00
065100-2210-003-000-000 VRS RETIREMENT NICKELSVILLE ELEMENTARY $4,590.00
065100-2220-009-000-000 VRS HYBRID RETIREMENT NICKELSVILLE ELEMENTARY $0.00
065100-2300-009-000-000 HOSPITALIZATION NICKELSVILLE ELEMENTARY $12,325.00
065100-2400-0039-000-000 VRS LIFE INSURANCE NICKELSVILLE ELEMENTARY $878.00
065100-2510-009-000-000 VLDP HYBRID PLAN NICKELSVILLE ELEMENTARY $0.00
065100-2600-009-000-000 UNEMPLOYMENT INSURANCE NICKELSVILLE ELEMENTARY $24.00
065100-2720-009-000-000 WORKERS COMPENSATION NICKELSVILLE ELEMENTARY $1,745.00
065100-2750-009-000-000 VRS HEALTH INSURANCE CREDIT NICKELSVILLE ELEMENTARY $793.00
***NES Fringes Subtotal*** 5$25,602.00
065100-5501-009-000-000 TRAVEL NICKELSVILLE ELEMENTARY $50.00
***NES Travel Subtotal*** $50.00
065100-6000-009-000-000 OTHER MATERIALS & SUPPLIES NICKELSVILLE ELEMENTARY $6,800.00
065100-6002-003-000-000 FOOD SUPPLIES & SERVICES NICKELSVILLE ELEMENTARY $87,000.00
065100-6005-009-000-000 HOUSEKEEPING & JANITORIAL SU NICKELSVILLE ELEMENTARY $0.00
***NES Materials and Supplies Subtotal®** $93,800.00
065100-8101-009-000-000 MACHINERY & EQUIPMENT NICKELSVILLE ELEMENTARY $2,200.00
065100-8102-003-000-000 SOFTWARE UPDATES NICKELSVILLE ELEMENTARY $0.00
$2,200.00

***NES Equipment Subtotal***




***Total NES Cafeteria®*

$193,237.00

065100-1193-011-000-000

TOTAL SALARIES

RYE COVE HIGH SCHOOL

065100-1393-011-000-000

SUBS

RYE COVE HIGH SCHOOL

***RCHS Salaries Subtotal=**

055100-2100-011-000-000 Fica RYE COVE HIGH SCHOOL $52,830.00
065100-2210-011-000-000 VRS RETIREMENT RYE COVE HIGH SCHOOL $1,781,00
065100-2220-011-000-000 VRS HYBRID RETIREMENT RYE COVE HIGH SCHOOL $2,842.00
065100-2300-011-000-000 HOSPITALIZATION RYE COVE HIGH SCHOOL $12,325.00
065100-2400-011-000-000 VRS LIFE INSURANCE RYE COVE HIGH SCHOOL $885.00
065100-2510-011-000-000 VLDP HYBRID PLAN RYE COVE HIGH SCHOOL $134.00
065100-2600-011-000-000 UNEMPLOYMENT INSURANCE RYE COVE HIGH SCHOOL $32.00
065100-2720-011-000-000 WORKERS COMPENSATION RYE COVE HIGH SCHOOL $1,757.00
065100-2750-011-000-000 VRS HEALTH INSURANCE CREDIT RYE COVE HIGH SCHOOL $799.00
_ ***RCHS Fringes Subtotal*** 573,385.00
065100-5501-011-000-000 TRAVEL RYE COVE HIGH SCHOOL $50.00
***RCHS Travel Subtotal*** T $50.00
065100-6000-011-000-000 OTHER MATERIALS & SUPPLIES RYE COVE HIGH SCHOOL $5,500.00
065100-6002-011-000-000 __FOOD SUPPLIES & SERVICES RYE COVE HIGH SCHOOL $77,00000
065100-6005-011-000-000 HOUSEKEEPING & JANITORIAL SU RYE COVE HIGH SCHOOL | $0.00
Iy ¥ *“*RCHS Materials and Supplies Subtotal*** LY 582;500-0.0
065100-8101-011-000-000 _ MACHINERY & EQUIPMENT RYE COVE HIGH SCHOOL | 1$1,200.00
065100-8102-011-000-000 | CAFE MAINTENANCE FEES RYE COVE HIGH SCHOOL | $1,100.00
o | ***RCHS Equipment subtotal®** | $2,300.00

***Total RCHS Cafeteria***

$226,500.00

CINTERMEDIATE

INTERMEDIATE

$1,000.00

0.00

511,700.00




***Total RCIS Cafeteria***

$142,500.00

065100-1193-013-000-000 TOTAL SALARIES SHOEMAKER ELEMENTARY $1.08,525.00
065100-1393-013-000-000 SUBS SHOEMAKER ELEMENTARY $3,000.00
*+¥SES Salarles Subtotal*** $111,525.00
065100-2100-013-000-000 FICA ~ SHOEMAKER ELEMENTARY $8,302.00
065100-2210-013-000-000 VRS RETIREMENT SHOEMAKER ELEMENTARY §1,421.00,
065100-2220-013-000-000 VRS HYBRID RETIREMENT ~ SHOEMAKER ELEMENTARY 55.82300
065100-2300-013-000-000 HOSPITALIZATION SHOEMAKER ELEMENTARY 524,650.00
065100-2400-013-000-000 VRS LIFE INSURANCE SHOEMAKER ELEMENTARY $1,387.00
065100-2510-013-000-000 VLDP HYBRID PLAN SHOEMAKER ELEMENTARY $274.00
065100-2600-013-000-000 UNEMPLOYMENT INSURANCE SHOEMAKER ELEMENTARY $32.00
065100-2720-013-000-000 WORKERS COMPENSATION SHOEMAKER ELEMENTARY $2,753.00
065100-2750-013-000-000 VRS HEALTH INSURANCE CREDIT SHOEMAKER ELEMENTARY $1,251.00
***¥SES Fringes Subtotal*** 5$45,895.00
065100-5501-013-000-000 TRAVEL SHOEMAKER ELEMENTARY $50.00
***SES Travel Subtotal*** $50.00
065100-6000-013-000-000 OTHER MATERIALS & SUPPLIES SHOEMAKER ELEMENTARY $15,000.00
065100-6002-013-000-000 FOOD SUPPLIES & SERVICES SHOEMAKER ELEMENTARY $160,000.00
HOUSEKEEPING & JANITORIAL SU SHOEMAKER ELEMENTARY $0.00

065100-6005-013-000-000




065100-6006-013-000-000

REFUND FOOD SALES

SHOEMAKER ELEMENTARY

$0.00

***SES Materials and Supplies Subtotal*** $175,000.00
065100-7000-013-000-000 MATERIALS & SUPPLIES-FFVP GR SHOEMAKER ELEMENTARY $0.00
065100-7001-013-000-000 PURCHASED SRV-FFVP GRANT SHOEMAKER ELEMENTARY $3,500.00
065100-7002-013-000-000 FOOD SUPPLIES-FFVP GRANT SHOEMAKER ELEMENTARY $22,000.00
065100-7003-013-000-000 SALARIES-FFVP GRANT SHOEMAKER ELEMENTARY $5,500.00
065100-7004-013-000-000 FICA-FFVP GRANT SHOEMAKER ELEMENTARY $500.00
065100-7005-013-000-000 UNEMPLOYMENT-FFVP GRANT SHOEMAKER ELEMENTARY $60.00

**¥SES FFVP Grant Subtotal*** $31,560.00
065100-8101-013-000-000 MACHINERY & EQUIPMENT SHOEMAKER ELEMENTARY $2,500.00
065100-8102-013-000-000 CAFE MAINTENANCE FEES SHOEMAKER ELEMENTARY $1,100.00

¥**SES Equipment Subtotal*** $3,600.00
***Total SES Cafeteria*** $367,630.00
065100-1193-014-000-000 TOTAL SALARIES TWIN SPRINGS HIGH SCHOOL $67,175.00
065100-1393-014-000-000 SUBS TWIN SPRINGS HIGH SCHOOL $2,000.00
***TSHS Salaries Subtotal*** $69,175.00
065100-2100-014-000-000 FICA TWIN SPRINGS HIGH SCHOOL $5,139.00
065100-2210-014-000-000 VRS RETIREMENT TWIN SPRINGS HIGH SCHOOL $0.00
065100-2220-014-000-000 VRS HYBRID RETIREMENT TWIN SPRINGS HIGH SCHOOL $4,492.00
065100-2300-014-000-000 HOSPITALIZATION TWIN SPRINGS HIGH SCHOOL $11,820.00
065100-2400-014-000-000 VRS LIFE INSURANCE TWIN SPRINGS HIGH SCHOOL $859.00
065100-2510-014-000-000 VLDP HYBRID PLAN TWIN SPRINGS HIGH SCHOOL $211.00
065100-2600-014-000-000 UNEMPLOYMENT INSURANCE TWIN SPRINGS HIGH SCHOOL $24.00
065100-2720-014-000-000 WORKERS COMPENSATION TWIN SPRINGS HIGH SCHOOL $1,707.00
065100-2750-014-000-000 VRS HEALTH INSURANCE CREDIT TWIN SPRINGS HIGH SCHOOL $776.00
***TSHS Fringes Subtotal*** $25,028.00
065100-5501-014-000-000 TRAVEL TWIN SPRINGS HIGH SCHOOL $50.00
***TSHS Travel Subtotal*** $50.00
065100-6000-014-000-000 OTHER MATERIALS & SUPPLIES TWIN SPRINGS HIGH SCHOOL $3,700.00
065100-6002-014-000-000 FOOD SUPPLIES & SERVICES TWIN SPRINGS HIGH SCHOOL $65,000.00
065100-6005-014-000-000 HOUSEKEEPING & JANITORIAL SU TWIN SPRINGS HIGH SCHOOL $0.00
***TSHS Materials and Supplies Subtotal*** $68,700.00
065100-8101-014-000-000 MACHINERY & EQUIPMENT TWIN SPRINGS HIGH SCHOOL $1,500.00
065100-8102-014-000-000 CAFE MAINTENANCE FEES TWIN SPRINGS HIGH SCHOOL $1,100.00
***TSHS Equipment Subtotal*** $2,600.00




#**Tota| TSHS Cafeteria®**

$165,553.00

***Tgtal WCES Cafeteria***

$248,917.00

065100-1193-017-000-000

TOTAL SALARIES

YUMA ELEMENTARY

$46,750.00

065100-1393-017-000-000

SUBS

YUMA ELEMENTARY

$1,200.00

***YES Salaries Subtotal***

547,950.00

065100-2100-017-000-000

FICA

YUMA ELEMENTARY

$3,578.00

065100-2210-017-000-000

VRS RETIREMENT

YUMA ELEMENTARY

$1,781.00

065100-2220-017-000-000

VRS HYBRID RETIREMENT

YUMA ELEMENTARY

$1,421.00

065100-2300-017-000-000

HOSPITALIZATION

YUMA ELEMENTARY

$6,500.00

065100-2400-017-000-000

VRS LIFE INSURANCE

YUMA ELEMENTARY

$327.00

065100-2510-017-000-000

VLDP HYBRID PLAN

YUMA ELEMENTARY

$272.00

065100-2600-017-000-000

UNEMPLOYMENT INSURANCE

YUMA ELEMENTARY

$16.00

065100-2720-017-000-000

WORKERS COMPENSATION

YUMA ELEMENTARY

$1,150.00

065100-2750-017-000-000

VRS HEALTH INSURANCE CREDIT

YUMA ELEMENTARY

$553.00




***YES Fringes Subtotal***

$15,638.00

065100-5501-017-000-000 TRAVEL YUMA ELEMENTARY $50.00
¥**YES Travel Subtotal*** $50.00
065100-6000-017-000-000 OTHER MATERIALS & SUPPLIES YUMA ELEMENTARY $2,700.00
065100-6002-017-000-000 FOOD SUPPLIES & SERVICES YUMA ELEMENTARY $65,000.00
065100-6005-017-000-000 HOUSEKEEPING & JANITORIAL SU YUMA ELEMENTARY $0.00
***YES Materials and Supplies Subtotal*** $67,700.00
065100-8101-017-000-000 MACHINERY & EQUIPMENT YUMA ELEMENTARY $1,200.00
065100-8102-017-000-000 CAFE MAINTENANCE FEES YUMA ELEMENTARY $1,100.00
***YES Equipment Subtotal*** $2,300.00
***Total YES Cafeteria*** $133,638.00

Cafeteria Total Expenditures

$2,798,163.00

Cafeteria Total Revenues

$2,798,163.00

Difference Revenues/Expenditures

$0.00




Explanation of Revisions — November 2021 Policy Update

Policy Code

Page

Revision

GCBD-R/GDBD-R

90-G

Professional Staff Leaves and Absences/Support Staff
Leaves and Absences
Regulation amended.

Explanation of Revisions — February 2022 Policy Update

Policy Code Page Revision
BB 3-B School Board Legal Status
Policy updated.
BBAA 5-B Board Member Authority
Policy updated.
BCB 21-B School Board Officers
Policy updated.
BCC 22-B School Board Clerk
Cross References updated.
BCE 23-B School Board Committees
Policy and Cross References updated.
BDB 31-B Special School Board Meetings
Title of Cross Reference updated.
BDC 32-B Closed Meetings
Section A. 13 of policy updated to reflect language of
Va. Code § 2.2-3711. Cross Reference updated to
reflect new name of Policy BDDA.
BDDA 37-B Notification of Meetings
Title and text of policy updated.
BDDF 41-B Voting Method
Policy updated.
BF 44-B Board Policy Manual
Policy updated.
BFC 45-B Policy Adoption

Policy updated.



BHB

CBCA
CF
EBBB
EEA
EEAC
GBI
GBM

GBMA

IGBA

IGBB
IGDA

JIAF

IM

49-B

7-C

11-C

47-E

56-E

58-E

57-G

60-G

76-G

29

314

53

189-J

191-)

School Board Member In-Service Activities
Policy revised to reflect Legal References. Legal
References and Cross References updated.

Disclosure Statement Required of Superintendent
Policy updated.

School Building Administration
Policy, Legal References and Cross References updated.

Personnel Training-Viral Infections
Policy updated.

Student Transportation Services
Policy and Cross References updated.

School Bus Safety Program
Legal References updated.

Staff Gifts and Solicitations
Cross References updated.

Professional Staff Grievances
Legal Reference updated.

Support Staff Grievances
Policy updated. Cross Reference revised to correct
clerical error.

Programs for Students with Disabilities

Policy updated to reflect amendment of 8 VAC 20-81-
110 and 8 VAC 20-81-170, which went into effect
November 24, 2021, and amendment of Va. Code §
22.1-253.13:4 by HB 2299.

Programs for Gifted Students
Policy and Legal References updated.

Student Organizations
Policy and Legal References updated.

Student-Athlete Sudden Cardiac Arrest
New policy reflecting enactment of Va. Code § 22.1-
271.8 by SB 463.

Restraint and Seclusion of Students
Policy and Legal Reference updated.



KGA

KKA

KNB

29-K

35-K

48-K

Sales and Solicitations in Schools
Footnote added for boards adopting collective
bargaining. Cross References updated.

Service Animals in Public Schools

Policy and Legal References updated to reflect
requirement that alf dogs be vaccinated against rabies.
Cross References updated.

Reports of Missing Children
Policy, Legal References and Cross References updated.

Explanation of Revisions — May 2022 Policy Update

Policvy Code

Page

Revision

AC

BBFA

BDA

BDCA

BDD

BDDC

3-A

10-B

30-B

34-B

35-B

38-B

Nondiscrimination
Legal References updated to reflect amendment of Va.

Code § 22.1-26.2 by HB 127.

Conflict of Interests and Disclosure of Economic
Interests

Definition of gift updated to reflect amendment of Va.
Code § 2.2-3101 by HB 216/SB 57.

Regular School Board Meetings
Policy and Cross References updated to reflect current
name of Policy BDDA Notification of Meetings.

Calling and Certification of Closed Meetings
Title of Cross Reference updated to reflect current
name of Policy BDDA Notification of Meetings.

Electronic Participation in Meetings from Remote
Locations

Policy updated to reflect amendment of Va. Code §§
2.2-3707 and 2.2-3708.2 and enactment of Va. Code §
2.2-3708.3 by HB 444 which has a delayed effective
date of September 1, 2022. Legal References and Cross
References updated.

Agenda Preparation and Dissemination
Title of Cross Reference updated to reflect current
name of Policy BDDA Notification of Meetings.



BDDG

CLA

™M

EB

EBB

EEAD

EFB

IC/ID

42-B

13-C

16-C

14-E

61-E

63-E

9-|

Minutes

Policy language regarding posting minutes within 7 days
of approval added to reflect enactment of Va. Code §
2.2-3707.2 by HB 150. Policy language changing
“recorded” to “taken” based on amendment to Va.
Code § 2.2-3707 by HB 444 which has a delayed
effective date of September 1, 2022.

Reporting Acts of Vioience and Substance Abuse
Policy updated to reflect amendment of Va. Code §
22.1-279.3:1 by HB 4/SB 36.

School Division Annual Report
Policy updated to reflect amendment of Va. Code §
22.1-81 by SB 421.

School Crisis, Emergency Management and Medical
Emergency Response Plan

Third paragraph of policy amended to reflect
amendment of Va. Code § 22.1-279.8 by HB 1129/SB
600 (regarding collaboration with chief law-
enforcement officer). Definition of school safety audit
updated to reflect amendment of Va. Code § 22.1-279.8
by HB 741 (regarding floor plans).

Threat Assessment Teams

Policy updated to reflect inclusion of SROs on threat
assessment teams as required by Va. Code § 22.1-79.4.C
as amended by HB 873.

Special Use of School Buses
Policy updated to reflect amendment of Va. Code §
22.1-182 by SB 774.

Food Services

Third paragraph of policy added to reflect amendment
of Va. Code § 22.1-79.7 by HB 583. Fifth paragraph of
policy added to reflect enactment of Va. Code § 22.1-
207.4:2 by HB 2135 by the 2021 General Assembly. The
new law takes effect on July 1, 2022.

School Year/School Day

References to half-day kindergarten removed based on
amendment to Va. Code § 22.1- 79.1 by SB 238 (2020).
Requirement for in-person instruction added to reflect
enactment of Va. Code § 22.1-2.1 by HB 1272 and SB
739. Legal References updated.



IE

IEC

IGAE/IGAF

IGAG

IGAH

IGAJ

D

JED

JFB

JFCB

JHCB

12-|

15-|

16-1

20-1

21

221

26-1

81-

38-)

48-)

90-J

154-)

Moment of Silence
Policy updated to reflect requirements of Legal

Reference.

Bill of Rights of the Constitution of the United States
Policy updated.

Curriculum Development and Adoption
Policy updated.

Health Education/Physical Education
Policy updated to reflect amendment of Va. Code &

22.1-253.13:1 by HB 1215.

Teaching about Drugs, Alcohol and Tobacco
Policy updated to reflect amendment of Va. Code §

22.1-206 by HB 1108.

Family Life Education (FLE)
Policy updated to reflect amendment of Va. Code §

22.1-207.1:1 by HB 1029.

Driver Education
Policy updated to reflect amendment of Va. Code §

22.1-205 by SB 78.

College and Career Readiness

Policy updated to reflect enactment of Va. Code § 22.1-
206.1 by HB 1299/SB 738.

Legal References updated.

Student Absences/Excuses/Dismissals

Policy language regarding excused absences for
participation in 4-H activities added to reflect
enactment of Va. Code § 22.1-207.7 by HB 246/SB 596.
Policy language regarding excused absences to attend
tribal pow wow gatherings added to reflect amendment
of Va. Code § 22.1-254 by HB 1022.

Student Involvement in Decision Making
Policy updated.

Sportsmanship, Ethics and Integrity
Legal References updated.

Student Immunizations
Policy and Legal References updated.



JHCE

JRCA

KBA

KBA-E

KBA-R

KLB

KNAJ

170-)

224-)

5-K

6-K

10-K

39-K

46-K

Recommendation of Medication by School Personnel
Policy and Legal References updated.

School Service Providers’ Use of Student Personal
Information
Policy updated to reflect content of Legal Reference.

Requests for Public Records
Policy and Cross References updated.

Rights and Responsibilities
Exhibit updated to reflect amendment of Va. Code §§
2.2-3704 and 2.2-3704.1 by HB 307.

Requests for Public Records
Regulation updated to reflect Va. Code § 2.2-3704.1 by
HB 307. Legal References updated.

Public Complaints about Learning Resources
Policy and Legal References updated.

Relations with Law Enforcement Authorities
Policy updated to reflect amendment of Va. Code §
22.1-279.3:1 by HB 4/SB 36.

Explanation of Revisions — July 2022 Policy Update

Policy Code Page Revision

IKEC-R 874 Grading System
Regulation updated.

IKED-R 90-1 Evaluation and Promotion
Regulation updated.

IKG-R 111-| Honors, Awards, and Class Rank
Regulation updated.

JFC-R 53-) SCPS Tiered Decision Rules Chart

Regulation updated.



2022-2023 Student/Parent Information Handbook and Code of Conduct
Changes/Updates

**Policy/Regulations Updated As Noted Below

Page 6 Accident/Injuries/lliness

Page 8 School Safety and Crisis Management

Page 12 2021-2022 Student Accident Insurance Coverage
Page 16 Evaluation and Promotion

Page 17 Grading System

Page 20 Guidelines for Teaching Family Life Education
Page 20 Health Education/Physical Education

Page 26 Honors, Awards and Class Rank

Page 27 Moment of Silence/Pledge of Allegiance

Page 47 Interscholastic Athletics, Sportsmanship, Ethics, and Integrity
Page 47 Parental Involvement Policy

Page 50 School Nutrition Program Payment/Debt

Page 50 2022-2023 Café Prices

Page 59 Child Find for Students with Disabilities

Page 60 Gifted and Talented Education (GATE)

Page 62 Terms of Disability Conditions

Page 77 SCPS Tiered Decision Rules Chart
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SCOTT COUNTY PUBLIC SCHOOLS

MISSION

To develop lifelong learners who value themselves and others, contribute to their community,
and are career and college ready.

Priorities:
e Priority 1: High Academic Standards
® Priority 2: Career/College Readiness
e  Priority 3: Communication/Community Involvement

® Priority 4: Social and Emotional

CONFIDENTIALITY

Scott County Public Schools protects the confidential rights of school personnel and students. This Includes #lectronic data, healthcare records, and
employes/student records. Scott County Public Schaools protects the confidentiality of personally identifiable information at callection, storage, disclosure, and
destruction stages. Privacy or confidential rules regulate how information is shared and all employees must follow these guidelines,




Directory:

SECTION !: ATTENDANCE/ADMISSION

COMPULSORY SCHOOL ATTENDANCE {PDLICY JEA) 1
ENTRANCE AGE/ADMISSION OF PERSONS NOT OF SCHOOL AGE (POLICY JEB) 1
SCHOOL ADMISSION (POLICY JEC/JEC-R) 2
STUDENT ABSENCES, EXCUSES, DISMISSALS, AND TARDIES (POLICY JED) 4
SECTION I1: HEALTH AND SAFETY
ACCIDENT/INJURIES/ILLMESS {Palicy EB-R/JHC-R) 6
ADMINISTERING MEDICINES TO STUDENTS (POLICY JHCD) 6
ALLERGIES [POLICY JHCD) 7
CHILD ABUSE AND NESLEZT REPORTING (POLICY JHG/GAE) 7
COMMUNICABLE DISEASES 7
HOMELESS STUDENTS/AMMUNIZATIONS 7
HUMAN RESEARCH [POLICY JHDA) 8
SCHOOL SAFETY AND CRISIS MANAGEMENT (POLICY EB/EB-R) 8
SCREENINGS [POLICY JHCA/IHCB) 9
SEX OFFEMNDER REGISTRY NOTIFICATION (POLICY KN) 9
STUDENT HEALTH SERVICES AND REQUIREMENTS (POLICY JHE) 10
STUDENT IMMUNIZATIONS (POLICY JHCB) 11
STUDENT INSURANCE 12
STUDENT SAFETY (POLICY JHF-R) 12
SECTION lil: INSTRUCTION
ACCEPTABLE USE POLICY FOR ELECTRONIC INFORMATION, SERVICES, & NETWORKS/SAFETY POLICY [GAB/IIBEA; GAB/IIBEA-R] 12
ALTERNATIVE EDUCATION PROGRAMS (POLICY |GBH) 15
DRIVER EDUCATIOM [POLICY iGA) 16
DROPPING/ADDING CLASSES [POLICY IKEC-R) 15
DUAL ENROLLMENT, ADVANCED PLACEMENT, SPECIAL PROGRAMS [POLICY IGBI) 16
EIGHTH GRADE COURSE OF STUDY (POLICY IKEB-R) 16
EIGHTH GRADE HOLD BACKS (POLICY IKES-R) 16
EVALUATION AND PROMOTION (POLICY IKED-R) 16
GRADING SYSTEM (POLICY IKEC-R) 17
GRADING SYSTEM FOR STUDENTS WITH DISABILITIES 18
GRADUATION (DIPLOMA) SEALS OF ACHIEVEMENT 19
GRADUATION GUIDELINES FOR STUDENTS WITH DISABILITIES (POLICY IKF) 20
GUIDANCE AND COUNSELING PROGRAM (POLICY 1) 20
GUIDELINES FOR TEACHING FAMILY LIFE EDUCATION (POLICY [GAH-R) 20
HEALTH/PHYSICAL EDUCATION (POLICY IGAE/IGAF) 20
LOCAL WELLNESS POLICY 21
HOMEBOUND INSTRUCTION (POLICY IGEG! 22
HOME INSTRUCTION (POLICY LBD) 23
HOMELESS CHILDREN AND YOUTH (POLICY JECA) 24
HOMEWDORK (POLICY [KB) 25
HOMORS, AWARDS, AND CLASS RANK (POLICY IKG-R} 26
ENGLISH LEARNERS (POLICY [GBF 26
MOMENT OF SILENCE/PLEDGE OF ALLEGIANCE (POLICY IE} 27
NATIONAL ASSESSMENT OF EDUCATIONAL PROGRAMS [NAEP} 27
NINE WEEKS EXAM POLICY (POLICY IKG-R) 27
MOTIFICATION OF LEARNING OJECTIVES (POLICY 1A4) 27
PROTECTION OF PUPIL RIGHTS (POLICY JO/I1AB-R] 28
REMEDIAL INSTRUCTION PROGRAM (POLICY IGBE) 28
SALES (POLICY JL) 29
SCHOOL DAY FOR STUDENTS (POLICY IC/ID) 29
SCHOOL FUNCTIONS (POLICY JFC) 29
SCHOOL GROUNDS [POLICY EBAJEBRC) 29
29

SCHOOL TRiPS (POLICY IICA/IICA-R]




EMERGENCY CLOSINGS {POLICY EBCD)

29

SNOW DAYS (POLICY IC/ID) 30
SOCIAL PROMOTION (PDLICY IKED-R) 30
STANDARDS OF LEARNING AND GRADUATION REQUIREMENTS (POLICY IKF) 30
STUDENT FEES, FINES, AND CHARGES (POLICY IN) 38
STUDENT ORGANIZATIONS (POLICY IGDA/IGDA-R) 38
STUDENT PUBLICATIONS (POLICY JP] 39
STUDEMT RECORDS AND RELEASE OF INFORMATION (POLICY IO, JO-E, JO-R) 40
STUDENT SUBMISSION TO PSYCHIATRIC OR PSYCHOLOGICAL EXAMINATIONS, TESTING OR TREATMENT (POLICY JHDA-R) 44
SUMMER SCHOOL (POLICY IGBE] 44
SECTION IV: MISCELLANEOUS
ADMINISTRATION OF SURVEYS AND QUESTIONNAIRES (POLICY JOB) 45
DOOR-TD -DOGR SALES [POLICY L) 46
EMERGENCY EVACUATIONS (POLICY EB-R) 46
EIRE DRILLS AND OTHER EMERGENCIES (POLICY EBCC/EBCD) 46
INTERSCHOLASTIC ATHLETICS, SPORTSMANSHIP, ETHICS, AND INTEGRITY (POLICY JFCB) 47
PARENTAL INVOLVEMENT SOLICY (POLICY IGBC-R) 47
PARTIES 49
PUBLIC COMPLAINTS (POLICY KL) 49
PUBLIC CONDUCT ON SCHOQL PROPERTY (POLICY KGB] 50
SCHOOL NUTRITION PROGRAM PAYMENT/DEST PROCEDURE 50
SCHOOL VISITORS (POLICY KX) 50
TELEPHONE 51
TOBACCO-FREE SCHOOL ZOR STAFF AND STUDENTS (POLICY GBEC/IFCH/KGC) 51
SECTION V: NON-DISCRIMINATION
EQUAL EMPLOYMENT OPPORTUMITY/NONDISCRIMINATION (POLICY GB, GB-F) 51
EQUAL EDUCATIONAL OPPORTUNITIES/NONDISCRIMINATION POLICY (POLICY JB. JB-F, JBA, JFHA/GBA, GB, GB-F. GBA, GBA/IFHA] 51
PREVENTION OF SEXUAL MISCONDUCT AND ABUSE/SEXUAL HARASSMENT (POLICY GBA/JFHA, GBAF/IEHAF) 52
SECTION Vi: SPECIAL EDUCATION
APPROPRIATE SERVICES FOR STUDENTS WITH DISABILITIES 59
CHILD FIND FOR STUCENTS WITH DISABILITIES {POLICY IGBA) 59
EARLY CHILDHOOD EDUCATION FOR STUDENTS WITH DISABILITIES (POLICY |GBA) 59
FOSTER CARE POLICIES AND PROCEDURES 59
GIFTED AND TALENTED EDUCATION [GATE) 60
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SECTION I: ATTENDANCE/ADMISSION

Compulsory School Attendance

A.  Exceptas otherwise provided in this article, every parent, guardian, or other persen in the Commonwealth having control or charge of any child whe will have
reached the fifth birthday on or before September 30 of any school year and who has not passed the eightsenth birthday shall cause such child to attend a public
school or otherwise provide the child with an education in accordance with state law unless the child is axempt from the state’s attendance requirement.

Further, in the case of any five-year-old child, the requirements of this section may be alternatively satisfied by sending the child to any public educational pre-
kindergarten program, including a Head Start program, orin a private, denominational or parochial educational pre-kindergarten program.

Instruction in the home af a child or children by the parent, guardian or other person having control or charge of such child or children shall not be classified or
defined as a private, denominational or parochial school.

Tha requirements of this section shall apply to (1) any child in the custody of the Department of Juvanile Justice ar the Department of Carrections who  has not
passed his eighteenth birthday and (ii) any child whom the division superintendent has required to take a special program of prevention, intervention, or
remediation as pravided in subsection € of § 22.1-253.13:1 andin§ 22.1-254.01. However, the requirements of this section shall not apply to any persan 16
through 18 years of age wha is housed in an adult correctional facility when such person is actively pursuing the achievamant of a passing score on high school
equivalency examination approved by the Beard of Education but is not enrolled in an individual studint atternative education plan , and any child who has
obtained & high school diploma, its equivalent. or a certificate of completion, a passing scare on a high school equivalency examination approved by the Board of
Education or who has other wise complied with compulsary school attendance requirements.

B.  Aschool board may excuse for attendance at school:
1. On recommendation of the principal anid the division superintendent and with the written consent of the parent or guardian, any pupil who the school
board determines, in accordance with regulations of the Board of Education, cannat benefit from education at such school;
and
2. On recommendation of the juvenile and domestic relations district court of the county or city in which the pupil resides, any pupil who, in the judgment of
such court, cannot benefit from education at such school.

C  The School Board may allow the compuisory attendance requirements to be met pursuant to an individual student alternative education plan developed in
conformity with guidelines prescribed by the Board Of Education under the foliowing conditions:

For a student who is at least sixteen years of age, there shall be a meeting of the student, the student's parents, and the principal, or his designee of the
school in which the student is enrolled In which an individual student alternative education plan shall be developed in conformity with guidelines prescribed by the
Board, which plan must include:

a. Career guidance counseling;

b. Mandatory enrollment and attendance in a nareparatory program for passing a high school equivalency examination appraved by the Board of Education or
other alternative education program approved by the Schoot Board, with attendance reported to the principal or principal's designee;

¢. Mapdatory enrollment in a program te earn a Board of Education approved career and technical education credential, such as the successful completion of
an industry certification, a state licensure ination, a national occlipational competency assessment, o the Virginia workplace readiness skills
assessment;

d. Successful completion of the course in economics and personal finance required to earn a Board of Education-approved high school diploma

e. Caunseling on the economic impact of failing to complete high school; and

f. Procedures for re-enroliment to comply with the requirements of subsection A of this section. A student for whom an individual student aiternative
education plan has been granted pursuant to this subsection and who fails to comply with the conditions of such plan shall be deemed to be in violation of
subsection A of this section and the superintendent or attendance officer of the school division in which the student was last involved shall seek immediate
compliance with the compulsory attendance law.

Alternative Education Programs

The School Board may, in accordance with the procedures set forth in Va. Code § 22.1-276.01 et seq. and upon finding that a school-age child has been

1. Charged with an affense relating to the Commonwealth’s laws, or with a violation of School Board policies, wea pons, alcohol or drugs, or intentional
injury to another person;
2, Found guilty or not innocent of a crime that resulted in or could have resulted in injury to others, or of an offense that is required to be disclosed to the

superintendent of the school division pursuant to subsection G of Va. Code § 16.1-260;
3. Suspended pursuant to Va. Code § 22.1-277.05; or
4. Expelled from school attendance pursuant to Va. Code §§ 22.1-277.06, 22.1-277.07, or subsection C of §22.1-277,
Require a student to attend an alternative education program as provided by Va. Code §§ 22.1-209.1:2 or 22.1-277.2:1.

Whenever a court arders any pupil inte an alternative education program, including a program of general educational development, offered in the public schools,
the School Board will determine the appropriate alternative education placement of the pupil regardless of whethar the pupil attends the public schools it
supervises or resides within its school division.

Complaint to court when parent fails to comply with compulsory attendance law

Complaint may be made to the Scott County Juvenile and Domestic Relations District Court for failure of parent, guardian, or other person in charge of the child who
is not attending school in violation of the compulsory attendance law, the child also may be preceded against a5 a child in need of services or supervision as set farth
in Virginia Code Title 16.1, Chapter 11, and the violation of the compulsory attendance law by any person may constitute a class three or class two misdemeanaor as

provided by state law,
ENTRANCE AGE/ADMISSION OF PERSONS NOT OF SCHOOL AGE

A child wha will reach his or her fifth birthday on or before September 30 of the school year shall be eligible for enrollment in school. The superintendent shall
disseminate information reczived from the State Superintendent of Public Instrugtion concerning the ages when children are required or eligible to attend school.
This information shall be disseminated to parents of such children upon or prior to enrollment of such children in the public schools of the division.

An Individual who resides within the school division and is beyond school age (who has not reached his fifth hirthday on or before September 30 of the school year
or wha has reached his or her 201 hirthday on or befora August 1% of the school year) may, at the discretion of the School Board, be admitted into tha division
schools. Such individuals may be charged tuition at the diserstion of the School Board.




Pre-Kindergarten Program
This program is optional based on the availability of funding.
The child must be four (4) years old by September 30,

The program is open to any Scott County child meeting the enrollment criteria.

The program’s purpose is to build a foundation of social skills, knowledge, and self confidence that paves the way for success in kindergarten and beyond. The
curriculum will follow Virginia’s Foundation Blocks for Early Learning.

Transportation will not be provided unless you live on a regular bus route serving the school(s) offering the program.

PHYSICAL EXAMINATIONS OF STUDENTS

A. No pupil shall be admitted for the first time to any public kindergarten or elementary school in Scott County School Division unless such pupil furnishes, prior
to admission,

(1) a report from a qualified licensed physician, or a licensed nurse practitioner or licensed physician assistant acting under the supervision of

licensed physician, of a comprehensive physical examination of a scope prescribed by the State Health Commissioner performed within the 12

months prior to the date such pupil first enters such public kindergarten or elementary school; or

{2) records establishing that such pupil furnished such report upon prior admission to another school or school division and providing the information

contained in such report.

If the pupil is a homeless child or youth as defined in Va. Code § 22.1-3, and for that reason cannot furnish the required report or records, and the person see king
to enroll the pupil furnishes to the school division an affidavit so stating and also indicating that, to the best of his knowledge, such pupil is in good health and

free from any communicable or contagious disease, the school division shall immediately refer the student to the division’s homeless liaison, who will, as soon as
practicable, assist in obtaining the necessary physical examination by the local health department or other clinic or physician's office and shall immediately admit

L

the pupil to school.

The health care provider making a report of a physical examination shall, at the end of such report, summarize the abnormal physical findings, if any, and shail
specifically state what, if any, conditions are found that would identify the child as handicapped.

0

Physical examination reports shall be placed in the child's health record at the school and shall be made available for review by any employee or official of the
State Department of Health or any local health department at the request of such employee or official.

=

A physical examination shail not be required of any child whose parent or guardian objects on religious grounds and who shows no visible evidence of sickness.
The parent or guardian shall state in writing that, to the best of his or her knowledge, the child is in good health and free from any communicable or contagious

m

disease.

. The health departments of the counties and cities of the Commonwealth shall conduct such required physical examinations for medically indigent children, upon
request, without charge and may provide such examinations to others on such uniform basis as the departments establish.

n

Parents/guardians of students entering school shall complete a health information form as required by state law, Such forms shall be returned within 15 days of
receipt unless reasonable extensions have been granted by the superintendent or his designee. Upon failure of the parent to complete such form within the
extended time, the superintendent may send the parent written notice of the date he intends to exclude the chiid from school; however, no child who is a homeless
child or youth as defined in subdivision 6 of Va. Code § 22.1-3 shall be excluded from school for such failure to complete such form.

SCHOOL ADMISSION

A person of school age (i.e., a person who will have reached his or her fifth birthday on or before September 30 of the school year and who has not reached 20 years
of age on or before August 15 of the school year) is eligible for admission on a non-tuition basis if residing in the Scott County School Division, or if eligible for

admission under Policy JECA.

A person of school age shall be deemed to reside in the school division:

1 When the person is living with a natural parent, or a parent by legal adoption, in the Scott County School Division;

2. When, in accordance with the provisions of Va. Code § 22.1-360, the person is living with a noncustodial parent or other person standing in loco
parentis, not solely for school purposes, pursuant to a Special Power of Attorney executed under 10 United States Code § 1044b by the custodial
parent;

3. When the parents of such person are dead and the person is living with a person in loco parentis who actually resides within the school division;

4. When the parents of such person are unable to care for the person and the person is fiving, not solely for school purposes, with another person who
resides in the school division and is either (i) the court-appointed guardian, or has legal custody of the person, or {ii) acting in loco parentis pursuant to
placement of the person for adoption by a person or entity authorized to do so under Va. Code § 63.2-1200; or (iii) an adult relative providing
temporary kinship care as that term is defined in Va. Code § 63.2-100. Both parents and the relative providing kinship care must submit signed,
notarized affidavits (a) explaining why the parents are unable to care for the person, (b) detailing the kinship care arrangement, and (c) agreeing that
the kinship care provider or a parent will notify the school within 30 days of when the kinship care arrangement ends. The parent must also provide a
power of attorney authorizing the adult relative to make educational decisions regarding the person. A parent of the kinship care provider must also
obtain written verification from the department of social services where the parent or parents live, and the department of social services where the
kinship provider lives, that the kinship arrangement serves a legitimate purpose that is in the best interest of the person other than school enroliment.
If the kinship care arrangement lasts more than one year, the school division must receive continued verification directly from both departments of
social services that the parents are unable to care for the person and that the kinship care arrangement serves a legitimate purpose other than school
enrollment.

5. When the person is living in the school division not solely for school purposes, as an emancipated minor; or

6. When all or any portion of the building in which the person resides (i) with another person set forth in the first through fourth numbers above or {ii) as
an emancipated minor as set forth in number 5 above is taxable by the locality in which the school division is located; or

7. When the person has been placed in a foster care placement within the school division by a local social services agency. The sending and receiving
school division will cooperate in facilitating the enrollment of any child piaced in foster care across jurisdictional lines to enhance continuity of
instruction. The child will be allowed to continue to attend the school in which he was enrolled prior to the most recent foster care placement, upon
the joint determination of the placing social services agency and the school division that such attendance is in the best interest of the child. No person
of school age who is the subject of a foster care placement will be charged tuition regardless of whether the child attending the school in which he was
enrolled prior to the most recent foster care placement or is attending a school in the receiving school division. These provisions apply to any student
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who was in foster care upon reaching 18 years of age and has not reached 22 years of age.

Certain other students may be admitted into the public schools of the division and may be charged tuition in accordance with section 22.1-5 of the Code of Virginia
and pursuant to Scott County School Board regulations.

No child of a person on active military duty:

1 Who is attending a school free of charge in accordance with this policy shall be charged tuition by the schoot division upan such child’s relocation to
military housing located in another school division in the Commonwealth, pursuant to orders received by such child’s parent to relocate to base
housing and forfeit his military housing allowance. Such children shall be allowed to continue attending school in the school division and shall not be
charged tuition for attending such school;

2 Who Is attending a schonl free of charge in accordance with this policy shall be charged tuition upon such child’s relocation pursuant to orders received
by such child’s parent to relacate to a new duty station or to be deployed. Such children shall be allowed to remain enrolled in the currant school
division free of tuition through the end of the schoal year; and

3. Who is eligible to attend school! free of charge in accordance with this policy shall be charged tuition by a school division that will be the child’s division
of residence once his service member parent is relocated pursuant to orders received. Such a child will be allowed to enroll in the school division of the
child’s intended residence if documentation is provided, at the time of enrollment, of military orders of the service member parent or an official letter
from the service members’ command indicating such relocation. Documentation indicating a permanent address within the school division shall be
provided to the school division within 120 days of a child’s enrollment or tuition may be charged, including tuition for the days since the child's
enrollment in school. In the event that the child’s service member parent is ordered to relocate before the 120" day following the child’s enroliment,
the school division shall not charge tuition. Students eligible to enroll in the school division in accordance with this policy because they are the children
of military personnel on active duty who will reside in the division may register, remotely or in person, for courses and other academic programs and
participate in the lottery process for the same manner as students who reside in the division. The assignment of the school such child will attend shall
be determined by the school division.

Such children shail be counted in the average daily membership of the school division in which they are enrolled. Further, the school division in which such children
are enrolled subsequent to their relocation to base housing shall not be responsible for providing for their transportation te and from school.

Additional Admission Reguirements

1.

Except as otherwise provided below, no pupil shall be admitted for the first time to any public school in any school division in Virginia unless the person
enroiling the pupil presents, upon admission, a certified copy of the pupil’s birth record. The principal or his designee shall record the official state birth
number from the pupil's birth record into the pupil’s permanent school record and may retain a copy in the pupil’s permanent school record. If a certified
copy of the pupil’s birth record cannot be obtained, the person so enrolling the pupil shall submit an affidavit setting forth the pupil’s age and explaining the
inability to present a cartified copy of the birth record. If the school division cannot ascertain a child’s age because of the lack of a birth certificate, the child
shall nonetheless be admitted into the public schools if the division superintendent determines that the person submitting the affidavit presents information
sufficient to estimate with reasonable certainty the age of such child.

If a certified copy of the birth record is not provided, the administration shall immediately notify the local law enforcement agency. The notice to the local
law-enforcement agency shall include copies of the submitted proof of the pupil's identity and age and the affidavit explaining the inability to produce a
certified copy of the birth record.

Within 14 days after enrolling a transfer student, the administration shall request documentation that a certified copy of the pupil's birth record was
presented when the pupil was enrolled in the former school.

The School Board assigns a unique student Identification number, determined in accordance with a system developed by the Department of Education, to
each student enrolled in the division. No student identification number includes or is derived from the student’s social security number. Each student retains
the students’ identification number for as long as the student is enrolied in a public elementary or secondary school in Virginia.

Tuition rates are established each year in accordance with the provisions of § 22.1-5 of the Code of Virginia.

Priar to admission to the Scott County School Division, the parent, guardian, or other person having control or charge of the child shall provide, upon

registration,

a. a sworn statement or affirmation indicating whether the student has been expelled from school attendance at a private school or in a public school
division of the Commonweaith or another state for an offense in violation of school board policies relating to wea pons, alcohol or drugs, or for the
witlful infliction of injury to another person. This document shall be maintained as a part of the student’s scholastic record; and

b. a sworn statement or affirmation indicating whether the student has been found guilty of or adjudicated delinquent for any offense listed in subsection
G of Va.Code § 16.1-260 or any substa ntially similar offense under the laws of any state, the District of Columbia, or the United States or its territories.
This document shall be maintained by the superintendent and by any others to whom he disseminates it, separately from all other records concerning
the student.

However, if the school administrators or the schaol board takes disciplinary action against a student based upon an incident which formed the basis for the
adjudication of delinquency or conviction for an offanse fisted in subsection G of § 16.1-260, the notice shall become a part of the student’s disciplinary record.

When the child is registered as a result of a foster care placement, the information required under this subsection must be furnished by the local social services
agency or licensed child-placing agency that made the placement.

A student, who has been expelled or suspended for more than thirty days from attendance at schoal by a school board ar a private school in Virginia or in
another state or for whom admission has been withdrawn by a private schiool in Virginia or another state may be excluded from attendance in the Scott
County School Division regardless of whether such student has been adrmittad to another schaol division or private school in Virginia or in another state
subsequent to such expulsion, suspension, or withdrawal 6f admission upar a finding that the student presents a danger to the other students or staff of the
sthool division after (i) written notice to the student and his/her parent that the student may be subject to exclusion, including the reasons therefore, and
notice of the opportunity for the student or his parant to participate in a hearing to be conducted by the superintendent ar his designes regarding such
exclusion; and (i} a hearing of tha case has been conductad by the superintandent or his/her designes: and the decision has been to exclude the student from
attendance. The student or his parent may filz a written petition for review with the School Board within 15 days of notice of the decision of the
superintendent or his/her designee. If the School Board grants a review of the record, the decision of the superintendent or his/her designee may be altered.

This policy does not preclude contractual arrangements between the Scott County School Board and agencies of the federal government or the school board
of another jurisdiction to permit students not otherwise eligible to attend Scott County Public Schools.

Upon the expiration of the exclusion period for an expulsion or a withdrawal of admission, which period shall be established by the School Board, committee
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thereof, or superintendent or his designee, as the case may be, at the relevant hearing, the student may petition the School Board for readmission. If the
petition for readmission is rejected, the School Board shall identify the length of the continuing exclusion period and the subsequent date upon which such

student may petition the School Board for readmission.

For the purposes of this section, the superintendent’s designee shall be a (i} trained hearing officer or (ii) professional employee within the administrative
offices of the school division who reports directly to the superintendent and who is not a school-based instructional or administrative employee.

in excluding any such expelled student from school attendance, the School Board may accept or reject any or all of any conditions for readmission imposed
upon such student by the expelling school board pursuant to Va, Code § 22,1-277.06. The excluding School Board shall not impose additional conditions for

readmission to school.

9. Prior to admission, the student must document compliance with, or eligibility for exemption from, the physical examination and immunization requirements
contained in §§ 22.1-270, 22.1-271.2 and 32,1-46 of the Code of Virginia and policies JHCA and JHC.

If the person enrolling a child who has been placed in foster care by a local social services agency is unable to produce a report of a comprehensive physical
examination and/or proof of immunization, the student shall be immediately enrolled; however, the person enrolling the child shall provide a written
statement that, to the best of his knowledge, the student is in good health and is free from communicabie or contagious disease. In addition, the placing
social service agency shall obtain and produce the required documents or otherwise ensure compliance with the statutory requirements for the foster child

within 30 days after the child’s enroliment

Exelusions and Exemptions From School Attendance
The School Board shall excuse from attendance at school:
1. Any student who, together with his parents, by reason of bona fide religious training or belief is conscientiously opposed to attendance at school.

2. On the recommendation of the juvenile and domestic relations court of the city or county in which the student resides, and for such period of time as the court
determines appropriate, any student who, together with his parents, is opposed to attendance ata schoo! by reason of concern for the student’s health as
verified by competent medical evidence, or by reason of such pupil’s reasonable apprehension for personal safety when such concern or apprehension in that
pupil’s specific case is determined by the court, upon consideration of the recommendation of the principal and division superintendent, to be justified.

The School Board may excuse from attendance at school:
1. On recommendation of the principal and the division superintendent and with the written consent of the parent or guardian, any student who the school board

determines, in accordance with regulations of the Board of Education, cannot benefit from education at school; or
2. Onrecommendation of the juvenile and domestic relations district court of the city or county in which the student resides, any student who, in the judgment of

the court, cannot benefit from education at school.

Any request for exemption from attendance shall be presented annually in writing to the superintendent or his/her designee.

The compulsory education requirements do not apply to

1. Children suffering from contagious or infectious diseases;
2. Children whose immunizations against communicable diseases have not been completed;
3. Children under 10 years of age who live more than two miles from a public school unless public transportation is provided within one mile of the place where

such children live; and
4. Children between the ages of 10 and 17, inclusive, who live more than 2.5 miles from a pubtic school unless pubiic transportation is provided within 1.5 miles

of the place where such children live.
In addition, any child who will not have reached his sixth birthday on or before September 30 of each school year whose parent or guardian notifies the school

board that he does not wish the child to attend school until the following year because the child, in the opinion of the parent or guardian, is not mentally, physically,
or emotionally prepared to attend school, may delay the child’s attendance for one year.

STUDENT ABSENCES/EXCUSES/DISMISSALS/TARDIES

Students who are absent must bring a parental note on the first day the student returns to school stating the reason for the absence. The only excuses for absence
that shall be deemed acceptable are:

. for middle and high school students, one school day per school year to engage in a civic event
. funeral
. illness (including mental health and substance abuse illnesses; If over three days, the school may require a note from the doctor.)
. injury
. legal obligations
. medical procedures
. suspensions
. religious observances
. military obligation
. field trips and school-related activities
. and extenuating circumstances which are determined by the school administration.
High School

1. Students (grades 9-12) who bring valid notes for acceptable reasons will be permitted to make up work missed.

2. Students who do not bring valid notes will not be permitted to make up work missed. In the absence of a written note, if absence is determined unexcused by

Principal or designee, work will not be permitted to be made up and a zero will be rewarded for the work missed.

Students absent due to suspension or truancy will not be permitted to make up work missed; the grade for the missed work will be zero.

4. Itis the student’s responsibility to see the teacher on the day he/she returns to schedule make-up work. Students with excused absences will be expected to
make up afl work missed immediately, within 5 (five) days after returning to school. All work not made up within the time limit will be graded zero.
Extenuating circumstances, however, may be considered by the principal or his/her designee in extending the time limit for make up, and extension shall be
liberally granted in order to insure that a student with a valid excuse is allowed to make up missed work.

L

Elementary/Intarmediate/Middle School
1. A student will be expected to make up work for all classes missed within 5 (five) days of return to school, if the absence is excused. Extenuating circumstances

may be considered by the principal or his/her designee in extending the time limit.
2. Students who do not bring parental notes or who bring unacceptable excuses shall be corrected through the use of counseling and discipline procedures, which

may include the use of the In-School Suspension Program and other available programs and services.
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General Provisions

Each principal will insure that teachers are accountable for the following:
a. checking the roll each day in every class,
b. communicating with a student’s parents if poor attendance is affecting the student's progress and kezping a log of those contacts,
¢ Including participation, which may be affected by attandance, in their studant evaluatien procedures, and
d.  offering vital, stimulating instruction each day which necessitates and encourages student attendance.
e. incase of absence or tardiness, the student shall have his/her parent or guardian contact the school or send a signed note giving the date of absence or
tardiness and the reason.

Children Chronically Tardy to Schoal

Students may have 7 parent notes for anything: including tardy, early dismissals, ar absencas, Aftar 7 parent notes, only excuses from doctors, court official, or
death of an immediate family member will be excused. All ather tardies will only be excused at principal discretion.

After 3 unexcused tardles, discipline will be at the discretion of the principal. Whenever any student has 10 or more unexcused tardies to school, the
attendance/truancy officer will be involved. The officer in collaboration with the principal will make the determination when to pursue court interventions.

Requiremants for Participation in the following:

Athletics - Must be presant at school for 2 blocks ta play or practice with a parent note or 1 block with a doctor excuse

2. Prom - Any student that is absent from schoal 15 or more days will not be eligible for prom.

3. Senior Trp (if applicable) - A student who Is absent from school 15 or mare days during the school year is not eligible to participate in senior trip. Must meet all
Deadlines set forth by sponsors.

4. Fall Formal (if applicable) — A student who is absent from school 7 or more days is not eligible to attend the fall formal.

.

Student Attendance Policy

Student attendance is a cooperative effort and the School Board shall involve parents and students in accepting the responsibility for good attendance.

Each parent/guardian or person having control or charge of a child within the compulsory attendance age shall be responsible for such child’s regular and punctual
attendance at school as required under provisions of the law.

Parents of students who are absent must inform the school of the reason for the absence no later than upon the student’s return to schools. Absences are excused
for the following reasons:

The superintendent, by regulation, establishes procedure for appropriate intervention when a student engages in a pattern of absences for less than a full day, the
explanation of which; if it were a full-day absence, would not be an excused absence.

The superintendent’s regulations include pracedures for excusing students who ara absent by reason of abservance of a religious holiday. Such regulations ensure
that a student is not deprived of any award or of eligibility or opportunity ta compete for any award, or of the right to take an alternative test ar examination, which
the student missed by reasan of such absance, if the absence is verified in an acceptable manner.

Students shall attend school for a full day uniess otherwise excused

High school students may spend a maximum of 180 school days each academic year participating in High Schoal to Work Partnerships established pursuant to
guidelines developed by the Board of Education. Students who miss @ partial or full day of school while participating In Partnership programs are not counted as
absentfor purposes of calculating average daily memberzhip. The superintendent’s regulations include proceduras by which students may make up work missed
while participating in a High School to Work Partnership.

An attendance officer, or 3 division superintandent or superintendent’s designee when acting as an attendance officer pursuant to Va. Code § 22.1-258, may
complete, sign, and file_with the intake officer of tha luvenile and domestic relations district court, on forms approved by the Supreme Court of Virginia, a petition
for a violation of a school attendance order entered by the juvenile and domestic relations district court pursuant to Va. Code § 16.1-278.5 in response to the filing
of a petition alleging the pupil i= a child in need of supervision as defined in Va. Code § 16.1-228.

Nothing in this policy shall be construed to limit in any way the authority of any attendance officer or the division superintendent to seek immediate compliance
with the compulsory school attendance law.

Compulsory Attendance Procedures

Whenever a student fails to report to school on a regularly scheduled school day and no information has been received by school personnel that the student’s
parent is aware of and supports the absence, the school principal, principal’s designee, attendance officer or other schaol persannel ar volunteer notifies the parent
by phone, email or other electronic means to obtaln an explanation. School staff records the student’s abzerice for zach day as "excused” ar “unexcused” Early
Intervention with the student and parent or parents takes place for repeated absences,

b1 Upon Fifth Absence Without Parental Awareness and Support

If {1 a student fails to report to school for a total of five scheduled school days for the schoal year, and (2) there is no indication that the student’s parent is aware
of and supports the absence; and (3) reasanable efforts to natify the parent of the absences have falled, then the Principal or designee shall make a reasonable
effort to ensure that direct contact is made with the parent, gither in person or through telephona conversation, or through the use of other communication
devices by the attendance officer to obtain an explanation for the pupil’s absence and to explain to the parent the consequences of continued nonattendance. The
attendance officer, the pupil, and the pupil’s parent shall jointly develop a plan to resolve the pupil's nonattendance. Such plan shall include documentation of the
reasens for the pupil's nonattendance,

2. Upon Additional Absences Without Parental Awareness and Support

IF the pupil is absent for more than one additional day after direct contact with the pupil’s parent and school personnel have received no indication that the pupil's
parent is aware of and supperts the pupil’s absence, the school principal or principal’s designee shall schedule a conference with the pupil, the pupil’s parent and
school personnel. Such conference may intlude the attendance officer and other community service providers to resolve issues related to the pupil’s
nonattendance. The conferance shall be hald no fater than 10 school days after the tenth absence of the pupil, regardless of whether his parent approves of the
conference. The conferance team shall monitor the PUpiT's attendance and may meet again as necessary to address the concerns and plan additional interventions
IFattendance doas notapprove. In circumstances in which the parent is. internally noncompliant with compulsory attendance requirements, or the pupil is resisting
parental efforts to comply with compulsory attendance requirements, the principal or principal’s designea shall make a refarral to the attendance officer. The
attendance officer shall schedule a conference with the pupil and pupil’s parent within 10 school days and may (i} file a com plaint with the juvenile and domestic
relations district court alleging the pupil is a chifd in need of supervision as defined in Va. Code § 16,1-228 or (ji) institute proceedings against the parent pursuant to
Va. Ode § 18.2-371 0r 22.1-252. in filing a complaint against the students, the attendance officer shall provide written documentation of the efforts to comply with
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the provision of this policy. In the event that both parents have been awarded joint physical custody pursuant to Va. Code § 20-124.2 and the school has received
notice of such order, both parents shall be notified at the last known addresses of the parents.

3. Report for Suspension of Driver’s License
In addition to any other actions taken pursuant to this policy, if a student who is under 18 years of age has 10 or more unexcused absences from school on
consecutive school days, the principal may notify the juvenile and domestic relations court, which may take action to suspend the student’s driver’s license.
4. Attendance Reporting

Student attendance shall be monitored and reported as required by state law and regulations. At the end of each school year, each public school principal shall
report to the Superintendent the number of pupils by grade level for whom a conference was scheduled pursuant to Part Il (B) above. The Superintendent shall

compile this information and provide it annually to the Superintendent of Public Instruction.

5. Dismissal Precautions

Principals shall not release a student during the school day to any person not authorized by the student’s parent/guardian to assume responsibility for the pupil.
students shall be released only on request and authorization of parent or guardian. The superintendent shall provide procedures for release of pupils who are not
residing with or under the supervision of a parent/guardian. The burden of proof on the authority of the person to receive the student is on the requesting party. A

formal check-out system shall be maintained in each school.

SECTION II: HEALTH AND SAFETY
ACCIDENT/INJURIES/ILLNESSES
Any accident, injury or illness which occurs on school property must be immediately reported to the principal. This is essential for medical and

Insurance purposes.

Every effort shall be made to immediately contact the parent or guardian. If they cannot be reached, the student will be transported by the most
appropriate means to emergency treatment. Under no circumstances shall the student be permitted to start home alone.

The principal shall report serious incidents to the office of the Superintendent.

ADMINISTERING MEDICINES TO STUDENTS

Scott County Public Schools follows OSHA Rules and Regulations and School Health Guidelines. For further information contact the school nurse.

Self-Care and Self-Administration of Medication
Each enrolled student who is diagnosed with diabetes, with parental consent and written approval from the prescriber, is permitted to

carry with him and use supplies, including a reasonable and appropriate short-term supply of carbohydrates, an insulin pump, and equipment for

immediate treatment of high and low blood glucose levels, and
. self-check his own blood glucose levels on school buses, on school property, and at school-sponsored activities.

A School Board employee, as defined in Va. Code § 22.1-274.E, who is a registered nurse, licensed practical nurse, or certified nurse aide and who has
been trained in the administration of insulin, including the use and insertion of insulin pumps, and the administration of glucagon may assist a student who is
diagnosed with diabetes and who carries an insulin pump with the insertion or reinsertion of the pump or any of its parts. Prescriber authorization and parental
consent shall be obtained for any such employee to assist with the insertion or reinsertion of the pump or any of its parts. Nothing in this policy requires any

employee to assist with the insertion or reinsertion of the pump or any of its parts.

Self-Administration of Asthma Medications and Auto-Injectabie Epinephrine

Students with a diagnosis of asthma or anaphylaxis, or both, are permitted to possess and self-administer inhaled asthma medications or auto-
injectable epinephrine, or both, as the case may be, in accordance with this policy during the school day, at school-sponsored activities, or while on a school bus or
other school property. A student may possess and self-administer asthma medication, or auto-injectable epinephrine, or both, when the following conditions are

met:
Written parental consent that the student may self-administer inhaled asthma medications or auto-injectable epinephrine, or both, is on file with

the school.

Written notice from the student’s health care provider is on file with the school, indicating the identity of the student, stating the diagnosis of
asthma or anaphylaxis, or both, and approving self-administration of inhaled asthma medications or auto-injectabie epinephrine, or both, that
have been prescribed for the student; specifying the name and dosage of the medication, the frequency in which itis to be administered and the
circumstances which may warrant its use; and attesting to the student’s demonstrated ability to safely and effectively self-administer the
medication.

An individualized health care plan is prepared, including emergency procedures for any life-threatening conditions.

There is a consultation with the student’s parent before any limitations or restrictions are imposed on a student’s possession and self-
administration of inhaled asthma medications and auto-injectable epinephrine, and before the permission to possess and self-administer inhaled
asthma medications and auto-injectable epinephrine at any point during the school year is revoked.

Self-administration of inhaled asthma medications and auto-injectable epinephrine is consistent with the purposes of the Virginia School Health
Guidelines and the Guidelines for Specialized Health Care Procedure Manual, which are jointly issued by the Virginia Department of Education
and the Virginia Department of Health.

Information regarding the heaith condition of the student may be disclosed to school board employees in accordance with state and federal law
governing the disclosure of information contained in student scholastic records.

Permission granted to a student to possess and self-administer asthma medications or auto-injectable epinephrine, or both, will be effective for a
period of 365 calendar days, and must be renewed annually. However, a student’s right to possess and self-administer inhaled asthma medication or auto-injectable

epinephrine, or both, may be limited or revoked after appropriate school personnel consult with the student’s parents.

Epinephrine

Pursuant to an order or standing protocol issued by the prescriber within the course of his professional practice, any schoot nurse, School Board



employee, employee of a local appropriating body or employee of a local heaith department who is authorized by a prescriber and trained in the administration of
epinephrine may possess epinephrine and administer it to any student believed to be having an anaphylactic reaction.

Albuterol Inhalers

Albuteral inhalers and valved holding chambers are stocked in each school In the divizion to be administerad by any schiool nurse, emplayee of the
School Board, employea of a local appropriating bedy, or employee of a local health department who is autharized by the local health director and trained in the
administration of albutero! inhalers and valved halding chambers for any student belleved in goad faith to be in need of such medication.

Storage of Medication

Medication Is stored in a locked cabinet ar raom at sach school. Nurses or appropriatzly trained staff can treat or administer prescription medication madications
The school replenishes over-the-counter meds. All nurse and trained staff abide by HIPPA and FERPA guidelines and confidentiality. 5taff is trained on a yearly basis
orwhen doctor's arders are received by the school. Each student is traated Individually, and emergency treatment plans are addressed in 1EP's/S04 Plans/ or Health
Care Plans as appropriate.

ALLERGIES

Students with allergies may qualify for =ither S04 services with 2 304 Plan in place of the student’s school or a Health Care Plan. The Plan is determined by the
School-Based Team when data is presented pertaining to the severity of the allergy and the impact ofa major life actjvity when functions as caring for ona's self,
performing manual tasks, walking, seeing, hearing, speaking, breathing, learning, warking, reading, concentrating, thinking; cammunicating, bending, lifting,
standing, sleeping and eating, alang with the aperation of a major bodily function,

If your child has an allergy {peanuts, bee sting, etc.), please contact the school and the school nurse.
CHILD ABUSE AND NEGLECT REPORTING
Reparting Reguirement {report within 24 hours)

Every employee of Scott Caunty Schals who, in his professional or official capacity, has reason to suspect that a child is an abused or neglected child, in compliance

with the Code of Virginla § 63.2-1509 st seq. shall immediately repart the matter to:

1. the local department of social services where the child resides or where the abuse or neglect is believed to have occurred:

2. tothe Virginia Departmeant of Social Services’ toll-free child abuse and neglect hotline; or

3. tothe person in charge of the school or department, or his designes, who shall make the report forthwith, The person making the report to the local or state
agency must notify the person making the initial report when the report of suspected abuse or neglect is made to the local or state agency, and of the name of
the individual receiving the report, and must forward any communication resulting from the repaort, including any information about any actions taken
regarding the report, to the person who made the initial repart.

Notice of Reporting Requirement

The school board shall post in each school a notice that:

1. any teacher or other person employed there who has reason to suspect that a child is an abused or neglected child, including any child whe may be
abandoned, is required to report such suspected cases of child abuse or neglect to local or state social services agencies or the person in charge of the relevant
school or his designes; and

2. all persons required to report cases of suspected child abuse or neglect are immune from civil or criminal liabi lity or administrative penalty or sanction on
account of such reports unless such person has acted in bad faith or with malicious purpose. The notice shall also include the Virginia Department of Social
Services’ toll-free child abuse and neglect hotline: 1-800-552-7096.

Complaints of Abuse and Neglect

The School Board and the local department of sacial services have adopted a written interagency agresment as a protocel for investigating child abuse and neglect
reports, Including reports of sexual abuse of a student. The interagency agreement Is based on recomimended procadures for conducting investigations developed
by the Departments of Education and Social Services, The School Board reports substantial modifications of the agreement to the Board of Education.

COMMUNICABLE DISEASES

The Scatt County School Board recognizes the Impartance of pratecting its students and employees from the transmission of communicable diseases which present
a threat to their health and safety, while also protecting the legitimate interests and rights of students and er ployees with ticable di In carrying out
this responsibility, the Board directs the superintendent to act in compliance with applicable law to exclude from sthool attendance or work in the school setting
any persan who has a communicable disease. Both the decision to remove the student or employee and the decision ta readmit the student or to permit the
employes to return to work shall be made by the superintendent based upan consultation with the local health department, the student's or employes’s physician,
physician assistant, nurse practitioner, and/eor other medical authorities. (See policy JHCCA).

The identity of a student who has @ communicable disease will be kept confidential and will be revealed anly in accordance with stata law. An alternative
educational program should be made avallable to any student whose removal pursuant to this policy is expected to result in a prolonged absence from school or
where otherwise required by law.

Administrative procedures conterning the exclusion of employees and students with communicable diseases will be consistent with the requirements of law,
including the policies of the Virginia Department of Education, and should reflect current medical knowledge and research.

HOMELESS PUPILS/IMMUNIZATIONS

If a student is a homeless child or youth as defined in Va. Code § 22.1-3 and

1. does not have documentary proof of necessary immunizations or has incomplete immunizations and

2. is not exempted from immunization,
the school division will immediataly admit such student and will immediately refer the student to the local school division homeless liaison who will assist in
obtaining the documentary proof of, or completing, immunization.

Immunization Record

Every school records each student’s immunizations on the school immunization record. The school immunization record is a standardized form provided by the
State Department of Health, which will be a part of the mandatory permanent student record. Such record is open to inspection by officials of the State Department
of Health and the local health departments.
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The school immunization record will be transferred by the school whenever the school transfers any student’s permanent academic or scholastic records.

Within 30 calendar days after the beginning of each school year or entrance of a student, each admitting official will file a report with the local health department.
The report will be filed on forms prepared by the State Department of Health and will state the number of students admitted to school with documentary proof of
immunization, the number of students who have been admitted with a medical or religious exemption and the number of students who have been conditionally
admitted, inciuding those students who are homeless children or youths as defined in Va. Code § 22.1-3.

HUMAN RESEARCH

Surveys, analyses or evaluations conducted as part of any program which is funded by the United States Department of Education or is otherwise subject to policies
and regulations promulgated by any agency of the federal government shall be conducted in accordance with Policy JOB Administration of Surveys and
Questionnaires, 20 U.S.C. § 1232h, and the applicable federal regulations. All instructional materials, including teacher's manuals, films, tapes, or other
supplementary material which will be used in connection with any such survey, analysis, or evaluation will be available for inspection by the parents or guardians of

the students involved.

Any other human research involving students must be approved and conducted under the review of a human research committee established by the school division
or the school conducting the research. Such research will be conducted or authorized only after the student and the student’s parents or legally authorized
representative give their informed consent, as evidenced by a signed and witnessed informed consent form in accordance with Va. Code § 32.1-162.18.

The human research committee will be composed of representatives of varied backgrounds to ensure the competent, complete, and professional review of human
research activities. No member of the committee may be directly involved in the proposed hurnan research or have administrative approval authority over the
proposed human research except in connection with his responsibilities as a member of the committee. In deciding whether to approve proposed human research,

the committee will consider the factors listed in Va. Code § 32.1-162.19.

Research or student learning outcomes assessments conducted in educational settings involving regular or special education instructional strategies, the
effectiveness of ar the comparison among instructional techniques, curricula, or classroom management methods, or the use of educational tests, whether
cognitive, diagnostic, aptitude, or achievement, if the data from such tests are recorded in a manner so that subjects cannot be identified, directly or indirectly, are

exempt from the requirements of this policy.

Definition: as used in this policy, “human research” means any systematic investigation, including research development, testing and evaluation, utilizing human
subjects, that is designed to develop or contribute to generalized knowledge. “Human research” does not include research exempt from federal research regulation

pursuant to 45 C.F.R. § 46.101(b).

SCHOOL SAFETY AND CRISIS MANAGEMENT

The Scott County school division is committed to providing a safe and secure learning and working environment for all students and staff. To fulfill that
commitment to safety, the Superintendent or his/her designee shall develop and implement a comprehensive school safety and crisis management plan which shall
comply with and enforce all applicable State and federal laws, rules, and regulations.

The plan shall include the following elements:

1 Prevention plan. The prevention plan shall include measures designed to:

a. Raise student and staff awareness about school safety and provide appropriate means for reporting concerns about safety. Written procedures to
follow in emergencies such as fire, injury, iliness, and violent or threatening behavior shall be outlined in the student handbook and discussed with
students and staff during the first week of each school year. Students and staff should also be clearly informed of all disciplinary rules, with particular
emphasis on those bearing on safety.

b. Train professional staff to recognize the warning signs that may precede violent conduct and provide a process for referring students in need of help.

. Make use of community resources, including parents and the local police department, in developing strategies for keeping the school and ommunity
safe.

d. Identify and respond to potential safety concerns.

e. Each school within the division shall conduct a school safety audit using the item-list developed by the Superintendent of Public Instruction. A
“safety audit” means a written assessment of the safety conditions in each public school to (i) identify and, if necessary, develop solutions for
physical safety concerns, including building security issues and (i) identify and evaluate any patterns of student safety concerns occurring on school
property or at school-sponsored events. Solutions and responses may include recommendations for structural adjustments, changes in school
safety procedures, and revisions to the School Board's standards for student conduct. The Superintendent shall maintain a list of division schools
which have completed the safety audit. Each school shall maintain a copy of the school safety audit within the office of the school principal and
shall make a copy of such report available for review upon written request.

2. Each school shall maintain records of regular safety, health and fire inspections that have been conducted and certified by local health and fire departments.
The frequency of such inspections shall be determined by the local school board in consultation with the local health and fire departments

a. Equip all exit doors with panic hardware as required by the Uniform Statewide Building Code.
b. Have space available for the proper care of students who become ill.

3. Response plan. The response plan shall ensure immediate and effective action in a crisis or potential crisis situation.

a. The School Board shall ensure that every school within the division develops a written school crisis and emergency management plan, consisting of
the essential procedures, operations, and assignments required to prevent, manage, and respond to a critical event or emergency, including the
foilowing:

e natural disasters involving fire, flood, or severe weather;

o loss or disruption of power, water, communications or sheiter;
e bus or other accidents;

= medical emergencies;

e student or staff member deaths;

e explosions;

e bomb threats;

e gun, knife or other weapons threats;

s spills or exposures to hazardous substances;




e the presence of unauthorized persons or trespassers;

e the loss, disappearance, or kidnapping of a student;

e hostage situations;

» violence on school property or at school activities;

s other incidents posing a serious threat of harm to students, personnel or facilities; or
® imminent risk of suicide by students,

This plan shall be develeped and fully operational by luly 1, 2000. In developing this plan, schools may consult the model school crisis and emergency management
plan developed by the Board of Education.

. All schools must have contingency plans for emergencies that include staff certified in Cardiopulmonary Resuscitation, the Heimlich maneuver, and
emergency firstaid. In addition, the school administration shall ensure that the school has:

. Written procedures for responding to emergencies, including outside threats to safety and security such as bomb threats or th reatening conduct by
persons not part of the school community.

. All schools must have contingency plans for emergencies that include staff certified in Cardiopulmonary Resuscitation, the Heimlich maneuver, and
emergency first aid. In addition, the schoo! administration shall ensure that the school has:

. All schools must have contingency plans for emergencies that include staff certified in Cardiopuimonary Resuscitation, the Heimlich maneuver, and
emergency first aid. In addition, the school administration shall ensure that the school has:

° Written procedures for responding to emergencies, including outside threats to safety and security such as bomb threats or threatening conduct by
persons not part of the school community.

. Wrilten procedures, In accordance with guldelines established by the local school baard, for responding to violent, disruptive or illegal activities by

students or others within the school community while on school property or during a school-sponsered activity. Specific procedures shail be
astablished for responding to verbal or physical threats and other forms of threatening conduct.
. Procedures for responding to medical emergencies.

4. Crisis communication plan. The crisis communication plan shall ensure effective communication during a crisis. it shall require that the following elements be
made a part of each school’s written safety and crisis management plan:

a. A process by which employees can notify the principal ar other administrater of an existing emergency.

b. A process by which the principal or other administrator can notify the school community of an existing emergency and of immediate action to be taken,
if any.

c. Designation of a person or parsons to handle immediate amergency tasks, including calling 911 and disabling schoot bells.

d. Pratocol for notifying persans outside the school ofan existing emergency, and for fielding incoming inquiries and visits during and following an
emergency.

The Scott County Schoal System School Safety and Crisis Management Plan has been developed and implemented with copies on file at each school
and the School Board Central Dffice.

SCREENINGS

B0 Day Screening Team- 5C5 has formed a screening team consisting of RNs, LPNs, health assistants, speech therapists, and a vision specialist to screen for: speech,
langusge and voice; hearing and vision: scaliosis; and fine and gross motor skills within 60 administrative working days of initial enrollment and may be screened
after 50 business days if original results are not considered valid, This serves as notice to parents and students of the screenings. Parental permission not required
for screenings; however, parents may opt their child aut of the screening with a written note to the schoo| within the first 2 weeks of enroliment. All procedural
safeguards are followed during the screening process, including: written natice to parents when children fail two screenings and are being referred for further
testing, confidentiality of child infarmation, and maintenance of Information in each child’s scholastic record. Screenings reported on a child's preschool physical
exam might be acceptable if all necessary information is available. The following is a list of those areas to be screened and more specific infarmation.

SPEECH, LANGUAGE, and VOICE SCREENINGS — Will be screened within 60 administrative days of the opening of school for all new enrollees, including those in Pre-
K, kindergarten and those who transfer into the school division for the first time.

HEARING & VISION SCREENING (Grades Pre-K, K, 3, 7, 10)

AUDIO LOGICAL EVALUATION- Children with apparent hearing difficulties (utilizing Pure Tone/Tympanogram evaluations) are examined by an audiologist if they fail
two hearing screenings.

SCOLIOSIS SCREENING — Will be conducted twice during a six-year period in which students are in grades 5 through 10. For students in the school division at grade
5, the screening will be conducted in grade 5 and again at grade 10. Students who enter SCS for the first time after grade 5 will be screened during the year they
enter and while in grade 10. If they enter SCS for the first time during grade 10, they will only be screened once during that year.

Scoliosis is defined as a lateral curvature of the spine. In most cases, the scoliosis is idiopathic (80% of cases), meaning that it is not known what has caused the
curvature to eccur. It is not caused by having poor posture or carrying a heavy book bag and in most cases, if detected early it can be treated and does not cause
any permanent problams ar disabilities.

Scoliosis s usually discovered during routine screening with the forward bend test (Adam's test), During this exam, the child stands up straight, with feet together.
The examiner will first check that the shoulders, scapulae {shoulder blades), and hips sre level (uneven shoulders can be a sign of scoliosis) and the spine is straight.
Next the child will band forward at the hips, with the arms loosely exterded and the palms held together. In children with scoliosis, bending forward will reveal an
asymmetry of the back or posteriar chest wall causing an elevation of one side of the back, or a rib hump. The child needs to wear a light-weight shirt or t-shirt for
this exam. Screening can either be accamplished at school or from the child’s medical doctor.

FINE AND GROSS MOTOR - Will be screened within 60 administrative days of the opening of school for all new enrollees including those in kindergarten and those
who transfer into the school division for the first time.

Students may be referred for a special education evaluation through the screening process if the student failed any of the screenings which would affect educational
and/or behavioral naads.

SEX OFFENDER REGISTRY NOTIFICATION

The Scott County school division recognizes the danger sex offenders pose to student safety. Therefore, to protect students while they travel to and from school,
attend school or are at school-related activities, each school in the Scott County school division shall request electronic notification of the registration or
reregistration of any sex offender in the same or contiguous zip codes as the school. Such requests and notifications shall be made according to the procedure



established by the Virginia Department of State Police (State Police)

Annual Notification
At the beginning of each school year, the Scott County Public Schools shall notify parents and employees of this policy. The school board will also annually notify

the parent of each student enrolled in the school division of the availability of information in the Sex Offender and Crimes Against Minors Registry and the location

of the Internet website.

tate vaud/coolICES)

(httn://www. secoffsnder vip

Dissemination of Sex Offender Registry Information

Sex offender registry information shall be provided to employees who are most likely to observe unauthorized persons on or near school property including but not

limited to:
. school bus drivers
employees responsible for visitor registration
. employees responsible for bus duty
° security staff
. coaches
. playground supervisors, and
. maintenance personnel.

When registry information is disseminated, it shall include a notice that such information should not be shared with others and may only be used for the purposes
discussed below. Employees who share registry information with others may be disciplined.

The Scott County schoot division recognizes that it is the responsibility of local law enforcement to notify the community of potential public danger. Therefore, the

division will not disseminate registry information to parents.

Use of Sex Offender Registry Information

Registry information shall only be used for the purposes of the administration of law-enforcement, screening current or prospective school division employees or
volunteers and for the protection of school division students and employees. Registry information shali not be used to intimidate or harass others.

1. Registered Sex Offender Sighted. If a notified employee sees a registered sex offender on or near school property, around any school division student, or
attending any school division activity, the Superintendent or his designee shall be notified immediately. The Superintendent or his designee may, in his or her
discretion, notify local law-enforcement.

2. School Volunteers and Student Teachers. Each staff member shall submit to the Principal the name and address of each volunteer the staff member proposes
to use as soon as the person is identified. The Principal shall screen each student teacher and volunteer’s name and address against the registry information.
If a match is found, the Principal shall notify the Superintendent, who shall confirm the match. If the match is confirmed, the Superintendent shall inform the
individual, in writing, that he or she may not serve as a volunteer or student teacher. The notice shall provide the reason with reference to this policy. The
Superintendent shall provide a copy of the notice to the Principal and staff member.

3. Contractors’ Employees. In addition to ensuring that the certification requirements of Policy DJF Purchasing Procedures are met, the Superintendent shall
include the following language in all Division contracts that may involve an employee of the contractor having any contact with a student:

The contractor shall not send any employee or agent who is a registered sex offender to any school building or school property. Monthly, the contractor shall
check the registry to determine if any employee is registered.

4. School Division Employees. Each time sex offender registry information is received, the principal shall review it to determine if a school division employee is
registered. If a match is found, the Superintendent shall confirm or disprove the match with local law enforcement. if the match is confirmed, the
Superintendent shall notify the School Board. The School Board will take the appropriate action to comply with state law which may include termination of

employment.

5. Applicants for Employment. Before hiring any person, the Superintendent shail determine whether the prospective employee is a registered sex offender. If
the prospective employee is a registered sex offender, he ot she shall not be hired by the division.

6. Parents of Students and other Visitors.

No adult who has been convicted of a sexually violent offense, as defined in Va. Code § 9.1-902, may enter or be present, during school hours or during
school-related or school-sponsored activities, at any school, on any school bus, or on any property, public or private, when such property is solely being used
by an elementary or secondary school for a school-related or school-sponsored activity unless
. he is a lawfully registered and qualified voter, and is coming upon such property solely for purposes of casting his vote;

. he is a student enrolled at the school; or
he has obtained a court order pursuant to Va. Code § 18.2-370.5.C allowing him to enter and be present upon such property, has obtained the

permission of the school board or its designee for entry within all or part of the scope of the lifted ban, and is in compliance with the school boards’
terms and conditions and those of the court order.

When the school division learns that a parent of an enrolled student is a registered sex offender, other than a violent sex offender, the parent will be
notified in writing that he or she is barred from being present at school or at school functions without the express written approval of the student’s principal.
Such approval must be obtained in advance of the proposed visit and will state the conditions under which the parent may be present. When a parent who is
a registered sex offender is permitted at school or at schoo! functions he or she will be monitored to ensure that he or she does not come into contact with
any children other than his or her own children. Principals will consider requests from registered sex offenders in accordance with procedures prescribed by

the superintendent.
When the school division learns that any person other than the parent of an enrolled student who is a registered sex offender, other than a violent sex

offender, seeks to be present at school or at school functions, he or she will be notified in writing that he or she is barred from being present at school or
school functions without the express written approval of the principal of the school the person seeks to visit or which sponsors the event the person seeks to
attend. Such approval must be obtained in advance of the proposed visit and, if obtained, will state the conditions under which the person may be present.
One of the conditions will be that the person will be monitored to ensure the safety of students, staff, and others. Principals will consider requests from

registered sex offenders in accordance with procedures prescribed by the superintendent.
e Precautions to Protect Students. When the Superintendent determines it is necessary, because of the presence of a registered sex offender, alternative
arrangements may be made for bus and walking routes to and from school, recess and physical education periods, or any other activity in order to protect

division students.

Reguests for Registry Information

Anyone requesting registry information from the school division shall be referred to the State Police.

STUDENT HEALTH SERVICES AND REQUIREMENTS

The Scott County School Board may employ school nurses, physicians, physical therapists, occupational therapists and speech therapists who meet such standards
as may be determined by the Board of Education. Subject to the approval of the local appropriating body, a local health department may provide personnel for

health services for the school division.
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A. Accident/Injuries/|liness

Any accident, injury or iliness which occurs on school property must be immediately reported to the principal. This is essential for medical and insurance purposes.

Every effort shall be made to immediately contact the parent or guardian. If they cannot be reached, the student will be tra nsported by the most appropriate
means to emergency treatment. Under no circumstances shall the student bs pearmitted to start home alone.

The principal shall report serious incidents to the office of the Superintendent.

B. Accidents and Injuries: Emergancy Care

School Personnel:

1. Shall render emergency care to students who are injured at school.

2. Shall procead on the assumption of maximum disa hility in the event the severity of an injury cannot be determined.

3. Shallsee thatfirst aid kits are handily available when students are conducted on field trips.

4 Shall under no circumstances stipulate or imply to anyone that they or the school are responsible or liable for an accident. Responsibility or cause and
payment of doctor hills are to be decided by the insuranice carrier.

5. Shall notify the parent bafore a physician is contacted except in cases of extreme emergency. This must be a matter of judgment. The decision to contact a
physician immediately should be made if it is in the best interest of the student.

6. Shall file a report of the accident on forms provided for that purpose.

STUDENT IMMUNIZATIONS

No student shall be admitted by a school uniess at the time of admission the student or his parent submits documentary proof of immunization as required by Va,
Code §§ 22.1-271.2 and 32.1-46 to the admitting official of the school or unless the student is exempted from immunization as described below or is a homeless
child or youth as defined in Va. Code § 22.1-3.

If a student does not have documentary proof of immunization, the school will notify the student or his parent

- that it has no documentary proof of immunization for the student;

- that it may not admit the student without proof unless the student is exempted, including any homeless child or youth as defined in Va. Code § 22.1-3;

- that the student may be immunized and receive certification by a licensed physician, physician assistant, nurse practitioner, registered nurse or an employee
of a local health department; and

- how to contact the locai health department to learn where and when it performs these services.

Any parent, guardian, or other person having control or charge of a child bieing home instructed or exampted or excused from school attendance shall comply with
immunization requirements provided in Va. Code § 22.1-32.1-46 in the same manner and to the same extent as if the child has been enralled in and is attending
school.

Conditional Enrellment

Any student whose immunizations are Incomplete may ba admitted canditionally if he provides documentary proof at the time of enrallment of having received at
least one dose of the required immunizations accompanied by a schedule for completion of the required doses within 90 calendar days. If the student requires
mare than two doses of hepatitis B Vaccine, the conditional enrolimant will be 180 calendar days.

The immunization record of each student admitted conditionally will be reviewed periodically until the required immunizations have been received.

Any student admitted conditionally who fails to comply with his schedule for completion of the required immunizations will be excluded from school until his
imrnunizations are resumed.

Exemptions
No certificate of immunization is required for the admission to school of any student if

- the student or his parent submits an affidavit to the admitting official stating that the administration of immunizing agents conflicts with the student’s
religious tenets or practices: ar

- the school has written certification from a ficensed physician, physician assistant, nurse practitioner, or local health department that one or more of the
required immunizations may be detrimental to the student’s health, indicating the specific nature and probable duration of the medical condition or
circumstance that co indicates ization.

Homeless Bupils

if a student is a homeless child or youth as defined in Va. Code §22.1-3and

- does not have documentary proof of necessary immunizations or has incomplete immunizations and

- is not exempted from immunization.

The schoel division will immediately admit such student and will immediately refer the student to the local school division homeless liaison who will assist in
obtaining the documentary proof of, or completing immunization.

Students in Foster Care

If a student is in foster care, the sending school shall expedite the transfer of the student's record (§22.1-2890f the Code of Va). If the documents required by the
school to enroll the child are not immediately available, a representative (LDS5S) shall obtain and produce, or otherwise ensure compliance with these requirements,
within thirty {30) days after enroliment of the child (% 53.2-900.D of the Code of Va.) including the child's:

- Proof of Immunization (§ 22.1-271.2 Code of Va.)

- Preschool Physical Examination, as appropriate (§ 22.1-270 Code of Va.)

Immunization Record

Every school records each student's immunizations on the school immunization record. The school immunization record is a standardized form provided by the
State Department of Health, which will be a part of the mandatory permanent student record. Such record is open to inspection by officials of the State Department
of Health and the local health departments.

The school immunization record will be transferred by the school whenever the school transfers any student's permanent academic or scholastic records.

Within 30 calendar days after the beginning of each school year or entrance of a student, each admitting officia! will file a report with the local health department.
The report will be filad on forms prepared by the State Departrment of Health and will state the number of students admitted to school with dacumentary proof of
immunization, the number of students whe have besn admittad with a medical or religious exemption and the number of students who have been conditionally
admitted, including thase studants who are homeless children ar youths as defined in Va. Code § 22.1-3.
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STUDENT INSURANCE

The carrier of such insurance plan shall be chosen based upon cost, services rendered, and such other requirements as the Board deems suitable to the best
interests of the community. The insurance company selected this school year is VACORP Insurance, Insurance coverage is for injury during the hours and days when
school is in session and while attending or participating in school sponsored and supervised activities on or off the school premises. To be school-sponsored the
following requirements must be met:

1. The student must be enrolled in the Scott County school system.

2 The activity must be chaperoned by a Scott County school employee.

3. The activity must be pre-approved by the administration.

This includes participation in interscholastic sports. (Coverage includes: tryouts, preseason and postseason play and supervised travel.)

Claims are processed by VACoRP's experienced claims adjusters. This coverage is secondary to all other coverages and will pay eligible medical expenses not paid
by other sources. For additional information, please call 888-822-6772.

2022-2023 Student Accident Insurance Coverage

Medical expense limit $25,000
inpatient room and board — usual and customary (U&C) — semiprivate room $1000 first day; $700 each additional day
Up to $1,500

Day surgery

Outpatient physician visit expense $50

Outpatient physiotherapy expense $50/day up to $500
Outpatient emergency room expense Up to $750
Outpatient X-Ray expense Up to $500
Laboratory U&C

Prescriptions U&C

QOutpatient durable medical equipment and supplies expense Up to $300

U&C up to $3,000
30% of amount paid for surgery
30% of amount paid for surgery

Surgeon expense
Assistant surgeon

Anesthetist or Anesthesiologist expense

Ambulance expense Up to $500

Air Ambulance Up to $5,000
Consultant Up to $500
Outpatient dental accident expense $600 per tooth
Licensed nurse expense U&C

Heat exhaustion and sunstroke $1,000

Note: U&C mean usual and customary expenses

*Claim forms can be picked up at your child’s school or printed from the schaol division’s website. it is very important to follow the timelines outlined in
reporting a claim. Failure to comply with the scheduled timelines could result in lack of coverage.

STUDENT SAFETY

The primary consideration of the Scott County School Board in all student activities shall be the safety of the student. The Division Superintendent shall implement
the provisions of state law and the regulations of the Board of Education concerning student safety.

Students shall be instructed properly in accident prevention including proper conduct on streets and highways, the operation of motor vehicles, and fire prevention.

Students shall be carefully supervised at ail times and caution shall be exercised in these classes where machinery or chemicals are used or are in use. Protective

eye devices shall be worn where there could be damage to the student.
Care shall be taken that all equipment or grounds used by students shall be kept free from hazardous conditions,

Any employee, volunteer, student, or other individual becoming aware of a threat by any individual to do serious bodily harm to any person or facilities must report
same immediately to the principal. The principal shall report immediately the threat to the Division Superintendent and police officials. The individual(s) making

the threat(s) is/are to be removed immediately from school grounds.

In an effort to make our schools as safe as possible, the following precautions will be taken:
1. Students, faculty, and staff will notify the office of any strangers they see on school property.

2. Visitors sign in

3. Hall/Visitor pass

4. Make available to teachers a list of students suspended or expelled

5. Be alert to the presence of any students who have been suspended or expelled from school and immediately notify the office

6. Limit access to the building by closing and locking all outside doors except those leading to the main entrance. (Only lock those doors equipped with panic
bars that allow students to exit safely.)

7. Periodic locker search

8. Discuss safety with students the first day of each school year and ask for their help concerning school safety.

9. “TIPS” Hotline (452-8477) for reporting any information that may be harmful to students, teachers, etc.

SECTION IIl: INSTRUCTION
ACCEPTABLE USE POLICY FOR ELECTRONIC INFORMATION, SERVICES, AND NETWORKS
(Current policy revised 7/26/2021)

The School Board provides a computer system, including the Internet, to promote educational excellence by facilitating resource sharing, innovation and
communication. The term computer system includes hardware, software, data, communication lines and devices, terminals, printers, CD-ROM devices, image &
document scanners, tape drives, servers, mainframe and personal computers, the Internet and other internal or external networks.

The purpose of telecommunications technology in Scott County Public Schools is to support research, communication, and education and to provide access to
unique resources and opportunities for collaborative work. The use of SCPS computer networks, including Internet access, must be in support of education and
consistent with the educational objectives of Scott County Public Schools and the Virginia Board of Education.
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This policy applies to all users of SCPS electronic information, services, and networks. By using or accessing Division facilities or services, the user agrees to abide by
this policy.

In accordance with Va, Code § 22.1-70.2, Scott County Public Schools requires all studants/staff to receive NetSmartz Internet safety training or division developed
Internet safety training. Internet safety is both taught to and practiced by all students and staff, grades K-12, with special emphasis placed in both the SCPS Grade 5
and Grade 8 curriculum.

Electronic information research skills are now fundamental for productive citizens and employees. Access to the Internet enables students, teachars, and
administrators to explore thousands of libraries, databases, bulletin boards, and other resources while exchanging Information with peaple around the world. The
Division expects that its teachers will blend thoughtful use of the Internet throughout the curriculurn and will provide guidance and instruction to students in its use.
As much as possible, access from school ta |nternet resources shauld be structured in ways which point students to those which have been evaluated prior to use.
While students will be able to move beyond those resources to others that have not been previewed, they will be subject to supervision in an effort to provide
Internet use that is particularly suited to learning objectives,

Scott County Public Schools will us 5 filter which seeks to prevent access to pornography as set out in Va. Code § 18:2-374.1:1 or as defined in 18 U.S.C .§ 2256,
obscenity as defined by Va. Code § 18.2-372 or 18 U.S.C. § 1460, material which the school division deems to be harmful to juveniles as defined in Va. Code § 18,2-
390, material that is harmful to minors as defined in 47 U.5.C. § 254(h)(7)(G), and material that is otherwise inappropriate far minors. However, it is recognized that
this filter alone is no guarantee that users will not be able to find Internet resources which are prafane, offensive, obscene, or otherwise objectionable. The ultimate
responsibility for appropriate use of Internet resources lies with the user, Parents and guardians may request alternative activities not requiring Internet use for
their minor children.

Students utilizing SCPS-provided Intarnet access must first have the permission of and must be supervised by the Division's professional staff. Students utilizing
school-provided Internet access are responsible for good behavior on-line just as they ar= in a classroom or bther area of the school. The same general rules for
behavior and communications apply. To remain eligible as users, students' usa must be in support of and consistent with the educational objectives of the Division.
Access is a privilege, not a right. Access requires responsibility.

Computer System Use-Terms and Conditions.

1. Acceptable Use. Scott County Public Schools provides employees and students with access to its telecommunication systems. The purpose of these systems is
nat general access but has a more specific limited sducatianal purpose. This purpose includes use of telecommunication systems for professional SCPS busi X
classroom instructional activities, profassional and career development and to further educational personal goals consistent with the school division mission, goals,
and ohjectives and scheol policies, Uses which might be acceptable on a user's personal account on another system may not be acceptable on these limited purpose
systemns. Access to the Division’s computer system shall be for the purposes of education or research and be consistent with the educational objectives of the
Division or for legitimate schosl business.

Internet Guidelines:
The school division will provide access to the Internet based on the following guidelines:

1. In elementary schools (K-4), teachers wili actively supervise student use of the Internet. Access is password driven. Teachers will make every effort to ensure
that students are directed to sites with only age- and topic-appropriate material. Best teaching practice recommends teachers bookmark or use portals to
direct usage.

2. In upper elementary school (5-6), teachers will supervise and model appropriate use of the Internet, Students will continue to have Internet access under
direct teacher supervision; however, students will, also, experience guided practice leading towards galning skills to become an independent, respansible user
of the Internet. Teachers will mode! skills needed to search for information within an area of study, to filter information for credibility and worth, and to
recognize areas of inappropriate information sources or access. Teachers will explore an Internet site before directing students to that site. Teachers will
make every effort to ensure that students are directed only to sites with age- and topic-appropriate material and resources.

3. In middie school (7-8), teachers will provide guided practice and model appropriate use of the Internet. Teachers will supervise student initiated information
search activities and provide support for students as they begin to assume responsibility for becoming independent users of the Internet. Teachers will make
every effort to ensure that students explore only sites with age and topic-appropriate materia! and resources.

4. In high school (9-12), students will participate in independent Internet use with teachers assuming less of a monitoring role and more of an advisory role.
2. Privilege. The use of the Division’s computer system is a privilege, not a right.

3. Unacceptable Use. Each user is responsible for his or her actions on the computer system as described below.

Prohibited Conduct Includes
* to use the network for any illegal activity, including violation of copyright or other contracts, or transmitting any material in violation of any federal, state or
local law.
to send, receive, view or download illegal material via the computer systern.
to download unauthorized software .
to download copyrighted material for unauthorized use.
to use the computer system for private financial or commercial gain,
to transmit profane, obscene, abusive, sexually explicit, or threatening language.
to wastefully use resources, such as file space,
to gain unauthorized access to resources or entities.
to post material unauthorized or created by another without his or her consent.
to use the computer system for commercial or private advertising.
to “hack inta or otherwise actess data not intended for the usar including, but not limited to, other users’ files and administrative data.
to share passwards with others, circumvent the menu/password and/or internet filtering softwars installad an Division computars.
to access, upload, download, or distribute profane, pornographic, obscene, sexually explicit, or illegal material.
to transmit profane, obscene, abusive, sexually explicit, or threatening language; to violate any local, state, or federal law.
to vandalize, damage, or disable ths property of another individual or organization
including destroying data by creating or spreading viruses or by other maans.
to violate copyright or otherwise use the intellectual property of another individual or organization without permission.
to download or install any network monitoring software as well as any computer monitoring software

000000000“000000
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The following uses of school-provided computer networks including Internet access are not permitted by students unless authorized by the Scott County Public
Schools Technology Department:

. to access the school division computer network with privately owned laptop computers

. to download and/or install software on the schoal division’s computers

4. Network Etiguette. Each user is expected to abide by generally accepted rules of etiquette, including the following:

Be polite.

Users shall not forge, intercept or interfere with electronic mail messages.

Users shall use appropriate language. The use of obscene, lewd, profane, threatening, discriminatory remarks or disrespectful language is prohibited.
Users shall not post personal contact information about themselves or others.

Users shall respect the computer system’s resource limits.

Users shall not post chain letters or download large files.

Users shall not use the computer system to disrupt others.

Users shall not read, modify or delete data owned by others.

L I K K R R I R

5. Liability. The School Board makes no warranties for the computer system it provides. The School Board shall not be responsible for any damages to the user from
use of the computer system, including loss of data, non-delivery or missed delivery of information, or service interruptions. The School Division denies any
responsibility for the accuracy or quality of information obtained through the computer system. The user agrees to indemnify the School Board for any losses, costs,

or damages incurred by the School board relating to or arising out of any violation of these procedures.

6. Security. Computer system security is a high priority for the school division. If any user identifies a security problem, the user shall notify the building principal
or system administrator immediately. All users shall keep their passwords confidential and shall follow computer virus protection procedures.

Users should not expect that files stored on school-based computers will be private. Electronic messages and files stored on school-based computers are always
regarded as property of the Division. Authorized administrators and faculty may review files and logs of Internet use at any time, without reason or prior notice, to
maintain system integrity and determine that users are acting responsibly or otherwise consistent with this policy.

7. Vandalism. Intentional destruction of or interferences with any part of the computer system through creating or downloading computer viruses or by any means

is prohibited.

8. Charges. The School Division assumes no responsibility for any unauthorized charges or fees as a result of using the computer system, including telephone, data,

or long distance charges.

9. Electronic Mail. The School Division’s electronic mail system is owned and controlled by the School Division. The School Division may provide electronic mail to
aid students and staff in fulfilling their duties and as an educational tool, Electronic mail is not private. Student’s electronic mail will be monitored. The electronic
mail of staff may be monitored and accessed by the School Division. Unauthorized access to an electronic mail account by any student or employee is prohibited.
Users shall be held personally liable for the content of any electronic message they create. Downloading any file attached to an electronic message is prohibited

unless the user is certain of that message's authenticity and the nature of the file.

10. Enforcement. Software will be installed on the Division’s computers having Internet access to filter or block Internet access through such computers to child
pornography and obscenity. The online activities of minors may also be monitored manually. Any violation of these regulations shall result in loss of computer
system privileges and may also result in appropriate disciplinary action, as determined by School Board policy, or legal action.

Any violation of Division policy and rules may result in immediate termination of Division-provided access to the Internet. Additional disciplinary action may be
determined at the building level in keeping with existing procedures and practices regarding inappropriate conduct. When and where applicable, law enforcement

agencies may be involved.

The Scott County School Board makes no warranties of any kind, neither expressed nor implied, for the Internet access it is providing. The Division will not be
responsible for any damages users suffer, including--but not limited to--loss of data resulting from delays or interruptions in service; the accuracy, nature, or quality
of information stored on Division diskettes, hard drives, or servers; the accuracy, nature, or quality of information gathered through Division-provided Internet
access; personal property used to access Division computers or networks or for Division-provided Internet access; nor for unauthorized financial obligations

resulting from Division-provided access to the Internet.

Each teacher, administrator, student and parent/guardian of each student shall sign the Acceptable Computer System Use Agreement, GAB/IIBEA-E2, before using
the Division’s computer system. The failure of any student, teacher or administrator to follow the terms of the Agreement, this policy or accompanying regulation

may result in loss of computer system privileges, disciplinary action, and/or appropriate legal action.

11. Portable Communication Devices. “Portable Communication Devices” are defined to include portable two-way telecommunication devices, including but not
limited to cellular telephones, beepers, walkie-talkies, personal digital assistants, digital media players such as [POD, Zoom, MP3 Players or any other digital media
player, any text messaging device and other hand-held computing devices (when such device is being used as a communication device}. This definition will also

include any new technology developed for similar purposes.

Possessian, Display and Use
Students may possess/use a beeper, cellular telephone, smart phone, tablet, Personal Digital Assistant (PDA) or other communications device on school property,

provided that the device must remain off and out of sight during instructional time unless it is being used for instructional purposes at the direction of the student’s

teacher.

Responsibility/Liabili
The School Board will assume no responsibility in any circumstance for the loss/destruction/damage or theft of Portable Communication Devices or for any

communication bill associated with the authorized or unauthorized

Discipline
School officials shall take possession of Portable Communication Devices for any violation of this regulation and parents/legal guardians must make arrangements

with school officials to claim such devices. Specific days and times may be established by school officials for parents/legal guardians to retrieve such devices.
Confiscated Portable Communication Devices will not be released to students under any circumstances.

In addition to school officials taking possession of these Portable Communication Devices until the parents/legal guardians retrieve such Portable Communication
Devices, students who violate this regulation shall be subject to discipline in accordance with the Scott County Public Schools Discipline Guidelines as specified in the
Code of Student Conduct. Such Discipline Guidelines shall include but not be limited to revocation of the privilege to possess or use a Portable Communication
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Device on school property, a school bus, or at a school sponsored event.

12. Camera Devices. "Camera Devices” are defined as any device used to input media into a recording dewice. Devices, including but not limited to cellular

telephiones with cameras, digital cameras, camcorders and any other imaging devices {when such device is being used as an imaging device). This definition will also

include any new technology developed for similar purpases.

. Camera devices may not be used in any unethical or iltegal manner.

* Camera devices may not be used to photograph another person who has a reasonable expectation of privacy without that person’s knowledge and consent.

* Camera devices may not be used in a way that would violate another person’s copyright.

* Camera devices may not be used to harass, Intimidate, or bully another person or to invade another person’s privacy.

* An image taken using a tamera device may nat be published, broadeast, or transmittad to any other persan, by any means, without the knowledge and
consent of each person appearing in that image who had a reasonable expectation of privacy at the time the image was recorded, or the person who owns
the copyright in the material appearing in that image.

Prohibited Locations
* Camera devices may not be used on school board property without a teacher’s or principal’s permission that specifies the purpose and duration of the use.
. Camera devices may not be used in any locker room, restroom, or any other place where other people have a reasonable expectation of privacy.

13. Surveillance Cameras. The Scott County Stheol Board autharizes the use of closed circuit cameras on school premises to ensure the health, safety, and well
being of all staff, students, and visitars, and to safeguard district facilities and property. Cameras may be used in common areas as determined to be appropriate by
the superintendent. "Common areas” means these locations to which students, employees and/or visitors have access and there is fiot an expectation of privacy,
suchas but not limited to parking lots, hallways, gymnasiums, auditoriums, and buses.

Surveillance recordings may be used to determine if staff, students, or visitors have violated board policies, administrative directives, building rules, or laws. Staff,
students, or visitors may be subject to disciplinary action and/or referred to law enforcement regarding conduct observad by viewing surveillance recordings. The
administration is authorizad to detarmine the frequency that surveillance recordings will be regularly reviewed as well as the placement and focus point of all
cameras.

Surveillance cameras will not be used as part of a teacher evaluation, without teacher consent.

The recordings shall be retained for a minimum of three days. The district shall have no duty to retain recordings longer than this retention period.

Use of Personal Devices

Students of Scott County Public Schools may bring persanal mobile internet devices to school to use as educational toals but only with direct teacher permission.

The Use of these devices during instructional time will be at the teacher's discretion and only far instructional purposes. Students must obtain teacher permission
befora using an electronic device during classroam Instruction and must turn off and put away an electronic device when reguested by a teacher.

Persanal Electronic Devices (PED) includes but is not limited to IPods, iPads, other tablets, e-reatlers, cell phones, or any device with an app for listening. Al users
mustadhere to the Acceptable Use Agreement Form signed by the student and the parent/guardian.

Fiscal Responsibility

Scott County Public Schools (SCPS) assumes no responsibility in any circumstance for loss, destruction, damage, theft, or charges made on monthly statements for
personal devises.

Data Responsibility

5CPS assumes no responsibility for any data contained on any personal electronic device. SCPS does not guarantee the privacy or security of any item stored on or
transmitted by any privately owned electronics devices.

The use of a personal device carries no right or expectation of privacy. SCPS reserves the right to monitar, review, and restrict the use of any PED. The contents of
the equipment shall be subject to review if reasonable suspicion exists that the student violated the law and/or schaol rules.

The students are respansible for knowing how to properly and effectively use their PED and are personally responsible for the equipment. Any damage to the
equipment and charges related to the use of the device is the responsibility of the individual. Division technicians will not pport, service, or repair any
equipment that does not belong to the school division.

Students are not to download software or other SCPS programs to their PEDS.
At all times of appropriate use, sound must be turned off and backgrounds and screensavers must be appropriate for school.

Music, video, or other large data files required for a specific assignment must be stored on the device and not streamed or downloaded while on the school
network.

Students are not permitted to use their personal electronic device to access the Internet by any manner other than connecting through the secure wireless network
provided.

ALTERNATIVE EDUCATION PROGRAMS

The Superint=ndent, pursuant to regulations adopted by the school beard, may In accordance with the procedures set forth in Va. Cade § 22.1-276.01 et seq.and
School Board policy and upon a finding that a school-age child has been (i) charged with an offense relating to the Commaonwealth's laws, or with a violation of
school board policies, on weapans, aleohal ordrugs, or intentional injury to another persan; (it} found guilty or not innacent of a crime that resulted in or could have
resulted in injury to others, or of an offanse that is required to be disclased to the superintendent of the school division pursuant to subsection G of Va. Code §
16.1-280; (iii) suspended pursuant to Va, Code § 22.1-277.05; or (iv) expelled from school attendance pursuant to Va. Code § 22.1-277.06, 22.1-277.07, or
subsection B of § 22.1-277, require a student to attend an alternative education program as provided by Va. Code § 22.1-209.1:2 or 22.1-277.2:1.

Prior to requiring a student to attend an alternative education program, the Superintendent shall provide: (1) written notice to the student and his parent/guardian
that the student will be required to attend an alternative education program and (2) written notice to the student and his parent/guardian of the right to a hearing
before the superintendent or designes regarding the placement. The decision of the superintendent or his designee will be final,

Whenever a court orders any pupil into an alternative education program, including a program of general educational development, offered in the public schools,
the Schoot Board shall datermine the appropriate alternative education placement of the pupil regardless of whether the pupil attends the public schools it

suparvises or resides within its school division.

**Whenever a student is recommended for alternative education placement, a committee will review the recommendation of the building administrator. The
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committee, which will serve as the Superintendent's designee, will consist of the following: Supervisor of Discipline, Supervisor of Personnel, Supervisor of Special
Education, and the Alternative Education building administrator.

DRIVER EDUCATION

A program of driver education in the safe operation of motor vehicles and knowledge of rules, regulations and laws shall be offered in the high schools. The
program shall consist of classroom training and “behind the wheel training.” The School Board shall establish fees that do not exceed the limit established by the
State Department of Education, for the “behind the wheel” portion of the program, The School Board may also request approval from the Board of Education to
assess a surcharge to recover program costs that exceed state funding. The School Board may waive the fee or surcharge in whole or in part for those students it
determines cannot pay the fee or surcharge. The program shall include instruction concerning alcohol and drug abuse, aggressive driving, motorcycle awareness,
distracted driving and organ and tissue donor awareness, and fuel-efficient driving practices. No student shall be permitted to operate a motor vehicle without a
learner’s permit or a license, Necessary certification of students’ academic standing and compliance with compuisory attendance laws shall be provided by the
administration to the Department of Motor Vehicles upon request, in accordance with state law. At the beginning of each school year and thereafter as necessary,
the Superintendent shall report to the Department of Motor Vehicles the name and driver’s license number of all persons providing instruction in driver education
for the school division. Students may not take in-class or out-door driving through Scott County Schools prior to entering the 10 grade.

DROPPING/ADDING CLASSES

students will have five (5) days to drop any scheduled class(s) if another class is available. Any extenuating circumstances beyond five (5) days may be reviewed by a
committee consisting of the principal, the teacher whose class is being dropped, and the teacher whose class is being added.

DUAL ENROLLMENT, ADVANCED PLACEMENT CLASSES, AND SPECIAL PROGRAMS

Scott County Schools offers dual enroliment, advanced placement classes, and Academic Year Governor's school Programs to our students. Contact the Guidance
Office at the school for the qualifications for enrolling in such classes and programs and the availability of financial assistance to low-income and needy students.
In regard to dual enrollment courses, it is very important to keep in mind that schools within colleges and universities set their own course transfer standards and
these standards are constantly changing. Your selected major will often determine whether courses will transfer for elective or degree credit. Always work closely

with your guidance counselor.

Students and their parents shall be notified of the avaifability of dual enrollment, advanced placement classes, career and technical education programs, including
internships, externships, apprenticeships, credentialing programs, certification programs, licensure programs, and other work-based learning experiences; the
International Baccalaureate program, and Academic Year Governor’s School Programs, the qualifications for enrolling in such classes and programs, and the
availability of financial assistance to low-income and needy students to take the advanced placement and International Baccalaureate examinations. Students and
their parents shall also be notified of the program with a community college to enable students to complete an associate’s degree or a one-year Uniform Certificate
of General Studies concurrent with a high school diploma. The superintendent shall promulgate regulations to implement this policy, which shall ensure the
provision of timely and adequate notice to students and their parents. Each high school will inform parents and students of such classes/programs and the

application process including financial assistance.

EIGHTH GRADE COURSE OF STUDY

REQUIRED: ELECTIVES:

2-Math courses (Unless exempted from one by the Principal) Creative Writing
(Pre-Algebra Part 1, Pre-Algebra Part 2, Algebra 1-Part 1, Algebra 1-Part 2) Developmental Art

English (8) Developmental Music/Band

Advanced Physical Education

Science (Physical Science)
Middle School Exploratory Dramatics )

Physical Education
20t Century History/Modern & Contemporary
Career Investigations (coding & keyboarding)

PROMOTION:
A student must accumulate a total of five (5) credits.

EIGHTH GRADE HOLD BACKS

A student who elects to repeat the 8™ grade, after successfully passing the coursework required, may do so with the written consent of both parents.
Students may not take in-class or out-door driving through Scott County Schools prior to entering the 10 grade. No credit courses will be offered in the 8t grade.

*Pplease refer to the current 8t grade course of study to guide you in terms of which courses are required and which electives are available to 8% grade students.

EVALUATION AND PROMOTION

The evaluation of an instructional program is essential in determining which practices are best to facilitate learning.

Evaluation of student progress shall be the prerogative of each teacher. All tests, including nine-weeks tests will count as 10% of a student’s grade unless students
participate in dual-enroliment courses. Teachers of dual enrollment courses or Advanced Placement courses will follow the grading guidelines set forth the by the

college.

A student in Grades 1-3 will be promoted if they pass Mathematics, Reading, and English.

Schools shall use the Virginia Assessment program test results in Kindergarten through eighth grade as part of a set of multiple criteria for determining the
promotion or retention of students. This assessment in grades K-2"¢ is the PALS. The School-Based Team, inctuding the parent, shall meet on each individual student
who is in danger of failing. All test assessments are to be reviewed with the parent in determining whether a child passes or fails.

In Grades 4t and 5", a student will be promoted if they pass four or more of the core subjects (Reading, English, Math, Science, or Social Studies).

In Grades 6% and 7', a student will be promoted if they pass three or more of the core subjects (English, Math, Science, or Social Studies).

ELEMENTARY GRADING SYSTEM & ENGLISH COMPOSITE

1% and 2™ Grades
Reading

A-F* *20% of reading weight must be from ind dent reading ts
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English (Grammar, Composition, & Spelling) A-F

Math A-F

Science SorU

History SoruU

3" Grade

Reading A-F

English: writing (Handwriting & Composition), Grammar, and Spelling A-F* *Each English compoanent is weighted 33.3% each
Math A-F

Science SoruU

History SorU

4" and 5* Grades

Reading A-F

English: Writing (Handwriting & Composition), Grammar, and Spelling A-F* *Each English companent is weighted 33.3% each
Math A-F

Science A-F

History A-F

6% and 7* Grades

English A-F* *English component is weighted as listed
Reading 50%
Writing Composition 25%
Grammar 25%

Math A-F

Science A-F

History A-F

In Grade 8, a student must accumulate a total of five credits to be promoted.
Student evaluation in Grades 9 to 12 shall be on a subject basis. Students must have six (6) credits to be promoted to 10" grade. Students must have twelve (12)
credits to be promoted to 11t grade. Students must have eighteen (18) credits or be able to graduate to be promoted to 12'" grade. Results of the SOL testing

program will be taken into consideration with respect to promotion/retention.

GRADING SYSTEM

The formal grading system for Scott County is as follows:

105 A+ 95 A- 85 C+ 75 C-
104 A+ 94 B+ 84 C+ 74 D+
103 A+ 93 B+ 83 o i3 D

102 A+ 92 B 82 C 72 D
101 A+ 91 B 81 C 71 D

100 A+ 90 B 80 C 70 D-
99 A+ 89 B 79 & <70 F

98 A B8 B 78 C

97 A 87 B- 77 C

96 A- 86 B- 76 C-

All high school permanent records and report cards shall be recorded in numerical figures. No averages of over 100 will be given for non-weighted courses. The
semester grade will be a combined average of the nine-weeks grades.

Seott County Public Schools will publish a high school Grade Point Average (GPA) based on a 5.0 scale on the final high school transcript for colleges and universities.
The GPA 5.0 scale will include all high school credit classes including Advanced classes with weighted grades. Independent Study classes will be counted for a high

school credit but will not be calculated in a student's GPA.

The 5.0 scale for Scott County Public Schools is as follows:

105 5.000 95 3.9075 85 2.909 75 2.000
104 4.800 94 3.889 84 2.818 74 1.800
102 4,600 93 3.778 83 2.727 73 1.600
102 4.400 92 3.667 82 2.636 72 1.400
101 4.200 91 3.556 81 2.545 71 1.200
100 4.000 90 3.444 80 2.455 70 1.000
99 3.9815 89 3.333 79 2.364 <70 0
98 3.9630 88 3.222 78 2.273
97 3.9445 87 3.111 77 2.182

\_ 96 3.9260 86 3.000 76 2.091

Classes Failed:
- If taken over - the student receives the higher of the two grades earned.
- Ifnot taken over — the failing grade is calculated into the G.P.A.

Grading or evaluation of a student is used to indicate achievement and should not be used as a disciplinary measure. No points may be subtracted from a student’s
recorded grade for any reason, unless an error has been made in arriving at this grade.

Elamentary permanent records shall be marked with letters; and the report card shail be marked with letters, also, with the exception of the exam column where a
figure shall be used.

A grade, once recorded on permanent records, cannot be changed except in case of an error; then the change must be approved by the teacher or principal.
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“Accelerated course” means a course that can be completed in less than the normal amount of time; the process of progressing through the school grades at a rate
faster than that of the average student, either by skipping grades or by rapidly mastering the work of one course and moving on to the next higher course

“pdvanced course” means a course that presents material and concepts beyond the introductory or the elementary; a course that carries on from an introductory
or elementary course given in the same school.

“pdvanced Placement (AP) course” means a course with a syllabus equivalent to the relevant Advanced Placement syllabus disseminated by the Educational Testing
Services.

“Assessment component” means any of the means by which one obtains information on the progress of the learner and the effectiveness of instruction;
quantitative data, objective measures, subjective impressions, tests, and observations may all serve as instruments for deciding whether instructional objectives
have been attained.

“Credit” means official certification of the completion of a course of study; a unit of expressing quantitatively the amount of content of a course of instruction,
especially with reference to the value of the course in relation to the total requirements for a degree or certificate.

“Curriculum” means an official guide prepared for use by administrators, supervisors, and teachers of a particular school or school system as an aid to teaching in a
given subject or area of study for a given grade; includes the goals and objectives of the course, the expected outcomes, assessment component, and the scope and

nature of the materials to be studied.

“Grade point average” means a measure of average scholastic success in all school subjects taken by a student during a certain term or semester, or accumulated
for several terms or semesters; obtained by dividing grade points by hours or course work taken.

“Secondary school profile data” means information given in a summative format of a particular secandary school, such as location, description, achievement data,
definition of curriculum, grading scale, grade distribution, weighted grades, rank in class, graduation requirements, and explanation of advanced, accelerated, or

Advanced Placement.

“Secondary course” means a course of study planned especially for people of ages approximately 12 to 17, in which the emphasis tends to shift from mastery of
basic tools of learning, expression, and understanding to the use and extension of the tools in exploring areas of thought and living, and in exploring and acquiring
information, concepts, intellectual skills, attitudes, social, physical, and intellectual ideas, and habits, understanding, and appreciation.

“Secondary school transcript” means an official list of all secondary courses taken by a student, showing the final grade received for each course, with definitions of

the various grades given.

“Weighted course” means Advanced level courses in which credit is increased usually by reason of quality of work accomplished.

Advanced courses shall consist of: [Adjusted by 5 points)

-Approved Dual Enrollment Courses -Approved AP Courses
-Biology Honors -Calculus |

-Calculus [ -English 9 Honors
-English 10 Honors -English 11 Honors
-Governor's School -Math Analysis
-Nursing -Physics
-Trigonometry

*|n order for a student to receive a waighted grade in either an advanced class, he/she must earn an unweighted average of at least 70.

*Report cards shall reflect actual grades earned for each grading period. Weighted grade points will be added to the final grade.

*The transcript of the student shall reflect the actual average unless it is an Advanced Course. Weighted class averages shall be reflected in the final grade shown
on the transcript.

*Grades for dual enrollment classes, in which students receive college credit, will be turned in to the college or university as their actual (non-weighted) average.
Dual enrollment grades will be submitted to the college or university using their grading scale.

The weighted scores shall be awarded as follows:

Advanced Courses 5 points to final average

*Other classes may be added to the list of advanced classes as they become available, and as approved by the Superintendent of Schools.

*Weighted credit will not be awarded for courses taken during summer school or for homebound that extends for more than the semester in which the student is
presently enrolled.

*Advanced courses for students with disabilities — taken in a regular classroom (mainstreaming and inclusion) will receive advance credit listed. Those taught by the
Special Education Teacher will not; as the nature of the course is too significantly altered to be commensurate, unless the teacher is endorsed in the area and all

curriculum requirements are met.

GRADING SYSTEM — STUDENTS WITH DISABILITIES

Students with disabilities in mainstream or full-inclusion courses will have grades reported the same as nondisabled students unless their [EP states otherwise. Ifa
student with disabilities participates in a class for socialization skills, their IEP will address goals for socialization and the student will receive “S" for satisfactory or

“U” for unsatisfactory participation.

Student with disabilities in life-skills programs 100% of the school day may receive “S” satisfactory, “N” needs improvement, or “U” unsatisfactory and will be
stipulated in the students |EP.

The Modified Standard Diploma will not be an option for students with disabilities who enter the ninth grade for the first time beginning in 2013-2014. Credit
accommodations allow students with disabilities who previously would have pursued a Modified Standard Diploma to earn a Standard Diploma.
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GRADUATION (DIPLOMA) SEALS OF ACHIEVEMENT

Students meeting specific requirements for graduation and demonstrating exemplary performance may receive diploma seals for recognition. VDOE makes available
to local school divisions the following seals:

Governor's Seal

The Governor's Seal is awarded to students who complete the requirements for an Advanced Studies Diploma with an average grade of "B" or better, and
successfully complete college-level coursework that will earn the student at least nine transferable college credits in Advanced Placement (AP), International
Baccalaureate (IB), Cambridge, or dual enrollment courses.

Board of Education Seal

The Board of Education Seal is awarded to students who complete the requirements for a Standard Diploma or Advanced Studies Diploma with an average grade of
"A" beginning with the ninth-grade class of 2006-2007 and beyond.

Board of Education’s Career & Technical Education Seal

The Board of Education's Career & Technical Education Seal is awarded to students who:

L earn a Standard or Advanced Studies Diploma and complete a prescribed sequence of courses in a career and technical education concentration or
specialization that they choose and maintain a "B" or better average in those courses

L OR pass an examination or an occupational competency assessment in a career and technical education concentration or specialization that confers
certification or occupational competency credential from a recognized industry, trade or professional association

" OR acquire a professional license in that career and technical education field from the Commonwealth of Virginia.

The Board of Education shall approve all professional licenses and examinations used to satisfy these requirements. See The Path to Industry Certification for the
current approved licenses and examinations.

Board of Education's Advanced Mathematics & Technology Seal

The Board of Education's Advanced Mathematics & Technology Seal is awarded to students who earn either a Standard or Advanced Studies Diploma and satisfy all
of the mathematics requirements for the Advanced Studies Diploma (four units of credit including Algebra II; two verified units of credit) with a "B" average or
better; and =ither

- pass an examination in a career and technical education field that confers certification from a recognized industry, or trade or professional association
- OR acquire a professional license in a career and technical education field from the Commonwealth of Virginia
u OR pass an examination approved by the board that confers college-level credit in a technology or computer science area.

The Board of Education shall approve all professional licenses and examinations used to satisfy these requirements. See The Path to Industry Cartification for the
current approved licenses and examinations.

Board of Education's Excellence in Civics Education Seal

The Board of Education's Excellence in Civics Education Seal is awarded to students who meet each of the following four criteria:
i Satisfy the requirement to earn a Modified Standard Diploma, a Standard Diploma or an Advanced Studies Diploma
L Complete Virginia & United States History and Virginia & United States Government courses with a grade of "B" or higher

b Complete 50 hours of voluntary participation in community service or extracurricular activities, such as volunteering for a charitable or religlous organization
that provides services to the poar, sick or |ess fortunate; participating in Boy Seouts, Girl Scouts ar similar youth organizations; participating in lunior Reserve
Officer Training Corps (JROTC); participating in political rampaigns, government internships, Boys State, Girls State or Mode| General Assembly; and
participating |n school-sponsored extracurricular activities that have a civics focus. Any student who enlists in the United States military prior to graduation
will be deemed to have met this community service requirement.

.. Have good attendance and no disciplinary infractions as determined by local school board policies.
Board of Education’s Seal of Biliteracy

The Board of Education’s Seal of Biliteracy is awarded to students who earn a Board of Education-approved diploma and:

L Pass all required End-of-Course Assessments in English reading and writing at the proficient or higher level

L Demonstrate proficiency at the intermediate-mid level or higher in one or more languages other than English as demonstrated through an assessment from a
list approved by the Superintendent of Public Instruction. American Sign Language qualifies as a language other than English.

Board of Education’s Seal for Excellence in Science and the Environment
The Board of Education’s Seal for Excellence in Science and the Environment is awarded to students who enter the ninth grade for the first time in the 2018-2019
year and thereafter, and meet each of the following criteria:

- Earn either a Standard or Advanced Studies Diploma

= Complete at |least three different first-level board-approved laboratory science courses and at least one rigorous advanced-level or postsecondary-level
labaratory science course, each with a grade of “B” or higher

» Complete laboratory or field-science research and present that research in a formal, juried setting

L Complete at least 50 hours of voluntary participation in community service or extracurricular activities that involve the application of science such as
environmental monitoring, protection, management, or restoration.

Other Diploma Seals or Awards

Local school divisions may award other diploma seals or awards for exceptional academic, CTE, citizenship or other exemplary performance in accordance with
criteria defined by the local school board. The design, production and use of those seals is the responsibility of the local school beards awarding the seal.

Resources
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-, 8VAC20-131-50 Dﬁ and 8VAC20-131-51 Elﬁ of the Standards of Accreditation establish the requirements for diploma seals.

GRADUATION GUIDELINES FOR SPECIAL EDUCATION STUDENTS

Special education students may earn any one of the diplomas/certificates set forth under the Standards of Learning and Graduatipn Reguirements section in this
handbook. The diploma/certificate selected and any accommodations/modifications will be covered in the student’s |EP (Individualized Educational Program).

GUIDANCE AND COUNSELING PROGRAM

Each school will provide the following guidance and counseling services to all students:

academic guidance which assists students and their parents to acquire knowledge of the curricula choices available to students, to plan a program of studies, to
arrange and interpret academic testing, and to seek post-secondary academic opportunities.

career guidance which helps students to acquire information and plan action about work, jobs, apprenticeships, and post-secondary educational and career

opportunities.
personal/social counseling which assists a student to develop an understanding of themseives, the rights and needs of others, how to resolve conflict and to

define individual goals, reflecting their interests, abilities and aptitudes. Information and records of personal/social counseling will be kept confidential and
separate from a student’s educational records and not disclosed to third parties without prior parental consent or as otherwise provided by law. Parents may
elect, by notifying their child’s school in writing, to have their child not participate in personal/social counseling.

No student will be required to participate in any counseling program to which the student’s parents object.

The guidance and counseling program will not include the use of counseling techniques which are beyond the scope of the professional certification or training of
counselors, including hypnaosis, or other psychotherapeutic techniques that are normally empioyed in medical or clinical settings and focus on mental iliness or

psychopathology.

Parents will be notified annually about the counseling programs which are available to their children. The notification will include the purpose and general
description of the programs, information regarding ways parents may review materials to be used in guidance and counseling programs at their child’s school and
information about the procedures by which parents may limit their child’s participation in such programs.

Employmznt Counsefing and Placement Services

The School Board provides to secondary students employment counseling and placement services to furnish information relating to the employment opportunities
available to students graduating from or leaving the schools in the school division. Such information includes all types of employment opportunities, including, but
not limited to, apprenticeships, the military, career education school and the teaching profession. In providing such services, the School Board consults and
cooperates with the Virginia Employment Commission, the Department of Labor and Industry, local business and labor organizations and career schools.

If the School Board provides access to one or more of its high schools and contact with such high school’s student body or other contact with its high school student
during a school or school-division sponsored activity to persons or groups for occupations, professional or education recruitment, it provides equal access on the
same basis to official recruiting representatives of the military forces of the Commonwealth and the United States.

Academic and Career Plans
Schools develop a personal Academic and Career Plan for each seventh-grade student with completion by the fall of the student’s eighth-grade year. Plans are

developed for students who transfer from other than a Virginia public school into the eighth grade as soon as practicable following enrollment. Students who
transfer into a Virginia public school after their eighth-grade year have an Academic and Career Plan developed upon enroliment.

GUIDELINES FOR TEACHING FAMILY LIFE EDUCATION

1. All instructional materials used in FLE must be approved by the Scott County School Board.

2. Instruction shall be organized and maintained under the family life Standards of Learning Objectives (SOL's) developed by the State Department of Education.

3. At the elementary level instruction will be presented by the classroom teacher as part of the health curriculum.

4. Classroom instruction at the middle or high school facilities will be presented by the physical education instructors.

5. In most instances, instruction will be presented to boys and girls in the regular classroom setting. However, those areas classified as sensitive, designated by FLE

in the curriculum guide, will be offered in separate classes for boys and girls.

6. Those students in self-contained special education classes shall include family life in the individualized education plan (IEP).

7. Parents have the right to "opt-out" their child or children in all or part of the FLE program.

8. The school will prepare a summary of the family life program upon parent request to assist the parent in understanding the curriculum.
9. The FLE curriculum shall be reviewed annually by the school board. Such review shall allow for community input.

OPT OUT PROCEDURE FOR FAMILY LIFE EDUCATION

The Virginia Board of Education Guidelines for Family Life Education includes the provision of an opt-out procedure to ensure communication with the parent or
guardian for permission for students to be excused from all or part of the program. Copies of the family life curriculum are available for public viewing at each school, and
parents may opt-out students by placing an "0" in front of the appropriate Standard of Learning Object (SOL) on the individual progress record which may be obtained at the

school which the student attends.

HEALTH EDUCATION/PHYSICAL EDUCATION

Students receive health instruction and physical training as prescribed by the Board of Education and approved by the Board of Health.

Such health instruction
incorporates standards that recognize the multiple dimensions of health by including mental health and the relationship of physical and mental heaith

50 as to enhance student understanding, attitudes, and behavior that promote heaith, well-being and human dignity, and
may include an age-appropriate program of instruction on the safe use of and risks of abuse of prescription drugs that is consistent with curriculum
guidelines developed by the Board of Education and approved by the Board of Health.
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The Scott County schoal division pravides a program of physical activity available to all students in grades kindergarten through five consisting of at

least 20 minutes per day or an average of 100 minutes per week during the regular schuol year-and available to all students in grades six through 12 with 3 geal of at
least 150 minutes per week an average during the regular school year. Such program may include any combination of physical education classes, extracurricular
athletics, recess or other programs and physical activities. Any physical education class offered to students in grades seven and eight includes at least one hour of
persanal safety training per school year in each such grade level that is developed and delivered in partnership with the local law-enforcement agency and consists
of situational safety awareness training and social medis education.

STUDENT WELLNESS

Policy Statement

The Board of Education of the Scott County School District support the health and well-being of the District’s students by promoting nutrition and physical
activity at all grade levels. In accordance with federal law, it is the policy of the Board to provide students access to healthy foods and beverages; provide
opportunities for developmentally appropriate physical activity; provide nutrition education; and require that all meals served by the District meet or
exceed the federal nutritional guidelines issued by the U. S. Department of Agriculture.

Wellness Policy Leadership
The designated official for oversight of the weliness policy is the School Nutrition Supervisor. The official shall convene the Wellness Committee and lead
the review, updating and evaluation of policy. Each school shall designate a site coordinator who shall ensure compliance with the policy.

School Wellness Committee

To assist in the creation of a healthy environment, the District shall establish a Wellness Committee that will provide ongoing review and evaluation of the
Wellness Policy. The Committee shall meet no less than 3 times during the school year to implement, assess and review, and ma ke recommendations for
changes to the Weliness Policy. The Committee shall consist of a diverse group of stakehslders to participate in the development, implementation,
periodic review and updating of the Wellness Policy.

Goals
The Board of Education of the Scott County School District has established the following goals to promote student wellness.

Nutrition Education

1. Nutrition topics shall be integrated within the comprehensive health education curriculum ta ught at every grade (k-12)

2. The entire school environment, just the classroom shall be aligned with healthy school goals to positively influence a student’s understanding, beliefs,
and habits as they relate to good nutrition and regular physical exercise.

- Nutrition education will incorporate helping children acquire skills for reading food labels and menu planning.

- Nutrition education curriculum is aligned with state and federal learning objectives and standards.

. Nutrition is integrated into the health education or core curricula (e.g., math, science, language arts).

. Schools link nutrition education activities with the coordinated school health program.

. Staff who provide health education, culinary arts, and nutrition/wellness classes will have appropriate training and/or licensure.

. The level of student participation in the school breakfast and school lunch programs is appropriate.

. Schools are enrolled as Team Nutrition Schools, and they conduct nutrition education activities and promotions that involve parents, students, and the
community.

10. Nutrition education instructional activities shall stress the appealing aspects of healthy eating and be participatory, developmentally appropriate, and

enjoyable. The program shall engage families as partners in their children’s education.

W oo b w

Physical Activity

Students are given opportunities for physical activity during the schoot day through physical education (PE) classes, daily recess periods for elementary

school students, and the integration of physical activity into the academic curriculum where appropriate.

1. Students are given opportunities for physical activity through a range of before- and/or after-school programs including, but not limited to,
intramurals, interscholastic athietics, physical activity clubs, and other after school programs.

2. Schools encourage parents and guardians to support their children’s participation in physical activity, to be physically active role models, and to include
physical activity in family events.

3. Schools provide training to enable staff to promote enjoyable, lifelong physical activity among students.

Other School-based Activities
1. Fresh fruit/vegetable snacks are offered daily, when grants are available, to certain elementary schools that meet the criteria of 75% free & reduced
lunches.
Grab-N- Go Breakfast is available in all Scott County Schools to ensure every child has an opportunity to eat a nutritious breakfast.
. An adequate amount of time is allowed for students to eat meals in adequate lunchroom facilities.
. All children who participate in subsidized food programs are able to obtain food in a non-stigmatizing manner.
. Physical activities and/or nutrition services or programs designed to benefit staff health have been considered and, to the extent practical,
implemented.
6. School staff are encouraged to model healthy eating behaviors.
7. The commonwealth of Virginia mandated screenings for students are performed within the guidelines set up by the Code of Virginia. Appropriate
referrals are then completed for hearing, vision, and dental.
8. The Scott County Health Department, in conjunction with Lee County & Wise County Health Departments, provide free dental screenings by a dental
hygienist.
9. VA SMILES dental program offers our students dental cleanings, seafants, cavity fillings, extractions, x-rays, and makes referrals for further surgical
needs. They see the students twice a year,
10. The Scott County Health Department offers Flu vaccines to all eligible students and staff members in the fall for those that are interested.
11. Scott County Health Department offers upcoming 6™ grade students their T-dap boosters, to be given in the school with the assistance of the school
health nurse/aide.
12. School Health Services cooperates with the Scott County Health Department in tracking communicable diseases, influenza and influenza like ilinesses to
monitor the health status of our students,
13. Individual classroom activities are provided by the school nurses to the students for nutrition, health and hygiene as requested by teachers & principals.
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14. Blood Borne Pathogens training is given to the staff on a yearly basis. CPR/1%! Aide training is offered for those staff who are mandated by the state of

Virginia to be certified in order to perform their job duties/skills.

D. Nutrition Guidelines
1. Nutritional standards for the school breakfast and school lunch programs, a la carte items, and after school snacks meet or exceed state and federal

standards.
2. Alifood and beverages sold and served outside the school meal program (“competitive” foods and beverages) shall, at a minimum, meet the standards

established in the USDA’s Nutrition Standards for all Foods Sold in Schools (Smart Snacks) rule.

3. The nutritional content of foods and beverages donated for class parties or other school events is considered.

4. Marketing: Schools will restrict food and beverage marketing to only those foods and beverages that meet the nutrition standards set forth by USDA’s
Nutrition Standards for All Foods Sold in Schools {Smart Snacks) rule. marketing includes brand names, trademarks, logos, or tags except when placed
on a food or beverage product/container; displays, such as vending machine exteriors; corporate/brand names, logos, trademarks on cups, posters,
school supplies, education materials, food service equipment, and school equipment {e.g. message boards, scoreboards, uniform s); advertisements in
school publications/mailings; sponsorship of school activities, fundraisers, or sports teams; educational incentive programs such as contests or
programs; and free samples or coupons displaying advertising of a product.

. Outreach strategies to encourage families to reinforce and support healthy eating and physical activity are in place.

. When drinking fountains are not present in the cafeteria, water cups/jugs are available.

. Menus shall be posted on the district and school websites.
. The District allows up to 30 exempt fundraisers per school year. All other fundraisers sold during the school day must meet Smart Snacks nutrition

standards. No restrictions are placed on the sale of food/beverage items sold outside of the school day.

® N o wn

E. Community Engagement
1. The District shall provide information on how the public can participate in the school wellness committee on an annual basis.

F. Monitoring and Evaluation
1. The District wellness policy shall be updated as needed based on evaluation resuits, District changes, emersion of new health science

information/technology, and/or new federal or state guidance are issued.
HOMEBOUND INSTRUCTION

The Schoo! Board shall maintain a program of homebound instruction for students who are confined at home or in a health care facility for periods that would
prevent normal school attendance based upon certification of need by a licensed physician, physician assistant, nurse practitioner, or clinical psychologist.

Credit for the work shall be awarded when it is done under the supervision of a licensed teacher, a person eligible to hold a Virginia license, or other appropriately
licensed professional employed by the School Board, and there is evidence that the instructional time requirements or alternative means of awarding credit
adopted by the school board have been met. Homebound instruction is designed so the student does not fall significantly behind during the period of confinement.
It is necessary for the student to participate in the instructional process and complete assignments. Homework should be expected. Not all work will be completed
in the presence of the homebound teacher. Emphasis will be placed on core academic subjects. Specialty classes {i.e., those requiring labs, special facilities or
equipment) may not be comparable. Elective courses are not guaranteed. Homebound instruction is intended to make every effort to ensure academic progress;
however, this progress is dependent upon the efforts of the student. Elementary students usually receive five (5) hours of instruction per week and secondary
between five and ten (5 and 10) hours of instruction; that is, providing they are carrying a normal academic load. If the student participates in the allotted hours of
instruction, he/she will be counted present on their teacher’s roll. Upon successfully completing homebound assignments and accompany tests, the student will

receive credit for the course on his/her permanent record.

Virtual Courses

Students may enroll in and receive a standard and verified unit of credit for supervised virtual courses with prior approval of the principal. The superintendent is
responsible for developing regulations governing this method of delivery of instruction that include the provision of 8 VAC 20-131-110 and the administration of
required Standards of Learning tests prescribed by 8 VAC 20-131-30. For courses offered for possible high schoo! credit, standard units of credit are awarded for
successful completion of such courses when the course is equivalent to that offered in the regular school program and the work is done under the supervision ofa
licensed teacher qualified in the relevant subject areas. A verified unit of credit may be earned when the students has successfully complete the requirements

specified in 8 VAC 20-131-110.

Applicants for homebound instruction are approved locally by the Director of Homebound Services. Medical forms may be picked up at the School Board Office and

must be maintained on file.

To assist with the management of homebound services, a random audit is periodically done to verify the hours submitted by the homebound teacher.
During such period of instruction the student shall be carried on the school register as present.

Medical Certification for Homebound Instruction
The basis for this certification is that the student meets the requirements for acute and chronic illness or extended absenteeism from school due to extended

illness/injury, surgery, or complications. Acute/chronic health problems require a physician's signature. Following is Scott County’s definition for acute and chronic

illness:

“Acute” — Having a rapid onset, severe symptoms, and a short course {less than six weeks duration), not chronic. Example: surgery, accidents, chickenpox, measles,

etc.

“Chronic” — An illness which as been or is expected to be a condition which affects the student for an extended period of time and which historically is an illness that
is not expected to be resolved through regular medical treatment or the passage of time. Examples: asthma, diabetes, cancer, surgeries, hospitalization or
complications which may interfere with regular school attendance and may extend beyond six weeks,

Rules for governing homebound instruction are as follows:
Classroom teachers shall be responsible for providing daily assignments, tests, and grading when a student is on homebound instruction for less than nine weeks.

.
Homebound instructors shall provide daily assignments, tests, and grades for those students who are on extended homebound instruction (more than nine

weeks).
. An adult must be in attendance when the homebound instructor is in the home providing services.
A treatment plan specifying a course of treatment leading to eventual return to school must be provided by a qualified psychiatrist or clinical psychologist if a
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student is suffering from an emotional disorder that precludes their school attendance.

. Weighted credit will not be awarded for courses taken during summer school or for homebound that extends for more than the semester in which the student js
presently enrolled.
. Homebound students are expected to be in attendance at the appointed time. Homebound hours will not be made up, and a zero will be given for that time

period. The only exception will be a medically necessary doctor’s visit or court appearance, in which case a note from the doctor or court representative will be
required for verification and the student will be expected to notify the Homebound Teacher so as to avoid an unnecessary visit.

. Students receiving homebound instruction may not work or participate in extra-curricular actjvities, non-academic activities (such as field trips), or community
activities unless these activities are specifically outlined in the student’s medical plan of care ar the Individualized Education Program (IEP), as applicable.

. The requested homebound services for students receiving special education services shall be subject to review by the student’s IEP Team pursuant to the
Individuals with Disabilities Act.

] Parental permission to contact the treating physician or psychologist must be granted in order for the student to be considered for homebound services.

. All tests must be administered by homebound teachers. Parents are not to assist with test taking for their children. The homebound teacher will pick up the tests
from school, be present during administration, only assist the student with test directions, and deliver the tests back to the school upon completion. If the work
assigned while on homebound is not completed, the student will receive and incomplete (1) on their report card. Any child receiving an (i) on their report card will
not pass to the next grade.

. Since homebound instruction is not to supplant school services, if it is necessary to extend homebound instruction beyond the initial time frame or longer than
nine weeks, a transition plan or new homebound form is required outlining the following:

0 Name of student

o lustification for the extension of homebound instruction

o Additional time homebound instruction is anticipated

o Signature, date office address, and phone number of the physician or psychologist.

NOTE: Those students who are experiencing mental iliness requiring homebound must present a treatment plan from a qualified psychiatrist or psychologist.

NOTE: In the event extended medical leave is recommended by the family physician, a second medical opinion from a physician chosen by the Homebound
Director, at no cost to the parent/student, may be requested.

***The time spent on homebound instruction is not comparabie to a school day; therefore, a student approved for homebound instruction may not obtain perfect
attendance.

Home-based Instruction:

Services that are deliverad in the home setting (or other agreed upon setting) inaccordance with the student's Individual Education Program, 504 plan, parent
request, or school board approval. Home-based instruction is provided to students who are removed from school by the division for discipline, safety concerns, or
other. The services are provided consistant with those for homebound students, The primary distinction is that no medical refarral is required and no
reimbursement is provided for these services. Home-based instruction must be approved by a committee of three that may be comprisad of the following:
Superintendent or designee, Personnel Director, Supervisor from the Central Office, Principal/Assistant Principal of school, School Psychologist, or School Social
Worker. All evidence of need will be reviewed by the committee prior to approval.

*See attachment for homebound/physician certification.

HOME INSTRUCTION

The Scott County School Board recognizes that when the requirements of Va. Code § 22.1-254.1 are complied with instruction of children by their parents is an
acceptable alternative form of education under the policy of the Commenwealth of Virginia. Any parent of any child who will have reached the fifth birthday on or
before September 30 of any school year and who has not passed the sightaenth birthday may elect to provide home instruction in lieu of school attendance if
he/she

(i} holds a high school diploma; or higher; or

(i) isateacher of qualifications prescribed by the Board of Education; or

(i) provides a program of study or curriculum which may be delivared through a correspondence course or distance learning program or in any other manner;
{iv)  or provides evidence that he is able to provide an adeguate education for the child.

There is an application packet available at the School Board Office for the convenience of parents.

Definition
For purposes of this policy, “parent” means the biological parent or adoptive parent, guardian or other person having control or charge of a child.

Notification by Parents
Advanced Placement (AP), Preliminary SAT/National Merit Scholarship Qualifying Test (PSAT/NMSQT) and PreACT examinations are available to students receiving

home instruction pursuant to Va. Code § 22.1-254.1. The superintendent establishes a schedule identifying the dates by which students receiving home instruction
must register to participate in such examinations. The superintendent notifies students receiving home instruction and their parents of the registration deadlines
and the availability of financial assistant to low-income and needy students to take such examinations.

Evidence of Progress

A parent who elects to provide home instruction to a child who is over the age of six as of September 30 of the school year shall provide the division superintendent
by August 1 following the school year in which the child has received home instruction with either (i) evidence that the child has attained a composite score in or
above the fourth stanine any nationally normed standardized achievement test or an equivalent score on the ACT, SAT or PSAT test or (ii) an evaluation or
assessment which the division superintendent determines to indicate that the child is achieving an adequate level of educational growth and progress, including but
not limited to: (a) an evaluation letter from a persan licensed to teach inany state, or a parson with a master’s degree or higher in an academic discipline, having
knowledge of the child's academic progress, stating that the child is achiaving an adequate leve| of educational growth and progress; or (b) a report card or
transcript from a community college or collegs, college distance lea rning program, or home-education correspondence school.

In the event that evidence of progress as required in this subsection is not provided by the parent, the home instruction program for that child may be placed on
probation for ane year. Parents shall file with the division superintendent evidence of their ability to provide an adequate education for their child and a
remediation plan for the probationary year which indicates their program is designad to address any educational deficiency. Upon acceptanca of such evidence and
plan by the division superintendent, the home instruction may continue for one probationary year. |fthe remediation plan and evidence are not accepted or the
required evidence of progress is not provided by August 1 following the probationary year, home (nstruction shall cease and the parent shall make other
arrangements for the education of the child which comply with Va, Code §22.1-254,

Immunizations
Any parent, guardian or other person having control or charge of a child being home instructed, exempted or excused from school attendance shall comply with the
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immunization requirements provided in Va. Code § 32 1-46 in the same manner and to the same extent as if the child has been enrolled in and is attending school

Upon request by the division superintendent, the parent shall submit to such division superintendent documentary proof of immunization in compliance with Va.

Code § 32.1-46.

No proof of immunization shall be required of any child upon submission of (i) an affidavit to the division superintendent stating that the administration of
immunizing agents conflicts with the parent’s or guardian’s religious tenets or practices or (ii) a written certification from a licensed physician, physician assistant,
nurse practitioner or local health department that one or more of the required immunizations may be detrimental to the child’s health, indicating the specific
nature of the medical condition or circumstance that contraindicates immunization.

Notification to Parents
Students receiving home instruction and their parents will be notified of the availability of Advanced Placement (AP) and Pretiminary Scholastic Aptitude Test (PSAT)

examinations and the availability of financial assistance to low-income and needy students to take these examinations from their home schools. Such notice will be
given when the parent notiftes the division that the student will receive home instruction and the parent requests such information.

Disclosure of Information
Neither the superintendent nor the School Board shall disclose to the Department of Education or any other person or entity outside of the local school division

information that is provided by a parent or student to satisfy the requirements of this policy or subdivision B 1 of Va. Code § 22 1-254. Nothing in this policy
prohibits the superintendent from notifying the Superintendent of Public Instruction of the number of students in the school division receiving home instruction.

*Contact the School Board Office for an Application Packet.

HOMELESS CHILDREN AND YOUTH

The Scott County School Board is committed to educating homeless children and youth. Homeless children and youth are not stigmatized or segregated on the
basis of their status as homeless. The school division coordinates the identification and provision of services to such students with relevant local social services
agencies and other agencies and programs providing services to such students, and with other school division as may be necessary to resolve interdivisional issues.

The Scott County School Division serves each homeless student according to the student’s best interest and will

continue the student’s education in the school of origin for the duration of homelessness if the student becomes homeless between academic years or
during an academic year; or for the remainder of the academic year, if the student becomes permanently housed during an academic year; or

enroll the student in any public school that non homeless students who live in the attendance area in which the student is actually living are eligible to

attend.

In determining the best interest of a homeless student, the Scott County School Board

presumes that keeping the student in the school of origin is in the student’s best interest, except when doing so is contrary to the request of the
student’s parent or guardian, or (in the case of unaccompanied youth) the youth;

considers student-centered factors related to the student’s best interest, including factors related to the impact of mobility on achievement, education,
health and safety of homeless students, giving priority to the request of the student’s parent or guardian or {in the case of an unaccompanied youth)

the youth;
. if, after conducting the best interest determination based on consideration of the presumption and the student-centered factors above, the Scott

County School Division determines that it is not in the student’s best interest to attend the school of origin or the school requested by the parent or
guardian, or (in the case of an unaccompanied youth) the youth, provides the student’s parent or guardian or the unaccompanied youth with a written
explanation of the reasons for its determination, in a manner and form understandable to such parent, guardian or unaccompanied youth, including
information regarding the right to appeal; and

in the case of an unaccompanied youth, ensures that the division homeless liaison assists in placement or enrollment decision, gives priority to the
views of such unaccompanied youth and provides notice to such youth of the right to appeal.

Enrollment

The school selected in accordance with this policy immediately enroils the homeless student, even if the student
. is unable to produce records normally required for enrollment, such as previous academic records, records of immunization and other required health

records, proof of residency or other documentation; or

o has missed application or enroliment deadlines during any period of homelessness

The enroiling school immediately contacts the school last attended by the student to obtain relevant academic and other records.
If the student needs to obtain immunizations or other required health records, the enrolling school immediately refers the parent or guardian of the students or, (in
the case of unaccompanied youth) the youth, to the division’s homeless liaison, who assists in obtaining necessary immunizations or screening, or immunization or

other required health records.

If the documentation regarding the comprehensive physical examination required by Policy LHCA Physical Examination of Students cannot be furnished fora
homeless child or youth, and the person seeking to enroll the pupil furnishes to the school division an affidavit stating that the documentation cannot be provided
because of the homelessness of the child or youth and also indicating that, to the best of his or her knowledge, such pupil is in good health and free from any
communicable disease, the school division immediately refer the student to the division's homeless liaison who, as soon as practicable, assists in obtaining the
necessary physical examination by the county or city health department or other clinic or physician’s office and immediately admits the pupil to school.

The decision regarding placement is made regardless of whether the student lives with the homeless parents or has been temporarily placed elsewhere.

Enrollment Disputes
If a dispute arises over eligibility, or school selection or enrollment in a school
. The homeless student is immediately enrolled in the school in which enroliment is sought, pending final resolution of the dispute, including all available

appeals;
The parent or guardian of the student or (in the case of unaccompanied youth) the youth is provided with a written explanation of any decisions related

to the school selection or enrollment made by the school, the school division or the Virginia Department of Education, including the rights of the

parent, guardian or student to appeal the decision;
The student, parent or guardian is referred to the division’s homeless liaison who carries out the appeal process as expeditiously as possible after

receiving notice of the dispute; and
In the case of an unaccompanied youth, the homeless fiaison ensures that the youth is immediately enrolled in the school in which the youth seeks

enrollment pending resolution of the dispute.

Appeal Process
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Oral Complaint-in the event that an unaccompanied student or the parent or guardian of a student (hereinafter referred to as the Complainant) disagrees with a
school's decision regarding the student’s eligibiiity to attend the school, the Camplainant shall orally present his position to the division’s homeless liaison.

Written Complaint-If the disagreement is not resalved within fiva (5] schaol days, the Complainant may present a written complaint to the homeless liaison. The
written complaint must include the following information: the date the complaint is given to the homaless lialson; a summary of the events surrounding the diSpute;
the name(s) of the schoal division personnel involved in the enroliment decision; and the result of the presentatian of the oral complaint to the homeless liaison,
Within five (5} days after receiving the written complaint, the homeless lialson will reach a decision regarding the contested enrollment and shall provide a written
statement of that decision, including the reasons therefore, to the Complainant. The liaison will inform the Superintendent of the formal complaint and its
resolution.

Appeal to Superintendant

if the Complainant is not satisfied with the written decision of the homeless liaison, the Complainant may appeal that decision to the Superintendent by filing a
written appeal. The homeless liaison shall ensure that the Superintendent receives copies of the written complaint and the response thereto. The Superintendent
or designee shall schedule a conference with the Complainant to discuss the complaint. Within five {5) sthool days of receiving the written appeal, the
Superintendent, or designes, shall provide a written decisian to the Complainant including a statement of the reasaons therafore.

Comparable Services

Each homeless student is provided services comparable to services offered to other students in the school attended by the honeless student including the

lallowing:
. Transportation services;
. Educational services for which the student meats the eligibility criteria, such as services provided under Title I, educational programs for children with
disabilities and educational pragrams for English learners;
. Programs in career and technical education;
. Programs for gifted and talented students; and ‘school nutrition programs.

Transpartation

At the request of the parent or guardian {or in the case of an unaccompanied youth, the liaison), transportation is provided for a homeless student to and from the
school of origin‘as follows:

. if the homeless child or youth continues 1o live in an area served by the division in which the school ar arigin is located, the child’s or youth's
transportation to and from the schoal of origin is provided orairanged by Lhe division in which the school of origin Is locate,
. If the homeless child's or youth's living arrangements in the area served by the division In which the schogl of origin begins living in an area served vby

another division, the division of origin and the division in which the homeless child or youth is living must agree upon a method to apportion the
responsibility and costs for providing the child with transportation to and from the school of arigin. if the division are unable to agree upon such
method, the responsibility and costs for transportation are shared equally,

Definitions
The term “homeless student” means an individual who lacks a fixed, regular and adequate nighttime residence and includes:
1. Childran and yauths, including unaccompanied youths who are not in physical custody of their parents, who
a. Are sharing the housing of other persons due to loss of housing, ecanomic hardship or other causes, are living in motels, hotel, trailer parks or
camping grounds due to lack of alternative adequate accommoiations or in an emergency, congregate, temparary or transitional shelter; are
abandoned in hospitals; or are awaiting foster care placement;
b. Are living in an institution that provides a temporary residence for individuals with mental illness or individuals interded to be institutionalized;
[ Have a primary nighttime residence that is a public or private place not designed for or ordinarily used as a regular sleeping accommodation for
human beings; or
d. Are living in parked cars, parks, public spaces, abandoned buildings, substandard housing, bus or train stations or similar settings; and
2. Migratory children who qualify as homeless for the purposes of this policy because the children are living in circumstances describad abave.

The term “migratory child” means a child moved from one residence to another and from one school division to another in the preceding 36 months as a migratory
agricultural worker or a migratory fisher.

The term “school or origin” means the school that the student attended when permanently housed or the school in which the student was last enrolled.
The term “unaccompanied youth” includes a youth not in the physical custody o fa parent or guardian.

LOCAL AREA CONTACTS:

BRENDA ROBINETTE, HOMELESS SUPERVISOR, 276-386-6118
ANGIE VERMILLION, SCHOOL SOCIAL WORKER 276-386-6118
OR
GUIDANCE COUNSELOR AT EACH SCHOOL

If you need further assistance, call the National Center far Homeless Education at the toll-free Helpline number: 1-800-308-2145. Cualquier persona que necesita la
informacion educacional debe llamar sste numers, 276-386-6118,

*See attachment for reporting homeless children.
HOMEWORK

Hamework can provida an essential communication link between the school and the home. One measure of a program or course is tha quality of the work done at
home by the student. A strong home-school partnership, with many lasting benefits for tha individual student and his/her family, can be greatly enhanced by a
sound program of homework, In addition, homework should be an impartant tael in developing Independent thaught, s¢if-direction, and self-discipline. It can assist
the student in developing good work habits and in the wise use of time.

Gujdelines for homework include:
1. Hemework should be assigned aftar introduction and thorough explanation of the skills necessary to successfully complete the assignment.

- Homework should be assigned in such a manner that it will be clearly understood by all students.

- Homework should serve a valid purpose and be closely refated to classroom activities.

- Astudant’s access to resource materials should be considered when makingz assignments.

. Homework should be evaluated promptly and returned to the student Appropriate rewards should be given to those students who successfully complete
assigned work. Effort and competency should be recognized and rewarded,

7. Teachars should seek to determine the causes if a student regularly falls to complete assigned work. Teachers should not avoid giving homework because

they believe students will not do the wark.

a W

o

25




. Excessive homework, like the absence of homework, should be avoided.

. Homework should not be used for disciplinary purposes.
9. Teachers and administrators should take appropriate steps to communicate with parents regarding the division’s homework policy and to solicit their

o0~

support.

Procedures for Implementation:

1. Each School shail develop and adhere to procedures for homework consistent with School Board Policy.
. Principals will make provision for the periodic monitoring of the use of homework by each of their Teachers.

2

3. Students work at different rates and may require more or less time to complete their homework than their classmates.

4. Communication between the Teachers in departmental situations is very important to insure that assignments are consistent and collectively reasonable.

5. Teachers shall be considerate of the amount of homework assigned over weekends, and during special occasions (such as countywide events and special
school activities).

6. Homework shall not be assigned over holidays.

7. All homework shall be checked and feedback given to the student.

8. Communication concerning homework between the Teacher and the student shall include adequate instructions as to the assignment, how it wil! be

evaluated, and the use of the resulting grade.
9. Homework shall not be used as a punishment device.

The Role of the Principal:

1. To establish homework procedures, and practices in his or her school, that are consistent with Board Policy.

2. To periodically monitor each Teacher’s observance of the procedures.
3. To evaluate and render a decision regarding instances of disagreement over the amount, nature, or use of homework.
4. To designate special periods of time when Teachers will modify their normal homework practices because of special school or county events.

5. To recommend changes in Board Policy regarding homework as they see problems arising.

The Role of the Teacher:
1. To assign meaningful homework in accordance with the student’s educational needs and ability.
2. To communicate clearly to the student what the assignment is, how it will be evaluated, and how the resulting grade will be used.
3. To consider all factors and insure that homework is not unreasonable in terms of its complexity or amount.
4. To communicate with the student and his or parent should problems arise relative to homework.

The Role of the Student:
1. To exercise responsibility in terms of getting his or her assignment and completing it as instructed.

2. To be in attendance at the scheduled time and prepared to work.

The Role of the Parent:
1. To provide students with a quiet, comfortable place at home to do their assignments.
2. To monitor their child’s completion of their homework and insist upon them spending adequate time on it.
3. To provide explanation to their child concerning the instructions should this be necessary.
4. To maintain close communication with their child’s Teachers regarding the completion of homework and schoolwork in general.
5. To support the Teacher’s efforts to provide a guality education and to generally encourage their child to achieve up to their potential.

HONORS, AWARDS AND CLASS RANK

Awards that reward excellence in scholarship in each area of the curriculum and as a whole should be given on the high school level. Honor rolls for elementary
school are to be established for each grading period, high school honor roli will be established each semester and posted at school and published whenever

possible, as follows:

All A’s at each 9-weeks grading period, 1t semester, 2" semester, or yearly average constitutes 1t Honor Roll for those time periods.

All A’s & B's at each 9-weeks grading period, 13t semester, 2" semester, or yearly average constitutes 2" Honor Roll for those time periods.
Students with disabilities achieving below grade level and not exposed to the same curriculum as their peers are not eligible for 1= of 24 honor roll.
The National Honor Society only recognizes middte school and high school students as National Honor Society members. A 90 average is required.

Elementary schools may join the National Elementary Honor Society. Membership to this organization is strictly optional.

Awards and honors in extracurricular activities, such as; dramatics, forensics, athletics are approved; and these awards and honors are to follow rules and

regulations of the Virginia High School League.
Any new rewards or honors being bestowed by an organization or persons must be approved by the principal before being bestowed.

Class rank will be established after the end of the first semester grading period of the year in which a student is scheduled to graduate. This will be done by
averaging all courses taken by the student during his or her 9" — 12" grade years {and those required for graduation but taken during the 8™ grade year). In order to
receive class rank, the student must attend a Scott County High School three (3) semesters prior to graduation. During this time, homebound instruction does not
count toward valedictorian or salutatorian ranking when students on homebound receive modified instruction and/or instructional time. Any student who is
pursuing an IEP or Modified Standard Diploma will not be ranked. Those students ranking one and two after the 3 nine-week grading period of their graduating
vear will be designated as valedictorian and salutatorian respectively. Students averaging 90 or above in the aforementioned wilt be designated as honor students

at graduating exercises.

In order for a transfer student to receive a weighted grade (toward class ranking), the course must be recognized by Scott County Schools and listed in the
Administrative Regulations Manual as a course deserving of advanced or honors weight.

ENGLISH LEARNERS

The Scott County School Board provides programs to improve the education of English learners by assisting the children to learn English and meet Virginia's
challenging academic content and student academic achievement standards.
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Assessments
The School Board will annually assess the English proficiency of all English learners.

Notification

The Schoal Board will, not later than 30 days after the beginning of the school year, inform a parent or the parents of a limited English proficient child identified for

participation in, or participating in, a program for English learners of: i

®» the reasons for the identification of their child as an English learner and in need of placement in a language instruction education program;

e the child’s level of English proficiency, how that level was assessed, and the status of the child's academic and vocational achievement;

the method of instruction used In the program in which thair child is, or will be, participating, and the methods of instruction used in other avaifable programs,

including how such programs differ in content, instruction goals, and use of English and a native language in Instruction;

e how the program in which their child is, or will be participating will meet the educational strengths and needs of the child;

® how such program will specifically help their child learn English, and meet age appropriate academic and vocational achievement standards for grade promotion
and graduation;

e the specific exit requirements for such program, the expected rate of transition from such program into classrooms that are not tailored for English learners, and
the expacted rate of graduation from high schoot (including four-year adjusted cohort graduation rates and extended-year adjusted cohort graduation rates for
such program);

e in the case of a child with a disability, how such program meets the objectives of the individualized education program of the child; and

e information pertaining to parental rights that includes written guidance detailing the right that parents have to have their child immediately removed from such
program upon their request and the options that parents have to decline to enroll their child in such program or to choose another program or method of
instruction, if available, and

* assisting parents in selecting among various programs and methods of instruction, if more than one program or method is offered by the school division.

For a child who has not been identified as an English learner prior to the beginning of the school year but is identified as an English learner during the school year,

the School Board shall pravide the netice detailed above within 2 wee ks of the child being placed in the program.

The information described above will be provided to parents in an understandable and uniform format and, to the extent practicable, in a language that the parent

can understand.

The School Board accepts and provides programs for students for whom English is a second language who entered school in Virginia for the first time after their 12th
birthday, and who have not reached age 22 an or befora August 1 of the school year. No tuition is charged such students, if state funding is provided for such
programs.

MOMENT OF SILENCE/PLEDGE DF ALLEGIANCE

One minute of silence is observed in each classroom in the division every day.
During such period of silence, the teacher responsible for each classroom takes care that all pupils remain seated and silent and make no distracting display so that

each pupil may, in the exercise of individual choice, meditate, pray, or engage in any other silent activity which does not interfere with, distract, or impede other
pupils in the like exercise of individual choice.

The Pledge of Allegiance, as established in 4 U.S.C. § 4, is recited daily in each classroom of the Scott County Public School division.

During the recitation of the Pledge, students stand and recite the Pledge while facing the flag with their right hands over their hearts or in an appropriate sajute if in
uniform.

No student Is compelled ta recite the Pledge if the student ar the student's parant or legal guardian objects on religious, philosophical, or other grounds to the
student’s participating in this exercise. Students who are exempt from reciting the Pledge shall quietly stand or sit at their desks while others recite the Pledge and
shall make no display that disrupts or distracts those who are reciting the Pladge.

Appropriate accommodations are made for students who are unable to comply with the procedures described herein due to disability.

NATIONAL ASSESSMENT OF EDUCATIONAL PROGRAMS [NAEP)

Parents of children selected to participate in any NAEP assessment must be informed before the administration of any assessment that their child may be excused
from participation for any reason, is not required to finish any authorized assessment, and is not required to answer any test question.

Parents and members of the public must have aceess to all assessmant data, questions, and complete and current assessment instruments of any NAEP assessment
except personally identifiable information and questions that may be reused in the future. School divisions must make reasonable effarts to inform parents and the
public about the right of access to assessment data. If access is requested in writing, |t must be provided within 45 days of the request and be made available ina
secure setting that is convenient to both parties.

NINE-WEEKS EXAM POLICY

Scott County Public School policy dictates that ail students in grades 9-12, where credit is given for graduation requirements, will be given an appropriate and
comprehensive exam at the end of each nine weeks. The examination will count as 10% of the student’s 9 weeks average.

NOTIFICATION OF LEARNING OBJECTIVES

. Annual Notice

1. At the The learning objectives developed in accordance with the Standards of Accreditation to be achieved at their child’s grade level, or, in high school,
a copy of the syllabus for each of their child’s courses;

2, A copy of the Standards of Learning (SOL) applicable to the child’s grade or course requirements and the approximate date and potential impact of the
child’s SOL testing;

3, An annual notice to students in all grade levels of all requirements for Standard, Advanced Studies, and Modified Standard Diplomas; and

4. The board’s palicies on promotion, retention, and remediation, The Superintendent certifies to the Department of Education that the notice required

by this policy has been given.

Il.  Notice of Credits Needed for Graduation and of the Right to a Free Public Education

Il The school board will notify the parent of rising eleventh and twelfth grade students of
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(1) the requirements for graduation pursuant to the Standards of Accreditation and
(i)  the requirements that have yet to be completed by the individual student,

IV. The school board will notify the parent of students with disabilities who have an individualized Education Program (IEP) and who fail to meet the requirements
for graduation of the student’s right to a free and appropriate education to age 21, inclusive, pursuant to Va. Code § 22.1-213 et seq.

The school board will notify the parent of students who fail to graduate or who fail to achieve graduation requirements as provided in the Standards of
Accreditation and who have not reached 20 years of age on or before August 1% of the school year of the right to a free public education. If the student who does
not graduate or complete such requirements is a student for whom English is a second language, the school board notifies the parent of the student’s opportunity

for a free public education in accordance with Va. Code § 22.1-5.

Parents of children selected to participate in any NAEP assessment must be informed before the administration of any assessment that their child may be excused
from participation for any reason, is not required to finish any authorized assessment, and is not required to answer any test question.

Parents and members of the public must have access to all assessment data, guestions, and complete and current assessment instruments of any NAEP assessment
except personally identifiable information and questions that may be reused in the future. School divisions must make reasonable efforts to inform parents and the
public about the right of access to assessment data. If access is requested in writing, it must be provided within 45 days of the request and be made available in a

secure setting that is convenient to both parties.

PROTECTION OF PUPIL RIGHTS

The Protection of Pupil Rights Amendment (PPRA), 20 USC §1232h, requires Scott County Public Schools to notify you and obtain consent to allow you to opt your
child out of participating in certain school activities. These activities include a student survey, analysis, or evaluation that concerns one or more of the following
eight areas (“protected information surveys”):

1. Political affiliations or beliefs of the student or student’s parents;

2. Mental or psychological problems of the student or student’s family;

3. Sex behavior or attitudes;

. lllegal, anti-social, self-incriminating, or demeaning behavior;

. Critical appraisals of others with whom respondents have close family relationships;

. Legally recognized, privileged relationships, such as with lawyers, doctors, or ministers;

. Religious practices, affiliations, or beliefs of the student or parents; or

. Income, other than as required by law to determine program eligibility.

NS

This requirement alsa applies to the collection or use of student information for marketing purposes (“marketing surveys”) and certain exams and screenings.
Scott County Public Schools notifies parents that they will release the names, addresses, and telephone numbers of secondary students to all military recruiters or
institutions of higher education that request them unless the parents specifically request that this information not be released.

Cualquier persona que necesita la informacién educacional debe llamar este numerd, 276-386-6118.

REMEDIAL INSTRUCTION PROGRAM

Literacy and Standard of Learning Assessment Tests

Scott County Public Schools implements programs of prevention, intervention or remediation for students who are educationally at risk, including those who fail to
achieve a passing score on any Standard of Learning assessment in grades three through eight, or who fail an end-of-course test required for the award of a verified

unit of credit. Such programs shall include components that are research based.

Any student who achieves a passing score on one or more, but not all, of the Standards of Learning assessments for the relevant grade level in grades three through

eight may be required to attend a remediation program.

Any student who fails to achieve a passing score on all of the Standards of Learning assessments for the relevant grade level in grades three through eight or who
fails an end-of-course test required for the award of a verified unit of credit shall be required to attend a remediation program or to participate in another form of
remediation. The superintendent shall require such students to take special programs of prevention, intervention, or remediation, which may include attendance in

public summer school programs

Remediation programs shall include, when applicable, a procedure for early identification of students who are at risk of failing the Standards of Learning
assessments in grades three through eight or who fail an end-of-course test required for the award of a verified unit of credit. Such programs may also include
summer school for all elementary and middie school grades and for all high school academic courses, as defined by regulations promulgated by the Board of
Education, or other forms of remediation. Summer school remediation pragrams or other forms of remediation shall be chosen by the superintendent to be

appropriate to the academic needs of the student.
Students who are required to attend such summer school programs or to participate in another form of remediation shall not be charged tuition.

The requirement for remediation may, however, be satisfied by the student’s attendance in a program of prevention, intervention or remediation which has been
selected by his parent, in consuitation with the Superintendent or designee, and is either (i) conducted by an accredited private school or (i) a spectal program
which has been determined to be comparable to the required public schaol remediation program by the division superintendent. The costs of such private school

remediation program or other special remediation program shall be borne by the student’s parent.
Targeted mathematics remediation and intervention are provided to students in grades six through eight who show computational deficiencies as demonstrated by
their individual performance on any diagnostic test or grade-level Standards of learning mathematics test that measures non-calculator computational skills.

The School Board shall annually evaluate and modify, as appropriate, the remediation plan based on an analysis of the percentage of students meeting their
remediation goals and consideration of the pass rate on the Standards of Learning assessments.

Summer School
The courses offered and the quality of instruction in the summer school program shall be comparable to that offered during the regular school term. Students must

meet the requirements for SOL testing if appropriate. Summer school instruction at any level which is provided as part of a state-funded remedial program is
designed to improve specific identified student deficiencies.

Compulsory Attendance
When a student is required to participate in a remediation program pursuant to this policy, the Superintendent may seek immediate compiiance with the |

compulsory school attendance laws if a reasonable effort to seek the student’s attendance, including direct notification of the parents of such student of the
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attendance requirement and failure of the parents to secure the student's attendance, have failed and the superintendent determines that remediation of the
student’s poor academic performants, pazsage of the Standards of Learning Assessment in grades three through eight, or promotion is related directly to the
student’s attendance in the remediation program.

SALES

Any sales conducted by the school will be for the purpose of funding and operating school programs and activities. All sales activities must have the approval of the
principal.

SCHOOL DAY FOR STUDENTS

The school will not be responsible or liable for the general health and welfare of students who arrive at school before adequate supervision is present. Supervision
shall be provided from the time the first bus arrives in the morning until the time that the last bus departs in the afternoon. The standard school day for students in
grades 1 through 12 averages at least 6 hours excluding breaks for meals.

Early dismissals must be approved by the superintendent.

SCHOOL FUNCTIONS

Students are held responsible for their canduct in attendance at any function. Remnember, your behavior is a reflection on your school, and the same rules that
apply during the regular school day are applicable for all school functions.

SCHOOL GROUNDS

Alt students must remain within the designated area and no one will be permitted to leave the school premises withaut first getting permissian from the principal’s
office.

SCHOOL TRIPS (Educational Leave for Students)

In planning field trips, teachers shauld focus on keeping the trip as an educational experience and extznsion of the classroom instructional program. Teachers
should be mindful that field trips cause disruptions ta the student’s other classes and ensura that time lost from other classes do not become excessive.

All special aducation students are eligible for the same fiald trips as those in the general student population. Accommodations for special education and/or
physically disabled studants must be arranged before any request will be approved. If a student s to be excluded fram a field trip for disciplinary reasons, it will be
with the principal's recommendation and central office approval. Disciplinary measures on a field trip are the same for students as d uring the regular school day.
Provisions must be made for students choosing not ta participate In a field trip that will ensure their educational activities continue on a normal basis.

Only designated chaperones are allowed to ride a bus, other parents/relatives must provide their own transportation and any related expenses (not to be included
with any student discounts such as group tickets and room reservations).

Chaperones other than those employed by the school system must submit to a criminal background check at their expense. This provision is for the protection and
safety of all children. Students must be properly supervised at all times, including free time. Lodging must include one (1) chaperone per six (6) students per room.

The Faculty sponsar shall submit a written request to the principal and superintendent, or designes, for their approval before soliciting student and parental support
or conducting any fund-raising for the trip. Before submitting any request, the faculty sponsor shall confer with the building principal to discuss the appropriate
means of raising the necessary monies to cover the expenses of the trip. Financial burdens will not be placed upon the student(s) or school. Proper consideration
must be given when determining such factors.

Chartered buses may be hired when school-owned buses are not avaifable or itis deemed to be in the best interest of the students. The use of chartered buses
greatly increases the cost and could possibly be the cause of some children being financially unable to go.

No student shall be denied the privilege of goingon a scheol-sponsored field trip because of insufficient funds. Each schaal PTO or community civic group should be
contacted regarding financial assistance for indigent students. Any assistance would help defray the cost such as travel, foad, and lodging.

Private cars may be used to transport students on field trips only with prior approval of the superintendent, or designee, with the assurance that insurance
requirements have been met.

Request for overnight field trips must be submitted to the superintendent or his designee, three {3) months prior to planned trip. The superintendent, or designee,
presents the request to the School Board for final approval/disapproval. The school system’s insurance will not cover any trip without proper documentation and
approval from the School Board.

Class field trips must nat exceed three (3 school days. If additional days are needed, plans should include Saturday and Sunday. Overnight field trips by clubs and/or
civic groups must be taken outside the regular school schedule from Friday through Sunday. All overnight field trips are to be scheduled after the Standards of
Learning Test have been administerad.

The Scott County School Board recognizes the importance of educational field trips in the instructional program, however we want to ensure the safety of all
involvad.

EMERGENCY CLOSINGS

In the event that an emergency arises making it impossible to open school, announcements will be made through the mass media as soon as possible.
Should hazardous weather or conditions within a school building develop during the day, which would require closing school before the regular dismissal time, it is
essential that each pupil know what he/she is to do and where ha/she is to EO:

It will be impossible to contact all parents before releasing the children on such emergency occasions. To prevent confusion, parents are urged to make necessary
arrangements for their children. The parents will fill out a form, prepared by the principal, and returned to the students’ teacher noting arrangements that have
been made.

The Superintendent or Supzrintzndant’s designee may order the closing, the delay in opening or the early dismissal of any or all schools in order to protect the
safety and welfare of students and staff.
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Unless employees are notified that their work schedule is changed because of adverse weather or emergency conditions, it is expected that all employees will work

according to the terms of their contract.
During adverse weather or emergency conditions, however, employees will follow guidelines related to work schedules. The guidelines may be reviewed by the
School Board.

SNOW DAYS

When snow or weather conditions make it hazardous to transport students, schools will be closed. On other days, students may go on a snow schedule, which is
120 minutes later than the regular schedule. In either case, this decision will be made by the superintendent of schools, and will be announced over local radio and

television stations. Please do not call school officials unless it is to report a hazardous condition.

SOCIAL PROMOTION

The foliowing guidelines will be followed when considering social promotion or placement in another grade or school from one school year to the next.
A.  Ifa child is being considered for placement in another grade within the same school, the School-Based Team or Child Study Committee, if in Special Education,
should meet and make a recommendation to the building principal and the homeroom/grade level teacher. These considerations should take place in the

spring of each school year. Placement is the responsibility of the building principal/grade level teacher.
If a child is being considered for placement in another grade in another school, the School-Based Team or Child Study Committee, if in Special Education, will

meet and make a recommendation to the building principal. The principal will approve/deny this request. If approved by the principal, it must be sent to the
central office for approva! by the appropriate committee. All requests for placement from one school to another must take place in the spring. The only
exception to this rule would be in the case of a transfer student. Placement of the student is the responsibility of the central office committee.

NOTE: The School-Based Team consists of professionals (teachers, administrators, specialists, a parent, and student as appropriate) to meet and discuss any aspect
of the child’s education (academic, behavior, discipline, social, etc.). The Child Study Team’s composition consists of the same members identified above

including at least one special education teacher. Members may serve on both teams.
K-7 ACADEMIC ADMINISTRATIVE PLACEMENT

Academilc Administrative Placement is the transfer of a K— 7 student to a previous or next grade level because of extenuating circumstances, including but not
limited to instructional, social, emotional, age-related, or other pertinent factors. This placement may only be requested during the first 30 instructional days of the

child’s enrollment in the current academic year.
In the event a principal wishes to make a K-7 academic administrative placement, he or she must present the request and supporting documentation before the

Academic Placement Team. This team will be comprised of the Elementary Supervisor, Special Education Director, and additional Central Office Administrator. The
Team will have 10 instructional days to meet, review data, and approve/deny such request.

STANDARDS OF LEARNING AND GRADUATION REQUIREMENTS
Standards of Learning (50L) Tests and Verified Units of Credit

The Board of Education has established educational objectives known as the Standards of Learning, which form the core of Virginia’'s educational program, and
other education objectives, which together are designed to ensure the development of the skills that are necessary for success in school and in preparation for life

in the years beyond.

The Scott County School Board has developed and implemented a program of instruction that is aligned to the Standards of Learning and that meets or exceeds the
requirements of the Board of Education.

In kindergarten through eighth grade, where Standards of Learning (SOL) tests are required by the Board of Education, each student is expected to take the SOL
tests. Students who are accelerated take the tests of the grade level enrolled or the tests for the grade level of the content received in instruction. No student takes
more than one test in any content area in each year. Schools will use the SOL test results in kindergarten through eighth grade as part of a set of multiple criteria for

determining the promotion or retention of students.

Each student in middle and secondary school will take all applicable end-of-course SOL tests following course instruction. Students who enroll in high school as
freshmen before July 1, 2016, as sophomores before July 1, 2019, as juniors before July 1, 2020 or as seniors before July 1, 2021 are required to earn standard and
verified units of credit as specified in the regulations of the Board of Education and as described below. Students who achieve a passing score on an end-of-course

SOL test will be awarded a verified unit of credit in that course in accordance with 8 VAC 20-131-110. Students may earn verified credits in any courses for which
end-of-course SOL tests are available. Middle and secondary schools may consider the student’s end-of-course SOL test score in determining the student’s final

course grade.

The standard unit of credit for graduation is based on a minimum of 140 clock hours of instruction and successful completion of the requirements of the course. A
standard unit of credit may also be awarded based on a waiver of the 140 clock hour requirement as provided in Policy IKFD Alternative Paths to Attaining Standard
Units of Credit.

A verified unit of credit for graduation is based on a minimum of 140 clock hours of instruction, successful completion of the requirements of the course, and the
achievement by the student of a passing score on the end-of-course SOL test for that course or additional tests as described below.

A student may also earn a verified unit of credit by the following methods:
In accordance with the provisions of the Standards of Quality, students may earn a standard and verified unit of credit for any elective course in which the core

academic SOL course content has been integrated and the student passes the relevant end-of-course SOL test. Such course and test combinations must be approved
by the Board of Education.
Upon waiver of the 140 Clock hour requirement according to the Board of Education’s Guidelines for Graduation Requirements; Local Alternative Paths to Standard

Units of Credit and Policy IKFD Alternative Paths to Attaining Standard Units of Credit qualified students who have received a standard unit of credit will be
permitted to sit for the relevant SOL test to earn a verified credit without having to meet the 140 clock hour requirement.

Upon recommendation of the superintendent and demonstration of mastery of course content and objectives, qualified students may receive a standard unit of
credit and be permitted to sit for the relevant SOL test to earn a verified credit without having to meet the 140-clock-hour requirement. The superintendent by
regulation will determine the manner in which a student may demonstrate mastery of course content and objectives, and documentation of such mastery will be

maintained in the student’s permanent record.
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Students may also earn verified credits by taking alternative tests to the SOL assessment. Such tests may only be those approved by the Virginia Board of Education,
and the student may earn verified credits only by achieving that score established by the Board of Education.

Participation in the SOL testing program by students with disabilities will be prescribed by provisions of their Individualized Education Program (IEP) or 504 Pian. A|{
students with disabilities will be assessed with appropriate accommodations and alternate assessments where necessary.

All students identified as limited English proficient (LEP) will participata In the SOL testing program. A schooi-based committee will convene and make
determinations regarding the participation level of LEP students, In kindergarten through =ighth grade, limited English proficient students may be granted a one-
time exemption from SQL testing in the areas of writing, science, and history and social science

Graduation Requirements

A. Generally

In arder ta graduate from Scott County Public Schools, 2 student must meet all applicable requirements set forth in the Standards of Accreditation and the
Standards of Quality.

The school board will award diplomas to all secondary school students, including students who transfer from nonpublic schools or from home instruction, who earn
the units of credit prescribad by the Board of Education, pass the prescribed tests, and meet such other requirements as are prescribed by the school board and
appraved by the Board of Education.

B. Types of Diplomas and Certificates

The Scott County School Board will award diplomas and certificates in accordance with state laws and regulations, including a Standard Diploma, an Advanced
Studizs Diploma, a Madified Standard Diploma, Applied Studies Diploma, a Special Diploma, Certificates of Program Campletion, General Achievement Diploma, and
General Educational Development (GED) Certificates.

The requirements for a student to earn a diploma are those in effect when he or she enters ninth grade for the first time.
1. Standard Diploma

For students entering the ninth grade for the first time in 2018-2019 and beyond

To graduate with a Standard Diploma for students entering the ninth grade for the first time in 2018-2019 and beyand, a student must earn at least 25 standard
units of credit and five verified units of credit, Students earn standard credits by successfully completing required and elective coursas. Students earn verified
credits by successfully completing required courses and passing associated end-of-course SOL tests of other assessments approved by the state Board of Education.

Please note: Your school counselor can tell you which courses are offered by your school to fulfill the requirements for a Standard Diploma.
Approved Courses

- Aporoved Courses — Effective for Students Whe Enterad Ninth Grade for the First Tima in 2018-2011 and Beyond-This is a Word documant. (Word)

. ubstituts Tests for Farning Verified Cradits (PDF)

Standard Diploma Course Requirements (8 VAC 20-131-51) for Students Entering Ninth Grade for the First Time in 2018-2019 and Beyond

Standard Verified

Credits Credits Specifications

Subject Area

English 4 2 N/A

3 1 Courses completed to satisfy this requirement shall include at least two different course selections from
among: algebra |, geometry, algebra functions, and data analysis, algebra Il, or other mathematics
courses approved by the board to satisfy this requirement. Per the Standards of Quality, a computer
science course credit earned by students may be considered a mathematics course credit.

Mathematics

Courses completed to satisfy this requirement shall include caurse selection from at least two different
science disciplines: earth sciences, biology, chemistry, or physics, or completion of the sequence of
stience courses required for the International Baccalaureate Diploma and shall include interdisciplinary
courses that Incorporate Standards of Learning content from multiple academic areas, The board shall
approve courses to satisfy this requirement. Per the Standards of Quality, a computer science course
credit earned by students may be considered a science course credit.

Laboratory Science Students who complete 3 career and technical education Program sequence and pass an examination or
ocoupational comp Y in @ career and technical education field that confers certification
oran occupational competency credential from a recognized industry, or trade or professional
association, or acquires a professional license in a career and technical education field from the
Commanwealth of Virginia may substitute the certification, competency credential, or license for either a
laboratory science or history and social selence verified credit when the certification, license, or
credential confers mare than one verified credit. The examination or occupational competency
assessment must be approved by the board as an additional test to verify student achievement.

Courses completed to satisfy this requirement shall include Virginia and U.S. history, Virginia and U.S.
History and Social government, and one course in either world history or geography or both, The board shall approve
Sciences courses to satisfy this requirement.

Students who complete a career and technical education program sequence and pass an examination or
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occupational competency assessment in a career and technical education field that confers certification
or an occupational competency credential from a recognized industry, or trade or professional
association, or acquires a professional license in a career and technical education field from the
Commonwealth of Virginia may substitute the certification, competency credential, or license for either a
laboratory science or history and social science verified credit when the certification, license, or
credential confers more than one verified credit. The examination or occupational competency
assessment must be approved by the board as an additional test to verify student achievement.

Heaith and Physical 2 0 N/A
Education

Per the Standards of Quality, credits earned for this requirement shall include one credit in fine or
performing arts or career and technical education. Per the Standards of Quality, a computer science
course credit earned by students may be considered a career and technical course credit.

World Language, 2 0
Fine Arts or Career
and Technical

Education

Economics & 1 0 N/A

Personal Finance

Electives 7 1] Courses to satisfy this requirement shall include at least two sequential electives as required by the
Standards of Quality.

Total 25 5 M/A

Additional Requirements for Graduation

= Advanced Placement, Honors, or International Baccalaureate Course or Career and Technical Education Credential - In accordance with the Standards
of Quality, students shall either (i) complete an Advanced Placement, honors, or International Baccalaureate course, or (ii) earn a career and technical
education credential approved by the board, except when a career and technical education credential in a particular subject area is not readily available
or appropriate or does not adequately measure student competency, in which case the student shall receive satisfactory competency-based instruction
in the subject area to satisfy the standard diploma requirements. The career and technical education credential, when required, could include the
successful completion of an industry certification, a state licensure examination, a national occupational competency assessment, or the Virginia
workplace readiness assessment.

B Virtual Course - Students shall successfully complete one virtual course, which may be a non-credit-bearing course or a required or elective credit-
bearing course that is offered online.

- Training in emergency first aid, cardiopulmonary resuscitation (CPR), and the use of automated external defibrillators {AED) - Students shall be
trained in emergency first aid, CPR, and the use of AED, including hands-on practice of the skills necessary to perform cardiopulmonary resuscitation.
Students with an IEP or 504 Plan that documents that they cannot successfully complete this training shall be granted a waiver from this graduation
requirement, as provided in 8VAC20-131-4208B.

L Demonstration of the five Cs - Students shall acquire and demonstrate foundational skills in critical thinking, creative thinking, collaboration,
communication, and citizenship in accordance with the Profile of a Virginia Graduate approved by the board.

Faor students entering the pinth grade for the first time in 2011-2012 through 2017-2018

To graduate with a Standard Diploma for students who entered the ninth grade for the first time in 2011-2012 through 2017-2018, a student must earn at least 25
standard units of credit and six verified units of credit. Students earn standard credits by successfully completing required and elective courses. Students earn
verified credits by successfully completing required courses and passing associated end-of-course SOL tests or other assessments approved by the state Board of

Education.

Please note: Your school counselor can tell you which courses are offered by your school to fulfill the requirements for a Standard Diploma.

Approved Courses

- Approved Courses — Effective far Students Who Entered Ninth Grade for the First Time jn 2010-2011 and Beyond {Word)
. SubstitUte Tests for Earning Verified Cradits (PDF)

standard Diploma Course Reguirements (8 VAC 20-131-51) for Students Entering Ninth Grade for the First Time in 2011-2012 through 2017-2018

. Standard
Dis: i i i i
cipline Area Credits Verified Credits ~ Specifications
English 4 2 N/A
3 1 Courses completed to satisfy this requirement shall include at least two different course selections
from among: Algebra |, Geometry, Algebra, Functions, and Data Analysis, Algebra Il, or other
Mathematics mathematics courses above the level of Algebra Il. The board shall approve courses to satisfy this
requirement. Per the Standards of Quality, a computer science course credit earned by students
may be considered a mathematics course credit.
3 1

Courses completed to satisfy this requirement shall include course selections from at least two
different science disciplines: earth sciences, biology, chemistry, or physics, or completion of the
sequence of science courses required for the International Baccalaureate Diploma. The board shall
approve courses to satisfy this requirement. Per the Standards of Quality, a computer science

Laboratory Science
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course credit earned by students may be considered a science course credit.

Students who complete a career and technical education program sequence and pass an
examination or occupational competency assessment in a career and technical education field that
confers certification or an occupational competency credential from a recognized industry, or
trade or professional association, or acquire a professional license in a career and technical
education field from the Commonwealth of Virginia may substitute the certification, competency
credential, or license for (i) the student-selected verified credit and (ii) either a science or history
and social science verified credit when the certification, license, or credential confers more than
one verified credit. The examination or occupational compatency assessment must be approved by
the board as an additional test to verify student achievemaent.

3 1
Courses completed to satisfy this requirement shall include U.5. and Virginia History, U.S. and
Virginia Government, and one course in either world history or geography or both. The board shall
approve courses to satisfy this requirement.
Students who complete a career and technical education program sequence and pass an
History & Social examination or occupational competency assessment in a career and technical education field that
Sciences confers certification or an occupational competency credential from a recognized industry, or
trade or professional association, or acquire a professional license in a career and technical
education field from the Commonwealth of Virginia may substitute the certification, competency
cradential, or licansa for (i) the student-selected verified credit and (i) either & science or history
and social science verified credit when the certification, license, or credential confars more than
one verified credit. The examination or occupational competency assessment must be approved by
the board as an additional test to verify student achievement.
Health & Physical 2 (t] N/A
Education
2 o] [
World Language, Pursuant to § 22.1-253.13:4 of the Code of Virginia, credits earned for this requirement shall
Fine Arts or Career  include one credit in fine or performing arts or career and technical education. Per the Standards
and Technical of Quality, a computer science course credit earned by students may be considered a career and
Education technical education course credit.
Economics and 1 [¥] NfA
Personal Finance
Electives 7 a ' Courses to satisfy this requirement shall include at least two sequential electives as required by the i
Standards of Quality.
Student Selected o 1 Astudent may utilize additional tests for earning verified credit in computer science, technology,
Test carear and technical education, economics or other areas as prescribed by the board in BvVAC20-
131-110,
0 o Students shall earn a career and technical education credential approved by the Board of
Education, except when a careerand technical education credential ina particular subject area is
Career and not readily available or appropriate or does not adequately measure student competency, in which
Technical case the student shall recelve satisfactory competency-based instruction in the subject areg to
Education satisfy the standard diploma requirements. The caraer and technical education credential, when
Credential reguired, could Include the successful completion of an industry certification, a state licensure
. examination, a national occupational competency assessment, or the Virginia workplace readiness
assessment.
Total 25 6 N/A

Additional Requirements for Graduation

2.

For students entering the ninth-grade class for the first time in 2013-2014 and beyond: Students shall successfully complete one virtual course, which may
be a noncredit-bearing course or a required or elective credit-bearing course that is offered online.

For students entering the ninth-grade class for the first time in 2016-2017 and beyond: Students shall be trained in emergency first aid, cardiopulmonary
resuscitation, and the use of automated external defibrillators, including hands-on practice of the skills necessary to perform cardiopulmonary resuscitation.
Students with an Individualized Education Program (IEP) or 504 Plan that documents that they cannot successfully complete this training shall be granted a
waiver from this graduation requirement, as provided in 8VAC20-131-4208.

Advanced Studies Diploma

For students entering the ninth grade for the first time in 2018-2019 and beyond

To gr:

aduate with an Advanced Studies Diploma for students entering the ninth grade for the first time in 2018-2019 and beyond, a student must earn at least 27

standard units of credit and five verified units of credit. Students earn standard credits by successfully completing required and elective courses. Students sarn

verifi

ed credits by successfully completing required courses and passing associated end-of-course SOL tests or other assessments approved by the state Board of

Education.

Pleas:

e note: Your school counselor can tell you which courses are offered by your school to fulfill the requirements for an Advanced Studies Diploma.

Approved Courses
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Advanced St

o for Students Who Entered Ninth Grade for the First Time in 2010-2011 and Bayond (Word)

Approved Coursas = Effeutiy

udies Diploma Course Requirements (8 VAC 20-131-51) for Students Entering the Ninth Grade for the First Time in 2018-2019 and Beyond

fine Arts or Career and 1

Standard
Subject Are Verifi i ificati
j a Credits rified Credits Specifications
English 4 2 N/A

4 1 Courses completed to satisfy this requirement shall include at least three different course

selections from among: algebra |, geometry, algebra Il, or other mathematics courses above the

Mathematics level of algebra II. The board shail approve courses to satisfy this requirement. Per the
Standards of Quality, a computer science course credit earned by students may be considered a
mathematics course credit.

4 1 Courses completed to satisfy this requirement shall include course selections from at least
three different science disciplines from among: earth sciences, biology, chemistry, or physics or
completion of the sequence of science courses required for the International Baccalaureate

Laboratory Science Diploma and shall include interdisciplinary courses that incorporate Standards of Learning
content from muitiple academic areas. The board shall approve additional courses to satisfy this
requirement. Per the Standards of Quality, a computer science course credit earned by students
may be considered a science course credit.

History and Social 4 1 Courses completed to satisfy this reqmr'em'ent shall |nc|l.1de Virginia and U.S. history, Virginia

Sciences and U.S. government, and two courses in either world history or geography or both. The board
shall approve additional courses to satisfy this requirement.

3 1] i i i i two

. World Language Courses completed to satisfy this requirement shall include three years of one language or
years of two languages.

Health and Physical 2 4] N/A

' Education

0 Per the Standards of Quality, a computer science course credit earned by students may be
considered a career and technical credit.

Technical Ed
Economics & Personal 1 0 N/A
Finance
Eloctives 4 o ' Courses to satisfy this requirement shall include at least two sequential electives as required by
, the Standards of Quality.
27 5
. Total Credits N/A

Additional Requirements for Graduation

Advanced Placement, Honors, or International Baccalaureate Course or Career and Technical Education Credential - In accordance with the Standards
of Quality, students shall either (i) complete an Advanced Pfacement, honors, or International Baccalaureate course or (i) earn a career and technical
education credential approved by the board, except when a career and technical education credential in a particular subject area is not readily available
or appropriate or does not adequately measure student competency, in which case the student shall receive satisfactory competency-based instruction
in the subject area to satisfy the advanced studies diploma requirements. The career and technical education credential, when required, could include
the successful completion of an industry certification, a state licensure examination, a national accupational competency assessment, or the Virginia
workplace readiness assessment.

Virtual Course - Students shall successfully complete one virtual course, which may be a non-credit-bearing course or a required or elective credit-
bearing course that is offered online.

Training in emergency first aid, cardiopulmonary resuscitation (CPR), and the use of automated external defibrillators (AED) - Students shall be
trained in emergency first aid, CPR, and the use of AED, including hands-on practice of the skills necessary to perform cardiopulmonary resuscitation.
Students with an IEP or 504 Plan that documents that they cannot successfully complete this training shall be granted a waiver from this graduation
requirement, as provided in 8VAC20-131-420B.

Demonstration of the five Cs - Students shall acquire and demonstrate foundational skills in critical thinking, creative thinking, collaboration,
communication, and citizenship in accordance with the Profile of a Virginia Graduate approved by the board.

For students entering the ninth grade for the first time in 2011-2012 through 2017-2018

To graduate
least 27 stan

with an Advanced Studies Diploma for students entering the ninth grade for the first time in 2011-2012 through 2017-2018, a student must earn at
dard units of credit and at least nine verified units of credit:. Students earn standard credits by successfully completing required and elective courses.

Students earn verified credits by successfully completing required courses and passing associated end-of-course SOL tests or other assessments approved by the

state Board of Education.

Please note:

Your school counselor can tell you which courses are offered by your school to fulfill the requirements for an Advanced Studies Diploma.

Approved Courses

Approved Caurses — Effective for Students Wha Entered Ninth Grade for the First Time in 2010-2011 and Beyond (Word)
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Advanced Studies Diploma Course Requirements (8 VAC 20-131-51) for Students Entering the Ninth Grade for the First Time in 2011-2012 through 2017-2018

Standard Verified
Discipline Area i io
iscipline Credits Credits Specifications
English 4 2 N/A
4 2 Courses completed to satisfy this requirement shall include at least three different course
selections from among: Algebra I, Geometry, Algebra I, or other mathematics courses above
Mathematics the level of Algebra II. The board shall approve courses to satisfy this requirement. Per the
Standards of Quality, a computer science course credit earned by students may be considered a
mathematics course credit,
4 2 Courses completed to satisfy this requirement shall include course selections from at least
three different science disciplines from among: earth sciences, biology, chemistry, or physics or
. completion of the sequence of science courses required for the International Baccalaureate
Laboratory Science X . . . .
Diploma. The board shall approve additional courses to satisfy this requirement. Per the
Standards of Quality, a computer science course credit earned by students may be considered a
science course credit.
4 2 Courses completed to satisfy this requirement shall include U.S. and Virginia History, U.S. and
History & Social Sciences Virginia Government, and two courses in either world history or geography or both. The board
shall approve additional courses to satisfy this requirement.
World Language 3 0 : Courses completed to satisfy this requirement shall include three years of one language or two
i years of two languages.
Health & Physical 2 0 N/A
Education
Fine Arts or Career & 1 1] Per the Standards of Quality, a computer science course credit earned by students may be
Technical Education ; considered a career and technical education course credit.
: Economics and Personal 1 0 N/A
Finance
Electives 4 0 NfA
0 bl

A student may utilize additional tests for earning verified credit in computer science,
| Student Selected Test technology, career or technical education, economics or other areas as prescribed by the board
in BVAC20-131-110.

Total 27 9 N/A

Additional Requirements for Graduation

L Virtual Learning - Students shalt successfully complete one virtual course, which may be a noncredit-bearing course, or may be a course required to
earn this diploma that is offered online.

- Training in emergency first aid, cardiopulmonary resuscitation (CPRY), and the use of automated external defibrillators (AED) - Beginning with first-
time ninth-grade students in the 20162017 school year, students shall be trained in emergency first aid, cardiopulmonary resuscitation, and the use of
automated external defibrillators, including hands-on practice of the skills necessary to perform cardiopulmonary resuscitation. Students with an IEP or 504
Plan that documents that they cannot successfully complete this training shall be granted a waiver from this graduation requirement, as provided in BVAC20-
131-4208B.

3. Modified Standard Diploma

The Modified Standard Diploma (s intended for certain students at the secondary level who have s disability and are uniikely to meet the credit requiremnents for a
Standard Diploma. Eligibility and participation in the program are determined by the student's IEP team and the student, when appropriate. Decisions of eligibility

and participation may be made at any point after the student's eighth grade year, Written consent fram parent/guardian must be obtained for a student to choose
this diploma program.

NOTE: The Modified Standard Diploma will not be an option for students with disabilities who enter the ninth grade for the first time beginning in 2013-2014. Credit
accommuodations allow students with disabilities who previously would have pursued & Modified Standard Diploma to earn a Standard Diploma.

The student must:

u be allowed to pursue a Standard or Advanced Studies Diploma at any time throughout his or her high school career;
" not be excluded from courses and tests required to earn a Standard or Advanced Studies Diploma; and
. pass literacy and numeracy competency assessments as prescribed by the Board:
L] For students who entered the ninth grade prior to 2000-01, the literacy and numeracy competency assessments were the reading and mathematics
subtests of the LPT.
L] For students who entered the ninth grade in 2000-01 and beyond, the literacy and numeracy competency assessments are the eighth-grade English
Reading test and the eighth-grade Mathematics SOL test {Board action ~ November 30, 2000).
. The Board also approved four additional substitute assessments to satisfy the literacy and numeracy requirements for students pursuing a Modified
Standard Diploma,
L] Substitute Numeracy and Literacy Tests for the-Modified Standard Diploma Superintendent's Memo — Informational #53, March S, 2004
- Cut Scores for Substitute Tests for the Modified Standard Siploma-Superintendent’s Memo — Informational #103, May 21, 2004
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Approved Courses:
L] Approved Courses

8 Approaved Coursss — £

NOTE: The Modified Standard Diploma will not be an option for students with disabilities who enter the ninth grade for the first time after 2012-2013. Beginning
with students entering ninth grade for the first time in 2013-2014, credit accommodations will be provided to allow students with disabilities who previously would
have pursued a Modified Standard Diploma to earn a Standard Diploma. Guidelines for credit accommodations will be issued by the Board of Education.

Modified Standard Diploma Course Requirements (8 VAC 20-131-50.D)

Discipline Area Standard Credits

English

Mathematics [Mots L 3

(¥

Laboratory Science [Note 2]

a

History & Social Sciences Motz 3]

o

Health & Physical Education

Fine Arts ar Career & Technical Education

Electives [Note 4 ]

Total 20

NOTE 1
. Courses completed to satisfy this requirement shall include content from among applications of algebra, geometry, personal finance and statistics in courses

that have been approved by the Board.

NOTE 2
L] Courses complete shall include content from at least two of the following: applications of earth science, biology, chemistry, or physics in courses approved by

the Board.

NOTE 3
L] Courses completed to satisfy this requirement shall include one unit of credit in U.S. and Virginia History and one unit of credit in U.S. and Virginia

Government in courses approved by the Board.

NOTE 4
L] Courses to satisfy this requirement shall include a least two sequential electives in the same manner required for the Standard Diploma.

Electives
- Sequential Electives — Effective with the graduating class of 2003, students who wish to receive a Standard or Modified Standard Diploma must successfully

complete two sequential electives. On February 5, 2002, the Board of Education approved Guldelings for Sequential Electives for the Standard and Modified
Standard Diglama (PDF).

L] Sequential electives may be in any discipline as long as the courses are not specifically required for graduation.
L) Courses used to satisfy the one unit of credit in a fine arts or career and technical education course may be used to partially satisfy this requirement.
L] For career and technical education electives, check with the Office of Career and Technical Education at (804) 225-2051.
L) An exploratory course followed by an introductory course may not be used to satisfy the requirement.
. An introductory course followed by another level of the same course of study may be used.
b Sequential electives do not have to be taken in consecutive years.
- Fine Arts and Career and Technical Education — The Standard, Advanced Studies, and Modified Standard Diplomas each contain a requirement for one

standard unit of credit in Fine Arts or Career and Technical Education. The Standards of Accreditation do not require that courses used to satisfy the
requirement of Fine Arts or Career and Technical Education be approved by the Board. Therefore, local school officials should use their own judgment in
determining which courses students take to satisfy this requirement.

4. Applied Studies Diploma

An Applied Studies Diploma will be awarded to each disabled student who successfully completes the requirements set forth in his/her IEP, but does not meet the
requirements for other diplomas {Standard or Advanced Studies). The IEP Team must take into consideration transition requirements as set forth in the regulations
for all students with disabilities prior to graduation. Consideration must be given to the direction that each student and their parents have chosen, whether
academic or vocational, Students pursuing a vocational track should either have a vocational completer or work experience depending on the type of special
education program identified in the IEP, taking into consideration the student’s ability level.

The school board will notify the parents of students with disabilities who have an IEP and who fail to meet the re quirements for graduation of the student’s right to
a free and appropriate education through the age of 22 pursuant to Va. Code § 22.1-213 et seq.

An Applied Studies Diploma is not equivalent to a Standard Diploma. Once chosen, it is difficult to change to other diploma options. Students who pursue an
Applied Studies Diploma may not qualify for higher education, federal financial aid and some employment opportunities.
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Testing Decision Ootions

. Determined by the [EP Team.
. Documented in the IEP.

Assessment Participation Options

. Standards of Learning (SOL) test with no accommodations
. SOL test with accommodations
. Virginia Alternate Assessment Program (VAAP).

5. Cerlificates of Program Complation

A Certificate of Pragram Completion will be awarded to any student who completes a prescribed program of studies defined by the local schoof board but who is
not eligible to receiva a standard, advanced studies, modified standard, special, or general achievement diploma.

6. General Educational Development [GED)

Generally
The Board of Education has establishad a program of testing for general educational development {GED) thraugh which persans may earn a high school equivalency

certificats or a General Achievement Diplama. The following persens may participate in the tasting program:

® persenswho are at least 18 years of age and not enrolled in public schobl or ot otherwise meating the school attendance requirements set forth in Va. Code §
22.1-254; funder certaln circumstances consistent with Vo.Code§22,1-254 and 22.1-254.2, the oge limit may be lowered ta 16.)

®  persons 16 years of age or older who have been instructed by their parents in their home pursuant to Va. Code §22.1-254. 1and whao have completed such
home school instruction; persons who have been excused from school attendance pursuant to subsections B and C of Va. Code § 22.1-254; persons for whom
an individual student alternative education plan has been granted pursuant to subsection D of Va. Code § 22.1-254- and

®  persons 16 through 18 years of age who are housed in adult correctional facilities and who are actively pursuing a GED certificate but who are not enrolled in
an individual student alternative education plan pursuant to subsection D of \a. Code § 22.1-254;

®  persons 16 years of age or older who have been expelled from school pursuant to Va. Code §§ 22.1-277.06 through 22.1-277.08; and

*  persons required by court order to participate in the testing program.

Under no circumstances will anyone under the age of 16 be eligible for the testing program.

Only those entities designated by the Department of Education as official Virginia GED testing centers will determine whether an individual is eligible to take GED
tests. GED tests will be administered only at official Virginia GED testing centers or addandum test sites that have been approved by the Virginia GED Administrator
and the GED Testing Service,

Official test scores may be accepted from an approved state agency, an official jurisdiction responsible for overseeing GED testing, or an official GED testing center
outside of Virginia.

An individual may take the full battery of tests up to three times during a calendar year. Test scores may be combined in accordance with GED Testing Service
palicy.

General Achievement Diploma

A General Achievement Diploma is intended to provide a diploma option for individuals who leave high school without a diploma. It should not be a first option for
high school students. A General Achieverrient Diploma will be awarded to eligible candidates who satisfy the following requirements.

In order to be eligible for a General Achievement Diploma, an individual must meet one of the following criteria:
®  beatieast 18 years old and not enrolled in public school;
®  not otherwise be subject to Virginia's compulsory school attendance requirements.

In order to be awarded a General Achievement Diploma, candidates must earn a total of twenty standard units of credit including the following:
o four standard units of credit in English;

e three standard units of credit in mathematics;

® two standard units of credit in science;

® twostandard units of credit in history and social sciences; and

°  nine standard units of credit in electives-

The required standard units of credit may be earned by enrolling in:
*  apublic school if the candidate meets the age requirements;

® acommunity college or other institution of higher education;
*  anadult high school program; or

e  correspondence, distance learning, and online courses.

Candidates for a General Achievernent Diploma must participate in GED preparation and must achieve a passing score on the GED examination.

General Educational Development {GED) Cartificates

GED certificates may be issued to individuals wha:

. are at least 18 years of age (Under special circumstances consistent with Va. Code 22.1-254 and 22.1-254.2, the age limit may be lowered to 16) and not
enrolied in a public or private high school; and

. achieve the minimum passing score requirements set by the GED Testing Service of the American Council on Education or such higher score requirements
that may be established by the Virginia Board of Education.

ISAEP (Individual Student Alternative Education Plan] Program

The Individual Student Alternative Education Plan {ISAEP) Program prepares students at-risk of dropping out of public high school to take the Tests of General
Educational Development (GED*) while developing carear and technical education skills. The ISAEP program fulfills compulsory attendance requirements for
students who are between 17-18 years of age.

Eligibifity:

A student is eligible for enrollment in the ISAEP program if:
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- the student is currently enrolled in a public high school;

- is a least 17 years of age;

® is at risk of dropping out of school;

. is not earning the required number of credits at school;
- meets academic entrance requirements;

. and chooses to prepare for the GED Tests.

Program Components:

. Each ISAEP student spends a minimum of 15 hours per week on academic content.

. Each ISAEP student spends a minimum of 10 hours per week on work-based or career transition education.

. Fach ISAEP student spends a minimum of 12 hours on career counseling.

. Completes an Economics and Personal Finance class.

. Each ISAEP student will have an individual educational plan prescribed by the school division and signed by the parent or guardian.

. Enroliment in ISAEP is voluntary. The student can also re-enroll in regular school at any time.

. All parties involved will be regularly informed of the student’s pragress. Parents will be involved in any changes to the individual educational plan.
. Failure to comply with all parts of the ISAEP is a violation of the compulsory attendance law and criminal action may be taken.

Completion Requirements

. Passing the GED test

. Successful completion of the career and technical component
. Completion of Economics and Personal Finance class

STUDENT FEES, FINES AND CHARGES

It shall be the policy of the School Board to charge student fees and to recover funds for the loss of or damage to School Board property in accordance with the

Code of Virginia.

The School Board shall provide, free of charge, such textbooks as are required for courses of instruction for each child attending public schools. Consumable
materials such as workbooks, writing books, and drawing books may be purchased by the School Board and either provided to students at no cost or sold to
students at a retail price not to exceed seven percent added to the publisher’s price. If sold, the School Board shall ensure that workbooks, writing books, and
drawing books are furnished to students who are unable to afford them at a reduced price or free of charge. Fees will not be charged to students for instructional
materials, textbooks, or other materials used by a School Board employee that are not directly used by a public school student.

Fees are reduced or waived for economically disadvantaged students and students whose families are undergoing economic hardships and are financially unable to
pay them, including but not limited to, families receiving unemployment benefits or public assistance, including Temporary Assistance for Needy Families (TANF),
Supplemental Nutrition Assistance Program (SNAP), Supplemental Security Income (SSI) or Medicaid; foster families caring for children in foster care; and families
that are homeless. Each time a fee is charged, notice will be given that a fee waiver may be requested. The notice will include directions as to how to apply for a
waiver. This policy will be provided to parents annually and posted on the division’s website. The consequences for nonpayment of fees include exclusion from the
activity related to the fee. No student’s report card, dipioma or class schedule will be withheld because of nonpayment of fees or charges. No student will be

suspended or expelled for nonpayment of fees or charges.

Only those fees and charges permitted by law or the regulations of the Board of Education may be levied on students. No school or employee may levy a fee or
charge on any student without the approval of the Superintendent or his or her designee. In approving such fee or charge, the Superintendent/designee shall
ensure that the fee or charge is either reduced or waived for those students who are unable to afford them.

The school board may take action against a pupil or the pupil’s parent for any actual loss, breakage, or destruction of or failure to return property owned by or
under the control of the school board, caused or committed by such pupil in pursuit of his studies. Such action may include seeking reimbursement from a pupil or
pupil’s parent for any such loss, breakage, or destruction of or failure to return school property.

STUDENT ORGANIZATIONS

(Secondary Schools)

Policy Statement
It is the policy of the school division to permit the organization and operation of student organizations in the secondary schools and to permit such organizations to

meet on school premises during non-instructional time. The purpose of this policy is to establish criteria and procedures governing the operation of student

organizations.

Student-Initiated Organizations

Public school facilities are devoted primarily to instructional programs and school-sponsored activities. Curriculum-related student organizations serve as an
extension of the regular school curriculum, Their function is to enhance the participants’ educational experience and supplement the course materials within the
educational program of the schools. The activities of these organizations should bear a clear relationship to the regular curriculum. Student organizations meeting
these criteria and approved by the principal shall be deemed to be officially recognized school-sponsored student organizations.

Secondary school students are also permitted to organize and conduct meetings of non-curriculum related organizations to pursue activities outside of the school
curriculum, subject to the provisions of this policy. Any secondary school which permits one or more noncurriculum-related student group to meet on school
premises during noninstructional time will provide equal access to any students who wish to conduct a meeting without discrimination on the basis of the religious,

political, philosophical, or other content of the speech at such meetings.

Noncurriculum-related student groups may use school facilities provided that

» the group’s meetings are voluntary and student-initiated;

= the group is not sponsored by the school, the government, or any government agent or employee;

»  agents or employees of the school or government are present at religious meetings only in a nonparticipatory capacity;

= meetings do not materially and substantially interfere with the orderly conduct of educational activities at the school; and
« nonschool persons do not direct, conduct, control, or regularly attend activities of the group.

Membership
Membership in all student —initiated organizations shall be open to and limited to all students currently enrolled in the sponsoring school on a voluntary basis.

These student organizations may establish academic qualifications for membership where necessarily related to the purposes of the organization. No student shall
be denied membership on account of his or her race, color, national origin, or religion. Qualifications based on sex may be imposed only where based on

competitive athletic skill or where the activity involved is a contact sport.
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Eaculty Supervision
Curriculum-related student organizations shall be spansored and supervised by one or more of the members of the schoal faculty and approved by the principal.
Faculty sponsors shall participate in the supervision and direction of all activities of the organization and shall attend all meetings.

Non-curriculum-related student organizations that are student-initiated shall not have a faculty sponsor. However, a member of the school’s professional staff shall
attend every meeting or activity of such organizations in a non-participatory capacity for purposes of general supervision. The organization shall be responsible to
assure the presence of a staff member for its meetings.

No schoal employes will be compelled to attend a meeting of any student organization if the contant of such mesting is cantrary to tha beliefs of that schoal
employze. School employees present atany meeting of a non curriculurm-related student organization, which includes religious worship, prayer or practice or is
identified as having a religious purpose, shall attend in a non-participatory capacity only.

Mesatings of Student Organizations

All student organizations shall have the right to meet on school premises during non-instructional time as designated by the school principal. No student
organization shall be denled equal access to school facilities during designated meeting times an the basis of the religious, political, philesaphical or other content of
the speech at the meetings of such arganization. No public funding or suppart shall be extended te any non curriculum-related student organization ather than the
opportunity to meet on school premises on an equal basis as other student organizations.

The principal of each school shall develop giiidelines and rules concerning the procadure for scheduling meetings of student organizations and setting the times and
facilities which are available for such meetings. Meeting times shall be limited to non-instructional time before or after regular classroom hours or during
established activities periods. These guidelines and rules shall be made available to all students. Student organizations wishing to conduct meetings under this
policy must make application to the principal for permission in accordance with division procedures.

Compliance with Law and Policy

Student organizations shall not engage inany activity which is contrary to law, division pelicy or schaol rules: which disru pts or clearly threatens to disrupt the
orderly aperation of the school; or which would adversely affect the health, safaty or welfare of any students or staff members. Failure ta comply with these
provisions shall be grounds for disciplinary action.

Application
Any group seeking to recognition as a student organization shall submit a written application through its faculty sponsor, if curriculum related, or monitor, if non-

curriculum related, to the principal. Applications shall be made on division approved forms only and shall include at least the following information:

] Name of the organization.

. Name(s) of the faculty sponsor(s) or monitor(s).

. A general statement of the purposes of the organization.
. A description of the qualifications for membership, if any.

. A statement of the relation of the organization to the regular school curriculum. This shali include specific references to classes or other elements of
the educational program which the organization is interested in supplementing and a description of how the organization will serve as an extension of,
or adjunct to, the curriculum.

. A description of the function of the faculty sponsor/monitor in the promotion, supervision and leadership of the organization.

Approval Procedures

The principal shall review the application and such other information as he or she considers appropriate and shall approve or disapprove of the recognition of the
organization within fourteen (14) school days after receipt of the application. The principal's decision, in writing, shall be given to the faculty sponsor/monitor. If
the application is disapproved, the principal shall state the reasons for disapproval in the decision.

The faculty spansor/monitor may appeal the principal's decision to the superintandent or designee, by writtan appeal submitted to the superntendent within ten
(10) schoal days after receipt of the principal's decision. The writtzn appeal shall state the reasons for the decision. The Super dent, or desig shall review
the appealand such other information as he or she considers appropriate and give a written decision within fourteen (14) school days after recelpt of the appeal.
Thie decision of the superintendent shall be final,

Ongoing Review

The principal may take disciplinary action, including revocation of recognition of any student organization, at any time upan his or her own initiative, or on
complaint by any student or staff member for good cause. Revocation may be appealed to the superintendent or designee, a5 provided above.

At any time, the superintendent or the Board may review the recognition of any student organization and revoke the same for good cause. Any such actions by the
superintendent or Board shall b final.

STUDENT PUBLICATIONS

Definition of Official School Publications

Official school publications such as newspapers, yearbooks, and literary magazines may be prepared in regularly scheduled classes and are components of the
curriculum approved by the School Board. These publications are not intended to provide a public forum for students or the general public. In all instances related
to these publications, the School Board will be the pubiisher, the principal will be the editor, the facuity sponsor will be co-editor, and students appointed by the co-

editor may serve as assistant editors and journalists.

Responsibilities of Student Editors and Journalists

Student editors and journalists shall be responsibie for preparing and writing factual materia! that is not obscene, defamatory, or an invasion of privacy or that

. is reasonably foreseeable to lead to the substantial disruption of school activities or to endanger the health or safety of students or staff;
. which advocates the commission of an unlawful act or the violation of a tawful school policy or regulation;

. which advertises or advocates illegal products or services; or

. which advocates prejudice, hatred, violence, or harassment on the basis of race, religion, national origin, ancestry or disability.

Responsibllities of Student Publications Faculty Co-Editor

School publications faculty co-editors shall instruct students in the Code of Ethics of the American Society of Newspaper Editors and help students to understand
and follow it. Faculty members shall instruct students in correct and appropriate journalistic techniques and consult with the principal, who is the editor, on
material that may violate the law or the journalism Code of Ethics. Material that may be considered controversial by some members of the school community
should be carefully considered by students and the faculty editor, and brought to the attention of the principal (editor).

Responsibilities of the School Principal (Editor)

The school principal is responsible for approving all publications in accordance with School Board policy and his/her judgment and discretion.
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STUDENT RECORDS AND RELEASE OF STUDENT INFORMATION

{NOTIFICATION TO PARENTS AND STUDENTS)

The Family Educational Rights and Privacy Act (FERPA) affords parents and students over 18 years of age (“eligible students”) certain rights with respect to the
student’s education records. They are:

1. The right to inspect and review the student’s education records within 45days of the day the Division receives a request for access.

Parent or eligible students should submit to the school principal (or appropriate school official) a written request that identifies the record(s) they wish
to inspect. The principal will make arrangements for access and notify the parent or eligible student of the time and place where the records may be
inspected.

2. The right to request the amendment of the student’s education records that the parent or eligible student believes are inaccurate or misleading.
Parents or eligible students may ask the Scott County School Division to amend a record that they believe is inaccurate or misleading. They should
write the school principal, clearly identify the part of the record they want changed, and specify why it is inaccurate or misleading. If the Division
decides not to amend the record as requested by the parent or eligible student., the Division will notify the parent or eligible student of the decision

and advise them of their right to a hearing regarding the request for amendment. Additional information regarding the hearing procedures will be
provided to the parent or eligible student when notified of the right to a hearing.

The right to consent to disclosures of personally identifiable information contained in the student’s education records, except to the extent that FERPA

authoarizes disclosure without consent. One exception which permits disclosure without consent is disclosure to school officials with legitimate

educational interests. A school official is a person employed by the Division as an administrator, supervisor, instructor, or support staff member

(including health or medical staff and law enforcement personnel }; a person serving on the School Board; a person or company with whom the
Division has contracted to perform a special task (such as an attorney, auditor, medical consultant, or therapist); or a parent or student servingona

official committee, such as a disciplinary or grievance committee, or assisting another school official in performing his/her tasks. A school official has a
legitimate education interest if the official needs to review an education record in order to fulfill his/her professional responsibility. Upon request, the
Division discloses educational records without consent to officials of another school division in which a student seeks or intends to enroll, (NOTE:
FERPA requires a school division to make a reasonable attempt to notify the student of the records request unless it states in its annual notification that

it intends to forward records on request.)

4. The right to file a complaint with the US department of Education concerning alleged failures by the Division to comply with the requirements of FERPA.

The name and address of the Office that administers FERPA is:

Family Policy Compliance Office
U.S. Department of Education

600 Independence Avenue, SW
Washington, DC 20202-6605

For quick, informal responses to routine questions about FERPA, parents may also e-mail the Family Policy Compliance Office at FERPA.Customer@ED.Gov.

Additional information and guidance may be found at FPCO's Web site at: http://www. ed.gov/policy/gen/guid/fpco/index.html.

Student Records
The Scott County School Board maintains accurate and complete records for every student enrolled in the public schools in accordance with all federal and state

laws .The superintendent and/or his designee(s) is responsible for the collection of data, record maintenance and security, access to, and use of records,
confidentiality of personally identifiable information, dissemination of information from records, and destruction of records, including the destruction of personally
identifiable information regarding a student with a disability at the request of the parents. The superintendent also provides for notification of all school division
personnel of policy and procedures for management of education records and notification of parents and students of their rights regarding student records,

including the right to obtain, upon request, a copy of this policy.

Definitions
For the purposes of this policy, Scott County Public Schools uses the following definitions.

Authorized representative — any entity or individual designated by a state or local educational authority or an agency headed by an official listed in 34 CFR §
99.31(a)(3) to conduct, with respect to federal- or state-supported education programs, any audit or evaluation, or any compliance or enforcement activity in
connection with federal legal requirements that relate to these programs.

Directory information - information contained in a student’s education record that would not generally be considered harmful or an invasion of privacy if
disclosed. Directory information may include information such as the student’s name, address, telephone listing, electronic mail address, photograph, date and
place of birth, major field of study, grade level, enroliment status, dates of attendance, participation in officially recognized activities and sports, weight and height
of members of athletic teams, degrees, honors, and awards received, and the most recent educational institution attended. Directory information may not include
the student’s social security number. Directory information may include a student identification number or other unigue personal identifier used by a student for
accessing or communicating in electronic systems if the identifier cannot be used to gain access to education records except when used in conjunction with one or
more factors that authenticate the user’s identity, such as a personal identification number, password, or other factor known or possessed only by the authorized
user or a student ID number or other unique personal identifier that is displayed on a student ID badge, if the identifier cannot be used to gain access to education
records except when used in conjunction with one or more factors that authenticate the user’s identity such as a PIN or password or other factor known or

possessed only by the authorized user.)

Early chitdhood education program —a Head Start program or an Early Head Start program, a state licensed or regulated child care program, or a program
that serves children from birth through age six that addresses the children’s cognitive, social, emotional, and physical development and is a state prekindergarten
program, a program under section 619 or Part C of the Individuals with Disabilities Education Act, or a program operated by a local educational agency.

Education program - any program that is principally engaged in the provision of education, including, but not limited to, early childhood education,
elementary and secondary education, postsecondary education, special education, job training, career and technical education, and adult education, and any
program that is administered by an educational agency or institution.

Education records- any information recorded in any way including handwriting, print, computer media, video or audiotape, film, microfilm, and microfiche
maintained by the Scott County School Board or an agent of the school division which contains information directly related to a student, except
records that are kept in the sole possession of the maker, are used only as a personal memory aid, and are not accessible or revealed to another person

1.
except a temporary substitute for the maker of the record;

2. records created and maintained for law enforcement purposes by the Scott County School Board’s law enforcement unit, if any. A law enforcement unit is
any individual, office, department, or division of the school division that is authorized to enforce any local, state, or federal law, refer enforcement matters to
appropriate authorities or maintain the physical security and safety of the school division;

3. in the case of persons who are employed by the Scott County School Board but who are not in attendance ata school in the division, records made and

maintained in the normal course of business which relate exclusively to the person in his capacity as an employee;
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4. records created or received after an individual is no longer in attendance and that are not directly related to the individual’s attendance as a student;

5. grades on peer-graded papers befare they are collected and recorded by a teacher; and

6. any electronic information, such as email, even if it contains personally identifiable information regarding a student, unless a printed copy of the electronic
information is placed in the student’s file or is stored electronically under an individual student’s name on a permanent and secure basis for the purpose of
being maintained as an educational record. For purposes of this policy, electronic information that exists on a back-up server, a temporary archiving system,
or on a temporary basis on a computer is not an education record and is not considered as being maintained.

Eligible student - a student who has reached age 18.

Parent - a parent of a student, including a natural parent, a guardian, or an individual acting as a parent in the absence of a parent or guardian.
Student - any person who is or has been in attendance at BLANK Public Schools regarding whom the school division maintains education records or
personally identifiable information.

Dissamination and Maintenance of Records About Court Proceedings

Adjudications

The superintendent shall disseminate the notice or information regarding an adjudication of delinquency ar conviction for an offense listed in Va. Code
§ 16.1-260.G. contained in a natice receivad pursuant to Va. Code § 16.1-305.1 to school personnel responsible for the management of student records and to other
relevant school personnel, including, but not limited to, the principal of the school in which the student is enrolled. The principal shall further disseminate such
information te licensed instructional personnel and other school personnel who (1) provide direct educational and support services to the student and (2) have a
legitimate educational interest in such information.

A parent, guardian, or other person having control or charge of a student, and, with consent of a parent or in compliance with a court order, the court
in which the disposition was rendered, shall be notified in writing of any disciplinary action taken with regard to any ifcident upon which the adjudication of
delinquency or canviction for an offanse listed in subsection G of Va. Code § 15.1-260 was based and the reasons therefar. The parent or guardian shall also be
notified of his or her right to review, and to request an amendment of, the student's scholastic record.

Every notice of adjudication of delinquency or conviction for an offense listed in subsection G of Va. Code § 16.1-260 received by a superintendent, and
information contained in the notice, which is not a disciplinary record as defined in Board of Education regulations, shall be maintained by him and by any others to
whom he disseminates it, separately from all other records concerning the student. However, if the school administrators or the School Board takes disciplinary
action against a student based upon an incident which formed the basis for the adjudication of delinguency or conviction for an offense listed in subsection G of Va.
Code § 16.1-260, the notice shall become a part of the student's disciplinary record.

Any notice of disposition received pursuant to Va. Code § 16.1-305.1 shall not be retained after the student has been awarded a diplomna or a certificate
as provided in Va. Code § 22.1-253.13:4.

Petitions and Reports
The superintendent shall not disclose information contained in or derived from a notice of petition received pursuant to Va. Code § 16.1-260 or report

received pursuant to Va. Code § 66-25.2:1 except as follows:

] If the juvenile is not enrolled as a student in a public school in the division to which the notice or report was given, the superintendent shall promptly so
notify the intake officer of the juvenile court in which the petition was filed or the Director of the Department which sent the report and may forward
the notice of petition or report to the superintendent of the division in which the juvenile is enrolled, if known.

. Prior to receipt of the notice of disposition in accordance with Va. Code § 16.1-305.1 the superintendent may disclose the fact of the filing of the
petition and the nature of the offense to the principal of the school in which the student is enrolled if the superintendent believes that disclosure to
school personnel is necessary to ensure the physical safety of the student, other students, or school personnel within the division. The principal may
further disseminate the information regarding a petition, after the student has been taken into custody, whether or not the child has been released,
only to those students and school personnel having direct contact with the student and need of the information to ensure physical safety or the
appropriate educational placement or other educational services.

] If the superintendent believes that disclosure of information regarding a report received pursuant to Va. Code § 66-25.2:1 to school personnel is
necessary to ensure the physical safety of the student, other students, or school personnel, he may disclose the information to the principal of the
school in which the student is enrolled. The principal may further disseminate the information regarding such report only to school personnel as
necessary to protect the student, the subject or subjects of the danger, other students, or school personnel.

Protective Orders and Orders Prohibiting Contact with a Child

Any school principal who receives notice that a circuit court, general district court, juvenile and domestic relations district court, or magistrate has issued a
protective order for the protection of any child who is enrolled at the school, or any other order prohibiting contact with such a child, notifies licensed instructional
personnel and other schaol personnel who (i) provide) direct educatisnal or support services to the protected child or the child subject to the order, (i) have a
legltimate educational interest in such information, and (i) are responsible for tha direct supervision of the pratected child or the child subject to the order that
such order has been issued.

Annual Notification
The school division annually notifies parents and eligible students of their rights under the Family Educational Rights and Privacy Act (FERPA) including
. the right to inspect and review the student’s education records and the procedure for exercising this right;

° the right to request amendment of the student’s educationat records that the parent believes to be inaccurate, misleading or in violation of the
student’s privacy rights and the procedure for exercising this right;

. the right to consent to disclosures of personally identifiable information contained in the student’s education records, except to the extent that FERPA
authorizes disclosure without consent;

. the type of information designated as directory information and the right to opt out of release of directory information;

. that the school division releases records to other institutions that have requested the records and in which the student seeks or intends to enroll or is

already enrolled so long as the disclosure is for purposes related to the student’s enrollment or transfer;

. the right to opt out of the release of the student’s name, address, and phone number to military recruiters or institutions of higher education that
request such information;

. a specification of the criteria for determining who constitutes a school official and what constitutes a legitimate educational interest; and

. the right to file complaints with the Family Policy Compliance Office in the United States Department of Education concerning the school division’s
alleged failure to comply with FERPA,

Procedure to Inspect Education Records

Parents of students or eligible students may inspect and review the student's education records within a reasonable period of time, which shall not exceed 45
days, and before any meeting regarding an IEP or hearing involving a student with a disability. Further, parents have the right to a response from the school division
to reasonable requests for explanations and interpretations of the education record.

Parents or eligible students should submit to the student's school principal a written request which identifies as precisely as possible the record or records he
or she wishes to inspect.

The principal {or appropriate school official} will make the needed arrangements for access as promptly as possible and notify the parent or eligible student of
the time and place where the records may be inspected.
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When a record contains information about students other than a parent's child or the eligible student, the parent or eligible student may not inspect and
review the portion of the record which pertains to other students.

Copies of Education Records
Scott County Public Schools will not provide a parent or eligible student a copy of the student's education record unless failure to do so would effectively

prevent the parent or eligible student from exercising the right to inspect and review the records.

Fees for Copies of Records
The fee for copies will be $0.75 per page. The actual cost of copying time and postage will be charged. Scott County Public Schools does not charge for search

and retrieval of the records. Scott County Public Schools does not charge a fee for copying an Individualized Education Plan (IEP); however, if there are multiple
requests in a single year to copy an [EP, the above rate will be charges - 50.75 per page. There will not be a fee charged or for a copy of the verbatim record of a
hearing conducted in accordance with the State Board of Education's Regulations Governing Special Education Programs for Children with Disabilities in Virginia.

Types. Locations, and Custodians of Education Records
Scott County Public Schools shall provide parents on request a list of the types and locations of education records collected, maintained, or used by the school

division.

Disclosure of Education Records
Scott County Public Schools discloses education records or personally identifiable information contained therein only with the written consent of the parent

or eligible student except as authorized by law. Exceptions which permit the school division to disclose education record information without consent include the

following.

1 To school officials who have a legitimate educational interest in the records.
A school official is:
. a person employed by the School Board
D a person appointed or elected to the School Board

a person employed by or under contract to the School Board to perform a special task, such as an attorney, auditor, medical consultant, or therapist
a contractor, consultant, volunteer, or other party to whom the school division has outsourced services or functions for which the school division would
otherwise use employees and who is under the direct control of the school division with respect to the use and matntenance of education records

A school official has a legitimate educational interest if the official is:

. performing a task that is specified in his or her position description or by a contract agreement
. performing a task related to a student'’s education
. performing a task related to the discipline of a student
. providing a service or benefit relating to the student or student's family, such as hea Ith care, counseling, job placement, or financial aid
2. To officials of another school, school system, or institution of postsecondary education where the student seeks or intends to enroll or where the student is

already enrolled so long as the disclosure is for purposes related to the student’s enrollment or transfer
3. To certain officials of the U.S. Department of Education, the United States Attorney General, the Comptroller General, and state educational authorities, in

connection with certain state or federally supported education programs and in accordance with applicable federal regulations.

4. In connection with a student’s request for or receipt of financial aid as necessary to determine the eligibility, amount, or conditions of the financial aid, or to
enforce the terms and conditions of the aid.
5. For the purpose of furthering the ability of the juvenile justice system to effectively serve the pupil prior to adjudication. The principal or his designee may

disclose identifying information from a pupil's scholastic record to state or local law-enforcement or correctional personnel, including a law-enforcement
officer, probation officer, parote officer or administrator, or a member of a parole board, seeking information in the course of his duties; an officer or
employee of a county or city agency responsible for protective services to children, as to a pupil referred to that agency as a minor requiring investigation or
supervision by that agency; attorneys for the Commonwealth, court services units, juvenile detention centers or group homes, mental and medical health
agencies, state and local children and family service agencies, and the Department of Juvenile Justice and to the staff of such agencies. Prior to disclosure of
any such scholastic records, the persons to whom the records are to be disclosed shall certify in writing to the principal or his designee that the information
will not be disclosed to any other party, except as provided under state law, without the prior written consent of the parent of the pupil or by such pupil if the
pupil is eighteen years of age or older.

6. To organizations conducting studies for, or on behalf of, educational agencies or institutions to develop, validate or administer predictive tests; administer
student aid programs; or improve instruction. The studies must be conducted in a manner that does not permit personal identification of parents and
students by individuals other than representatives of the organization that have legitimate interests in the information. The information must be destroyed
when it is no longer needed for the purposes for which the study was conducted. The School Board must enter into a written agreement with the
organization conducting the study which
. specifies the purpose, scope, and duration of the study or studies and the information to be disclosed;

. requires the arganization to use personally identifiable information from education records only to meet the purpose or purposes of the study stated in

the written agreement;

requires the organization to conduct the study in a manner that does not permit personal identification of parents and students by anyone other than
representatives of the organization with legitimate interests; and

requires the organization to destroy all personally identifiable information when the information is no longer needed for the purposes for which the
study was conducted and specifies the time period in which the information must be destroyed.

To accrediting organizations to carry out their functions.

To parents of an eligible student who claim the student as a dependent for income tax purposes.

To the entities or persons designated in judicial orders or subpoenas as specified in FERPA.

10. To appropriate parties in connection with an emergency if knowledge of the information is necessary to protect the health or safety of the student or other

individuals. If the school division releases information in connection with an emergency, it will record the following infor mation:
. the articulable and significant threat to the health or safety of a student or other individuals that formed the basis for the disclosure; and
. the parties to whom the division disclosed the information.
11. Toan agency caseworker or other representative of a state or local child welfare agency or tribal organization who has the right to access a student's case
plan when such agency ar organization is legally responsible for the care and protection of the student.

12. Directory information so designated by the school division.
13.  When the disclosure concerns sex offenders and other individuals required to register under section 170101 of the Violent Crime Control and Law

Enforcement Act of 1994, 42 U.S.C. § 14071, and the information was provided to the division under 42 U.S.C. § 14071 and applicable federal guidelines.

© @~

The school division discloses or makes available to a guardian ad litem, on request, any information, records, or reports concerning a student for whom a
petition for guardianship or conservatorship has been filed that the guardian ad litem determines are necessary to perform his duties under Va. Code § 64.2-2003.

The school division will use reasonabie methods to identify and authenticate the identity of parents, students, school officials, and any other parties to whom it
discloses personally identifiable information from education records.

Unauthorized Disclosura of Electronic Records

In cases in which electronic records containing personally identifiable information are reasonably believed to have been disclosed in violation federal or state
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law applicabla to such infarmation, the school division shall notify, as soon as practicable, the parent of any student affected by such disclosure, except as
otherwise pravided in Va. Code §§ 32.1-127.105 or 18.2-186.6. Such natification shall include the (i) date, estimated date, or date range of the disclosure; (i) type of
information that was or is reasonably believed to have been disclosed; and (jii) remedial measures taken or planned in response to the disclosure.

Disclosure to Federal Agencies

Notwithstanding any other pravision of law or policy, no member ar employee of the Scott County School Board will transmit persenally identifiable
Information, as that term is defined in FERPA and related regulations from a student’s record to a federal government agericy or an autharized representative of
such agency except as required by federal law or regulation,

Disclosure of |nformation Relating to Home instructed Students

Neither the superintendent nor the School Board shall disclase to the Department of Education or any other parson or entity outside of the local schaal
division information that is provided by a parent of student to satlsfy the requirements of Palicy LBD Home Instruction or subdivision B1 of Va. Code § 22.1-254.
However, the superintendent or School Board may disclose, with the written consent of a student’s parent, such information to the extent provided by the
parent’s consent. Mothing in this policy prohibits the superintendent from notifying the Superintendent of Public Instruction of the number of students in the school
division receiving hame instruction.

Audit or Evaluation of Education Programs

Authorized representatives of the Comptroller General of the United States, the Attorney General of the United States, the federal Secretary of Education,
and state and local educational authorities may have access to education records in connection with an audit or evaluation of federal- or state- supported education
programs, or for the enforcement of or compliance with federal legal requirements that relate to those programs.

Any authorized representative other than an employee must be designated by a written agreement which

. designates the individual or entity as an authorized representative;

. specifies the personally identifiable information to be disclosed, specifies that the purposes for which the personally identifiable information is
disclosed to the authorized representative is to carry out an audit or evaluation of federal- or state-supported education programs, or to enforce or
comply with federal legal requirements that relate to those programs; and specifies a description of the activity with sufficient specificity to make clear
that the work falls within the exception of 34 CFR § 99.31(a)(3) including a description of how the personally identifiable information will be used;

3 requires the authorized representative to destroy personally identifiable information when the information is no longer needed for the purpose
specified;

. specifies the time period in which the information must be destroyed; and

. establishes policies and procedures, consistent with FERPA and other federal and state confidentiality and privacy provisions, to protect personaily

identifiable information from further disclosure and unauthorized use, including limiting use of personally identifiable information to only authorized
representatives with legitimate interests in the audit or evaluation of a federal- or state-supported education program or for compliance or
enforcement of federal legal requirements related to such programs,

Military Recruiters and Institutions of Higher Learning

Scott County Public Schooals will provide, on request made by military recruiters or an institution of higher education, access to secondary school students’
names, addresses, and telephone listings.

A secondary school student or the parent of the student may request that the student's name, address, and telephone listing not be refeased without prior
written parental consent. The school! division will notify parents of the option to make a request and will comply with any request.

The school division will provide military recruiters the same access to secondary school students as is provided generally to post-secondary educational
institutions or to prospective employers of those students.

Record of Disclosura

Scott County Public Schools maintains a record, kept with the education records of each student, indicating all individuals (except school officials who have a
legitimate educational interest in the records), agencies, or organizations which request or obtain access to a student’s education records. The record will indicate
specifically the legitimate interest the party had in obtaining the information. The record of access will be available only to parents, to the school official and his
assistants who are responsible for the custody of such records, and to persons or organizations which audit the operation of the system.

The requirements related to records of disclosure stated above do not apply to disclosures made pursuant to an ex parte order issued by a court at the
requast of the United States Attorney General (or any federal officer or employee, in a position not lower than an Assistant Attorney General, designated by the
Attorney General) seeking to collect education records relevant to an autharized investigation or prosecution of international terrorism as defined in 18 U.S.C. §
2331 or other acts listed in 18 U.S.C. § 2332b(g)(5)(B).

Personal information will only be transferred ta a third party on the condition that such party will not permit any other party to have access to such
information without the written consent pf the parents of the student. If a third party permits access to information, or fails to destroy information, the division will
not permit access to information from education records to that third party for a period of at least five years.

Directory Information

The Scott County School Board shall notify parents and eligible students at the beginning of each schoo! year what information, if any, it has designated as
directory information, the right to refuse to |at the division designate any or all of such information as directory information, and the period of time to notify the
division, in writing, that he or she does not want any or all of those types of information designated as directoty information. The notice may specify that
disclosure of directory information will be fimited to specific parties, for specific purposes, or both. If the School Board specifies that disclosure of directory
information will be so limited, the disclosures of directory information will be limited to those specified in the public notice. No school discloses the address,
telephone number, or email address of a student pursuant to 34 C.F.R, §99.31(a}{11) or the Virginia Freedom of Information Act unless the parent or eligible
student affirmatively consents in writing to such disclosure. Except as required by state or federal law, no school discloses the address, telephone number, or email
address of a student pursuaritto 34 CF.R §99.31 (a}(11) unlass (a) the disclosure is to students enrolled in the school or to school board employees for educational
purposes or school business and the parent or eligible student has not opted out of such disclosure in accordance with Virginia law and this policy or (b} the parent
or eligible student has affirmatively consented in writing to such disclosure.

Parents and eligible students may not use the right to opt out of directory information disclosures to 1) prevent disclosure of the student’s name, identifier, or
institutional email address in a clasa in which the student is enrolled; or 2) prevent an educational agency or institution fram requiring the student to wear, to
display publicly, or to disclose a student ID card ar badge that exhibits information designatad as directory information and that has been properly designated as
directory infarmation.

Correction of Education Recards.
The procedures for the amendment of records that a parent or eligible student believes to be inaccurate are as follows.

1 Parents or the eligible student must request in writing that the Scott County Public Schools amend a record. In so doing, they should identify the part of the
record they want changed and specify why they believe it is inaccurate, misleading or in violation of the student's privacy or other rights.

2. SCOTT COUNTY Public Schools shall decide whether to amend the record in accordance with the request within a reasonable period of time. If it decides not
to comply, the school division shall notify the parents or eligible student of the decision and advise them of their right to a hearing to challenge the
information believed to be inaccurate, misleading, or in violation of the student's rights

3. Upon request, Scott County Public Schools shall arrange for a hearing, and notify the parents or eligible student, reasonably in advance, of the date, place,
and time of the hearing. The hearing shall be held within a reasonable period of time after the request.
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4 The parent or eligible student may, at his or her own expense, be assisted or represented by one or more individuals of his or her own choice, including an
attorney.

5. The hearing shall be conducted by a hearing officer who is a disinterested party; however, the hearing officer may be an official of the school division. The
parents or eligible student shall be afforded a full and fair opportunity to present evidence relevant to the issues raised in the original request to amend the
student's education records in accordance with FERPA.

6 Scott County Public Schools shall prepare a written decision which will include a summary of the evidence presented and the reasons for the decision within a
reasonable period of time after the hearing. The decision will be based solely on the evidence presented at the hearing.

7 If Scott County Public Schools decides that the information is inaccurate, misleading, or in violation of the student's right of privacy, it shall amend (including
expungement) the record and notify the parents or eligible student, in writing, that the record has been amended.

8. If Scott County Public Schools decides that the challenged information is not inaccurate, misleading, or in violation of the student's right of privacy, it will
notify the parents or eligible student that they have a right to place in the record a statement commenting on the challenged information and/or a statement
setting forth reasons for disagreeing with the decision. The statement will be maintained as part of the student's education records as long as the contested

portion is maintained and disclosed whenever the school division discloses the portion of the record to which the statement relates.

Confidentiality of HIV and Drug and Alcohol Treatment Records

Scott County Public Schools shall comply with the confidentiality requirements of Va. Code § 32.1-36.1 providing for the confidentiality of records related to
any test for Human Immunodeficiency Virus (HIV). In addition, the school division maintains confidentiality of drug and alcohol treatment records as required by

federal and state law.

STUDENT SUBMISSION TO PSYCHIATRIC OR PSYCHOLOGICAL EXAMINATIONS, TESTING, OR TREATMENT

No student shall be required, as part of any program which is funded by the United States Department of Education, to submit, without prior consent, to psychiatric
or psychological examination, testing or treatment, in which the primary purpose is to reveal information concerning:

(1)  political affiliations;
(2)  mental and psychological problems potentially embarrassing to the student or his family;

(3) sex behavior and attitudes;

4) illegal, anti-social, self-incriminating and demeaning behavior;

(5) critical appraisals of other individuals with whom respondents have close family relationships;

(6)  legally recognized privileged and analogous relationships, such as those of lawyers, physicians, and ministers; or

(7)  income (other than that required by law to determine eligibility for participation in a program or for receiving financial assistance under such program).

Prior consent to any such psychiatric or psychological examination, testing or treatment means the prior written consent of the student's parent or guardian or, if
the student is emancipated, of the student. Any such examination, testing or treatment within the definition of human research shall be conducted in accordance

with Section 22.1-16.1 of the Code of Virginia.

As used herein, the terms psychiatric or psychological examination, testing or treatment are intended to have their ordinary and customary meaning which refers to
a recognized medical or therapeutic discipline practiced by licensed professionals. These terms do not include ordinary classroom activities or teaching techniques.

SUMMER SCHOOL

Generally
The courses offered and the quality of instruction in the summer school program shall be comparable to that offered during the regular school term. Students must

meet the requirements for SOL testing if appropriate.

Credit for repeated work will ordinarily be granted on the same basis as that for new work. With prior approval of the principal, however, students may be allowed
to enroll in repeat courses to be completed in not less than 70 clock hours of instruction per unit of credit. Students must meet the requirements for SOL testing if

appropriate.

Summer school instruction which is provided as part of a remedial program shall be designed to improve specific identified student deficiencies.

Eligibility
The division superintendent may require students who are educationally at risk to take special programs of prevention, intervention, or remediation in summer
school if the superintendent determines that remediation of the student’s poor academic performance, performance on the Standards of Learning assessments in

grades three through eight, or promotion necessitate the student’s attendance in summer school.

Any student who passes one or more, but not ail, of the Standards of Learning assessments for the relevant grade level in grades three through eight may be

required to attend summer school.

Any student who fails all of the Standards of Learning assessments for the relevant grade level in grades three through eight shall be required to attend a summer
school or participate in another form of remediation. The requirement for remediation may, however, be satisfied by the student’s attendance in a program of
prevention, intervention or remediation which has been selected by his parent, in consultation with the superintendent or designee, and is either (i) conducted by
an accredited private school or (ii) a special program which has been determined to be comparable to the required public school remediation program by the
division superintendent. The costs of such private school remediation program or special program shall be borne by the student’s parent

Summer school instruction which is provided as part of a remedial program shall be designed to improve specific identified student deficiencies.

Compulsory Attendance

The division superintendent may seek immediate compliance with the compuisory school attendance law as set forth in Va. Code § 22.1-254 after a reasonable
effort to seek the student’s attendance in the summer school program has failed, including direct notification of the parents of such student of the attendance
requirement and failure of the parents to secure the student’s attendance, when:

e astudent is required to take a special program of prevention, intervention, or remediation in a public summer school; and

the superintendent determines that remediation of the student’s poor academic performance, passage of the Standards of Learning Assessment in grades
three through eight, or promotion is related directly to the student’s attendance in the summer school program.

Fees
Students required to attend a division summer school program shall not be charged tuition.

Reporting
School divisions must report to the Board of Education the number of students who successfully complete the objectives of remedial programs which they attended

due to their performance on the Standards of Learning assessments.
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SECTION IV: MISCELLANEOUS

ADMINISTRATION OF SURVEYS AND QUESTIONNAIRES

[ Instructional Materials and Surveys

A.

Inspection of Instructional Materials

All instructional materials, including teacher’s manuals, films, tapes, or other supplementary material which will be used as part of the educational
curriculum for a student or which will be used in connection with any survey, analysis, or evaluation as part of any federally funded program shall be
available for inspection by the parents or guardians of the student in accordance with Policy KBA.

Participation in Surveys and Evaluations

No student shall be required, as part of any federally funded program, to submit to a survey, analysis, or evaluation that reveals information concerning

(1) political affiliations or beliefs of the student or the student’s parent,

(2} mental or psychological problems of the student or the student’s family,

(3)  sex behavior or attitudes,

(4)  illegal, anti-social, self-incriminating, or demeaning behavior,

(5)  critical appraisals of other individuals with whom respondents have close family relationships,

(6)  legally recognized privileged or analogous relationships, such as those of lawyers, physicians, and ministers,

(7)  religious practices, affiliations, or beliefs of the student or student's parent, or

(8)  income (other than that required by law to determine eligibility for participation in a program or for receiving financial assistance under
such program), without the prior consent of the student (i the student is an adult or emancipated minor), or in the case of an
unemancipated minor, without the prior written consent of the parent.

Surveys Requesting Sexual Information

In any case in which a questionnaire or survey requesting that students provide sexual information, mental health information, medical information,
infurmation on student health risk behaviors pursuant to Va. Code § 32.1-73.8, other information on controlled substance use, or any other
information that the School Board deems to be sensitive in nature is to be administered, the school board shall notify the parent concerning the
administration of such questionnaire or survey in writing at least 30 days prior to its administration. The notice will inform the parent of the nature and
types of questions included in the questionnaire or survey, the purposes and age-appropriateness of the survey, and whether and how any findings or
results will be disclosed. . In any case in which a questionnaire or survey is required by state law or is requested by a state agency, the relevant state
agency shall provide the School Board with all information required to be included in the notice to parents The parent has the right to review the
questionnaire or survey in a manner mutually agreed upon by the school and the parent and exempt the parent’s child from participating in the
questionnaire or survey. Unless required by federal or state law or regulation, school personnel administering any such questionnaire or survey shall
not disclose personally identifiable information. No questionnaire or survey requesting sexual information of a student shall be administered to any
student in kindergarten through grade six.

Youth Health Risk Behavior Survey

The school board will notify parents of each student enrolled in a middle or high school selected for participation in the survey of student health risk
behaviors pursuant to Va. Code § 32.1-73.8, in writing and at least 30 days prior to administration of the survey, that their child may be randomly
selected to participate in the survey unless the parent denies consent for the student’s participation in writing prior to administration of the survey. The
notice will inform the parent regarding the nature and types of questions included in the survey, the purposes and age-appropriateness of the survey,
how information collected by the survey will be used, who will have access ta such information, whether and how any findings or results will be
disclosed, and the steps that will be taken to protect students’ privacy. Parents have the right to review the survey prior to its administration.

Additional Protections
A parent or emancipated student may, upon request, inspect any instructional material used as part of the educational curriculum of the student and
any survey created by a third party before the survey is administered or distributed to a student. Any inspection shall be in accordance with Policy KBA.

In addition, in the event of the administration or distribution of a survey containing one or more of the subjects listed in subsection I.B. above, the
privacy of students to whom the survey is administered will be protected and will not be disseminated based on the subjects listed in subsection I.B.

Physical Examinations and Screenings

If the Scott County School Division administers any physical examinations or screenings other than

those required by Virginia law, and
surveys administered to a student in accordance with the Individuals with Disabilities Education Act, policies regarding those examinations or
screenings will be developed and adopted in consultation with parents.

Commercial Use of Information

Questionnaires and surveys shall not be administered to public school students during the regular school day or at school-sponsored events without written,
informed parental consent when participation in such questionnaire or survey may subsequently result in the sale for commercial purposes of personal information
regarding the individual student.

This subsection does not apply to the collection, disclosure, or use of personal information collected from students for the exclusive purpose of developing,
evaluating, or providing educational products or services for, or to, students or educational institutions, such as the following:

college or other postsecondary education recruitment, or military recruitment;

book clubs, magazines, and programs providing access to low-cost literary products;

curriculum and instructional materials used by elementary schools and secondary schools;

tests and assessments used by elementary schools and secondary schools to provide cognitive, evaluative, diagnostic, clinical, aptitude, or achievement
information about students (or to generate other statistically useful data for the purpose of securing such tests and assessments) and the subsequent
analysis and public release of the aggregate data from such tests and assessments;

the sale by students of products or services to raise funds for school-related or education-related activities; and

student recognition programs.

Notification
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Notification of Policies

The Board shalt provide notice of this policy directly to parents of students annually at the beginning of the school year and within a reasonable period of time after
any substantive change in the policy. The Board will also offer an opportunity for the parent (or emancipated student) to opt the student out of participation in
activities involving the collection, disclosure, or use of personal infarmation collected from students for the purpose of marketing or for selling that

information {or otherwise providing that information to others for that purpose);

. the administration of any survey containing one or more items listed in subsection 1.B. above; or
. any nonemergency, invasive physical examination or screening that is
. required as a condition of attendance;
o administered by the school and scheduled by the school in advance; and
. not necessary to protect the immediate health and safety of the student, or of other students.

Notification of Specific Events

The Board will directly notify the parent of a student, at least annually at the beginning of the school year, of the specific or approximate dates during the school

year when the following activities are scheduled, or expected to be scheduled:
B. activities involving the collection, disclosure, or use of personal information collected from students for the purpose of marketing or for selling that

information (or otherwise providing that information to others for that purpose);
& the administration of any survey containing one or more items listed in subsection 1.B. above;
(i) any nonemergency, invasive physical examination or screening that is required as a condition of attendance;

(i)  administered by the school and scheduled by the school in advance; and
. not necessary to protect the immediate health and safety of the student, or of other students.

V. Definitions

Instructional material: the term “instructional material” means instructional content that is provided to a student, regardiess of its format, including printed or
representational materials, audio-visual materials, and materials in electronic or digital formats (such as materials accessible through the Internet). The term does

not include academic tests or academic assessments.

Invasive physical examination: the term “invasive physical examination” means any medical examination that involves the exposure of private body parts, or any act
during such examination that includes incision, insertion, or injection into the body, but does not include a hearing, vision, or scoliosis screening.
Parent: the term “parent” includes a legal guardian or other person standing in loco parentis (such as a grandparent or stepparent with whom the child lives, ora

person who is legally responsible for the welfare of the child).

Personal information: the term “personal information” means individually identifiable information including

D. a student or parent’s first and last name;
a home or other physical address (including street name and the name of the city or town);

E.
F. a telephone number; or
G. a Social Security identification number.

Survey: the term “survey” includes an evaluation.

DOOR-TO-DOOR SALES

All fundraising activities conducted for the benefit of the school division must provide an educational benefit to students and must not interfere with
the instructional program. All fundraising activities conducted by school-sponsored organizations or clubs must be approved in advance by the principal. Fundraising
refers to the raising of non-appropriated funds by students, parents or others for the educational benefit of students and their schools.

Students may participate in fundraising activities provided such activities are approved in writing and carefully monitored and regulated by the school
principal or principal’s designee. Elementary school students may not participate in door-to-door solicitation. Students are not excused from class to participate in
fundraising activities. No grade is affected by a student’s participation, or lack of participation, in a fundraising activity.

Each principal develops and maintains a list of all approved fundraising activities and reports all activities to the superintendent pursuant to procedures

issued by the superintendent.

The superintendent periodically furnishes the School Board with an up-to-date [isting of al! fundraising activities being conducted in the school division.
EMERGENCY EVACUATIONS

In the event that an emergency is detected within a school building, proceed according to the following plan:

1. Sound the FIRE ALARM by pulling the alarm system located in the halls or in specific rooms.

Evacuate the building immediately to at least 300 feet from the structure and out of the fire department’s operational area.
Make special provisions for handicapped students.

Each teacher will leave the room with a roll book to check student names.

First aid will be rendered as needed.

Call Central Dispatch Fire Department, telephone 911.

Confine the fire by closing the door to the area involved.

Wait until school officials declare the area safe, before returning to school.

Refer to the School Emergency Guide for Schools, December 1985, for further information regarding fire emergencies.

See attachment for your schools evacuation plan.

PENNN AW
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FIRE DRILLS AND OTHER EMERGENCIES

Fire drills are conducted for two purposes: (1) to train students to leave the building orderly and quickly in case of an emergency alarm and (2) to teach seif-control

in time of emergency.

When the fire alarm signal is sounded, all students should immediately proceed quietly out of the room and to the designated exit. After reaching the designated
zone, students should face the building and remain quietly in this area until the all clear signal is sounded to enter the building.

In case of an obstructed or blocked exit during a fire drill, students should proceed to an alternate exit.
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The last person to leave the room should close all windows, doors, and turn out the lights.

INTERSCHOLASTIC ATHLETICS, SPORTSMANSHIP, ETHICS, AND INTEGRITY

The School Board recognizes the value of extracurricular activities in the educational process and the values that students develop when they have the opportunity
to participate in an organized activity outside of the traditional classroom.

Participants and responsible adults involved in School Board approved extracurricular activities are expected to demonstrate the same level of responsibility and
behavior at practice and competitions as is expected in the classroom. The School Board further encourages the development and promotion of sportsmanship,
ethics and integrity in all phases of the educational process and in all segments of the community, including administrators, participants, adult supervisors, parents,
fans, spirit groups and support/booster groups.

PARENTAL INVOLVEMENT POLICY

Partl. General Expectations

Scott County Schools will put into operation programs, activities and procedures for parental involvement in all school with the Title |, Part A programs,
consistent with section 2228 of the Elementary and Secondary Act (ESEA). Parent consultation from participating children will be sought for planning
these programs, activities, and procedures.
The school district will work with individual schools to ensure that the required school-level parental involvement policies meet the requirements of
section 1118(b) of the ESEA, and each include, as a component, a school-parent compact consistent with section 1118(d) of the ESEA.
The LEA plan developed under section 1112 of the ESEA will incorporate the district wide parental involvement policy in the Scott County Schools
District.
In carrying out the Title |, Part A parental involvement requirements, to the extent practicable, Scott County School District and its schools will provide
full opportunities for the participation of parents with limited English proficiency, parents with disabilities, and parents of migratory children, including
providing information and schoof reports required under section 1111 of the ESEA in an understandable and uniform format and, including alternative
formats upon request, and, to the extent practicable, in a language parents understand.
If the LEA plan for Title I, Part A, developed under section 1112 of the ESEA, is not satisfactory to the parents of participating children, Scott County
School district will submit any parent comments with the plan when the
school district submits the plan to the State Department of Education
The Scott County Public Schools District will involve the parents of children served in Title I, Part A schools in decisions about how the 1 percent of Title
I, Part A funds reserved for parental involvement is spent, and will ensure that not less than 95 percent of the one percent reserved goes directly to the
schools.
The Scott County School District will be governed by the following statutory definition of parental involvement, and expects that its Title { schoo! will
carry out programs, activities and procedures in accordance with this definition:
Parental involvement means the participation of parents in regular, two-way, and meaningful communication involving student academic
learning and other school activities, including ensuring—

(A) that parents play an integral role in assisting their child’s learning;

(B) that parents are encouraged to be actively involved in their child’s education at school;

(C) that parents are full partners in their child’s education and are included, as appropriate, in decision-making and on advisory committees
to assist in the education of their child;
Parental Involvement Guidance

(D) the carrying out of other activities, such as those described in section 1118 of the ESEA.

PART il. DESCRIPTION OF HOW DISTRICT WILL IMPLEMENT REQUIRED DISTRICT WIDE PARENTAL INVOLVEMENT POLICY COMPONENTS

1. The Scott County School District will take the following actions to involve parents in the joint development of its district wide parental involvement plan under
section 1112 of the ESEA:

Implement strategies to involve parents in the total educational process to include:

provide for parental involvement in planning strategies

Provide activities that will educate patents regarding the intellectual and developmental needs of their children

Provide activities that will promote cooperation between the division and other agencies or school/community groups (such as parent-teacher groups
Head Start program, the Reading First Program, Early Reading First program and Parents to Teacher groups)

keep families informed of opportunities for involvement

Encourage parental participation in ail programs

Provide educational resources for parents and families to use with their children

Involve parents with objectives of district educational programs

Involve parents with input into district policies

Parents of LEP students will be informed of how they can be active participants in assisting their children to learn English, achieve at high levels in core
academics, and meet the same challenging academic content and student academic achievement standards as all children are expected to meet.
Provide each parent timely notice when their child has been assigned or has been taught for four (4) or more consecutive weeks by a teacher who is
not highly qualified within the meaning of the term in section 200.56 of the Title | Final Regulations (67 Fed. Reg. 71710, December 2, 2002).

2. The Scott County School District will take the following actions to involve parents in the process of school review and im provement under section 1116 of the

ESEA:

Establish a district-wide parent advisory council to provide advice on all matters related to parental involvement in programs supported under this
section

Develop appropriate roles for community-based organizations and businesses in parental involvement activities.

Provide assistance to parents served by the school or district, as applicable, in understanding topics such as Virginia’s academic content standards and
student academic achievement standards, state and local academic assessments, and how to monitor a child’s progress and work with educators to
improve the achievement of their children;

Provide materials and training to help parents work with their children to improve their children’s achievements, such as literacy training and using
technology, as appropriate, to foster parental involvement;

Educate teachers, pupil services personnel, principals, and other staff, with the assistance of parents, in the value of utility of contributions of parents
and in how to reach out to, communicate with, and work with parents as equal partners, implement and coordinate parent programs and build ties
between parents and the school;
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3. The Scott County School District will provide the following necessary coordination, technical assistance, and other support to assist Title |, Part A schools in
planning and implementing effective parental involvement activities to improve student academic achievement and school performance:

Provide coordination, technical assistance, and other support from various central office departments to assist schools in planning and implementing
parent invoivement activities to include:
. Parent/Child Reading Nights

. Provide parents materials to help them with their children’s education
] Student Progress reports

. Student Assessment Portfolios

. Notification by telephone or writing of academic concerns

o Scheduled Parent Teacher conferences

. Homework Information lines updated regarding assignments

. School Report Card

. Technology classes for parents

. Provide necessary literacy training

] Train parents to enhance the involvement of other parents

. Adopt and implement model approaches to improve parental involvement

4. The Scott County School District will coordinate and integrate parental involvement strategies in Part A with parental involvement strategies under the following
other programs such as: Head Start, Reading First, Early Reading First, Even Start, Parents as Teachers, Home Instruction Program for Preschool Youngsters, and
State-operated preschool programs and conduct other activities such as parent resource centers that encourage and support parents in more fully participating in

the education of their children by:

Ensuring that information related to school and parent programs, meetings, and other activities is sent to parents of participating children in a format
and, to the extent practicable, in a language the parents can understand, i.e. individual assessment result interpretations and assessment portfolios;
Conducting an annual parent survey to again parental input on program status and to determine strategies for more effective parental involvement

activities and;
. Providing such other reasonable support for parental involvement activities as requested by parents.

5. The Scott County School District will take the following actions to conduct, with the invoivement of parents, an annual evaluation of the content and effectiveness
of this parental involvement policy in improving the quality of its Title I, Part A schools. The evaluation will include identifying barriers to greater participation by
parents in parental involvement activities (with particular attention to parents who are economically disadvantaged, are disabled, have limited English proficiency,
have limited literacy, or are of any racial or ethnic minority background). The Scott County School District will use the findings of the evaluation about its parental
involvement policy and activities to design strategies for more effective parental involvement, and to revise, if necessary (and with the involvement of parents) its
parental involvement p1. The Scott County School District will build the schools’ and parent’s capacity for strong parental involvement, in order to ensure effective
involvement of parents and to support a partnership among the school involved, parents, and the community to improve student academic achievement, through

the following activities specifically described below:

A. The Scott County School District will, with the assistance of its Title |, Part A schools, provide assistance to parents of children served by the school district or
school, as appropriate, in understanding topics such as the following:

s Provide parents of participating children the following:

. Timely information about Title I, Part A, programs;
A description and explanation of the curriculum in use at the school, the academic assessments used to measure student progress, and the

.
proficiency levels students are expected to meet; and
* If requested by parents, opportunities for regular meetings to formulate suggestions and to participate, as appropriate, in decisions relating to
the education for their children, and respond to any such suggestions as practicably as possible.
Strategy Responsible Date

Provision of Leadership in supervision and County Parent-Involvement Administration Parents August-June

improvement of instruction and correlation of

subject areas with parental input.

Parental involvement in the instructional program County Parent-Involvement, School-wide Program August-june
providing additional remediation and or services for Committee, Guidance Counselor, Principal, Parents,

student needs Students

Orientation for parents and students held at the Principal, Teachers September

beginning of school to encourage and inform
parents students and the School-wide Program
Parent and teacher survey and invitation to Principal, Teachers, Parents October-June
orientation for those who will act as volunteers
Parental Survey with follow-up workshops to assist
parents with better understanding of student Education Teacher Specialists
needs; opportunities to receive training in
technology, the computer programs, internet, and
state standards

Principal, Parents, Guidance Counselor, Special September-October, December- February, April

Activities, workshops, equipment:

Parents and Students will receive a monthly newsletter containing important event dates, breakfast and lunch menus, incentives (utilizing parental
involvement money) and an update concerning Parent Teacher Meetings.

Parents will be invited to participate in activities used with new technology that are both educational and motivational such as the “Smart Boards” that
provides interaction for the teachers and students.

. Two special lunches will be provided for parents, grandparents and students during the year.

The school will host a “Family Night” or “Reading Night” to encourage parents to read with their children.

Parent Teacher meetings will be scheduled at mid-grading periods and each semester to provide an interaction time for teachers and parents and to

further the goals of the school.
. Workshops will be set up to address the parent survey results.

B. The Scott County School District will, with the assistance of its schools, provide materials and training to help parents work with their children to improve their
children’s academic achievement, such as literacy training, and using technology, as appropriate, to foster parental involvement, by:
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o Providing materials to parents to help them with their children’s education

] Conducting an annual parent survey to gain input on parental needs and strategies

. Holding technology open house nights

® Holding a “Reading Night or Family Night”

. Helping parents understand all national, state and local standards, and expectations through community-based meetings, sending information in
languages represented in Scott County Schools.

C. The Scatt County Scheol district will, with the assistance of its schools and parents, educate its teachers, pupil services personnel, principals and other staff, in
haw to reach out to, communicate with, and work with parents as equal partners, in the value and utility of contributions of parents, and in how to implement and
coordinate parent programs and bulld ties betwesn parants and schools, by:

Integrating and coordinating all parental involvement stra tegies in the Scott County Schools.

D. The school district will, to the extent feasible and appropriate, coordinate and integrate parental involvement programs and activities with Head Start, Reading
First, Early Reading First, Even Start, Home Instruction Programs for Preschool Youngsters, the Parents as Teachers Program, and public preschool and other
programs, and conduct other activities, such as parent resource centers, that encourage and support parents in more fully participating in the education of their
children, by:

A. Working with all staff to ensure all school personnel understand the value of parental involvement.

B. Providing reasonable support ensure parental involvement activities.

E. The school district will take the following actions to ensure that information related to the school and parent- programs, meetings, and other activities, is sent to
the parents of participating children in an understandabie and uniform format, including alternative formats upon request, and, to the extent practicable, in a
language the parents can understand

A Ensuring all information related to school and parent programs, meetings, and other activities is sent to parents of participating children.
B. Ensuring that all communications are in easy to understand formats for all parents.

PART Jii. DISCRETIONARY DISTRICT WIDE PARENTAL INVOLVEMENT POLICY

Each school served under Title |, part A, shall jointly develop with and distribute to parents of participating children a written parental involvernent policy, agreed on
by such parents that shall describe the means for carrying out the following:

1 convening an annual meeting, at a convenient time, to which all parents of participating children shall be invited and encouraged to attend, to inform
parents of their school’s participation in title ! Part A, and to explain the requirements of Title I, Part A, and the rights of parents to be involved;

2. offering a flexible number of meetings, such as meetings in the morning or evening, and may provide, with funds provided under this part, transportation,
child care, ar home visits, as such services relate to parental involvement;

3. involving parents, in an organized, ongaing, and timely way, in the planning review, and improvement of Title I, Part A, pragrams including the planning,
review, and improvement of school parantal involverent poliey and the joint development of the school wide program plan under the No chiid Left Behind
Act of 2001, 20 U.5.C.6312(b)(2), except that if a school has in placea process fro involving parents in the joint planning and design of the school’s programs,
the use may use that process, if such process includes an adequate representation of parents of participating children;

4. Providing parents of participating children;

Title I, Part A Program timely information

a description and explanation of curriculum in use at the school

academic assessments used to measure student progress

proficiency levels students are expected to meet

appartunities for regular meetings to formulae suggestions and to participate, as appropriate, in decisions relating to the education of their
children, and to respond to any such suggestions as soon as possible; and

f. if the schoal wide program plan under the No Child Left Behind Act of 2001, 20 U.5.C. 6312(b)(2) is not satisfactary to parents of participating
children, submitting any parent comments on the plan when the school makes the plan availabls to the District.

®on oo

Parental involvement in Allocation of Funding:

Parents of children receiving services under Title I, Part A, shall be involved in the decisions regarding how funds provided under Title I, Part A, are
allotted for parental involvemant activities.

Policy Review

The content and effectiveness of this palicy will be evaluated annually with regard to improving the academic quality of the schools receiving Title |,
Part Aor LEP funds. This evaluation will identify barriers to greater participation by parents (particularly by parents whao are ecanomically disadvantaged, have
disabilities, have limited English proficiency, have limited literacy, or are of any racial or ethnic minarity background) and use the findings of that evaluation to
design strategies for more effective parental involvemeant, and to revise, if necessary, this palicy,

PART IV, ADOPTION:

This Scott County District wide Parental Invoivement Policy has been developed jointly with, and agreed on with, parents of children participating in Title I, Part A
programs, as evidenced by: documented meetings of the Title | planning committees.

PARTIES
Parties of any type are not allowed at Scott County Schools unless previously approved by the administrators.

PUBLIC COMPLAINTS

A complaint involving a particular school shall be handled within the school through the established channel of responsibility. If the eomplaint cannot be resolved at
the level of the principal, it shall be refarred to the superintendent or his/her designee. If the central oifice staff and complainant cannot reach a satisfactory
solution, the matter may, at the Scheol Board's discretion, be heard at a regular board mesting
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Any parent, custodian, or legal guardian of a pupil attending the Scott County public schools who is aggrieved by an action of the school board may, within thirty
days after such action, petition the local circuit court to review the action of the school board. The court will sustain the action of the school board unless the board

exceeded its authority, acted arbitrarily or capriciously, or abused its discretion.

PUBLIC CONDUCT ON SCHOOL PROPERTY

All visitors must register at the school office on arrival.

No one may possess or consume any alcoholic beverage in or on the grounds of any public school during school hours or school or student activities. In
addition, no one may consume, and no organization shall serve, any alcoholic beverage in or on the grounds of any public school after school hours or school or
student activities, except for religious congregations using wine for sacramental purposes only.

In accordance with Policy KGC Tobacco Products and Nicotine Vapor Products, use of tobacco products and nicotine vapor products is not permitted in
schools, at school-sponsored events, or in school vehicles

Any person found to be engaged in or advocating illegal activity while on school property, including school buses, is reported by the principal to the
local law enforcement authorities.

Any person who willfully and maliciously damages, destroys or defaces any school district building, or damages or removes any school property from a
school building, is required to compensate the school division and may be prosecuted.

Any person who willfully interrupts or disturbs the operation of any school or, being intoxicated, disturbs the same, whether wilifully or not, may be

ejected and/or prosecuted.

SCHOOL NUTRITION PROGRAM PAYMENT/DEBT PROCEDURES

Students will always be served a reimbursable meal (breakfast or lunch). No student will be denied a meal.

Students who charge will receive a reimbursable meal.

Students will not be required to throw meals away, do chores in exchange for a meal or wear a wristband or handstamp.

Students will not be denied the opportunity to participate in any extracurricular school activity because the student cannot pay for a meal at school or owes a

AW

school meal debt.
5. School employees will direct any communication relating to a school meal debt to the student's parent. Communication will be made by a letter addressed to
the parent to be sent home with the student or phone calil.
Balances {positive and negative) will be carried forward from year to year.
7. All cafeteria accounts have a $25 charge limit. Students may not purchase a la carte items if they have a $10.00 negative balance. (Bottled water, extra

o

entrée, etc.)

All outstanding debt to the office and café must be paid in full.

9. When students have reached the maximum $25.00 charge limit, the child's parents/guardians must be notified with a call from the school office. The office
will cover the cost of meals for that day.

10. No charges for a la carte itemns will be allowed after May 1* for the remainder of the school year.
The following procedures will be followed for students with outstanding debts:

®

. Weekly notification will be made to all students who have a debt. (School Messenger)
. When debt reaches $10, written notification should be sent to parents.
° Manager will notify school office and central office in writing when debt reaches $25.00.

11.  SCPS will not file a lawsuit against a student or the student's parent because the student cannot pay for a meal at school or owes a school meal debt.
12.  SCPS will not solicit and receive donations or other funds for the purpose of offsetting or eliminating school meal debt.

Parents are also encouraged to check their child’s balance weekly at www.Myschoolbucks. com.

Parents/Guardians are also encouraged to sign up for online account at myschoolbucks.com in order to add money to their account, and view activity and balances

New Meal Pattern Reguirements and Nutrition Standards
. Age-appropriate calorie limits
° Larger servings of vegetables and fruits (students must take at least one serving of produce)8
- A wide variety of vegetables, including dark green and red/orange vegetables and legumes
. Fat-free or 1% milk
- Whole grains

. Less Sodiumé
2022-2023 Café Prices
Elementary Breakfast High/Middle School Adult Breakfast Elementary Lunch High/Middle School Adult Lunch
Breakfast Lunch
No Cost No Cost $2.30 No Cost No Cost $3.85

You may check your child’s cafe balance, participation report, and to also add money to your child's account at the following link: www.Myschoolbucks.com.

SCHOOL VISITORS

Generally
Visitors are welcome in the schools as long as their presence is not disruptive. Upon arriving at a school, all visitors must report to the administrative office.

Potential visitors, including parents, who are registered sex offenders, should consult Policy KN Sex Offender and Crimes Against Minors Registry Information before
arriving at school property or school sponsored activities. The school division expects mutual respect, civility and orderly conduct from all individuals on school
property and at school events. Unauthorized persons, including suspended and expelied students, will be requested to leave school grounds by the building
administrator. Unauthorized persons who fail to leave the school grounds or school activity as requested will be considered trespassers. The School Board
authorizes the superintendent to take all necessary actions regarding the safety, order and preservation of the educational environment on School Board property

or at school division sponsored activities. Law enforcement may be called to enforce this policy.

Anyone, including students, who enters a school at nighttime without _the consent of an authorized person except to attend an approved meeting or
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service or who enters or remains on any school property, ineluding schoal buses, in violation of (i) any direction to vacate the property by an authorized individual or
(ii) any posted natice which contains such information, posted ata place whera it reasonably may be seen may be prosecuted.

Parents

Parents are encouraged to visit the schools on scheduled days for conferences with teachers, assemblies, PTA meetings, volunteer service and other
school programs. Noncustodial parents are not denied, solely on the basis of their noncustodial status, the opportunity to participate in any of the student's school|
or day care activities in which such participation is supported or encouraged by the policies of the School Board.

Board Members

Periodically, Board members may visit schools within the division. The purpose of these visits is to assist in fulfilling their responsibilities and increase
understanding of actual educational practices. School Board members follow the same procedures applicable to all other visitors when visiting a schaol.

Due ta the amount of business, which must be transacted aver the school telephone, students are not to use the phone except for emergencies. Students will not
be callad from class to answer the telephone except in emargancies.

TELEPHONE

Due ta the amount of business, which must be transacted over the school telephone, students are not to use the phone except for emergencies. Students will not
be called from class to answer the telephone except in emargancies.

TOBACCO-FREE SCHOOL FOR STAFF AND STUDENTS

Smoking, chewing or any other use of any tobacco products by staff, students, and visitors is prohibited on school property.
For purposes of this policy:

1. “School property” means:

a. All interior portions of any building or other structure used for instruction, administration, support services, maintenance or storage.

b. Any indoor facility or portion of such facility owned or leased or contracted for and used for the provision of regular or routine health care,
day care, or early childhood development (Head Start) services;

c. All vehicles used by the division for transporting students, staff, visitors or other persons.

2. "Tobacco” includes cigarettes, cigars, pipe tobacco, snuff, chewing tobacco and all other kinds and forms of tobacco prepared in such manner as to be suitable
for chewing, smoking or both. "Tobacco” includes cloves or any other product packaged for smoking.

3. “Smoking” means the carrying or holding of any lighted pipe, cigar, or cigarette of any kind, or any other lighted smoking equipment, or the lighting, inhaling, or
exhaling of smoke from a pipe, cigar, or cigarette of any kind.

This policy shall be published in student and employee handbooks, posted on bulletin boards and announced in meetings.

Each principal shall post signs stating “No Smoking,” or containing the international “No Smaking” symbol, consisting of a pictorial representation of a burning

cigarette enclosed in a red circle with a bar across it, clearly and conspicuously in every school cafeteria and other dining facility in the school.

Staff and students found to be in violation of this policy shail be subject to appropriate disciplinary action.

Pesignated Smoking Areas

The School Board may direct the superintendent to issue regulations designating smoking areas on school grounds outside buildings.

Elactronic Cigarsttes

Students are prohibited from possessing electrenic cigarettes an school buses, on school premises and at school sponsored activities. All other persons are
prohibited from using electronic cigarettes on schaol premises and school vehicles.

SECTION V. NON-DISCRIMINATION

EQUAL EMPLOYMENT OPPORTUNITY/NONDISCRIMINATION POLICY

The Scott County School Board is an equal opportunity employer, committed to nondiscrimination in recruitment, selection, hiring, pay, promotion,
retention and other personnel actions affecting employees or candidates for employment. Therefare, discrimination in employment against any person on the basis
of race, color, treed, religion, national origin, ancestry, political affiliation, sex, sexual orientation, gender, gender identity, age, pregnancy, childbirth or related
medical conditions, marital status, military status, genetic information or disability is prohibited. Personnel decisions are based on merit and the ability to perform
the essential functions of the job, with or without reasariable accommodation.

The statement, “Scott County School Board is an equal opportunity employer,” is placed on all employment application forms.

EQUAL EDUCATIONAL OPPORTUNITIES/NONDISCRIMINATION POLICY

NONDISCRIMINATION POLICY

In compliance with the Executive Order 11246; Title If of the Education Amendments of 1976; Title VI of the Civil Rights Act of 1972; Title IX Regulation 1964 and
Implementing Education Amendments of 1972; Section 504 of the Rehabilitation Act of 1973; the Genetic Information Nondiscrimination Act (GINA) of 2008 and all
other Federal, State, School rules, laws, regulations, and policies, Scott County Public S¢hogls shall not discriminate on the basis of race, color, religion, national
origin, political affiliation, gender identity, sexual orientation, gender/sex (including pregnant and parenting students), age, marital status, disability, or genetic
information in any educational program including vocational education for career and technical students, daily activities or extra-curricular activities, or the
admission to such programs or activities, and provides equal access to the Boy Scouts and other designated youth groups. Contact Brenda Robinette,
Nondiscrimination Compliance Officer, Jason Smith, Jennifer Frazier, Tammy Quillen, or Reagan Mullins at 276-386-6118, Scott County 5chool Board Office for
further information pertaining to nondiscrimination or to file a complaint.

POLITICA DE NO DISCRIMINACION

En cumplimiento de la Orden Ejecutiva 11246; Titulo [l de las Enmiendas de Educacién de 1976; Titulo V! de la Ley de Derechos Civiles de 1972; Titulo IX Reglamento
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de 1964 y Aplicacion de las Enmiendas a la Educacién de 1972; Articulo 504 de la Ley de rehabilitacion de 1973; la Ley de No Discriminacién de Informacién Genética
(GINA) de 2008 y todas las demds reglas federates, estatales, escolares, leyes, regulaciones y politicas, las Escuelas Publicas del Condado de Scott no
discriminardnpor motivos de raza, color, religién, origen nacional, afiliacién politica, identidad de género, orientacién sexual, género / sexo (incluidos los estudiantes
embarazadas y padres), edad, estado civil, discapacidad o informacién genética en cualquier programa educativo, incluida la educacién vocacional para estudiantes

profesionales y técnicos, actividades diarias o actividades extracurriculares, o la admision a dichos programas o actividades, y proporciona igualdad de acceso a los
Boy Scouts y otros grupos de jdvenes designados. Péngase en contacto con Brenda Robinette, Nondiscrimination Compliance Officer, Jason Smith, Jennifer Frazier,
Tammy Quillen o Reagan Mullins al 276-386-6118, Scott County School Board Office para obtener mas informacién relacionada con la no discriminacién o para

presentar una queja.

It is the intent of the Scott County Public Schools to comply with both the letter and spirit of the law in making certain that discrimination does not exist inits
policies, regulations, and operations. Grievance procedures, for Title IX and Section 504, have been established for students, their parents, and employees who feei

discrimination/harassment have been shown by the school division.

Inquiries to recipients concerning the application of Title IX and its implementing regulations may be referred to a Title IX Compliance Officer or to Office For Civil

Rights (OCR).

Specific complaints of alleged discrimination under Title IX (gender) and Section 504 (disability) should be referred to:

Title |X/504 Supervisor

Assistant Title (¥/504 Coordinator

Assistant Title [¥/504 Coordinator

Brenda Robinette

Supervisor of Special Education
Scott County School Board

340 East Jackson Street

Gate City, VA 24251
276-386-6118

branda.ropingttaims

Assistant Title 1X/504 Coordinator

Jason Smith

Personnel Supervisor
Scott County Schoal Board
340 East Jackson Street
Gate City, VA 24251
276-386-6118

ason.smith@scottschoals. com

Assistant Title 1%/504 Coordinator

Jennifer Frazier

Supervisor of Secondary Education
Scott County School Board

340 East Jackson Street

Gate City, VA 24251

276-386-6118

lennifer frakmer @scottschools.com

Office for Civil Rights (OCR)

Tammy Quillen

Supervisor of Elementary Education
Scott County School Board

340 East Jackson Street

Reagan Mullins

Supervisor of Middle School
Scott County School Board
340 East Jackson Street
Gate City, VA 24251

District of Columbia Office
US Department of Education
P.O. Box 14620

Washington, DC 20044-4620
Telephone: 202-208-2545

Gate City, VA 24251
276-386-6118
Tammy.quillen@scattschools.com

276-386-6118 FAX: 202-208-7797
reagan mullins @scotischools.com

Cualquier persona que necesita la informacién educacional debe liamar este nimero (276) 386-6118.

*See attachments for reporting discrimination and/or har For further information on notice of non-discrimination, visit
http:/fwdcrobcoipDl ed gov/CFAPPS/OCR/contactus cfm for the address and phone number of the office that serves your area, or call 1-800-421-3481.

PREVENTION OF SEXUAL MISCONDUCT AND ABUSE/SEXUAL HARASSMENT

The Scott County School Board demonstrates its commitment to protecting students from sexual misconduct and abuse which includes: sexual violence; sexual
harassment; or harassment based on race, national origin, disability or religion all of which fall under TITLE IX. This is accomplished through:
1. Compliance with all state and local laws and regulations related to the screening of prospective employees for the conviction of barrier crimes and

founded cases of child abuse and neglect;
2 Compliance with all state laws related to the reporting of suspected child abuse and neglect;
Compliance with all state laws and regulations related to reporting to the Virginia Department of Education of resignations and dismissals of licensed

employees related to convictions of barrier crimes and founded cases of abuse and neglect;
4. The development, effective implementation and enforcement of clear and reasonable policies governing the interactions of students and school board

employees and volunteers;
5. The establishment of channels for reporting by students and parents of suspected misconduct and abuse, and the prompt notification of law

enforcement when criminal activity is alleged or suspected; and
6. Disclosure of formal reprimands and dismissals for violating school board policies on sexual misconduct and abuse prevention to school divisions

seeking references.

For the purpose of this policy, school personnel include school board members, superintendent, school employees, agents, volunteers, contractors or other persons
subject to the supervision and control of the School Division.

L Policy Statement

The Scott County School Board is committed to maintaining an educational environment and workplace that is free from harassment. In accordance
with law, the Board prohibits harassment against students, employees, or others on the basis of sex, sexua! orientation, gender, gender identity, race, color,
national origin, disability, religion, ancestry, age, marital status, pregnancy, childbirth or related medical conditions, military status, genetic information or any other
characteristic protected by law or based on a belief that such characteristic exists, hereinafter referred to as protected group status, at school or any school

sponsored activity.

It is a violation of this policy for any student or school personnef to harass a student or school personnel based on protected group status at school or
any school sponsored activity. Further, it is a violation of this policy for any school personnel to tolerate harassment based on a student’s or employee’s protected
group status at school or any school sponsored activity, by students, school personnel or third parties participating in, observing or otherwise engaged in school

sponsored activities.

For the purpose of this policy, school personnel includes School Board members, school employees, agents, volunteers, contractors or other persons

subject to the supervision and control of the school division.

The school division
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. promptly investigates all complaints, written or verbal, of harassment based on protected group status at schoo! or any school sponsored

activity;
. promptiy takes appropriate action to stop any harassment;
. takes appropriate action against any student or school personnel who violates this policy; and
. takes any other action reasonably calculated to end and prevent further harassment of school personnel or students.
Il Definitions

The Compliance Officer is the person designated by the School Board to receive complaints of harassment referred by the Title IX Coordinator and
oversee investigation of those complaints as described below.

“Consent” is clear, unambiguous, and voluntary agreement between the participants to engage in specific sexual activity.
Prohibited Conduct

Harassment Based on Sex

Harassment based on sex consists of unwelcame sexual advancas, requests for sexual favors, sexually motivated physical conduct or other verbal or
physical conduct or cammunication, which may include use of cell phanes or the internet, of a sexual nature when subrmission to that conduct or communication is
made a term or condition, ejther explicitly or implicitly, of obtaining or retaining employment or education; submission to or rejection of the conduct or
communication by an individual is used asz a factor in desisions affecting that individual's employment ar aducation; ar that conduct ar communication substantially
or unreasonably interferes with an individual's employment or education, or creates an intimidating, hostile or offensive employment or educationat envirenment

(i.e. the conduct is sufficiently serious to limit a student’s or employee’s ability to participate in or benefit from the educational program or work environment).

Examples of conduct which may constitute harassment based on sex if it meets the immediately preceding definition include:

. unwelcome sexual physical contact

. unwelcome ongoing or repeated sexual flirtation or propositions, or remarks

. sexual slurs, leering, epithets, threats, verbal abuse, derogatory comments or sexually degrading descriptions
. graphic comments about an individual’s body

. sexual jokes, notes, stories, drawings, gestures or pictures

. spreading sexual rumors

. touching an individual’s body or clothes in a sexual way

. displaying sexual objects, pictures, cartoons or posters

. impeding or blocking movement in a sexually intimidating manner

. sexual violence

. display of written materials, pictures, or electronic images

. unwelcome acts of verbal, nonverbal, written, graphic, or physical conduct based on sex or sex stereotyping

“Sexual harassment prohibited by Title IX” means conduct on the basis of sex that satisfies one or more or the following:

. an employee of the School Board conditioning the provision of an aid, benefit, or service of the Schaol Board on an individual's participation in
unwelcome sexual conduct;
. unwelcome conduct determined by a reasonable person to be so severe, pervasive, and objectively offensive that it effectively denies a person

equal access to the School Board's education program or activity; or

. “sexual assault” as defined in 20 U.5.C, § 1052(f){6){A)(v), “dating violence” as defined in 34 U.S,C. § 12291(a)(10), “domestic violence” as defined
in 34 U.S.C. § 12291(a)(8), or “stalking” as defined in 34 U.S.C. §12291(a)(30).

Harassment Based on Race, Nationa! Origin, Disability or Religion

Harassment based on race, national origin, disability or religion consists of physical or verbal conduct, which may include use of cell phones or the
internet, relating to an individual’s race, national origin, disability or religion when the conduct

. creates an intimidating, hostile or offensive working or educational environment;
. substantially or unreasonably interferes with an individual’s work or education; or
. otherwise is sufficiently serious to limit an individual’s employment opportunities or to limit a student’s ability to participate in or benefit from

the education program.

Examples of conduct which may constitute harassment based on race, national origin, disability or religion if it meets the immediately preceding
definition include:

° graffiti containing racially offensive language

. name calling, jokes or rumors

. physical acts of aggression against a person or his property because of that person’s race, national origin, disability or religion

. hostile acts which are based on another’s race, national origin, religion or disability

. written or graphic material which is posted or circulated and which intimidates or threatens individuals based on their race, national origin,

disability or religion
Additional Prohibited Behavior

Behavior that is not unlawful may nevartheless be unacceptable for the educational environment or the workplace. Demeaning or otherwise harmful
actions are prohibited, particularly if directed at personal characteristics including socioeconomic level regardiess of whether the personal characteristic is protected
by law.

“Title IX" means 20 U.S.C. §§ 1681-1688 and the implementing regulations.

“Title IX Coordinator” means the person designated by the School Board to coordinate its efforts to comply with its responsibilities under this policy
and Title IX.

The Title IX Coordinator may be contacted at Brenda Robinette, brenda.robinette@scottschools.com, 340 East Jackson Street, Gate City, VA 24251,
276-386-6118, as the Compliance Officer responsible for identifying. investigating, preventing and remedying prohibited harassment. Complaints of harassment
may also be made to the Alternate Compliance Office lason Smith, jason.smith@scottschools.com, or Jennifer Frazier, ennifer.frazier @scottschools.cam, Tammy
Quillen, tammy.quillen@scottschools.com, or Reagan Mullins, Reagan.mullins@scottschoals.com, 340 East Jackson Straet, Gate City, VA 24251, 276-386-6118,
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1. Complaint Procedures

Report

Any student or school personnel who believes he or she has been the victim of harassment prohibited by law or by this policy by a student, school personnel ora
third party should report the alleged harassment to the Title IX Coordinator or to any school personnel. The alleged harassment should be reported as soon as
possible, and the report generally should be made within fifteen (15) school days of the occurrence. Further, any student who has knowledge of conduct which may
constitute prohibited harassment should report such conduct to the Title IX Coordinator or to any school personnel. Any school personnel who has notice thata
student or other school personnel may have been a victim of prohibited harassment shall immediately report the alleged harassment to the Title IX Coordinator.

Any complaint that involves the Title [X Coordinator shouid be reported to the superintendent.

The reporting party should use the form, Report of Harassment, GBA-F/IFHA-F, to make complaints of harassment. However, oral reports and other

written reports are also accepted.

The complaint, and identity of the person allegedly harassed and alleged harasser, will be disclosed only to the extent necessary to fully investigate the
complaint and only when such disclosure is required or permitted by law. Additionally, a person allegedly harassed who wishes to remain anonymous shall be
advised that such confidentiality may limit the School Division’s ability to fully respond to the complaint.

After receiving a complaint, the Title IX Coordinator makes an initial determination whether the allegations may be sexual harassment prohibited by
Title IX. If they may be, the Title IX Grievance Process below is followed. If they cannot be sexual harassment prohibited by Title IX, then the complaint is referred to

the Compliance Officer who follows the procedures below.

The Title IX Coordinator also determines whether the alleged harassment may also constitute criminal conduct and ensures that law enforcement

officials are notified if necessary.
If the alleged harassment may also constitute child abuse, then it must be reported to the Department of Social Services in accordance with Policy GAE

Child Abuse and Neglect Reporting.
Investigation by Compliance Officer
Generally

The Compliance Officer

. receives complaints of harassment referred by the Title IX Coordinator;

® conducts or oversees the investigation of any alleged harassment referred by the Title IX Coordinator;

assesses the training needs of the school division in connection with complaints referred by the Title IX Coordinator;

L3 arranges necessary training; and

ensures that any harassment investigation is conducted by an impartial investigator who is trained in the requirements of equal
employment/education opportunity and has the authority to protect the alleged victim and others during the investigation.

Compliance Officer Formal Procedure

Upon receiving a referral of a complaint of alleged prohibited harassment from the Title IX Coordinator, the Compliance Officer shall immediately
authorize or undertake an investigation. The investigation may be conducted by school personnel or a third party designated by the school division. The
investigation shall be completed as soon as practicable, which generally should be not later than 14 school days after referral of the complaint to the Compliance
Officer. Upon receiving the complaint, the Compliance Officer shall acknowledge receipt of the complaint by giving written notice that the complaint has been
received to both the person complaining of harassment and the person accused of harassment. Also upon receiving the complaint, the Compliance Officer shall
determine whether interim measures should be taken pending the outcome of the investigation. Such interim measures may include, but are not limited to,
separating the alleged harasser and the person allegedly harassed. If the Compliance Officer determines that more than 14 school days will be required to
investigate the complaint, the person allegedly harassed and the alleged harasser shall be notified of the reason for the extended investigation and of the date by

which the investigation will be concluded.

The investigation may consist of personal interviews with the person allegedly harassed, the alleged harasser and any others who may have knowledge
of the alleged harassment or the circumstances giving rise to the complaint. The investigation will consider witnesses and evidence from both the alleged harasser
and the person allegedly harassed. The investigation may also consist of the inspection of any other documents or information deemed relevant by the investigator.
The school division shall take necessary steps to protect the person allegedly harassed and others pending the completion of the investigation.

In determining whether alleged conduct constitutes a violation of this policy, the division shall consider, at a minimum: (1) the surrounding
circumstances; (2) the nature of the behavior; (3) past incidents or past or continuing patterns of behavior; (4) the relationship between the parties; (5) how often
the conduct occurred; (6) the identity of the alleged perpetrator in relation to the alleged victim (i.e. whether the alleged perpetrator was in a position of power
over the alleged victim); (7) the location of the alleged harassment; (8) the ages of the parties and (9) the context in which the alleged incidents occurred. Whether
a particular action or incident constitutes a violation of this policy requires a case by case determination based on all of the facts and circumstances revealed after a

compiete and thorough investigation.
The Compliance Officer shall issue a written report to the superintendent upon completion of the investigation. If the complaint involves the
superintendent, then the report shall be sent to the School Board. The report shall include a determination of whether the allegations are substantiated, whether

this policy was violated and recommendations for corrective action, if any.

All employees shall cooperate with any investigation of alleged harassment conducted under this policy or by an appropriate state or federal agency.

Action by Superintendent

Within 5 school days of receiving the Compliance Officer’s report, the superintendent or superintendent’s designee shall issue a decision regarding
whether this policy was violated. This decision must be provided in writing to the person allegedly harassed and the alleged harasser. If the superintendent or
superintendent’s designee determines that it is more likely than not that prohibited harassment occurred, the Scott County School Division shall take prompt,
appropriate action to address and remedy the violation as well as prevent any recurrence. Such action may include discipline up to and including expulsion or
discharge. Whether or not the superintendent or superintendent’s designee determines that prohibited harassment occurred, the superintendent or
superintendent's designee may determine that school-wide or division-wide training be conducted or that the person allegedly harassed receives counseling.

Appeal
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If the superintendent or superintendent’s designee determines that no prohibited harassment occurred, the employee or student who was allegedly
subjected to harassment may appeal this finding to the School Board within 5 school days of receiving the decision. Notice of appeal must be filed with the
superintendent who shall forward the record to the School Board. The School Board shall make a decision within 30 calendar days of receiving the record. The
School Board may ask for oral or written argument from the aggrieved party, the superintendent and any other individual the School Board deems relevant. Written
notice of the School Board’s decision will be given to both the allegad harasser and the person allegedly harassed.

If the superintendent or superintendent’s designee determines that prohibited harassment occurred and discipline is imposed, the disciplined person
may appeal the disciplinary sanction in the same manner as any other such sanction would be appealed.

Employees may choose to pursue their complaints under this policy through the relevant employee grievance procedure instead of the complaint
procedure in this policy.

Compliance Officer Informal Procedure

If the person allegedly harassed and the person accused of harassment agree, the person allegedly harassed’ s principal or principal’s designee or
supervisor may arrange for them to resolve the complaint informally with the help of a counselor, teacher or administrator.

If the person allegedly harassed and the parson accused of harassment agree to resolve the complaint informally, they shall each be infarmed that they
have the right to abandon the informal procedure at any time in favor of the initiation of the Compliance Officer Formal Procedures set forth herein, The principal or
principal's designee or supervicor shall notify the parson allegadly harassed and the person accused of harassment in writing when the complaint has been resolved.
The written notice shall state whethar prohitited harassment ocoured.

Sexual Harassment Prohibited by Title IX
Definitions

“Actual knowledge” means notice of sexual harassmant prohibited by Title IX or allegations of sexual harassment prohibited by Title iX to the Title IX
Coordinator or any official of the schoal division who has authority to [nstitute corrective measuras or to any employes of an elementary or secondary scheol.

“Complainant” means an individual who is alleged to be the victim of conduct that could constitute sexual harassment prohibited by Title IX.

“Farmal complaint” means a document filed by a complainant o signed by the Title IX Coordinator alleging sexual harassment prohibited by Title IX
against a respondent and requesting that the allegation be investigated. A formal complaint may be filed with the Title IX Coordinatar in persan, by mail, or by
electronic mail. When the Title IX Coordinator signs a formal complaint, the Title (X Coordinator is not a complainant or otherwise a party. The allegations in a
formal complaint must be investigated, In response to a formal compiaint, the Title IX Grievance Process helaw is Tollowed,

“Program or activity” includes locations, events or circumstances over which the School Board exercises substantial control over both the respondent
and the context in which the sexual harassment occurs.

“Respondent” means an individual who has been reported to be the perpetrator of conduct that could constitute sexual harassment prohibited by Title

"Supportive measures” means non-disciplinary, non-punitive individualized services offered as appropriate, as reasenably available, and without fee or
charge ta the complainant or the respondent befare or after the filing of a formal complaint or where no formal complaint has been filed. Such measires are
designed to restore or preserve equal access to the School Board's aducation program or activity without unreasenably burdening the other party, including
measures designed to protect the safety of all parties or the aducational environment, or deter sexual harassment. Supportive measures may include colnseling,
extensions of deadlines or other course-related adjustments, modifications of work or class schedules, campus escort services, mutual restrictions on contact
between the parties, changes in work locations, leaves of absence, increased security or monitoring of parts of campus, and other similar measu res, Any supportive
measures provided to the complainant or respondent are maintained as confidential, to the extent that maintaining such confidentiality dees not impair the ability
to provide supportive measures. The Title IX Coordinator is responsible for coordinating the effective implemantation of supportive measures.

Title IX Grievance Process
Generally

Any person may report sex discrimination prohibited by Title 1, including sexual harassment (whether or not the person reporting is the person alleged
to be the victim of conduct that could constitute sex diserimination or sexual harassment), in person, by mail, by telephone, or by electronic mail, using the contact
information listed for the Title IX Coordinator or by any other means that resuits in the Title IX Coordinator receiving the person’s verbal or written report, The
reporting party may use the form, Report of_ Harassment, GBA-FfIFHA-F, to make a camplaint, Such a report may be made at any time, including non-business
hours, by using the telephone number or electronic mail address, or by mall to the office address listed for the Title IX Coordinator.

Complainants and respondents are treated equitably by offering supportive measures to a complainant and by following this grievance process before
the imposition of any disciplinary sanctions ar other actions that are nat supportive measures against a respondent.

The Title IX Coordinator promptly contacts the complainant to discuss the availability of supportive measures, consider the complainant’s wishes with
Tespect to supportive measures, inform the complainant of the availability of supportive measures with or without the filing of a formal complaint, and explain the
process for filing a formal complaint.

Applicants foradmission and employment, students, parents or legal guardians, employees, and all unions or professional orga nizations holding
collective bargaining or professional agreements with the School Board are notified
. of the name or titie, office address, electronic mail address, and telephone number of the Title IX Coordinator; and
. that the School Board does not discriminate on the basis of sex in its education program or activity and that it is required by Title IX not to
discriminate in such a manner. The notification states that the reguirement not to discriminate extends to admission and employment and that
inquiries about the application of Title IX may be referred to the Title IX Coordinator, the Assistant Secretary for Civil Rights of the United States
Department of Education, or both.

The School Board prominently displays the contact information for the Title IX Coordinator and this policy on its website and in each handbook or
catalog it makes available to persons listed above who are entitled to notifications.

Nothing herein precludes a respondent from being removed from the School Board’s education program or activity on an emergency basis, provided
that an individualized safety and risk analysis determines that an immediate threat to the physical health or safety of any student or other individual arising from
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the allegations of sexual harassment justifies removal, and that the respondent is provided with notice and an opportunity to challenge the decision immediately
following the removal.
Nothing herein precludes a non-student employee respondent from being placed on administrative leave during the pendency of a grievance process
This grievance process treats complainants and respondents equitably by providing remedies to a complainant where a determination of responsibility

for sexual harassment has been made against the respondent, and by following this process before the imposition of any disciplinary sanctions or other actions that
are not_supportive measures against a respondent. Remedies are designed to restore or preserve equal access to the School Board’s education program or activity.

The respondent is presumed not responsible for the alleged conduct until a determination regarding responsibility is made at the conclusion of the
grievance process.

All relevant evidence is evaluated objectively, including both inculpatory and exculpatory evidence. Credibility determinations are not based ona

person’s status as a complainant, respondent, or witness.

Any Title IX Coordinator, investigator, decision-maker, or any person who facilitates an informal resolution process may not have a conflict of interest
or bias for or against complainants or respondents generally or an individual complainant or respondent.

Title IX Coordinators, investigators, decision-makers, and any person who facilitates an informal resolution process receives training on the definition of
sexual harassment prohibited by Title IX, the scope of the School Board’s education program or activity, how to conductan investigation and grievance process
including appeals, and informal resolution processes, and how to serve impartially, including by avoiding prejudgment of the facts at issue, conflicts of interest, and
bias. Decision-makers receive training on issues of relevance of questions and evidence, including when guestions and evidence about the complainant’s sexual
predisposition or prior sexual behavior are not relevant. investigators receive training on issues of relevance in order to create investigative reports that fairly

summarize relevant evidence.

A finding of responsibility may result in disciplinary action up to and including expulsion for students or dismissal of employees.

The standard of evidence used to determine responsibility is preponderance of the evidence.

This grievance process does not allow, rely upon, or otherwise use questions or evidence that constitute, or seek disclosure of, information protected
under a legally recognized privilege unless the person holding such privilege has waived the privilege.

Notice of Allegations

On receipt of a formal complaint, the Title IX coordinator gives the following written notice to the parties who are known:

. notice of the grievance process, including any informal resolution process, and

notice of the allegations of sexual harassment potentially constituting sexual harassment prohibited by title IX, including sufficient details known
at the time and with sufficient time to prepare a response before any initial interview. Sufficient details include the identities of the parties
involved in the incident, if known, the conduct allegedly constituting sexual harassment prohibited by Title IX, and the date and location of the

alleged incident, if known.
The written notice
includes a staterent that the respondent is presumed not responsible for the alleged conduct and that a determination regarding responsibility

is made at the conclusion of the grievance process;
informs the parties that they may have an advisor of their choice, who may be, but is not required to be, an attorney, and may inspect and

review evidence; and
informs the parties of any provisions in the School Board’s code of conduct or the superintendent’s Standards of Student Conduct that prohibit
knowingly making false statements or knowingly submitting false information during the grievance process.

If, in the course of an investigation, the investigator decides to investigate allegations about the complainant or respondent that are not included in the
notice previously provided, notice of the additional allegations is provided to the parties whose identities are known.

Dismissal of formal complaints

A formal complaint or any allegations therein must be dismissed if the conduct alleged in the complaint

o would not constitute sexual harassment prohibited by title IX even if proved,
. did not occur in the School Board’s education program or activity, or
. did not occur against a person in the United States.

Such a dismissal does not preclude action under another provision of the School Board’s code of conduct or the superintendent’s Standards of Student Conduct.

A formal complaint or any allegations therein may be dismissed if at any time during the investigation:

. a complainant notifies the Title IX Coordinator in writing that the complainant would like to withdraw the formal complaint or any allegations

therein;
. the respondent is no longer enrolled or employed by the School Board; or
specific circumstances prevent the School Board from gathering evidence sufficient to reach a determination as to the formal complaint or

allegations therein.

Investigation of formal complaint

When investigating a formal complaint and throughout the grievance process, the burden of proof and the burden of gathering evidence sufficient to
reach a determination regarding responsibility rests on the School Board and not on the parties provided that a party’s records that are made or maintained by a
physician, psychologist, or other recognized professional or paraprofessional acting in the professional’s or paraprofessional’s capacity, or assisting in that capacity,
and which are_made and maintained in connection with the provision of treatment to the party are not accessed, considered, disclosed or otherwise used without
the voluntary, written consent of the party’s parent, or the party if the party is an eligible student, to do so for this grievance procedure.

The parties have an equal opportunity to present witnesses, including fact and expert witnesses, and other inculpatory and exculpatory evidence.
The ability of the parties to discuss the allegations under investigation or to gather and present relevant evidence is not restricted.

The parties have the same opportunities to have others present during any grievance proceeding, including the opportunity to be accompanied to any
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related mesting or proceeding by the advisor of their choice, wha may be; but is not required to be, an attorney. The choice or presence of advisor for either the
complainant for respondent is not limited in any meeting or grievance proceeding.

Any party whose participation is invited or expected is provided written notice of the date, time, location, participants, and purpose of all investigative
interviews or other mestings with sufficient time for the party to prepare to participate.

The investigator provides both parties an equal apporturity to inspect and review any evidence obtained as part of the investigation that is directly
related to the allegations raised in a formal complaint, including the evidence which will not be relied upan in reaching a determination regarding responsibility and
inculpatory or exculpatory evidence whether obtained from a party or other source, so that each party can meaningfully respond to the evidence prior to conclusijon
af the investigation. Prior to the completion of the Investigative report, the investigator must send to each party and_the party’s advisor, if any, the evidence subject
to inspection and review in an electronic format or a hard copy, and tha parties must have at least 10 days to submit a written respanse, which the investigator will
consider prior to completion of the investigative raport,

The investigator creates an investigative report that fairly summarizes relevant evidence and, at least 10 days prior to the time a determination regarding
responsibility is made, sends to each party and the party's advisor, if any, the investigative report in an electronic format or a hard copy, for their review and written
response.

After the investigator has sent the investigative repart to the parties and before reaching a determination regarding respensibility, the decision-maker
must afford each party the opportunity to submit written, relavant questions that the party wants asked of any party or witness, pravide each party with the
answers, and allow for additional, limited follow-up questions from each party. Questions and evidence about the complainant’s sexual predisposition or prior
sexual behavior are not relevant, unless such Qquesticins and evidence about the complainant’s prior sexual behavigr are offered to prove that someone other than
the respandent committed the conduct alleged by the complainant, or if the questions and evidence concern specific incidents of the complainant’s priar sexual
behavior with respect to the respondent and are offered to prova consent. The decision-maker(s) must explain to the party proposing the question any decision to
exclude a question as not refevant.

Determination regarding responsibility

The decision-maker, who cannot be the same person as the Title IX Coordinator or the investigator, must issue a written determination regarding

responsibility.
The written determination must include
. identification of the allegations potentially constituting sexual harassment prohibited by Title IX;

. a description of the procedural steps taken from the receipt of the formal complaint through the determination, inciuding any notifications to the
parties, interviews with parties and witnesses, site visits, and methods used to gather other evidence;

. findings of fact supporting the determination;

. conclusions regarding the application of the School Board’s code of conduct_or the superintendent’s Standards of Student Conduct to the facts;

. a statement of, and rationale for, the result as to each allegation, including a determination regarding responsibility, any disciplinary sanctions
the School Board imposes on the respondent, and whether remedies designed to restore or preserve equal access to the School Board’s
education program or activity will be provided to the complainant; and

. the procedures and permissible bases for the complainant and respondent to appeal.

The decision-maker must provide the written determination regarding responsibility to the parties simultaneously,

The determination regarding responsibility becomes final either on the date that the parties are provided with the written determination of the result
of the appeal, if an appeal is filed, or, if an appeal is not filed, the date on which an appeal would no longer be considered timely.

The Title IX Coordinator is responsible for effective implementation of any remedies.
Appeals

Either party may appeal from a determination regarding responsibility or from a dismissal of a formal complaint or any allegations therein, on the
following bases:
. procedural irregularity that affected the outcome of the matter;
. new evidence that was not reasonably available at the time the determination regarding responsibility or dismissal was made, that could affect
the outcome of the matter; and
. the Title IX Coordinator, investigator, or decision-maker had a conflict of interest or bias for or against complainants or respondents generally or
the individual complainant or respondent that affected the outcome of the matter.

Notification of appeal must be given in writing to the Title IX Coordinator.

As to all appeals, the Title (X Coordinator

. notifies the other party in writing when an appeal is filed and implements appeal procedures equally for both parties;

. ensures that the decision-maker for the appeal is not the same person as the decision-maker that reached the determination regarding
responsibility or dismissal, the investigator, or the Title iX Coordinator; and

. ensures that the decision-maker for the appeal complies with the standards set forth in title IX and this policy.

The appeal decision-maker
. gives both parties a reasonable, equal opportunity to submit a written statement in support of, or challenging, the outcome;

. reviews the evidence gathered by the investigator, the investigator’s report, and the decision-maker’s written decision;
. issues a written decision describing the result of the appeal and the rationale for the result; and

. provides the written decision simultaneously to both parties and the Title IX Coordinator.

Timelines

The investigative report will be provided to the parties within 35 days from the date the formal complaint is filed.
A decision will be issued within 10 working days from the date the investigative report is submitted to the decision-maker.
Either party may appeal within 5 working days from the date the written determination regarding responsibility is given to the parties.

Any appeal will be resolved with 15 calendar days from the filing of the appeal.

57



If the parties agree to an informal resolution process, these deadlines are tolled from the time one party requests an informal resolution process until
either the time the other party responds, if that party does not agree to the informal resolution process, or until either party withdraws from the informal resoiution

process.

Temporary delays of the grievance process or the limited extension of time frames for good cause with written notice to the complainant and the
respondent of the delay or extension and the reasons for the action are permitted. Good cause may include considerations such as the absence of a party, a party’s
advisor, or a witness; concurrent law enforcement activity; disciplinary processes required by law or School Board policy; or the need for language assistance or

accommodation of disabilities.

Informal Resolution Process

At any time during the formal complaint process and prior to reaching a determination regarding responsibility, the parties may participate in an
informal resolution process, such as mediation, that does not involve a full investigation and determination of responsibility. When one party requests an informal
resolution process, the other party must respond to the request within 3 days. The informal resolution process must be completed within 10 days of the agreement

to participate in the process.

The informal resolution process may be facilitated by a trained educational professional, consultant, or other individual selected by the Title X
Coordinator under the following conditions:
the parties are provided a written notice disclosing the allegations, the requirements of the informal resolution process, including the
circumstances under which it preciudes the parties from resuming a formal complaint arising from the same allegations; provided, however that
at any time prior to agreeing to a resolution, any party has the right to withdraw from the informal resolution process, resume the grievance
process with respect to the formal complaint, and be informed of any consequences resulting from participating in the informal resolution
process, including the records that will be maintained or could be shared;
. the parties, voluntarily and in writing, consent to the informal resolution process; and
. the informal resolution process cannot be used to resolve allegations that an employee sexually harassed a student.

If the matter is resolved to the satisfaction of the parties, the facilitator shall document the nature of the complaint and the resolution, have both
parties sign the documentation and receive a copy, and forward it to the Title IX Coordinator. If the matter is not resolved, the formal complaint process is resumed.

Parties cannot be required to participate in an informal resolution process.

An informal resolution process is not offered unless a formal complaint is filed.

Recordkeeping

The School Board will maintain for a period of seven years records of:
each investigation of allegations of sexual harassment prohibited by Title IX including any determination regarding responsibility and any audio or

audiovisual recording or transcript, if any, required under the Title IX regulations, any disciplinary sanctions imposed on the respondent, and any
remedies provided to the complainant designed to restore or preserve equal access to School Board’s education program or activity;

. any appeal and the result therefrom;
. any informal resolution and the result therefrom; and
all materials used to train Title IX Coordinators, investigators, decision-makers, and any person who facilitates an informal resolution process.

These materials will also be made available on the School Board’s website.

For each response required under 34 C.F.R. § 106.44, the School Board must create, and maintain for a period of seven years, records of any actions,
including any supportive measures, taken in response to a report or formal complaint of sexual harassment prohibited by Title IX. In each instance, the School Board
will document the basis for its conclusion that its response was not deliberately indifferent, and document that it has taken measures designed to restore or
preserve equal access to its education program or activity. If the School Board does not provide a complainant with supportive measures, then it will document the
reasons why such a response was not clearly unreasonable in light of the known circumstances.

v, Retaliation

Retaliation against students or school personnel who report harassment or participate in any related proceedings is prohibited. The school division shall
take appropriate action against students or school personnel who retaliate against any student or school personnel who reports alleged harassment or participates
in related proceedings. The Title IX Coordinator will inform persons who make complaints, who are the subject of complaints, and who participate in investigations

of how to report any subsequent problems.

V. Right to Alternative Complaint Procedure
Nothing in this policy shail deny the right of any individual to pursue other avenues of recourse to address concerns relating to prohibited harassment
including initiating civil action, filing a complaint with outside agencies or seeking redress under state or federal law.
VI. Prevention and Notice of Policy

Training to prevent harassment prohibited by law or by this policy is included in employee and student orientations as well as employee in-service
training.

This policy is {1) displayed in prominent areas of each division building in a location accessible to students, parents and school personnel (2} included in
the student and employee handbooks; and (3) sent to parents of all students within 30 calendar days of the start of school. Further, all students, and their
parents/guardians, and employees are notified annually of the names and contact information of the Compliance Officers.

Vil False Charges

students or school personnel who knowingly make false charges of harassment shall be subject to disciplinary action as well as any civil or criminal legal

proceedings.
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SECTION VI: SPECIAL EDUCATION
APPROPRIATE SERVICES FOR STUDENTS WITH DISABILITIES

Scott County Public Schools pays special attention to the needs of children with disabilities. Every effort is made to educate all students in the "mainstream" of
public education. The “Least Restrictive Environment" is considered for each child. To the maximum extent appropriate, children with disabilities are educated with
children who are not disabled, and that special classes, separate schooling, or other removal of children with disabilities from the reguiar education environment
occurs only when the nature or severity of the disability is such that education in regular classes with the use of supplementary aids and services are necessary to
service the range of complexity and severity of disabilities. The following is a brief description of the various special education services provided by the Scott County
School System.

CHILD FIND FOR STUDENTS WITH DISABILITIES

The Scott County Schoo! Board maintains an active and continuing child find program designed to identify, locate and evaluate those children residing in the division
who are birth to 21 inclusive who are in need of spscial education and ralated services

The School Board provides alf applicable pracedural safeguards including written notice to the parents of the scheduled screening and, if the child fails the
screening, the results of the screening, confidentiality and maintenance of the student’s scholastic record.

EARLY CHILDHOOD EDUCATION FOR STUDENTS WITH DISABILITIES

Developmental Milestones
From 2-5 Years

The fallowing shows the normal signs of growth in a child. Many children develop faster than this. Those who develop slower than this, however, may be special
children who may have disabilities.

The skills within each age group fall into one of the following categories:
Fine Motor

Gross Motor

Cognitive

Communication

Social

Daily Living Skills

mTmoo®pe

Fine Motor: The chiid’s ability to use small muscle groups. Included are manipulation of objects, eye-hand coordination, and pre-writing skills.
Gross Motoar: The child’s ability to use large muscle groups required for activities such as running, jumping, and throwing.

Cognitive: This refers to the child’s mental processes such as memory, judgment, reasoning, and understanding of symbolic representation.
Communication: The child’s ability to verbalize, as well as understand what is said to him/her,

Social: the child’s ability to establish and maintain appropriate relationships with others.

Daily Living Skills: the child’s ability to do things for his/herself such as dressing, eating, and toileting.

I. Age Appropriate Skills

A. 2 years old B. 3 years old
b18 Kicks a large ball 1 Walks up steps
2. Turns pages of a book (2-3) 2. Stands briefly on one foot
3. Imitates housework 3. Pedais tricycle
4. Recognizes familiar pictures 4. Feeds self
5. Asks for items by name 5.  Opens doors
6. Use 2-3 words together 6.  Verbalizes toileting need
C. 4 years old D. 5 years old
1 Hops in place 1 Walks backwards heal to toe
2. Throws a ball overhead 2. Runs on tiptoes
3. Catches a bounced ball 3. Prints a few letters
4. Copies circle 4. Recognizes own name in print
5. Knows 6 colors 5. Cuts food with a knife
6. Knows sex, age and last name 6. Plays with others
7. Begins to play with others 7 Laces shoes
8. Uses sentences with correct grammar
9. Washes hands unassisted

Upon review of these milestones, if you have a child that you may have concerns about, please contact Stacy Wood at 276-386-7935.

FOSTER CARE POLICIES AND PROCEDURES

For children and youth in foster care, a change in home placement frequently results in a change in school placement. Each time student s enter new schools they
must adjust to different curricula, different expectation, new friends and new teachers. The impact of every school change can be significant. These changes may
create negative impacts on the student, to include: making less acadaric pragrass, falling behind their peers, struggling to make friends, building relationships with
their teachers, atc. Scott County Public Schools in a joint effart with the Scott County Department of Social Services strives to work together toward the best interest
of the studant. It is recognized that keaping children in the same school: provides for cantinuity in education, maintains relationships at school, provides stability
during a traumatic time for children, and supports academic success by ensuring school stability.

The Every Student Succeeds Act of 2015 (ESSA) requires that school divisions and child welfare agencies collaborate to develop and implement clear written
procedures governing how transportation will be provided, arranged, and funded to maintain children in foster care in their school of origin during the time
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students are in foster care when it is in their best interest.

A “Best Interest Determination” is made by a committee for each child when placed into foster care by representatives of Scott County Pubiic Schools, the Local
Department of Social Service’s service worker (LDSS), the child, the child’s parents [unless there has been a loss of parental rights in which case the foster parent(s)
or guardian(s) will serve], the child’s guardian ad litem, and any other significant person(s) or member of the IEP or 504 Team. The Best Interest Determination
Committee looks at report cards, progress reports, attendance, achievement data, disciplinary records, and health records. The committee takes into consideration:
the child’s previous placements (emotionally, socially, academically, and physically), the child’s permanency goal and pian, safety considerations, student
preferences and interests, whether the child has a current IEP or 504 Plan.

Because Scott County is a rural county and covers 500 square miles, it is not always possible to work out transportation issues. Also, asa rural community children
taken from home and placed in foster care often end up with a relative, Depending on where that person lives in the county, the family may request that the
student transfer to another school that would be more convenient for them. These issues are taken into consideration before determination of the final school
placement for each child is made taking into consideration first and foremost transportation to the child’s school of origin.

GIFTED AND TALENTED EDUCATION [GATE}

The Scott County School Board approves a comprehensive plan for the education of gifted students that inciudes the components identified in Board of Education
regulations. The development process for the plan includes opportunities for public review of the school plan. The plan for the education of gifted students is
accessible through the division’s website and printed copies of the plan are availzble to citizens who do not have online access.

The school division has uniform procedures for screening, referring, identifying, and serving students in kindergarten through twelfth grade who are gifted in
general intellectual or specific academic aptitude.

The school division provides written notification to and seeks written consent from parents and legal guardians to conduct any required assessment to determine a
referred student’s eligibility for the division’s gifted education program, and to provide services for an identified gifted student in the division’s gifted education

program.

The School Board may establish a local advisory committee composed of parents, school personnel, and other community members appointed by the School Board.
The committee will reflect the ethnic and geographical composition of the school division. If established, the committee will annually review the division’s plan far
the education of gifted students, including revisions, and determine the extent to which the plan for the previous year was implemented. The findings of the annual
program effectiveness and the recommendations of the committee will be submitted annually in writing to the superintendent and the School Board.

The Gifted Program, Gifted and Talented Education (GATE) of Scott County Public Schools incorporates the district standards and benchmarks at a rate and level
commensurate with the student's learning abilities. A gifted/talented student is a child or youth who performs at or shows the potential for performing ata
remarkably high level of accomplishment when compared to others of the same age, experience, or environment. A gifted/talented student exhibits high
performance capability in an intellectual, creative, or artistic area; possesses an unusual capacity for leadership; or excels in a specific academic field. Scott County
Public Schools believe in the importance of providing a program for gifted students which allows for differentiated learning experiences to meet the needs of
students from all ethnic and socio-economic groups. Some strategies used to assist students in achieving; include, but are not fimited to: independent study,
classroom adaptations, curriculum compacting, acceleration, and enrichment. GATE provides a learning environment which compliments as well as extends the

existing curriculum of the county's schools.

valid and systematic identification, including multiple selection criteria, are used in identifying gifted students from the K-12 student population. To ensure that a
qualitatively differentiated program is provided, gifted education includes curriculum to meet both the cognitive and social/emotional needs of students. Support
services, including materials and staff are provided. Services provided through GATE will enable gifted students to demonstrate skills in communication, problem
solving, and self-directed learning that reflects individual uniqueness. GATE is designed to assist students in reaching their greatest potential/cognitive needs so that
they may develop maximum knowledge, skills, and abilities in becoming lifelong learners and responsible citizens. Curriculum is chosen to provide challenging and
unigue opportunities in order to maximize learning potential. Scott County Public School's Vision is: “Every Student, Every O pportunity.”

GATE strives to meet the needs of each diverse learner by:

. Understanding the needs of each student

. Planning to meet those needs

. tdentifying each student's interests

. Challenging each student to reach their fullest potential

. Providing appropriate resources

. Instructing with flexibility

. Adjusting pacing, providing flexible groupings, and allowing for acceleration

SCPS recognize giftedness as a definable set of leaning characteristics found in the student population. Gifted students are those identified as possessing
outstanding abilities and are capable of high performance. They require appropriate instruction and educational services commensurate with their abilities and
needs beyond those provided by the regular school program. These include, but are not limited to, in-class differentiation, advanced curricular offerings, and
enrichment. Gifted students in SCPS include those who demonstrated achievement or potential in General Intellectual Ability as well as the following measures:

. Teacher Assessment Rating Scale

. Academic Performance

. Pal's Assessment

. SAGES-2

. Otis-Lennon Ability Test

. Woodcock Johnson (I

. Interview (Student)

. Non-verbal test of intelligence

.
Referrals may be made at each of the school’s in Scott County to the school’s librarian.

GRADING SYSTEM — STUDENTS WITH DISABILITIES

Students with disabilities in mainstream or full-inclusion courses will have grades reported the same as nondisabled students unless their IEP states otherwise. Ifa
student with disabilities participates in a class for socialization skills, their IEP will address goals for socialization and the student will receive “S” for satisfactory or

“U” for unsatisfactory participation.

Student with disabilities in life-skills programs 100% of the school day may receive “S” satisfactory, “N” needs improvement, or “U” unsatisfactory and will be
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stipulated in the student’s IEP.

GRADUATION GUIDELINES FOR SPECIAL EDUCATION STUDENTS

Special education students may earn any one of the diplomas/certificates set forth under the Standards of tearning and Graduation Reguirements section in this

handbook. The diploma/certificate selected and any accommodations/modifications will be covered in the student's |EP (Individualized Educational Program).

SPECIAL EDUCATION PROGRAMS
A Preschool {Homebased/Centerbased)
1 serves preschool children with disabilities ages 2-5 {inclusive)
2. eligible children exhibit a 25% delay in at least 2 areas or 35% delay in one area
3 services include home programs, classroom pregrams, physical therapy, occupational therapy, language development, etc.
4. two year ofd children are served in the home and may be served by the Part H Early Intervention Program rather than the school

B. Monitored Classroom
1 serves children in the general curriculum who have a mild disability and only need minor modifications
2. students are monitored at least every nine weeks and more often if warranted
3. if regression occurs, a meeting will be called immediately and appropriate placement will be discussed

C. Inclusion
1 serves children in the general curriculum
2. special education teacher and general education teacher work together to meet the child's needs.

D. Resource Classes
1 serves children less than 50 percent of the day in a separate classroom
2. students generally have mild to moderate disabilities
3. alternate textbooks or materials presented on student level are generally provided
4. some students receive material as presented in the general curriculum with modifications

E. Self-Contained
1 serves children with moderate to severe disabilities
2, serves children more than 50 percent of the day

F. Other Alternative Placements {for students who need other special education programs)
1. homebound
2. homebased
3. hospital
4. self-contained academic with nonacademic instruction with peers
5. alternative education
6. consultative
7. private day school
8. public and/or private day school
9. home schooling/monitored
9. other as dictated by the IEP Team

SPECIAL EDUCATION SERVICES

Extended School Year Services
1. The following factors are reviewed when considering Extended School Year (ESY) services for special education students as part of the IEP process:

Degree of regression/recoupment

Recovery time

The child’s rate of progress

The child’s behavior/physical problems

Nature and severity of disability

Vocational needs

Special circumstances or other needs

Related service needs
i. Emerging skills/breakthrough opportunities

2. When the IEP team is determining whether a student needs ESY services, they may use the following types of information:

Historical data

Review of current and previous IEP’s

Documented regression and recoupment time

Documented clinical evidence

Classroom observations

Progress notes

Standardized tests

Samples of the student’s work

Behavior logs

Parent interviews

Attendance information

Other objective evidence

m. Expert opinions

Ali special education students are screened for consideration of this service

4. Services may include, but not limited to: speech therapy, physical therapy, occupational thera Py, recreational therapy, psychological counseling,
summer enrichment program

Tmhpap oo
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Related Sarvices
1. deveslopmental, corrective, and other supportive servicas raquired to assist a child with a disability to benefit from special education
2. services may include but not be limited to: transportation, speech-language pathology, audiology, psychological sarvices, physical and occupational
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therapy, therapeutic recreation, rehabilitation counseling, medical services, health services, social work, parent counseling

Transition Services

1. activities for a student, designed within an outcome-oriented process, that promotes movement from school to post-school activities

2. includes post-secondary education, vocational training, integrated employment (including supported employment), continuing and adult education,
adult services, independent living, community participation

3. based on the individual student’s needs

4. takes into account the student's interests

TERMS OF DISABLING CONDITIONS

Scott County Public Schools provides a free, appropriate public education for all identified children with disabilities, ages 2-21, inclusive. This right is guaranteed by
individuals with Disabilities Education Act {IDEA}. If you have a child, or know of a child, who you suspect may be disabled according to the definitions below, and
who, because of such disability needs special education and related services, please contact the Supervisor of Special Education, 340 East Jackson Street, Gate City,
Virginia 24251 or call 386-6118. Also, if you or someane you know needs this information in another language, please feel free to contact the Director of Special

Education at the same address and telephone number.
Definitions of disabling conditions are as follows:

AUTISM SPECTRUM DISORDERS
A child may be found eligible for special education and related services as a child with autism if there is an adverse effect on the child's educational

performance due to documented characteristics of autism and the child has any of the Pervasive Developmental Disorders, also referenced as autism spectrum
disorder, such as Autistic Disorder, Asperger's Disorder, Rhett's Disorder, Childhood Disintegrative Disorder, or Pervasive Developmental Disorder.

Not Otherwise Specified including Atypical Autism. Children with a medical diagnosis of autism spectrum disorders must be found eligible for special education
and related services under IDEA before an Individualized Education Program (IEP) is developed. Children who are suspected of having a disability should be
referred to their local school division for evaluation and to initiate the process for determining eligibility.

DEVELOPMENTAL DELAY means a disability affecting a child ages two through six, inclusive:

Who is experiencing developmental delays, as measured by appropriate diagnostic instruments and procedures, in one or more of the following areas: physical
development, cognitive development, communication development, social or emotional development, or adaptive development, or (ii) who has an established
physical or mental condition that has a high probability of resuiting in developmental delay;

The delay(s) is not primarily a result of cultural factors, environmental or economic disadvantage, or limited English proficiency; and

The presence of one or more documented characteristics of the delay has an adverse affect on educational performance and makes it necessary for the student
to have specially designed instruction to access and make progress in the general educational activities for this age group.

EMOTIONAL DISABILITY means a condition exhibiting one or more of the following characteristics over a long period of time and to a marked degree that adversely
affects a child’s educational performance:

e aninability to learn which cannot be explained by intellectual, sensory, or health factors;

e aninability to build or maintain satisfactory interpersonal relationships with peers and teachers;

e inappropriate types of behavior or feelings under normal circumstances;

e ageneral pervasive mood of unhappiness or depression; or

e atendency to develop physical symptoms or fears associated with personal or school problems.

The term includes students who are schizophrenic. The term does not apply to students who are socially maladjusted unless it is determined that they have

emotional disturbance.

INTELLECTUAL DISABILITY
- A child may be found eligible for special education and related services as a child with an intellectual disability if there is an adverse effect on the child's

educational performance due to documented characteristics of intellectual disabilities which are described as a significantly sub average general intellectual
functioning, existing concurrently with deficits in adaptive behavior and manifested during the developmental period. Children must be found eligible for special
education and related services under IDEA before an Individualized Education Program (IEP) is developed. Children who are suspected of having a disability should
be referred to their local school division for evaluation and to initiate the process for determining eligibility.

LEARNING DISABILITY
- Specific learning disabilities are heterogeneous in nature, often differing markedly from one person to the next. The Regulations Governing Special Education

Programs for Children with Disabilities in Virginia (effective March 27, 2002} define the term as follows:

“Specific Learning Disability” means a disorder in one or more of the basic psychological processes involved in understanding or in using language, spoken or
written, which may manifest itseif in an imperfect ability to listen think, speak, read, write, spell, or to do mathematical calculations. The term includes such
conditions as perceptual disabilities, brain injury, minimal brain dysfunction, dyslexia, and developmental aphasia. The term does not include learning problems
that are primarily the result of visual, hearing, or motor disabilities; mental retardation; emotional disturbance; or of environmental, cultural, or economic

disadvantage.

(MULTIPLE DISABILITIES
- A child may be found eligible for special education and related services as a child with multiple disabilities if there is an adverse effect on the child's educational

performance due to documented characteristics of multiple disabilities which are described as simultaneous impairments (Such as intellectual disability with
blindness, intellectual disability with orthopedic impairment), the combination of which causes such severe educational needs that they cannot be accommodated
in special education programs solely for one of the impairments (this terms does not include deaf-blindness). Children must be found eligible for special education
and related services under IDEA before an Individualized Education Program (IEP) is developed. Children who are suspected of having a disability should be referred
to their local school division for evaluation and to initiate the process for determining eligibility.

OTHER HEALTH IMPAIRMENT
- According to IDEA, "other health impairment” means having limited strength, vitality or alertness. This includes a heightened alertness to environmental stimuli

that results in limited alertness with respect to the educational environment and which adversely affects a child's educational performance.
Chronic or acute health problems that fall under "other health impairment"

L Asthma " Tourette Syndrome
L Hemophitia L Attention Deficit/Hyperactivity Disorder
o Lead Poisoning " Diabetes
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. Leukemia u Epilepsy
L] Nephritis L] Heart Condition

L] Sickle Cell Anemia

ORTHOPEDIC IMPAIRMENT means a severe orthopedic impairment that adversely affects a child’s educational performance. The term includes impairments caused
by congenital abnormalities {e.g., club foot, absence of some member), impairments caused by disease (e.g., poliomiyelitis, bone tuberculosis), and impairments
fram other causes (e.g., cerebral palsy, amputations, and fractures or burns which calse contracture).

SENSORY DISABILITIES
“Sensory disabilities” can involve any of the five senses, but for educational purposes, it generally refers to a disability related to hearing, vision, or both hearing and
vision.

Sensory disabilities affect access — access to visual and/or auditory information. Most content information is presented visually and/or auditory in the classroom. It
is important that children experiencing a vision and/or a hearing loss are appropriately identified to ensure access to education.

Overviews:

Deaf - Blind

The Regulations Governing Special Education Programs for Children with Disabilities in Virginia (effective July 7, 2009) defines the term as follows:
“Deaf-Blindness” means hearing and visual impairments occurring at the same time, the combination of which causes such severe commu nication and other
developmental and educational needs that they cannot be accommodated in special education programs solely for children with deafness or children with
blindness. 34 CFR § 300.7 (c) (3); 8VAC20-81-10.

Hearing Impairment — Deafness

The Regulations Governing Special Education Programs for Children with Disabilities in Virginia (effective July 7, 2009) defines the term as follows:

“Hearing Impairment” means an impairment in hearing, whether permanent or fluctuating, that adversely affects a child’s educational performance but that is not
included under the definition of deafness in this section. 34 CFR § 300,7 () (5) .

"Deafness" means a hearing impairment that is so severe that the child is impaired in pracessing linguistic information through hearing, with or without
amplification that adversely affects the child’s educational performance: 34 CFR § 300.7 (c) (3).

Visual Impairment — Blindness

The Regulations Governing Special Education Programs for Children with Disabilities in Virginia {effective July 7, 2009) defines the term as follows:
“Visual impairment including blindness” means an impairment in vision that, even with correction, adversely affects a child’s educational performance. The term
includes both partial sight and blindness. (34 CFR §300.8(c} (13).

SPEECH - LANGUAGE IMPAIRMENT

- Speech-language impairmants can impact the way a student communicates. Speech errors include errors whan producing specific sounds that are not a result of
normal development or language acquisition, dysfluency (stuttering), or motor speech issues. Students mayalso receive therapy for impreving the understanding
and use of spoken or written language, pragmatics, and meta-linguistic skills. Students with swallowing disorders or dysphagia can also recaive services from

speech-language pathologists in Virginia public schools.

Students must meet Virginia eligibility criteria to be found eligible for services as a student with a speech language impairment or can receive speech-language
therapy as a related service if included in the student’s |EP.

TRAUMATIC BRAIN INJURY (TBI) “Traumatic brain injury” means an acquired injury to the brain caused by an external physical force or by other medical conditions,
including stroke, anoxia, infectious disease, aneurysm, brain tumors, and neurological insults resulting from medical or surgical treatments, resulting in total or
partial functional disability or psychosocial impairment, ar both, that adversely affects a child’s educational performance. Traumatic brain injury applies to open or
closed head injuries resulting in impairments in one or more areas, such as cognition; language; memory; attention; reasoning; abstract thinking; judgment;
problem-solving; sensary, perceptual, and motor abilities; psychosocial behavior; physical functions; information processing; and speech. Traumatic brain injury
does not apply to brain injuries that are congenital ar degenerative, or to brain injuries induced by birth trauma (34 CFR 300 8(c)(12)).”

Cumlguier persona que necesita fa informacion educacional debe (lamar sste rimero’, 386-6118.

Cualquier persona que necesita la informacién educacional debe llamar este nimero’, 386-6118.
Please contact the following person if you suspect that your child has a disability:
Brenda Robinette, Supervisor of Special Education, 340 East Jackson Street, Gate City, VA 24251, 276-386-6118

SECTION 504

Section 504/ADA is a civil rights statute aimed at discrimination against individuals with disabilities. Like other statutes of Title VI (race) and Title IX (gender), Section
504/ADA focuses on discrimination based on disability. All programs or activities of the school are covered by Section 504/ADA obligations. No person, on the basis
of a disability, shall be excluded from participation in, be denied the benefits of, or be subjected to discrimination under any program that benefits from federai
funding or is a public entity.

No qualified person shall, on the basis of his/her disability, be subjected to discrimination in employment by any program or activity that receives federal funds or is
a public entity.

The school must make reasonable accommadatlons for employees with known physical and mental impairments unless the accommaodation would impose an
undue hardship on the operation of the school’s program. Examples of reasonable accommodatians would include ma king facilities accessible to and usable by
persons with disabilities, job restructuring, part-time or modified work schedules, and acquisition or modification of equipment or devices.

SECTION 504 ELIGIBILITY CRITERIA

Pertaining to Students

The definition of a qualified person under Section 504 covers a broader population than the definition of a disabled person under P.L. 94-142. A "qualified disabled
individual" under 504 is a persan who: {1) has a physical or mental impairment that substantially limits one or mora major life activities; (2) has a record of such an
impairment, and (3) is regarded as having such an impairment.



PRONG 1
a. "Physical or mental impairment" means (a} any physiological disorder or condition, cosmetic disfigurement, or anatomical loss affection of one or more of the

following body systems: neurological, musculoskeletal, special sense organs, respiratory including speech organs, cardiovascular, reproductive, digestive,
genitor-urinary: hemic and lymphatic; skin, and endocrine, or (b) any mental or psychological disorder such as mental retardation, organic brain syndrome,

emotional or mental illness, and specific learning disability.

Although the basic definition of “disability is unchanged, the Amendments Act of 2008 broadens the scope of the definition of disability by expanding the definition
of “major life activities” and by lowering the bar for what it means to be “substantially limited”

b. "Major life activities: means functions as caring for one's self, performing manual tasks, walking, seeing, hearing, speaking, breathing, learning, working,
reading, concentrating, thinking, communicating, bending, lifting, standing, sleeping and eating, along with the operation of a major bodily function.

PRONG 2
"Has a record of such an impairment" means has a history of, or has been misclassified as having a mental or physical impairment that substantially limits one

or more major life activities.

PRONG 3
"Is regarded as having an impairment" means (1) has a physical or mental impairment that does not substantially limit major life activities, butis treated by a

recipient as constituting such limitation; (2) has a physical or mental impairment that substantiaily limits major life activities only as a result of the attitudes or
others toward such impairment; or (3) has none of the impairments defined in section one, but is treated by a recipient as having

such an impairment.

+++An individual who meets the definition of disability solely under the second and third prongs is not entitled to a Section 504 Plan. Such a student is; however,

protected from discrimination.

Each school shall establish a Section 504 Committee {in Scott County the Child Study Committee serves this purpose) under the direction of a building administrator
whose purpose shall be to process referrals for students suspected of being disabled under Section 504.

Decisions about Section 504/ADA eligibility must be documented in the student’s Section 504/ADA file and reviewed at least yearly and whenever any member of
the team feels it is necessary. A case manager should be assigned to complete and manage each Section 504/ADA student file. A student’s program must be

provided in the least restrictive environment, most likely the general education classroom.

Under Section 504/ADA, parents or guardians must be provided with notice of any action that changes the identification, evaluation program, or placement of their
student. Written consent would be considered a best practice. The parents should be included in the evaluation, eligibility, and placement process. Parents or
guardians have the right to file a grievance, request mediation, ask for a due process hearing, or call the Office for Civil Rights if they disagree with the school.

The guidance counselor at each respective school is the person to contact if someone suspects that a student requires 504 services.

GIFTED and TALENTED/SPECIAL EDUCATION/504 ADVISORY COMMITTEE

The Special Education Advisory Committee meets quarterly. Anyone with a child with a disability who would like to join may contact the Supervisor of Special
Education at 276-386-6118.

SECTION VII: STUDENT CONDUCT
STANDARDS OF STUDENT CONDUCT OVERVIEW

Generally
The Scott County School Board establishes expectations for student conduct so that public education is conducted in an atmosphere free of disruption

and threat to persons or property and supportive of individual rights.

In addition to the types of conduct prohibited below, the superintendent issues Standards of Student Conduct and a list of possible actions for
violations of those Standards.
This Policy and the Standards of Student Conduct apply to all Scott County school students. They are enforced when the student’s conduct occurs when

the student is
. On school property.

° Traveling to school or from school.

. Traveling to, at, and from bus stops.

. In School Board vehicles.

. In attendance at any school-sponsored activity.

. Off school property if the conduct disrupts the learning environment.

The School Board and superintendent biennially review the model student conduct code developed by the Virginia Board of Education to incorporate
into policy and the Standards of Student Conduct a range of discipline options and alternatives to preserve a safe and non-distuptive environment for effective

learning and teaching.

Parental Involvement and Responsibility

Each parent of a student enrolied in Scott County Public Schools has a duty to assist in enforcing this policy, the Standards of Student Conduct and
compulsory school attendance in order that education may be conducted in an atmosphere free of disruption and threat to persons or property and supportive of
individual rights. This policy, the Standards of Student Conduct, a notice of the requirements of va. Code § 22.1-279.3, and a copy of the compulsory school
attendance law is sent to all parents within one calendar month of the opening of schools simultaneously with any other materials customarily distributed at that
time. A statement for the parent's signature acknowledging the receipt of this policy, the Standards of Student Conduct, the requirements of Va. Code § 22.1-279.3
and the compulsory school attendance law is also sent. Parents are notified that by signing the statement of receipt, they are not deemed to waive, but expressly
reserve, their rights protected by the constitution or laws of the United States or Virginia. Each school maintains records of the signed statements.

The school principal may request the student's parent or parents, if both have legal and physical custody, to meet with the principal or principal’s
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desigriee to review this policy, the Standards of Student Conduct and the parent's or parents’ fesponsibility to participate with the schosl in disciplining the student
and maintaining order, to ensure the student’s compliance with compulsary school attendance law and to discuss improvement of the child's behaviar, school
attendance and educational progress.

The school principal may notify the parents of any student who violates a School Board policy, the Standards of Student Conduct, or the compulsory
school attendance requirements when such violation could result in the student’s suspension or the filing of a court petition, whether or not the schoot
administration has imposed such disciplinary action or filed such a petition, The notice shall state (1) the date and particulars of the violation; (2) the obligation of
the parent to take actions to assist the school in improving the student’s behavior and ensuring compliance with compulsory school attendance; (3) that, if the
student is suspended, the parent may be required to accompany the student to meet with school officials; and (4) that a petition with the juvenile and domestic
relations court may be filed under certain circumstances to declare the student a child in need of supervision.

The principal or principal’s designee notifies the parent of any student involved in an incident required to be reported to the superintendent and
Virginia Board of Education as described in Policy CLA Reparting Acts of Violence and Substance Abuse,

If a parent fails to comply with the requirements of this Policy, the School Board may ask the Juvenile and Domestic Relations Court to proceed against
the parent in accordance with the requirements of the Coda of Virginia.

A parent, guardian or other person having control or charge of a student is notified in writing of any disciplinary action taken with regard to any
incident upon which an adjudication of delinguency or conviction for an offense listed in Va. Code § 16.1-260.G was based and the reasons therefor. The parent or
guardian is also natified of the parent or guardian’s right to review, and to request an amendment of, the student's scholastic record, in accordance with regulations
of the Board of Education governing the management of scholastic records.

Prevention, Intervention, and Treatment Activities and Programs

Any student involved in a reportable drug or violent incident, as described in Policy CLA Reporting Acts of Violence and Substance Abuse, participates in
prevention and intervention activities deemed appropriate by the superintendent or superintendent’s designee. Further, any student who has been found to be in
possession of or under the influence of drugs or alcohal on school property or ata school sponsored activity may be required to (1) undergo evaluation for drugor
alcohol abuse and (2) participate in a drug and/or alcohol treatment program if recommended by the evaluator and If the parent consents.,

Prohibited Conduct

The following conduct is prohibited. Students engaging in such conduct are subject to disciplinary action.

Bullying and Use of Electronic Means for Bullying

Bullying is prohibited. "Bullying" means any aggressive and unwanted behavior that is intended to harm, intimidate, or humiliate the
victim; involves a real or perceived power imbalance between the aggressor or aggressors and victim; and is repeated over time or causes severe
emotional trauma. "Bullying" includes cyber bullying. "Bullying” does not include ordinary teasing, horseplay, argument or peer conflict.

Gang Activity

Gang activity, as defined in Policy JFCE Gang Activity or Association, is prohibited.

Harassment

As provided in Policy IFHA/GBA Prohibition Against Harassment and Retaliation, students are prohibited from harassing other students,
school staff, volunteers, student teachers or any other person present in school facilities or at school functions.

Hazing

Hazing is prohibited.

Hazing means to recklessly or intentionally endanger the health or safety of a student or students or to inflict bodily harm on a student or
students in connection with or for the purpose of initiation, admission into or affiliation with or as a condition for continued membership in a club,
organization, association, fraternity, sorority, or student body regardless of whether the student or students so endangered or injured participated
voluntarily in the relevant activity.

Intentional Injury of Others

Students are prohibited from intentionally injuring others.

Self-defense

Whether a student acted in seif-defense is considered when the student’s conduct Is evaluated for disciplinary action.

Threats: Intimidation

Students are prohibited from making any verbal, written or physical threat of bodily injury to another person.

Trespassing

Students, including students who have been suspended or expelled, are subject to disciplinary action for trespassing on schooi property

Use and/or Possession of Alcohol, Tobacco Products, Nicotine Vapor Products, Anabolic Steroids, and Other Drugs

Students are prohibited from possessing, using, or distributing any of the restricted substances listed below on school property, on school
buses or during schoal activities, on or off schaol property,

Students are prohibited from attempting to possess; use, consume, procure and/or purchase, any of the restricted substances listed below
or what is represented by or to the student to be any of the restricted substances listed below or what the student believes is any of the restricted

substances listed below.

Students are prohibited from being under the influence of any of the restricted substances listed below, regardless of whether the
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student’s condition amounts to legal intoxication.

Restricted substances include but are not limited to alcohol, tobacco products as defined in Policy JFCH Tobacco Products and Nicotine
Vapor Products, nicotine vapor products as defined in Policy JFCH Tobacco Products and Nicotine Vapor Products, inhalant products, and other
controlled substances defined in the Drug Control Act, Chapter 15.1 of Title 54 of the Code of Virginia, such as anabolic steroids, stimulants,
depressants, hallucinogens, marijuana, imitation and look-alike drugs, drug paraphernalia and any prescription or non-prescription drug possessed in

violation of School Board policy.
In addition to any other consequences which may result, a student who is a member of a school athletic team will be ineligible for two

school years to compete in interscholastic athletic competition if the school principal and the superintendent determine that the student used anabolic
steroids during the training period immediately preceding or during the sport season of the athletic team, unless such steroid was prescribed by a

licensed physician for a
medical condition.

Use of Profane or Obscene Language and Conduct
Students are prohibited from using profane or obscene language or engaging in profane or obscene conduct.
Vandalism
Students are prohibited from vandalizing school property and the property of any School Board staff member or any other person.

The School Board may recover darmages sustained because of the willful or malicious destruction or, or damage to, public property
pursuant to Policy ECAB Vandalism.

STANDARDS OF STUDENT CONDUCT

The following are standards of student conduct established by the School Board for all students. The consequences of any act are determined on the

basis of the facts presented in each situation in the reasonable discretion of the Board, its designated committees and other appropriate school officials.

a)
b)
c)
d)
e)

Assault and Battery

A student shalt not assault or commit battery upon another person on school property, on school buses or during schoo! activities on or off school
property.

An assault is a threat of bodily injury.

A battery is any bodily hurt, however slight, done to another in an angry, rude or vengeful manner.

Attendance; Truancy

Students shall attend school on a regular and punctual basis unless otherwise excused in accordance with School Board policy or regulation. (See Policy
1ED Student Absences/Excuses/Dismissals.)

If a student who is under 18 years of age has 10 or more unexcused absences from school on consecutive school days, the principal may notify the
juvenile and domestic relations court, which may take action to suspend the student’s driver’s license.

Bomb Threats

Students shall not engage in any illegal conduct involving firebombs, explosive or incendiary materials or devices or hoax expiosive devices or chemical
bombs as defined in the Code of Virginia. Moreover, students shall not make any threats or false threats to bomb school personnel or school property.

Bullying

A student, either individually or as a part of a group, shall not bully others either in person or by the use of any communication technology including
computer systems, telephones, pagers, or instant messaging systems. Prohibited conduct includes, but is not limited to, physical, verbal, or written
intimidation, taunting, name-calling, and insults and any combination of prohibited activities.

"Bullying"” means any aggressive and unwanted behavior that is intended to harm, intimidate, or humiliate the victim; invoives a real or perceived
power imbalance between the aggressor or aggressors and victim; and is repeated over time or causes severe emotional trauma. "Bullying" includes

cyber bullying.
“Bullying” does not include ordinary teasing, horseplay, argument or peer conflict.

Bus-Related Offenses

Students shall not behave in a disruptive manner or otherwise violate these Standards of Conduct while waiting for a school bus, while on a school bus
or after being discharged from a school bus.

Riding the school bus to and from school is a privilege given to students by the Scott County School Board. Students who do not behave properly in
waiting for and riding the bus may have this privilege taken away. In addition, students may be given detention, in-school suspension, suspension,
placement in an alternative program, or expulsion for misbehaving on the bus. Inappropriate behavior can lead to accidents and injuries. Safety is our

greatest concern.
Students are expected to obey the following bus rules:

Obey promptly and courteously the request and directions of the bus driver.

Be seated quickly and remain properly seated while on the bus. Do not sit on feet or books.
Follow assignment of seats as deemed necessary by the driver or school administrator.
Function in an orderly manner at all times for the safety and welfare of the entire group.
Follow all safety and operational regulations.
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f)
g)
h)

p)

q)

o}

s)

Refrain fram using profane, abusive, or disruptive language and suggestive mannerisms.

Respect the property of others, including the bus. Make a personal effort to keep the bus clean.

Understand that riding the bus is a privilege, which can be continued or discontinued based on the conduct of the individual (Virginia Code 22.1-

175[1])

Be ready to board the bus at the designated stop and approach the bus only after it has completely stopped.

Cross the road carefully upon signal from the driver at a point ten feet in front of the bus.

Use the same procedures as above when leaving the bus, and immediately move away from the bus.

Keep hands, arms, head, and any other objects inside the bus windows.

Refrain from throwing any objects on, at, or from a school bus.

Refrain from talking to others alongside the bus and talk in a normai conversational voice to student on the same seat.

Do not use explosives or anything that could be used as a weapon or looks like a weapon. Students who bring such things on the bus wili be severely

punished.

Refrain from bringing the following on the bus: bottles, animals, radios, games, large class projects, recorders, posters, stickers, food, pins, water

pistols, and any other items that may cause a disturbance.

In cases where such items arée needed for a school activity, the parent should make arrangements to bring the child to school or to box/package the

item(s) to minimize disturbance on the bus.

In no way block the aisle.

Have proper written permission before changing from assigned bus and regular stop.

The bus driver will not drop off any unaccompanied Pre-K through 3rd grade student without an adult being visible at the bus stop. The driver wilt

return your child to the custody of a school official until a parent or emergency contact can be reached.

= If you cannot be visible at the bus stop, then you may provide a note releasing us from liability. The note should be sent to the school stating it
is acceptable to let your child off the bus without you being there. When the principal receives a note from you, then the principal will inform
the bus driver. The driver will then drop your child off without you being visible.

Cheating

Students are expected to perform honestly on schoolwork and tests. The following actions are prohibited:

. cheating on a test or assigned work by giving, receiving, offering and/or soliciting information
. plagiarizing by copying the language, structure, idea and/or thoughts of another
. falsifying statements on any assigned schoolwork, tests or other school documents

Communication Devices

Students may possess/use a beeper, cellular telephone, smart phone, tablet, Personal Digital Assistant (PDA) or other communications device on school
praperty, provided that the device must remain off and out of sight during instructional time unless it is being used for instructional purposes at the
direction of the student’s teacher.

*Elementary and Intermediate school students will not be allowed to use their cell phone upon arrival at school and during the school day.
Exceptions to this policy must be approved by the building administrator prior to use. Students who violate this policy will be subjected to the same
disciplinary es as middle and secondary school students.

**The following policy applies to Middie and Secondary school students.
All mobile phones shall be silenced while on campus or school property.

Students may be allowed to use their cell phones in the morning, before classes begin, at lunch, during breaks, between classes, and after dismissal
from the final class.

During periods of authorized use, taking photographs, audio recording and video recording are strictly forbidden unless authorized specifically by a staff
member.

Violation may result in loss of cell phone privileges for the remainder of the year and possible referral to Alternative Education for a maximum of 45
school days.

At no time may any device be used with an unfiltered connection to the Internet.
The division is not liable for devices brought to school or school activities.

If a student possesses or uses such a device other than as permitted in this policy, in addition to other disciplinary sanctions which may be imposed, the
device may be confiscated from the student and returned only to the student’s parent.

Unauthorized possession or use will result in the following:

1 offense — Device may be returned to the student at the end of the day.

2" offense — Device will be confiscated, parent or guardian will pick up the device at end of the day (Lass of cell phone privileges s for 5 school days).
39 affense - Device will be confiscated, parent will be called to pick up davice. Student will receive 3 days of after school suspension or in-school
suspension (Loss of cell phone privileges for 10 schoal days).

4% and following offense —Device will be confiscated, parent will be called to pick up device Mandatory loss of privileges for the remainder of the
school year. Student will receive 5 days of after school suspension or in school suspension.

Any offense after loss of privilege, principal will make recommendation for Alternative Education placement, maximum placement of 45 days.
Confiscation of borrowed communication devices will result in the same disciplinary sanctions.
Defiance of the Authority of School Personnel

Students shall comply with any oral or written instructions made by school personnel within the scope of their authority as provided by Board policies
and regulations.
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10.

11.

12.

13.

14,

15.

16.

17.

18.

19.

20.

21.

22,

23.

Disruptive Conduct

Students are entitled to a learning environment free of unnecessary disruption. Any physical or verbal disturbance which interrupts or interferes with
teaching and orderly conduct of school activities, is prohibited.

Extortion

No student may obtain or attempt to obtain anything of value from another by using a threat of any kind.

Felony Charges

Students charged with any offense, wherever committed, that would be a felony if committed by an adult may be disciplined and/or required to
participate in prevention/ intervention activities.

*Students charged with or convicted of a felony will not be allowed to participate in any extracurricular activities.

Fighting

Exchanging mutual physical contact between two or more persons by pushing, shoving or hitting with or without injury is prohibited.

Gambling

A student shall not bet money or other things of value, or knowingly play or participate in any game involving such a bet, on school property, on school
buses or during any school related activity.

Gang Activity

Gang-related activity is not tolerated. Symbols of gang membership are expressly prohibited (i.e., clothing that symbolizes association, rituals
associated with, or activities by an identified group of students). (See Policy JFCE Gang Activity or Association.)

Harassment

A student shall not harass another student or any school employee, volunteer, student teacher or any other person present in school facilities or at

school functions.
Hazing

Students shall not engage in hazing.

Hazing means to recklessly or intentionally endanger the health or safety of a student or students or to inflict bodily harm on a student or students in
connection with or for the purpose of initiation, admission into or affiliation with or as a condition for continued membership in a club, organization,
association, fraternity, sorority, or student body regardless of whether the student or students so endangered or injured participated voluntarily in the

relevant activity.

The principal of any school at which hazing which causes bodily injury occurs shall report the hazing to the local Commonwealth Attorney.

Internet Use

Students shall abide by the Scott County School Division’s Acceptable Computer Use Policy and Regulation. (See Policy IIBEA Acceptable Computer
System Use.)

Laser Pointers
Students shall not have in their possession laser pointers.

Other Conduct

In addition to these specific standards, students shall not engage in any conduct which materialty and substantially disrupts the ongoing educational
process or which is otherwise a violation of federal, state or tocal law.

Possession or Use of Weapons or Other Dangerous Articles

students shall not have in their possession any type of unauthorized firearm or other article which may be used as a weapon, regardless of whether it is
commonly accepted as such. (See Policy JFCD Weapons in School.)

Profane, Obscene or Abusive Language or Conduct

Students shall not use vulgar, profane or obscene language or gestures or engage in conduct that is vulgar, profane, obscene, or disrupts the teaching

and learning environment.

Reports of Conviction or Adjudication of Delinquency

Any student for whom the superintendent has received a report pursuant to Va. Code § 16.1-305.1 of an adjudication of delinguency or a conviction for
an offense listed in subsection G of Va. Code § 16.1-260 may be suspended or expelled.

Stalking

Students shall not engage in a pattern of behavior that places another person in fear of serious harm.
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24.

Student Dress

Students are expected to dress appropriately for a K-12 educational environment. Any clothing that interferes with or disrupts the educational
environmaent is unacceptable. Clothing with language or images that are vulgar, discriminatory, or obscene, or clothing that promotes illegal or violent
conduct, such as the unlawful use of weapons, drugs, alcohol, tobaceo, or drug paraphernalia or clothing that contains threats such as gang symbols is
prohibited.

Clothing should fit, be neat and clean, and conform to standards of safety, good taste and decency. Clothing that exposes cleavage, private parts, tha
midriff, or undergarments, or that is otherwise sexually provocative, is prohibited. Examples of prohibited clothing include, but are not limited to:
sagging or low-cut pants, low-cut necklines that show cleavage, tube tops, halter tops, backless blouses or blouses with only ties in the back, clothing
constructed of see-through materials and head coverings unless required for religious ar medical purposes,

Additionally, disciplinary action will be taken against any student taking part in gang-related activities that are disruptive to the school environment,
which include the display of ariy apparel, jewelry, actessory, tattoo, or manner of grooming that, by virtue of its color, arrangement, trademark, or any
other attribute, denotes membership in a gang that advocates illegal or disruptive behavior.

Parents of students requiring accommodation for religious beliefs, disabilities, or other good causes should contact the principal.

Students not complying with this policy will be asked to cover the noncomplying clothing, change clothes or go home.

25, Theft
A student shall not intentionally take or attempt to take the personal property of another person by force, fear or other means.

26. Threats or Intimidation
Students shall not make any verbal, written, ar physical threat of bodily injury or use of force directed toward anather person. Students shall not use
electronic technolegy or communication devices, such as the internet or cell phones, to intimidate or threaten for any reason.

27. Trespassing
Students shall not trespass on school property or use school facilities without proper authority or permission, or during a period of suspension or
expulsion.

28, Use and/or Possession of Alcohol, Tobacco Products, Nicotine Vapor Products, Anabolic Steroids, and Other Drugs
A student shall not possess, use, or distribute any of the restricted substances listed balow on school proparty, on school buses or during school
activities, on or off school property.
Astudent shall not attempt to possess, use, consume, procure and/or purchase, any of the restricted substanices listed below or what is represented by
ar to the student to be any of the restricted substances listed below or what the student believes is any of the restricted substances fisted below.
A student shall not be under the influence of any of the restricted substances listed below, regardless of whether the student’s condition amounts to
legal intoxication.
Restricted substances include but are not limited to alcohol, tobacco products as defined in Palicy IFCH Tobacca Products and Nicotine Vapor Products,
nicotine vapor preducts as defined in Palicy JFCH Tobacco Praducts and Nicotine Vapor Praducts, inhalant products, and other controlled substances
defined in the Drug Control Act, Chapter 15.1 of Title 54 of the Code of Virginia, such as anabolic steroids, stimulants, depressants, hallucinogens,
marijuana, imitation and look-alike drugs, drug paraphernalia and any prescription or non-prescription drug possessed in violation of School Board
policy.
The School Board may require any student who has been found in possession of, ar under the influence of, drugs or alcohol in violation of School Board
policy to undergo evaluation for drug or altahol abuse; or both, and, if recommendad by the evaluator and with the consent of the student's parent, to
participate in a treatment program.
In addition to any other consequences which may result, a student who is a member of a sthool athletic team will be ineligible for two school years to
compete in interscholastic athletic competition if the school principal and the division superintendent determine that the student used anabolic
steroids during the training period immediately preceding or during the sport season of the athletic team, unless such steroid was prescribed by a
licensad physician for a medical condition,

29. Vandalism
Students shall not willfully or maliciously damage or deface any school building or other property owned or under the control of the School Board. In
addition, students shall not willfully or maliciously damage or deface property belonging to or under the control of any other person at school, on a
school bus or at school-sponsored events.

CORRECTIVE ACTIONS

The following corrective actions are among those available to the school administration for violation of the Student Code of Conduct. The facts and

circumstances of each offense are considered fully in determining reasonable corrective actions.

WREONOW S WN
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Counseling

Positive Behavior Intervention Plan

Token Interventions

Admonition

Reprimand

Loss of privilagas, including access to the School Division’s computer system
Parental confarences

Modification of student classroom assignment or schedule
Student behavior contract

Referral to student assistance services

Removal from class
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12. Initiation of child study process

13.  Referral to in-school intervention, mediation, or community service programs

14, Tasks or restrictions assigned by the principal or his designee

15.  Detention after school or before school

16.  Suspension from school-sponsored activities or events prior to, during, or after the regular school day

17.  In-school suspension

18. OQut-of-school suspension

19. Referral to an alternative education program

20. Notification of legal authority where appropriate

21, Recommendation for expulsion including recommendation for expulsion for possessing a firearm, destructive device, firearm muffler, firearm silencer
or pneumatic gun on school property or at a school-sponsored event and recommendation for expulsion for having brought a controlled substance,
imitation controlled substance or marijuana onto school property or to a school sponsored activity

22. Evaluation for alcohol or drug abuse
23.  Participation in a drug, alcohol or violence intervention, prevention or treatment program

24, Behavior Assessment and Intervention Plans

CORPORAL PUNISHMENT

No teacher, principal or other person employed by Scott County Public Schools shall subject a student to corporal punishment.

DISCIPLINE COMMITTEE

A Disciplinary Committee composed of at least three School Board members shall preside over all appealed cases of student suspensions of more than 10 days and
expulsions within the Scott County School Division. The decision of the committee in expulsion cases shall, if unanimous, be the final decision of the School Board.
In non-unanimous decisions, the student student’s parent may appeal the decision to the School Board. The School Board shall render a final decision in such cases
within thirty days of the Committee decision. The Disciplinary Committee shall follow the procedures set forth in Policy JGD/IGE. Membership on the Disciplinary

Committee shall be determined by the School Board.

SCOTT COUNTY PUBLIC SCHOOLS LEVELED RESPONSES TO STUDENT BEHAVIOR

Response Elementary (K-6) Responses Secondary (Grades 7-12) Responses
EEVEEL [ 4 Classroom-based responses, intervention, and [ 4 Classroom-based responses, intervention, and management
management
LEVEL?Z L] Classroom-based responses ® Classroom-based responses
L4 Administrative intervention and response L Administrative intervention and response
L4 In-school suspension up to 3 days L4 Afterschool
e in-school suspension up to 3 days
LEVEI~3 ° Administrative intervention and response o Administrative intervention and response
® Alternatives to suspension ° Alternatives to suspension
® Afterschool L] In-school suspension up to 5 days
L4 In-school suspension up to 3 days ° Out-of-school suspension up to 5 days
L Out-of-school suspension up to 3 days
EEVEES ® Administrative intervention and response L Administrative intervention and response
o Alternatives to suspension L Alternatives to suspension
14 In-school suspension up to 3 days L4 In-school suspension up to 5 days
L4 Out-of-school suspension up to 10 days ° Out-of-school suspension up to 10 days
* Recommendation for Long-term Suspension (LTS} / o Recommendation for Long-term Suspension (LTS) / Expulsion
Expulsion
EEVERD e Out-of-school suspension (10 days) and Recommendation L Out-of-school suspension (10 days) and Recommendation for LTS /
for LTS / Expulsion required Expulsion required
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Scott County Public Schools
Behavior Codes with Levels (Elementary)

Behavior m—— Level | Level [ Level | Level | Level
Code escription 1 2 3 p g

BAP: Behaviors that Impede the Academic Progress (BAP) of the student or of other students
BAP1 Interfering with learning in the classroom (examples include talking, excessive noise, off-task, out of seat, possessing items

that distract) X X
BAP2 . . . . R . - .

Interfering with Jearning outside of the classroom (examnples include excessive noise, interrupting a class) X X
i Scholastic dishonesty (such as cheating, plagiarism) X X
pAP4 Unexcused tardiness to class X X X
BAPS Unexcused tardiness to school X X X
B50: Behaviors related to School Operations (BSO) interfere with the dally operation of school procedures
BSO1 Altering an official document or record X X
BS02 Giving false information, misrepresentation X X
BS03 Refusal to comply with requests of staff in a way that interferes with the operation of school X X X
S04 Failure to be in one's assigned place X X
BSO5 . . . . Lo .

Failure to attend assigned disciplinary setting (detention, in-school suspension, Saturday school) X X X
BSO6 o . . R .

Bringing unauthorized persons to school or allowing unauthorized persons to enter the school building X X X
S0y Dress Code Violation x | x
e Gambling (games of chance for money or profit) X X
BSO9 N . . . i .

Possessing items that are inappropriate for school (examples include toys, literature, electronics) X X X
53010 Possession of stolen items X X X
B301¢ Unauthorized use of school electronic or other equipment X X X
LSl Violation of the Acceptable Use of Technology/internet policy X X X
BS0O13 S . . . o .

Violation of school board policy regarding the possession or use of portable communication devices X X X
LR Vandalism, graffiti or other damage to school or personal property X X X
RB: Relationshlp Behavlors (RB) create a negative relationshlp between two or more members of the school community (No physical harm is done.)
RB1 . i e = R F————— i

Bullying with no physical injury {See Model Policy to Addressing Bullying in Virginia’s Public Schools) X X
RB2 . . . S — .

Cyberbullying (See Model Policy to Addressing Bullying in Virginia’s Public Schools) X X
RB3 . —— . . A . . . . R " .

Posting, distributing, displaying, or sharing inappropriate material or literature, including using electronics means X X X
RE4 Saying or writing either directly or through electronic communication sexually suggestive comments, innuendos,

propositions, or other remarks of a sexual nature X X X
RBS . . .

Stealing money or property without physical force X X X
RB6 . . S

Speaking to another in an uncivil, discourteous manner X X X
RB7 . . - . ramr—

Teasing, taunting, engaging in a verbal confrontation, verbally inciting a fight X X X
RB8 . R .

Using profane or vulgar language or gestures (swearing, cursing, hate speech, gang signs or gestures) X X X
RB9 Using slurs based upon the actual or perceived race, ethnicity, color, national origin, citizenship/immigration status, X

weight, gender, gender identity, gender expression, sexual orientation, or disability X X X
RB10 Failure to respond to questions or requests by staff X X
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RB11 Unwanted or inappropriate physical contact X X X

BSC: Behaviors of a Safety Concern (BSC) create unsafe conditions for students, staff, and/or visitors to the school.

e Alcohol: Possessing, using, or being under the influence of alcohol X
psc2 Alcohol: Distributing alcohol to other students X
BSC3 Drugs: Possessing drug paraphernalia X X
BSC4 N B - W N . .

Drugs: Violating school board non-prescription (Over the counter) medication policy or look-alike drug policy X X X
B8SCS Tobacco: Possessing/Using/Distributing tobacco products, possessing tobacco paraphernalia, electronic cigarettes, vaping

equipment X X X

Bullying Behavior without physical injury that continues after intervention (See Link: Model Policy to Addressing Bullying in

X X

C6
- Virginia’s Public Schools) Bullying that leads to physical injury should be classified as Assault and Battery.

Cyberbullying that continues after intervention (See Link: Model Policy to Addressing Bullying in Virginia’s Public Schools)
BSC7 Cyberbullying that relates a threat to the safety of students and staff should be treated with a higher level of intervention X X
and consequences.

Harassment: Repeatedly annoying or attacking a student or a group of students or personnel creating an intimidating or

BSES hostile educational or work environment X X
BSES Bus: Distracting the bus driver X X
BSE10 Bus: Endangering the safety of others on the bus X X
BSC11 Fire alarm: Falsely activating a fire or other disaster alarm X X
BSC12 H — .

Fire Related: Possessing items that could be used to set or cause a fire or produce large amounts of smoke X X
BSC13 — . . -

Engaging in reckless behavior the creates a risk of injury to self or others X X X X
BSC14 — . L . - .

Fighting that results in no injury as determined by the school administration X X
EER Inciting or causing a substantial disturbance to the operation of school or the safety of staff and/or students X X X
BSC16 . . . " .

Throwing an object that has the potential to cause a disturbance, injury, or property damage X X X
BSC17 . . . - ) e

Shoving, pushing, striking, biting another a student with no visible injury X X X
BsC18 Exposing body parts, lewd or indecent public behavior X X
BSC19 P . P . .

Physical contact of a sexual nature — patting body parts, pinching, tugging clothing X X X
BSE21, Stalking as described in the Code of Virginia section 18.2-60.3 X
BSC22 5 . N .

Stealing money or property using physical force (no weapon involved) X X
Bsca3 Leaving school grounds without permission X X
33C25 Trespassing X X
BSC26 . . .

Possessing dangerous instruments/substances that could be used to inflict harm upon another X
BSC27 ) .

Weapons: Possessing any weapon (other than a firearm) as defined by § 18.2-308.1. X

BESO: Behavlors that Endanger Self or Others (BESO) These behaviors endanger the health, safety, or welfare of either the student or others in the school community.

BESO1 Assault: Intending to cause physical injury to another person X X X
BESO2 Assault and Battery: Causing physical injury to another person X X

Fighting: The use of physical violence between students or on another person where there is minor injury as determined by
BESO3 . 5

the school administration X X X
BESO4 o 3 n . N

Striking Staff: The use of force against a staff member when no injury is caused X X X
BESOS Drugs: Possessing controlled substances, illegal drugs inhalants, or synthetic hallucinogens or unauthorized prescription

medications X
BESOG Drugs: Being under the influence of controlled substances, illegal drugs, inhalants, or synthetic hallucinogens or

X

unauthorized prescription medications
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BESO7 Drugs: Using controlied substances or using illegal drugs or synthetic hallucinogens or unauthorized prescription

medications X X
BESO9) Fire: Attempting to set, aiding in setting, or setting a fire X X X
BES010 Gang-Related Behavior: Engaging in threatening or dangerous behavior that is gang-related as defined in §18.2-46.1 X X X
EESOIT Hazing as defined in §18.2-56 and noted in § 22.1-279.6. X x | x
BESO12 Threatening, intimidating, or instigating violence, injury or harm to a staff member or members X X
BESO13 Threatening, intimidating, or instigating violence, injury or harm to another student(s) or other(s) X X
BESDL Using an object not generally considered to be a weapon to threaten or attempt to injure school personnel X X
BESO16 Using an object not generally considered to be a weapon to threaten or attempt to injure students or others X X
Ly Bomb threat —Making a bomb threat X X
PDBehaviors described in the Vir'ﬁl_rii'a'_s Unsafe School Choica Option Palicy raquired by the federal E\'.'ia.r\'; S_t'ud_éi.'lt S_I_J_:'i:g-' ds Act of 2015, .

Sub-Category | S
PD1 Homicide - Firearm X X
RD2 Homicide - Other Weapon X X
D3 Sexual Assault X X
BDg, Attempted Sexual Assault X X
BD3) Use of a Bomb X X

ooyl ' s =)
D6 Assault with Firearm or Weapon X X
Lk Actual or Attempted Robbery X X
PD8 Kidnapping/Abduction X X
PD3 Malicious Wounding without a Weapon X X
RD10 Aggravated Sexual Battery on a Student _ X X

b Category N D e 2 ) 2441
DT lllegal Possession of Handgun X X
5012 lllegal Possession of Rifle or Shotgun X X
D3| lilegal Possession of Any Other Projectile Weapon X X
i lilegal Possession of Bomb X X
PD15 lllegal Possession of Other Firearms X X
D16 Hllegal Possession of Controlled Drugs and Substances with Intent to Distribute or Sell X X

Scott County Public Schools
Behavior Codes with Levels (Secondary)
SehaviogCode Description Level 1 | Level 2 | Level3 | Level 4 | Level s
_a_.a?':-a&_-_hg;ﬂurs that impede the Academic Progress (BAP) of me‘st_udgﬁt ot of pt{;gj;q_tyagnﬁ Jio
BAPI — = ] .In;rfe;rh'n-g v_vith ;arn;g-ir; the ;;-ssro-om iexamples include talking,lexcessive.r;oise‘, o;f—task,‘ T — )
out of seat, possessing items that distract) X X X
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Interfering with learning outside of the classroom (examples include excessive noise,

P2
EA interrupting a class) X X X
BAP3 Scholastic dishonesty (such as cheating, plagiarism) X X X
BARY Unexcused tardiness to class X X X
BAES Unexcused tardiness to school X X X
BSO: Behaviors related to School Operations (BSO) interfere with the daily operation of school procedures
BSO1 Altering an official document or record X X X
i Giving false information, misrepresentation X X X
e Refusal to comply with requests of staff in a way that interferes with the operation of school X X X
B304 Failure to be in one's assigned place X X X
Failure to attend assigned disciplinary setting {detention, in-school suspension, Saturday
BSOS
school) X X X
Bringing unauthorized persons to school or allowing unauthorized persons to enter the school
BSO6 -
building X X X
Ay Dress Code Violation X X X
08 Gambling (games of chance for money or profit) X X X
Possessing items that are inappropriate for school (examples include toys, literature,
BSO9 i
electronics) X X X
I Possession of stolen items X X X
AU Unauthorized use of school electronic or other equipment X X X
5012 Violation of the Acceptable Use of Technology/internet policy X X X
Vialation of school board policy regarding the possession or use of portable communication
BSO13 )
devices X X X
ps014 Vandalism, graffiti or other damage to school or personal property X X X

RB Relatlonshlp Behavlors (RB) create a negatlve relatmnshlp betweeh two or more members of the school communltv {No physu:al harm is done )

Bullying with no physical injury (See Model Policy to Addressmg Bullying in Virginia's Public

RB1

Schools) X X X
RB2 . N . N . N B

Cyberbullying (See Model Policy to Addressing Bullying in Virginia’s Public Schools) X X X
RB3 Posting, distributing, displaying, or sharing inappropriate material or literature, including using

electronics means X X X
RBA Saying or writing either directly or through electronic communication sexually suggestive

comments, innuendos, propositions, or other remarks of a sexual nature X X X
RB5 R N .

Stealing money or property without physical force X X X
RB6 . . T

Speaking to another in an uncivil, discourteous manner X X X
RB7 . X oo . -

Teasing, taunting, engaging in a verbal confrontation, verbally inciting a fight X X X
RBB Using profane or vulgar language or gestures (swearing, cursing, hate speech, gang signs or

X X X

gestures)

Using slurs based upon the actual or perceived race, ethnicity, color, national origin,
RB9 citizenship/immigration status, weight, gender, gender identity, gender expression, sexual X X X
orientation, or disability

Lty Failure to respond to questions or requests by staff X

B Unwanted or inappropriate phy51cal contact

BSC Behavlors of a Safety Concern (BSC) create unsafe condltions for students, staff, and/or visitors to the school.

BSG Alcohol: Possessing, using, or being under the influence of alcohol

BSC2 Alcohol: Distributing alcohol to other students




BSC3 Drugs: Possessing drug paraphernalia X X

Drugs: Violating school board non-prescription (Over the counter) medication policy or look-

BSE4 alike drug policy X X X

Tobacco: Possessing/Using/Distributing tobacco products, possessing tobacco paraphernalia,

C5
BS electronic cigarettes, vaping equipment X X X

Bullying Behavior without physical injury that continues after intervention (See Link: Model
BSC6 Policy to Addressing Bullying in Virginia’s Public Schools) Bullying that leads to physical injury X X
should be classified as Assault and Battery.

Cyberbullying that continues after intervention (See Link: Model Policy to Addressing Bullying
BSC7 in Virginia’s Public Schools) Cyberbullying that relates a threat to the safety of students and X X
staff should be treated with a higher level of intervention and consequences.

BSCE Harassment: Repeatedly annoying or attacking a student or a group of students or personnel

creating an intimidating or hostile educational or work environment X X
BSC3 Bus: Distracting the bus driver X X
BSC10 Bus: Endangering the safety of others on the bus X X
pse11 Fire alarm: Falsely activating a fire or other disaster alarm X X X

Fire Related: Possessing items that could be used to set or cause a fire or produce large
BSC12

amounts of smoke X X X
BSC13 - . . .

Engaging in reckless behavior the creates a risk of injury to self or others X X X X
BSC14 — - s " . .

Fighting that results in no injury as determined by the school administration X X X
BSC15 Inciting or causing a substantial disturbance to the operation of school or the safety of staff

and/or students X X X
BSC16 . . . .

Throwing an object that has the potential to cause a disturbance, injury, or property damage X X X X
BSC17 . . = o . -

Shoving, pushing, striking, biting anather a student with no visible injury X X X
BsC18 Exposing body parts, lewd or indecent public behavior X X X
BSC19 . . - X .

Physical contact of a sexual nature — patting body parts, pinching, tugging clothing X X X X
Bse21 Stalking as described in the Code of Virginia section 18.2-60.3 X X
BSC22 A . . .

Stealing money or property using physical force (no weapon involved) X X
BsC24 Leaving school grounds without permission X X
ez Trespassing X X X
BSC26 . . .

Possessing dangerous instruments/substances that could be used to inflict harm upon another X
BSC27

Weapons Possesslng any weapon (other than a firearm) as defned by §18.2-308.1. X X

BESO: Behaviors that Endanger seif or mh 13 (BE50) These behauiqrs enda nger the health, sa{etv, or we[fara of elth & the stidentor others In the school community.

EESOL, Assault: Intending to cause physical injury to another person X X
BESO2 . -

Assault and Battery: Causing physical injury to another person X X

Fighting: The use of physical violence between students or on another person where there is
BESO3 Pl . - .

minor injury as determined by the school administration X X
BESO4 - . o

Striking Staff: The use of force against a staff member when no injury is caused X X
BESOS Drugs: Possessing controlled substances, illegal drugs inhalants, or synthetic hallucinogens or

unauthorized prescription medications X X
BESO6 Drugs: Being under the influence of controlled substances, illegal drugs, inhalants, or synthetic

hallucinogens or unauthorized prescription medications X X
BESO7 Drugs: Using controlled substances or using illegal drugs or synthetic hallucinogens or

unauthorized prescription medications X X
BESOS Fire: Attempting to set, aiding in setting, or setting a fire X X X
BESO10 Gang-Related Behavior: Engaging in threatening or dangerous behavior that is gang-related as

defined in §18.2-46.1 X X
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BESO11 Hazing as defined in §18.2-56 and noted in § 22.1-279.6 X
Threatening, intimidating, or instigating violence, injury or harm to a staff member or
BESO12
members X X
Threatening, intimidating, or instigating violence, injury or harm to another student(s) or
BESO13
other(s) X X
Using an object not generally considered to be a weapon to threaten or attempt to injure
BESO15
school personnel X X
Using an object not generally considered to be a weapon to threaten or attempt to injure
BESO16
students or others X X
BES017 Bomb threat —Making a bomb threat X X
PO: Behaviors described in the Virginia's Unsafe School Choice Option Policy required by the federal Every Student Succeeds Act of 2015,
Sub-Category |
ED1 Homicide - Firearm X
D2 Homicide - Other Weapon X
ED3, Sexual Assault X
D4 Attempted Sexual Assault X
B Use of a Bomb X
sub-Category Il L ML SN
fios Assault with Firearm or Weapon X
pD7 Actual or Attempted Robbery X
PD& Kidnapping/Abduction X
PD9 Malicious Wounding without a Weapon X
RD10 Aggravated Sexual Battery on a Student X
NGRS TPl d ML A SRRSO 8 Sl ’
ED1L Illegal Possession of Handgun X
GREES lllegat Possession of Rifle or Shotgun X
ol lllegal Possession of Any Other Projectile Weapon X
P lllegal Possession of Bomb X
PD15 lllegal Possession of Other Firearms X
D16 lllegal Possession of Controlled Drugs and Substances with Intent to Distribute or Sell X
Scott County Public Schools Classification of Administrator Responses
Administrative Level of Response
Code for VDOE Data Collection Instructional Support Description
1 2 3 4 5
1 Change |r'1 Placement for Students with Disabilities X X X X
(IEP required).
2 Home-based Education with face-to-face teacher X X X
contact
3 Virtual Learning Programs with a virtual teacher X X X X
4 Instruction via Alternative Program X X
5 Alternative Hours of Attendance with face-to-face X X X X
teacher contact
5 Graded Work Provided without face-to-face teacher X X X
contact (include in Days Absent on SRC)
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Other Instructional Programs with face-to-face
teacher contact

Other Instructional Programs without face-to-face
teacher contact (include in Days Absent on SRC)

X X X X

X X X

Administrative Level of Response

Code for VDOE Data Collection Behavioral Intervention Description

1 2 3 4 s
1 Parent Contact X X X X
2 Parent Involvemnent in Intervention Planning X X X X
3 Referral to Specialized Instructional Support X X X X
Personnel
4 Referral to multi-disciplinary intervention team X X
5 Referral to IEP Team X X X X
6 Functional Behaviar Assessment X X X
7 Behavioral intervention Plan {BIP) X X X
8 Manifestation Determination Meeting (MDR) X X X
9 Participation in Restorative Practices X X X X
10 Referral to Outside Support Agency X X X X
1 Referral to threat Assessment Team X X X
Weapon, bomb,

Administrative Level of Response

Code for VDOE Data Collection Disciplinary Sanction Description

1 2 3 4 5
STS1 Short Term Suspension with Instructional Services X X
STs2 Shor.t Term Suspension with NO Instructional X X
Services
1SS In-School Suspension (1/2 day or more) X X X
CR Class Removal {less than 1/2 day} X X X
DS Detention Sanction Outside of Regular School Hours X X X
Administrative Level of Response
Code for VDOE Data Collection Disciplinary Sanction Description
1 2 3 4 5
SBCS School-based Community Service Assigned X X X
LoP Loss of Sc.hool Privileges or Participation in X X X X
Extracurricular programs
SBP Suspension of Bus Privileges X X X
LTs1 Long-term Suspension with Instructional Services X X
ITs2 Lon;—term Suspension without Instructional X X
Services
EX2 Expulsion with Instructional Services X X
EX2 Expulsion without Instructional Services X X
Alternative Program Placement per code 22.1-
AT 277.2:1 X X X
NONE No Disciplinary Sanction applied or taken X X

SCPS Tiered Decision Rules Chart

Academics Attendance Behavior Social-Emotional Wellness
Policy 7-2.3
Purpose: Monitor student academic To align with school board policy Classroom wide strategies and Encourage the development of positive
progress to ensure that adequate regarding attendance supports for all students interpersonal skills and appropriate self-
gains are being made toward Focus on relationships with help strategies
mastery of the content students and families to minimize Each class/school has their own
truancy and chronic absenteeism classroom management plan
Profile of All students are considered for All students are considered for All students are considered for Tier 1 All students are considered for Tier 1
student in Tier 1 strategies Tier 1 strategies strategies strategies
this group:
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Teacher and administration

SEL Curriculum documentation of efforts

Data to be Progress reports Daily attendance
reviewed: Report card grades Document in PowerSchool - MUST | documentation in PowerSchool General “school climate” data that could
Benchmark testing add reason for absence in include some broad information regarding
Standardized test scores comment area and time for tardy attendance, behavior, and student
CIP data involvement information
PALS Statistics from School Counselor visits
Performance Matters
XL
Team PBIS team PBIS team PBIS team PBIS team
Makeup: ® Regular/Special . Regular/Special ® Regular/Special . Regular/Special Education
Education teachers Education teachers Education teachers teachers
] Specialists (Math and L] Specialists . Specialists (Behavior) L Specialists (SEL, SW)
Reading) . Administration [ Administration L] Administration
° Administration ] School Counselors ° School Counselors s School Counselor
[ School Counselors ° Parents ° Parents L] Parents
- Parents 0 Child Study/IEP Team . Child Study/IEP Team e Child Study/IEP Team
. Child Study/IEP Team ® Truancy Liaison (TL) L] School Psychologist
Meeting
Frequency:
Quarterly Quarterly Quarterly Quarterly
Strategies: Excellent instruction At 5 UNEXCUSED Absences = 0-5 Office Discipline Referrals School-wide programming that develops
Clear grading rules . TL or other school (Based on nature of referral.) the traits/skills you hope to see in your
Adequate opportunity to designee contacts students
demonstrate success parent {in person, by ° Teaching behavior addressed through announcements and
Regular review of student phone, or other expectations assemblies
progress communication “Awareness” weeks
Communication with students and device). - Acknowledgement imbedded in content curriculum as much as
parents regarding progress ° Plan to improve system to reinforce possible
attendance discussed expected behaviors SEL curriculum and individual
- barriers o Positive feedback to assessments
determined, next increase behaviors
steps if continued desired
absences.
° Document in
PowerSchool. MUST
include specific
reason WHY absent
in comment box
° If teacher calling,
he/she must
document and send
info to
Administration to
enterin PS.
. If in person, ask if
contact
numbers/email are
up to date.
Resources PowerSchool Parent Portal, . Discussed at Back to ALL ADULTS IN BUILDING SEOULD BE | School Counselors
and Supports | collaborative planning periods, School Nights IMPLEMENTING THESE ELEMENTS. Specialists
Math/Reading Specialist, Title |, . Posters around
School Counselors, ITRT, After- School (lassroom Managernent Plans
School Programs, Tutors . Attendance School
Goals

. Attendance
Celebrations

. Part of PBIS
expectations

® Attendance Works
webinars and
resources
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Prafessional

New Teacher Trainings

Resources shared from the

Effective Classroom Management

National programs

Development | Teacher Mentor leadership team on family Trainings Youth Mental Heaith
which Departmental Meetings engagement and Behavior Intervention Trainings First Aid
supports Subject Area PD building/maintaining relationships Child Abuse
teachers at ITRT Trainings with students Cultural Competency Training
this level: CIP Data

Technology Trainings

Tier 2 (15-20%)
Academics Attendance Behavior Mental Health

Purpose: Identify and assist students At-Risk Students = History of To provide targeted supports for Identify and assist students who seem to be

making insufficient progress truancy/chronic absenteeism students {groups) who are not demonstrating mental health needs

toward academic goals successful with Tier 1 supports

Addresses more serious problems in
a proactive manner

Profile of Student is failing at least one Have identified At-Risk Students = 6-8 Office Discipline Referrals Student needs regular support to navigate
student in course, OR, standardized test data | History of truancy/chronic (Based on nature of referral.) the demands of school - stress, anxiety,
this group: reveals significant academic absenteeism anger, depression, etc.

weaknesses Code of VA

Mid-term reports Daily attendance Teacher and administration SEL documentation of efforts
Data to be Report card grades Document in PowerSchool - MUST | documentation in PowerSchool General “school climate” data that could
reviewed: Standardized test scores add reason for absence in include some broad information regarding

Missing assignments
Attendance

Remediation

Individual student records
Special Education Referrals
PALS

Performance Matters

comment area and time for tardy

attendance, behavior, and student
involvement information

Statistics from school Counselor visits
Pertinent medical data for the students
Threat assessments (if any)

Clinic data

Teacher and parent assessments
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IXL

Team
Makeup:

PBIS team
. Administration
. School Counselors
° Specialists
(Math/Reading)
. Regular/Special

Education teachers
. Child Study/IEP Team
L3 Parents

PBIS team
° Administrator
[ School Counselors
. Specialists (as

needed)
° Regular/Special
Education teachers
. Child Study/IEP Team
. Truancy Liaison
L Parents

PBIS team

L] Administration

° School Counselors

L] Specialists (Behavior)

° Regular/Special
Education teachers
Child Study/IEP Team
. Parents

PBIS team
» Administration
. School Counselors
. Specialists (SEL, SW)
. Regular/Special Education
teachers
® Child Study/IEP Team
L Parents

= School Psychologjst

Meeting
Frequency:

3-6 Times Quarterly

3-6 Times Quarterly

3-6 Times Quarterly

3-6 Times Quarterly

Strategies:

Excellent instruction

Clear grading rules
Adequate opportunity to
demonstrate success
Regular review of student
progress

Communication with students and
parents regarding progress
Small-group instruction
Targeted tutoring programs
RTI

IEP/504 Eligibility

At 8+Total Absences =
*|f no other identified concerns -
put on monitor list
*Designee to request further
documentation from parents for
future absences
*|f identified concerns in 2 or
more areas, start Tier 3
paperwork
° Possible intervention:
Can hold group
meetings with
students to inform,
and make an informal
plan {law,
expectations, goals,
assistance needed).

*Coordinates with Case Manager,
who will schedule IEP Team
meetings for identified students,
with TL invited

At 10+ Unexcused Absences
*Must have meeting within 10
days to develop
Attendance/Action plan

*Use data {PS) to identify groups
of students

*Implement suggested
interventions and continue to
monitor

*|f parent does NOT attend,
proceed with meeting and
document in Action Plan.

*Plan must document that
parents were informed that 1
additional day absent without
documentation may result in a
referral

SEH R TR /

*Must have |EP Team Meeting
with parents in attendance

* |EP documentation of meeting
use to develop Attendance Action
plan.

*The Immplements
suggested interventions and
continues to monitor

School Counselor

. Groups (social skills,
organizational skills,
anger management, self-
regulation, etc.)

. See individual student

[ Students identified
monitoring to enter
program based on
school decision rules.

o Program success
monitored

School-wide programming that develops
the traits/skills you hope to see in your
students

can be addressed through announcements
and assemblies

“Awareness” weeks

Imbedded in content curriculum as much
as possible

Individualized visits with the School
Counselors

Frequent communication with home
Purposeful relationship building with key
school leaders, like Principals, School
Counselors, SRO, Nurses, etc.
Consideration of IEP/504 Eligibility
Consideration of homebound services

Resources
and Supports

PowerSchool Parent Portal
Collaborative planning periods
Tutors

After-school Programs

Peer tutors

Schedule change

Specialists (Math and Reading)

Attendance Works resources;
webinars

Mentor Program
Basic Behavior Plan/Daily Report Card

School Counselors

Peer mentor program

Community mentors

“Frze Pass” Plan to seek support during
class time
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Professional New Teacher Training Opportunities for principals to Behavior Implementation Plan National programs like Character Counts
Development | Teacher Mentors gather and share notes/ideas Assessment (BIP) {less intense Teaching Tolerance
which Specific training for small- behaviors) Youth Mental Health First Aig
supports groups/reteaching . Parent meeting to Child abuse and neglect training
teachers at Specialized training around discuss intervention and Cultural Competency Training
this level: identifying a potential disability have parent SIGNED
Relationship-building PERMISSION
opportunities. ° Tesm mestings with
Differentiated instruction training retevant staff membars
Technology Training to:
Identify problem behavior
Data collection on praoblem behavior
Interviews with student, teachers,
parent on problem behavior
Creation of Positive Behavior Plan for
student success
Academics Attendance Behavior Mental Health
Purpose: Identify and assist students +1 Additional Unexcused Absence | To address more disruptive behavior Identify and assist students who are
making essentially no progress (after interventions from Child that creates barriers to learning and diagnosed/demonstrate significant mental
toward academic goals Study/IEP Team have been excludes students from social settings | health needs
attempted)
Profile of Student is failing multiple courses, +1 Additional Unexcused Absence 8+ Office Discipline Referrals Student is not being successful in the
student in OR, standardized test data reveals (after interventions from Child (Based on nature of referral) regular school setting due to their mental
this group: significant academic weaknesses. Study/IEP Team have been health needs. Student may present as a
Likely appears completely attempted) risk to him/herself or others
disconnected from the academic
focus of the school
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SEL documentation of efforts

Data to be Mid-term reports PowerSchool PowerSchool, individual data
reviewed: Report card grades collection sheets General “school climate” data that could
Standardized test scores include some broad information regarding
Missing assignments attendance, behavior, and student
Attendance involvement information
Remediation Statistics from school Counselor visits
individual student record Assessment from parents and teachers.
Special Education Referrals Pertinent medical data for the students
Relationship data - is this student Threat assessments (if any)
connected to anyone? Clinic data
Partnership with the family Partnership with the family
PALS Data from any outside counseling
Performance Matters service/therapy
IXL Data from hospitalizations, if any
Risk assessments
Team PBIS team PBIS team PBIS team PBIS team
Makeup: . Child Study/ IEP . Child Study/IEPTEaM . Child Study/ 1ER Taam . Child Study/ |ER Tadm
'@;‘ﬁﬁl . Administratien o Administration . Administration
. Administration - School Counselars . School Counselors . School Counselars
. School Counselors . Regular/Specisl . Regular/Special . Regular/Special Education
. Regular/Special Education Teachers Education Teachers Teachers
Education Teachers = Spacialists {B=haviar) . Specialists (Behavior) ° Spacialists (SEL. SW)
. Specialists (Math, . Parents . Parents . Parants
Reading, Behavior) . Truancy Ligison . School Psychologist
. Parents
Meeting Monthly Monthly Monthly Monthly
Frequency:
Strategies: Excellent instruction [ Make appropriate Behavior Implementation Plan {(more School-wide programming that develops
Clear grading rules referral severe needs) the traits/skills you hope to see in your
Adequate opportunity to . Continue to action students
demonstrate success plan Child Study/IEP Parent meeting to discuss can be addressed through announcements
Regular review of student Teamn as needed intervention and have parent SIGNED | and assemblies
progress ] For ANY FURTHER PERMISSION “Awareness” weeks
Communication with students and ABSENCES TO BE Imbedded in content curriculum as much
parents regarding progress EXCUSED MUST have Mestings with relevant staff as possible
Small-group instruction verified document rnembers to student to: Individualized or small-group visits with the
Targeted tutoring programs (Dr. note, program . Identify problem School Counselor
Child Study/IEP/504 Eligibility from event, etc.) behavior Frequent communication with home
Summer School Consideration . Data collection on Purposeful relationship building with key
ISAEP Opportunities problem behavior school leaders, like Principals, School
Alternative placement o iyl L . Interviews with student, Counselors, SRO, Nurse, etc.

. NS implements teachers, parent on Consideration of IEP/504 Eligibility
suggested problem behavior Consideration of homebound services
interventions ° Create Crisis Plan if Medication support through School Clinic
continues to monitor needed to keep student Referral to outside counseling services

. : and staff safe and Consideration of administrative

St s il student in the building homebound services
report success of . Creation of Positive Risk assessment
interventions to Behavior Plan for
Admin. For Division student success
Truancy (K
Funkhouser)

Resources Instructional Coaches Contact Admin. Of Division Behavior Specialist School Counselors
and Supports | PowerSchool Parent Portal Truancy if court deemed Community organizations

Celebrative planning periods
Tutors

After-school Programs

Peer tutors

Schedule changes

Project AIM

Alternative Education
ISAEP/SOAR Programs

necessary by team

Court outcomes communicated

PTA/Booster Clubs

Community mentors

“Free Pass” Plan to sesk support during
class time

Private counseling

Risk assessments
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kid”

Professional New Teacher Trainings
Development | Teacher Mentors

which Instructional Coaches
supports Skillfut Teacher Training
teachers at Specific training for small-
this level: groups/reteaching

Specialized training around
identifying a potential disability
Relationship-building
opportunities around the “tough

Specific training in curriculum
adaptation

Willingness to focus on truty
essential learning

BIP Training

National programs like Character Counts
Teaching Tolerance

Youth Mental Health First Aid

General mental health conditions training
Guidelines around risk assessments,
hospitalizations, etc

DISCIPLINE PROCEDURE TABLE

PRINCIPAL/
ASSISTANT PRINCIPAL

SUPERINTENDENT/ DESIGNEE

COMMITTEE
(AT LEAST 3 MEMBERS)

FULL BOARD

SUSPENSION OF 10 DAYS
OR LESS

Principal implements upon notice
to student, give facts as known,
opportunity for student to explain

May be authorized to make a
decision which is final

SUSPENSION OF MORE
THAN 10 DAYS

Principal recommends; upon
notice to student, give facts as
known, opportunity for student
to explain

May be authorized to make a
decision, which may be appealed to
the committee

May be authorized to render a final
decision, but it must be unanimous in
order to be final; otherwise the decision
is appealable to the full board.

All cases except unanimous
decision by an authorized
board committee must be
appealable to the full board.

EXPULSION

Principal recommends; upon
notice to student, give facts as
known, opportunity for student
to explain

May be authorized to make a
decision, which may be appealed to
the committee

May be authorized to render a final
decision, but it must be unanimous in
order to be final; otherwise the decision
is appealable to the full board.

All cases except unanimous
decision by an authorized
board committee must be
appealable to the full board.

EXCLUSION FROM
ATTENDANCE

Principal recommends; upon
notice to student, give facts as
known, opportunity for student
to explain

Decision is final, when authorized
by the board, but the board may
choose to review the decision in its
discretion after timely petition
from the student. After one year
(365 days), the student may
petition the full board.

Could review decisions of superintendent
or designee, if authorized in regulation,
and make 1) a final decision, board could
still choose to review the decision in its
discretion after timely petition from the
student; or ii) a decision appealable to
the full board. If a final decision, the
student may petition full board after
exclusion period ends.

Board may retain final
appealability of exclusion, as is
the case under current policy.
After 365 days or the
termination of the underlying
suspension, the student may
repetition the full board.

DEFINITIONS

DISCIPLINING STUDENTS WITH DISABILITIES

Behavioral Intervention Plan {BIP) means a plan that utitizes positive behavioral interventions and supports to address behaviors which interfere with the learning
of students with disabilities or with the learning of others or that require disciplinary action. . A Functional Behavior Assessment (FBA) and a BIP and modifications
designed to address a student’s behavior only appliesto students whose behavior is a manifestation of their disability as determined by Scott County Public Schools,
the parent, and the relevant members of the student’s IEP Team They must also be used proactively, if the {EP Team determines that they would be appropriate
for the student. If a student’s misconduct has been found to have a direct and substantial relationship to his/her disability, the IEP Team will need to conduct a FBA
of the child, unless one has already been conducted. Similarly, the IEP Team must write a BIP for the student, unless one already exists. Ifa BIP already exists, then
the IEP Team will need to review the plan and modify it, as necessary, to address the behavior.

Business Day means Monday through Friday, exclusive of federal and state holidays.

Calendar Day means consecutive days inclusive of Saturdays and Sundays.

Change of Placament means:

. A removal of a student from the student’s current educational placement is for more than 10 consecutive days; or
A The student is subjected to a series of removals that constitute a pattern because they cumulate to more than 10 school days in a school year, and
because of such factors as:
o The length of each removal
o} The child’s behavior is substantially similar to the child’s behavior in previous incidents that resuited in the series of removals;
o The total amount of time the student is removed; or
o The proximity of the removals to one another.

Functional Behavigral Assessment (FBA) means a process to determine the underlying cause of functions of a child’s behavior that impede the learning of the child
with a disability or the learning of the child’s peers. A functional behavioral assessment may include a review of existing data or new testing data or evaluation as
determined by the IEP Team. A FBA must be conducted when the IEP Team determines that a behavior was a manifestation of the child’s disability. Whenever a
MDR is conducted, no manifestation is found, but the team determines a FBA should be conducted. A FBA should be considered when a child’s behavior
impedes the child’s learning or that of others. In this case, the team may determine that additional behavior goals are necessary prior to a FBA.

Long-Term Removal means suspension of a student with a disability to an alternative setting for more than 10 consecutive school days in a school year; or, when
the student is subjected to a series of removals that constitute a pattern because they cumulate to more than 10 school days in a year. School personnel may
remove a student to an interim alternative educational setting for weapons, drugs, or for serious bodily injury for 45 school days.
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Manifestation Determination Review {MDR) means a process to review all relevant information, including the review of the IEP, teacher observations, and
relevant information in the student’s file, and the relationship between the student’s disability and the behavior subject to the disciplinary action. A MDR must be

held when there is a disciplinary change in placement. The mandate requires that the IEP Team determine if the conduct in question was:
. Caused by, or had a direct and substantial relationship to, the child’s disability; or
- The direct result of the school’s faifure to implement the IEP.

Pattern means separate related incidents of removal (such as: two or more incidents of fighting) which cumulate to more than 10 school days in a given school year

and constitute a change in placement.

School Day means any day, including a partial day, which children are in attendance at school for instructional purposes.

Separate Incidents of Misconduct means that the incidents are unrelated

Serious Badily Injury means bodily injury that involves substantial risk of death, extreme physical pain, protracted and obvious disfigurement, or protracted loss of
impairment of the function of a bodity member, organ or mental faculty.

Short-Term Removal means suspending a student with a disability to an alternative setting for 10 school days or less in a school year, but not consecutive and does

not constitute a change in placement.

KEY PROVISIONS

Students with disabilities, who violate the student code of conduct, or engage in conduct for which they may be disciplined, will be disciplined in
accordance with this policy. Additionally, the regular disciplinary procedures must be followed. School personnel may consider any unique circumstances on a case-
by-case basis when determining whether to order a change in placement for a child with a disability as a result of discipline.

I Long-Term Suspensions, Expulsions or Short-Term Suspensions Which Constitute a Pattern are Long Term Removals and Considered a Disciplinary Change

in Placement

For the purpose of removing students with disabilities from their current educational placements, a disciplinary change in placement occurs

when:
(1)  the removal is for more than 10 consecutive school days at a time; or
(2)  Pattern analysis: there is a series of removals during the school year, each of which is for 10 days or less and they cumulate to more

than 10 days in a school year and constitute a pattern because of:
(a) the length of each removal,
(b)  the proximity of the removals to each other,

(c) the total time the student is removed, and
(d)  the child’s behavior is substantially similar to the child’s behavior in the series of removals for previous incidents in the

school year.
{e)  The pattern analysis determination is made and documented by the administration.

If the disciplinary action will result in a long term removal, the student’s parents must be sent notice of the recommendation of discipline the
same day as the decision is made for the disciplinary change in placement and must be provided with a copy of the procedural safeguards. The procedures

outlined in Section IV must also be followed.

A parent may request a due process hearing to challenge the pattern analysis determination. For any disciplinary change in placement, a
Manifestation Determination Review ("MDR") must be held and the Individualized Education Program (IEP) team must meet to determine the educational

services to be provided during the long-term removal.

0. Short-Term Suspensions

A short-term suspension is a suspension of 10 consecutive days or less at a time.
School authorities may remove a student with a disability from the student’s current educational setting for 10 school days cumulative in a
school year to the extent that such removals would be applied to students without disabilities and for additional short-term suspensions during the school
year provided no pattern exists. Short term suspensions which constitute a pattern will be handled through long term removal procedures.

No MDR or IEP meeting is required for a short term removal, although an IEP meeting may be held if needed. Educational services are
provided for each day of removal after the first ten days of removal in a school year. Educational services should also be provided during the first ten days
of removal if services are provided to a student without disabilities in the same circumstances.

Il Functional Behavior Assessments and Behavior Intervention Plans

If the MDR team members determine that a manifestation exists, the IEP team must:
o conduct a Functional Behavioral Assessment (FBA) and implement a Behavioral Intervention Plan (BIP), if no FBA was

conducted previously; or,
o if the student already has an FBA and a BIP in place, review and modify the BIP, as necessary to address the behavior.

If a manifestation is found, the school division and the parent may still agree to a change in placement made through the |EP process. Without
this agreement, the student must return to the placement from which the student was removed. Nothing in this section limits the authority of the school
division for the first ten days of removal in a school year or for applicable forty-five school day removals.

If the MDR team members determine that there is no manifestation, then the IEP team should decide whether there is a need to conduct or

review an FBA and BIP.

Iv. Educational Services While Disciplined

For the first 10 days of removal in a school year, the School Board is not required to provide educational services to the student with a
disability if services are not provided to students without disabilities who have been similarly removed.

After the first 10 days of removal in a school year, the School Board shall provide educational services to the student during the period of

removal. The services must enable the student to:
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1) continue to progress in the general curriculum, although in another setting, and

2) make progress toward meeting the goals set out in the student’s |EP

The determination of the educational services is made by the IEP team if the discipline constitutes a change in placement. For a short term
removal which is not a change in placement, the determination of the education services is made by school personnel in consultation with the student’s
special education teacher.

Manifestation Determination Review

When a disciplinary action is praposed that will result ina disciplinary change of placement, an MDR shall be conducted within 10 schoo! days
after the date on which the decision to take disciplinary action is made. This review shall be conducted by the Manifestation Team which consists of a local
educational agency representative, the parent(s) and relevant members of the |EP team (as determined by the parent and the school division).

The Manifestation Team may determine that the behavior of the student was not a manifestation of such child's disability only if the Team:

1) considers all relevant information in the student’s file, including the student’s IEP, any teacher observations, and any relevant information

supplied by the parents; and
2) determines that:

(a) the conduct in question was not caused by, or did not have a direct and substantial relationship to, the student’s
disability; and
(b) the conduct in question was not the direct result of the school division’s failure to implement the IEP.

Disciplinary Action Following an MDR Determination that there is No Manifestation

If the behavior Is not a mariifastation of the student’s disability, the disciplinary procedures will be applied in the same manner as applied to
students without disabilities, The student must continue to receiva the educational services necessary to enable the student to continue to participate in
the general curriculum, although in another setting, and to progress toward meeting the goals set out in the student’s IEP. In addition, the special
education and disciplinary records of the student must be made available to the person who makes the final decision regarding the imposition of discipline.

A parent may request an expedited due process hearing if the parent disagrees with the determination that the behavior was not a
manifestation of the student's disability or if the parent disagrzes with any decision regarding the placement of the student while disciplined. During any
appeal, the student will remain in the Interim alternative education setting unless reversed by decision of the hearing officer; provided, however, the
student may still serva the balance of any applicable forty-five schoel day ramoval. The placement may also be changed through the IEP process with the
consent of the parent.

Disciplinary Action Following MDR Determination that there is a Manifestation

A student with a disability whose behavior is determined to be a manifestation of the student’s disability may not be disciplined except to the
extent a removal is otherwise permitted by law. The student may be removed to a more restrictive placement by following change in placement
procedures through the IEP process. The IEP team must conduct or review an FBA and/or BIP as provided in Section Il

Interim Alternative Educational Settings for Weapons, Drugs and Infliction of Serious Bodily Injury

Students with disabilities 1) who carry or possess 3 weapon to or at school, br on school premises, or to or at a school function under the
jurisdiction of a state or local educational agency; 2) who knawingly possess or use illegal drugs or sell or solicit the sale of 3 controlled substance, while at
schoaol, on school premises, or at a school furiction under the Jurisdiction of a state or local educational agancy; or 3) who Inflict serious bodily injury upon
another person at school, on school Premises, or at a school function under the jurisdiction of a state or local educational agency may be disciplined
pursuant to Policies JFCD Weapons in School, JFCF Drugs in School or JGDB Discipline of Students with Disabilities for Infliction of Serious Bodily Injury and
may be placed in an interim alternative educational sefting for up to forty-five school days. These apticns are available even if a manifestation exists. If no
manifestation is found, the student may be disciplined to the extent a student without disabilities would be disciplined.

Weapons, controlled substance and serious bodily injury have the meaning given under state regulations in 8 VAC 20-81-10,

Any interim alternative educational setting shall be selected, by the |EP team, so as to enable the student to continue to progress in the
general curriculum, although in another setting, and to progress toward meeting the goals set out in the student’s |EP. The student must also receive, as
appropriate, an FBA, behavioral intervention services and modifications designed to address the behavior so it does not recur.

Change of Placement by Hearing Officer

In addition to the other options for removal, a hearing officer through an expadited due process hearing requestad by the school divisian, may
ardera change in the placement for a student with a disability to an appropriate interim alternative educational setting for not more than forty-five (45)
school days if the hearing officer determines that maintaining the current placement of such student |s substantially likely to result in injury to the student
ar others. Additional forty-five (45) school day removals may be authorized by the hearing officer as appropriate.

Placement During Appeals

During the course of any appeals, the student’s placement shall be in accordance with the provisions of state and federal law unless the parent
and the school division agree otherwise. Students with disabilities are also entitled to the due process rights available to a non-disabled student who is
subject to discipline. In addition, students with disabilities are entitled to the due process procedures available under the Individuals with Disabilities
Education Act, as amended, and any state procedures.

Students Not Yet Identified as Disabled

Students for whom the parents assert there is a disability but who have not yet been identified as disabled may be subjected to the same
measures applied to students without disabilities if the school division did not have knowledge of the disability before the behavior that precipitated the
disciplinary action occurred. A school division will be found to have knowledge of the student’s disability if, before the behavior that precipitated the
disciplinary action occurred, one of the following occurred:

(1) the parent expressed concern in writing to supervisory or administrative personnel of the school division, or to a teacher of the
student, that the student is in need of special education and related services; or
(2) the parent requested an evaluation of the student for special education eligibility; or
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(3) the student’s teacher or other school personnel expressed specific concerns about a pattern of behavior demonstrated by the
student directly to the director of special education or to other supervisory personnel of the school division that suggests the

presence of a disability.

A school division would not be found to have knowledge of a student’s disability if:
(1) the parents refused to allow an evaluation of the student or refused special education services; or
(2) the student was evaluated and found not eligible for special education services.

If a request for an initial evaluation is made during the period a student is subject to disciplinary measures, the evatuation shall be conducted
in an expedited manner. If the student is found eligible as a child with a disability, taking into consideration information from the evaluation conducted by
the school division and information provided by the parents, then the student must be provided special education and related services, although in another
setting. Pending the results of the evaluation, the student shall remain in the educational placement determined by the school authorities which placement

can include suspension or expulsion without services.

Xl Disciplining Certain Section 504 Students Who Violate Alcohol and Drug Policies

students who are identified as disabled solely under Section 504 of the Rehabilitation Act, and who are currently engaging in the illegal use of
drugs or alcohol, may be disciplined for violating the division's alcohol and drug policies to the same extentas non-disabled students. The student is not
entitled to a due process hearing under special education procedures in this circumstance but does retain the protections afforded to regular education

students.

XNl Reporting of Crimes

Nothing in these procedures prevents the reporting of a crime to appropriate authorities or prevents state law enforcementand judicial

authorities from exercising their responsibilities.

DRUGS IN SCHOOL

I Generally

No person may manufacture, sell or distribute or possess with intent to sell, give or distribute any controlled substance or imitation controlled

substance while
. on the property, including building or grounds, of any public school;
. on public property or any property open to public use within 1,000 feet of the property, including building or grounds, of any public school;
. on any school bus; or
at any designated school bus stop or any property open to public use within 1,000 feet of such school bus stop during the time when school

children are waiting to be picked up and transported to or are being dropped off from school or a school sponsored activity.

A. Expulsion

A student who is determined to have brought a controlled substance or imitation controlled substance onto school property or to a school-
sponsored activity may be expelled in accordance with Policy JGD/JGE Student Suspension/Expulsion. The superintendent may determine, based on the
facts of the particular case, that special circumstances exist and another form of discipline is appropriate. Any such disciplinary action shall be taken in
accordance with Article 3 of Chapter 14 of Title 22.1 of the Code of Virginia.

B. Prevention and Intervention

Any student who violates this policy shall participate in the prevention and intervention activities identified in BLANK schoal division’s drug
and violence prevention plan.

The School Board may require any student who is in possession of or under the influence of drugs at school or school-sponsored activities
to: (1) undergo evaluation for drug abuse and (2} participate in a drug treatment program if recommended by the evaluator and if the student’s parent

consents.
C. Required Reporting to Parents and Local Law Enforcement

The Principal shall report a violation of this policy to parents and local law enforcement as required by Policy CLA Reporting Acts of
Violence and Substance Abuse. ,

1. Students with Disabilities

A, Students with disabilities are subject to the provisions of Section | of this policy and may be disciplined to the same extentas a nondisabled student
provided the manifestation review committee determines that the violation was not a manifestation of the student’s disability. The provisions of Policy

JGDA Disciplining Students with Disabilities will be followed in addition to the regular disciplinary procedures.

B. Additional authority to remove a student with a disability from school for a drug violation.

iy In addition to the authority granted in subsection A above, a student with a disability may be removed without parent consent and assigned to an
interim alternative education program by school personnel for not more than forty-five (45) school days when the student knowingly possesses
or uses illegal drugs, or sells or solicits the sale of a controlled substance, while at school, on school premises, or ata school function under the
jurisdiction of a state or local educational agency. This option is available regardiess of whether a manifestation exists. The removal should not be

in excess of any removal imposed on a student without a disability for the same offense.
2, For purposes of this forty-five (45) school day removal, “illegal drugs” and “controlled substance” are defined as follows:

Controlled substance means a drug or other substance identified under schedules 1, Il, 1l IV, or V in § 202(c) of the Controlled Substances
Actat 21 U.S.C. § 812(c).
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b. lllegal drug means a controlled substance, but does not include a controlled substance that is legally possessed or used under the
supervision of a licensed health-care professional or that is legally possessed or used under any other authority under the Controlled
Substances Act or under any other provision of federal law.

ENROLLMENT OF SUSPENDED STUDENT

Any student who has been suspended from a school of this Division is not eligible to attend any other school within the Division until eligible to return to his ar her
regular school. Any student who has been suspended from anather division will not be permitted to enrall in this Division until eligible to re-enroll in his or her
former division or until the Board or the Superintendent, has reviewed the prior suspension and determines that the suspension was illegal or improperly given.

INTERVIEW OF STUDENTS

When a law enforcement officer or employee of the Child Protective Services Unit of the Social Services Department calls at the school, whether to question a
student or to serve a court order or arrest warrant, the principal shall lend his or her full cooperation.

1. Criminal Investigations

Should a law enforcement officer wish to interrogate a non-aduit student during an investigation of possible criminal activity by the student, the student must
be asked if he/she wishes for a parent, or his/her attornay to be present. If he/she does not, the school officials must make a good faith effort to contact the
student's parents ar guardian prior to the beginning of the interragation and it Is mandatory that the principal or his/her representative be presentas an
observer: However, the interrogation must be conducted by the afficer and not by the principal or representative.

2. Student Interviews
Except in Child Protective Services cases, should a law enforcement officer wish to speak with a non-adult student about matters which do not involve possible
criminal activity by the student, the student should be asked if he or she wants a parent or attorney to be present. If he or she does not, the principal or his
representative should be present as an observer.

3. Child Protective Services Investigators

Because of the sensitive nature of Child Protective Services cases, Child Protective Services Unit employees and law enforcement officers investigating Child
Protective Services cases are permitted by state law to interview students outside the presence of school personnel, parents, or attorneys, Virginia Code
Section 63.1-248.10. School afficials are expected to conperate fully in maintaining strict confidentiality in Child Protective Services investigations. School
officials should adhere to requests of Child Protective Services officers as to whether or not parents are to be infarmed of Protactive Services investigatians.

PHYSICAL RESTRAINT AND/OR ISOLATION

Scott County Public Schools ensures that children are treated with respect, dignity, and special care. Scott County Public Schools makes every effort to ensure that
the learning enviranment is safe for all students and staff. When there is a need ta manage aggressive or violent behavior of students in emergency situations in
the school setting, there will be a balance between maintaining an effective and safe learning environment for children and school staff and safeguarding the rights
and protections of students and staff. Least restrictive environment is looked at first when dealing with student behaviors, and unreasonable use of physical
restraint, seclusion, and any other intervention methods that may not be the least restrictive intervention is prohibited unless there is a danger to self or others, or
unless stated in the IEP of a student with disabilities, Scott County Public Schaals ensures that any behavior management techniques are used appropriately. Where
possible, less restrictive measures will be used in ally, and no intervention will remove a student from the learning environment for unreasanable or unnecessary
periods. Positive behaviar techniques/intarventions will be tried first if at all possible. Restraint and seclusion will only be used by staff who have been trained in
the proper use of these pracedures, When behaviors are brought under control, the student will return to the learning environment as soon as possible.

Scott County Public Schools uses the Handle With Care Behavior Management System. There are 3 standards by which a person/teacher can intervene physically.
The first is protection of self and others. The second is a part of a behavioral management or treatment plan that is done in accordance of what is in the best
interest of the child based the professional Judgment of a qualified person. The third is specific to schaols and educators who are placed in the role of custodian of
the children and have responsibility to care far, protect and educate students. Scott County Public Schoals is respansible for creating and maintaining an
environment that is safe, orderly and conducive to learning.

Scott County Public Schools’ primary goal is that students learn in a safe environment. Physical restraint and seclusion are only used in emergency situations, when
other less intrusive alternatives have failed. Corporal Punishment is expressly prohibited by the Code of Virginia and will not be used in Scott County Public Schools.
Briefly holding a student In order to calm or comfort the student, or holding a student’s hand or arm to escort a student safely from ane area ar another is not
considerad restraint. Time-out Is not considered isolation if the student nesds to be removed from the immadiate environment to a different, open location in
order to calm down.

Procedures for Restraint and/or Isolation
A.  Other means of discipline will be tried first.

1. Physical Restraint or Isolation may be used in a crisis situation when a student becomes a danger to self or others or when the learning of others has
reached 3 crisis situation and other interventions have not been successful, such as:
» Modifying curriculum and instruction

o Modify task length
o} Intersperse assignments with activities
o Allow flexible seating positions (e.g., stand, sit on knees)
» Move to a quiet area
® Play music
s Distract with another activity
¢ Relaxation strategies
» Social Stories
e Computer Time
s Token Economy

2. Physical restraint may be necessary to move the individual to a secluded area and to maintain the individual in seclusion until the threat of physical harm
has been eliminated. Once physical restraint is used, a documented debriefing by appropriate staff including staff involved in the restraint must occur.
The purpose of the debriefing is to revisw the incident and take any necessary actions to reduce the chances that such an incident will reoccur. A copy of
the restraint and debriefing will be sent to the parent(s)/guardian of the studant and to the Director of Special Education.

3. Isolation may include isolation from other students within the room. If behaviors are bizarre or threatening harm to self or others. An adult will be
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assigned to monitor the student while in isolation from other students. The adult may be in the same room as the student. If behaviors cannot be
brought under control in 20 minutes, the parent(s) of the student will be called to take the student home for a cooling off period before returning to

school.

If the parent(s) cannot be contacted, the child may either be transported to mental heaith or a mental health worker may be called to the school. If
necessary, the police may be contacted to assist in transportation of the student. If the student does not caim down within a 20-minute time period or if
the administrator in charge feels that the student is so out-of-control that he/she is a danger to self or others, then transportation to a mental health

facility or contact of the police may bhe necessary.

Documentation
A. The incident will be documented, the parent(s) contacted (within 24 hours), and the report kept in the student’s disciplinary file. If the child is a student

with a disability, a copy of the Incident Report will be sent to the Supervisor of Special Education/504. If the student is injured in the process of physical
restraint or isolation, an accident report shall be filed with the central office.
A copy of the report will be sent to the parent, which will include:

(1) Date

(2) Time

(3) Location

4) Length of physical restraint or isolation

(5) A description of the incident and justification statement

(6) Persons involved

(7) Any other relevant details

(8) An explanation of why less intrusive interventions were deemed inappropriate or inadequate

A debriefing about why the procedures were necessary and how they could possibly be avoided in the future must be held. The debriefing shall include
the teacher, an administrator, Behavior Specialist and/or guidance counselor. Documentation will be kept pertaining to the outcome of the meeting. If
the incident involved a student with a disability, an IEP meeting may need to be called to address other technigues to be tried with the child.

D. If the student continues to be a danger to self or others, a meeting will be calied with the parent(s) to discuss a behavior assessment and intervention
plan that may include a formal plan for physical restraint and/or isolation strategies.

If the student is a student with disabilities, the IEP will include behavior intervention strategies as agreed to by the |EP group, implementation procedures
(e.g. de-escalation of problematic behaviors and related safety considerations), and appropriate replacement behaviors taught to the child.

If the parent(s) disagree with the physical restraint or isolation of their child, the parent(s) may file a complaint in writing and request an appeal to the
Director of Personnel within 7 days of the incident.

The discipline committee will convene within 30 calendar days from receipt of the appeal request for the hearing. The committee will have an additional

10 calendar days to present their findings in writing to the parents.
PARENTAL RESPONSIBILITY AND INVOLVEMENT REQUIREMENTS

Each parent of a student enrolled in a public school has a duty to assist the school in enforcing the standards of student conduct and attendance in order that
education may be conducted in an atmosphere free of disruption and threat to persons or property, and supportive of individual rights.

A School Board shall provide opportunities for parental and community involvement in every school in the school division.

Within one calendar month of the opening of school, each School Board shall, simultaneously with any other materials customarily distributed at that time,
send to the parents of each enrolled student (i) a notice of the requirements of this section and (ii} a copy of the School Board's standards of student conduct.
These materials shall include a notice to the parents that by signing the statement of receipt, parents shall not be deemed to waive, but to expressly reserve,
their rights protected by the constitutions or laws of the United States or the Commonwealth and that a parent shall have the right to express disagreement
with a school's or school division's policies or decisions. Each parent of a student shall sign and return to the school in which the student is enrolled a

t ack ledging the receipt of the School Board's standards of student conduct and the notice of the requirements of this section. Each school
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shall maintain records of such signed statements.

The school principal may request the student's parents to meet with the principal or his designee to review the School Board's standards of student conduct

and the parent’s responsibility to participate with the school in disciplining the student and maintaining order, and to discuss improvement of the child's

behavior and education progress.

In accordance with section 22.1-277 and the guidelines required by section 22.1-278, the school principal may notify the parents of any student who violates

a Schooi Board Policy when such violation could result in the student's suspension, whether or not the school administration has imposed such disciplinary

action. The notice shall state (i) the date and particulars of the violation; (i) the obligation of the parent to take actions to assist the school in improving the

student's behavior; and (iii) that, if the student is suspended, the parent may be required to accompany the student to meet with school officials.

No suspended student shall be admitted to the regular school program until such student and his parent have met with school officials to discuss

improvement of the student's behavior, unless the school principal or his designee determines that readmission, without parent conference, is appropriate

for the student.

Upon the failure of a parent to comply with the provisions of this section, the School Board may, by petition to the juvenile and domestic relations court,

proceed against such parent for willful and unreasonable refusal to participate in efforts to improve the student's behavior, as follows:

1. f the court finds that the parent has willfully and unreasonably failed to meet, pursuant to a request of the principal as set forth in subsection D of this
parent’s responsibility to assist the school in disciplining the student and maintaining order, and to discuss improvement of the child's behavior and
education progress, it may order the parent to so meet; or

2. If the court finds that the parent has willfully and unreasonably failed to accompany a suspended student to meet with school officials pursuant to
subsection F, or upon the student's receiving a second suspension or being expelied, it may order (i) the student or his parent to participate in such
programs or such treatment as the court deems appropriate to improve the student's behavior or (i) the student or his parent to be subject to such
conditions and limitations as the court deems appropriate for the supervision, care, and rehabilitation of the student or his parent. In addition, the court
may order the parent to pay a civil penalty not to exceed $500.

The civil penalties established pursuant to this section shall be enforceable in the juvenile and domestic relations court in which the student's school is

located and shall be paid into a fund maintained by the appropriate local governing body to support programs or treatments designed to improve the

behavior of students as described in subdivision 3 of subsection G. Upon the failure to pay the civil penalties imposed by this section, the attorney for the
appropriate county, city, or town shall enforce the collection of such civil penalties.

All references in this section to the juvenile and domestic relations court shall be also deemed to mean any successor in interest of such court.

SEARCH AND SEIZURE

To maintain order and discipline in the schools and to protect the health, safety and welfare of students and school personnel, school authorities may search a
student, student lockers or student automobiles under the circumstances outlined below and may seize any illegal, unauthorized, or contraband materials

discovered in the search.

As used in this policy, the term "unauthorized" means any item dangerous to the health or safety of students or school personnel, or disruptive of any lawful
function, mission or process of the school, or any item described as unauthorized in school rules available beforehand to the student.
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Student desks and lockers are the property of the schosl, and may be used for the storage of permitted student belongings only. School officials retain locker
combinations and reserve the right to search desks and lockers as well as to open lockers at any time for repairs. A general search of lockers or desks may be
ronducted to repossess school property or to locati illegal materials, A random, systemic, non-selective search of student classrooms, desks; lockers or
aulomobiles may be conducted by school officials in accordance with 3 pre-determined search formula, Studentsare responsible for the contant of their assigned
lacker at all times. The student's individual right to privacy and fresdom from unreasonable searchand seizure is balanced by the school's responsibility to pratect
the health, safety, and welfare of all persons within the school community. Should illegal materials be found during a search, law enforcement officials should be
notified.

The locations at which searches of students and student praperty may be conducted are not limited to the school building or school property, but may be
conducted wherever the student is invalved in a school-sponsored function,

PERSOMAL SEARCHES
A student's person and/or persanal effects (e.g. purse, book bag, ete.) may be searched by a school officials whenever the afficial has reazonable suspicion to
beligva that the student has violated or is about to violate the law ora school rule and that the search will yield evidence of the violation,

All individual searches of students must be based on reasonable suspicion. In order to be permissible, the search must be: (1) justified at its inception and (2)
reasonably related in scope to the circumstances justifying the search. An individual search is justified at its inception when a school official has reasonable
grounds; based on the totality of the known circumstances, for suspecting that the search will reveal evidence that the student has violated or is violating gither the
law ar the rules of the school. A search is reasanable in scope when it is reasanably related to the objectives of the search and is not excessively intrusive in light of
the age and sex of the student and the nature of the suspected infraction.

A personal search may include requiring a student to be scanned with a metal detector.

A pat down search of a student may only be conducted if a school administrator has established a high ievel of reasonable suspicion that evidence will be found to
corroborate suspicion that a law or schaol rule has been broken, Ifa pat down search of a student's person is conducted, it will be conducted in private by a school
official of the same sex and with an adult witness of the same sax present.

Strip searches invelve an extreme intrusion to the rights of a student and may anly be conducted when an extremely serious situation exists requiring immediate
aclion bacause of an imminent threat of death or great bodily injury to a person or persons.  If a strip search is necessary Lhe school afficial should contact the
appropriate law enforcement official, and the search should be canductad by a swaorn law enforcement officer of the same sex, in the presence of 3 same sex adult
witness. School officials may only conduct a strip search In cases where it is necessary to avoid the imminent threat of death or great bodily injury to the student or
another person. If a strip search must be conducted by a school official, it must be by 2 same sex official with a same sex adult witness, and the school official must
have the prior approval of the superintendent or his designee, unless the health or safety of the student is endangered by the delay.

LOCKER SEARCHES

Student lockers are schoot property and remain at all times under the control of the school; however, students are expected to assume full responsibility for the
security of their lockers and are responsible for the content of their assigned locker at all times. Perindic general inspections of lockers may be conducted by school
authorities for any reason, at any time without notice, withaut student consent, and without a search warrant.

AUTOMOBILE SEARCHES

Students are permitted to park on school premises as a matter of privilege, not of right. The school retains authority to conduct routine patrols of student parking
Iots and Inspections of the exteriors of student automabiles on school property. The interiors of student vehicles may be inspected whenever a school official has
reasonable suspicion to believe that the student has violated or is about to violate the law ar a school rule and that the search will yield evidence of the violation, ar
that illegal or unauthorized materials or other evidence of illegal or otherwise prohibited activities are contained inside the automobile. Such patrols and
mspections may be conducted without notice, without student consent, and without a search warrant.

COMPUTER SEARCHES

The school computer system, as defined in Policy GAB/IIBEA Acceptable Camputer System Use, is school property. Students are only authorized to use school
computers and other similar educational technology consistent with the educational mission of the school and in accordance with Policy IIBEA Acceptable Computer
Systemn Use School officials may search school computers, software and internet access records at any time for any reason and without student consent.

CONSENT SEARCHES

If a student gives a school official consent for a search the school official does not need to demonstrate reasonable suspicion. A student’s consent is only valid if
given willingly and with knowledge of the meaning of consent. Students should be told of their right to refuse to be searched, and students must not perceive
themselves at risk of punishment for refusing to grant permission for the search,

SEIZURE OF ILLEGAL MATERIALS
If a properly conducted search yields illegal or contraband materials, such findings shall be turned over to proper legal authorities for ultimate disposition.

STUDENT SUSPEMNSION/EXPULSION
I DEFINITIONS
As used in this Policy,

“Alternative education program” shall include night school, adult education or another education program designed to offer instruction to students for
whom the reguiar program of instruction may be inappropriate,

"Destructive device"” means (1) any explosive, incendiary, or polson gas, bomb, grenade, rocket having a propellant charge of more than four ounces,
missile having an explosive or incendiary charge of more than ane-quarter ounce, mine; or other similar device; (2) any weapon, except a shotgun or a shatgun sheil
generally recognized as particularly suitable for sporting purpeses, by whatever name known that will, or may be readily converted to, 2xpel a projectile by the
action of an explosive or ather propellant, and that has any barrel with a bore of more than one-half inch in diametar that is homemade or was not made by a duly
licensed weapon manufacturer, any fully automatic firearm, any sawed-off shotzun or sawed-off rifle as defined in Va. Code § 18.2-299 or any firearm prohibited
fram civilian ownership by federal law: and (3) any combination af parts either designed or intendad for use in converting any device into any destructive devics
described harein and from which a destructive davice may be readily assembled. "Destructive device” does nat include any device that is not designed or
redesigned for use as a weapon, of any device originally designed for use a5 a weapon and that is redesigned for use as 3 signaling, pyrotechnic, fine-throwing,
safety, or other similar device, nor shall it include any antique firearm as defined in subsection G of Va. Code § 18.2-308.2:2.

“Disruptive behavior” means a violation of school board policies or the Standards of Student Conduct issued by the superintendent pursuant to Policy
IFC Student Conduct that interrupts or obstructs the learning environment.
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“Exclusion” means a Virginia school board’s denial of school admission to a student who has been expelled or has been placed on a long-term
suspension of more than thirty calendar days by another school board or a private school, either in Virginia or another state, or for whom admission has been

withdrawn by a private school in Virginia or another state.

“Expulsion” means any disciplinary action imposed by a school board or a committee thereof, as provided in school board policy, whereby a student is
not permitted to attend school within the schoo! division and is ineligible for readmission for 365 calendar days after the date of the expulsion.

“Firearm” means (1) any weapon, including a starter gun, that will, or is designed or may readily be converted to, expel single or multiple projectiles by
the action of an explosion of a combustible material; (2) the frame or receiver of any such weapon; or (3) any unloaded firearm in a closed container. “Firearm”

does not include any pneumatic gun as defined in this Policy.

“Long-term suspension” means any disciplinary action whereby a student is not permitted to attend school for more 11 to 45 school days.

“One year” means 365 calendar days as required in federal regulations.

“Pneumatic gun” means any implement, designed as a gun, that will expel a BB or a pellet by action of pneumatic pressure. "Pneumatic gun" includes a
paintball gun that expels by action of pneumatic pressure plastic balls filled with paint for the purpose of marking the point of impact.

“School Board Disciplinary Committee or Disciplinary Committee” means a committee composed of at least three members of the BLANK School Board.

“School property” means any real property owned or leased by the School Board or any vehicle owned or leased by the School Board or operated by or
on behalf of the Schoo! Board.

“Short-term suspension” means any disciplinary action whereby a student is not permitted to attend school for a period not to exceed ten school days.

In Sections 111, IV, VI, and VIl of this Policy, “superintendent’s designee" means a 1) trained hearing officer or 2) professional employee in the
administrative offices of the school division who reports directly to the superintendent and who is not a school-based instructional or administrative employee.

I SUSPENSIONS AND EXPULSIONS OF STUDENTS GENERALLY

Pupils may be suspended or expelled from attendance at school for sufficient cause; however, in no case may sufficient cause for suspension include

only instances of truancy.

Except as provided in subsection C of Va. Code § 22.1-277 or Va. Code §§ 22.1-277.07 or 22.1-277.08, no student in preschool through grade three is
suspended for more than three school days or expelled from attendance at school, unless (i) the offense involves physical harm or credible threat of physical harm
to others or {ii) the School Board or the superintendent or superintendent’s designee finds that aggravating circumstances exist, as defined by the Virginia

Department of Education.

Any student for whom the superintendent has received a report pursuant to Va. Code § 16.1-305.1 of an adjudication of delinquency or a conviction for
an offense listed in subsection G of Va. Code § 16.1-260 may be suspended or expelled from school attendance.

The authority of teachers to remove students from their classes in certain instances of disruptive behavior shall not be interpreted to affect the

operation of this Policy.

The superintendent is responsible for creating procedures to ensure that suspended students are able to access and complete graded work during and

after the suspension.
ll.  SHORT-TERM SUSPENSIONS

A pupil may be suspended for not more than ten school days by either the school any assistant principal, or, in their absence, any teacher. The
principal, assistant principal or teacher may suspend the pupil after giving the pupil oral or written notice of the charges against him and, if he denies them, an
explanation of the facts as known to school personnel and an opportunity to present his version of what occurred. In the case of any pupil whose presence poses a
continuing danger to persons or property, or whose presence is an ongoing threat of disruption, the pupil may be removed from school immediately and the notice,
explanation of facts and opportunity to present his version shall be given as soon as is practical thereafter.

Upon suspension of any pupil, the principal, assistant principal or teacher responsible for such suspension reports the facts of the case in writing to the
superintendent or superintendent’s designee and the parent of the pupil suspended. The superintendent or superintendent's designee reviews forthwith the action
taken by the principal, assistant principal or teacher upon a petition for such review by any party in interest and confirms or disapproves such action based onan
examination of the record of the pupil’s behavior.

The decision of the superintendent or superintendent’s designee is final and may not be appealed.

Any oral or written notice to the parent of a student who is suspended from school attendance for not more than ten days includes notification of the
length of the suspension, information regarding the availability of community-based educational programs, alternative education programs or other educational
options and of the student’s right to return to regular school attendance upon the expiration of the suspension. The costs of any community-based educational
program, or alternative education program or educational option, which is not a part of the educational program offered by the school division, are borne by the

parent of the student.
V.  LONG-TERM SUSPENSION

A pupil may be suspended from attendance at school for 11 to 45 school days after written notice is provided to the pupii and the pupil’s parent of the
proposed action and the reasons therefor and of the right to a hearing before the School Board Disciplinary Committee. The Disciplinary Committee may confirm or
disapprove the suspension. If the Disciplinary Committee's decision is not unanimous, the pupil or the pupil’s parent may appeal the Disciplinary Committee's
decision to the full School Board. Such appeal shall be decided by the School Board within thirty days.

The written notice of a suspension for 11 to 45 school days includes notification of the length of the suspension and provides information concerning
the availability of community-based educational, alternative education or intervention programs. Such notice also states that the student is eligible to return to
regular school attendance upon the expiration of the suspension or to attend an appropriate alternative education program approved by the School Board during or
upon the expiration of the suspension. The costs of any community-based educational, alternative education, or intervention program that is not a part of the
educational program offered by the school division that the student may attend during his suspension is borne by the parent of the student.
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A long-term suspension may extend beyond a 45-school-day period but shall nat exceed 364 calendar days If (i) the offense is one described in Va. Code
§§ 22.1-277.07 or 22.1-277.08 or involves serious bodily injury or (ii) a committee of the School Board or the division superintendent or superintendant’s designee
finds that aggravating circumstances sxist, as defined by the Virginia Department of Education.

Nothing herein shall be construed to prahibit the School Board from permitting or requiring students suspended pursuant to this section to attend an
alternative education program provided by tha School Board for the term of such suspension.

V. EXPULSION

A. Generally
Pupils may be expelled from attendance at school after written natice to the pupil and the pupil’s parent of the proposed action and the reasons
therefor and of the right to a hearing before the School Board Disciplinary Committee.

The School Board Disciplinary Committee may confirm or disapprove the expulsion of a student. If the Committee’s decision is not unanimous, the
pupil or the pupil’s parent may appeal the Committee’s decision to the full School Board. Such appeal is decided by the School Board within 30 days.

The Committee confirms or disapproves of proposed expulsions regardless of whether the pupil has exercised the right to a hea ring.

The written notice given to the pupil and the pupil’s parent includes notification of the length of the expulsion and provides information concerning the
availability of community-based educational, training, and intervention programs. The notice states whether or not the student is eligible to return to regular schoo}
attendance, or to attend an appropriate alternative education program approved by the School Board, or an adult education program offered by the school division,
during or upon the expiration of the expulsion, and the terms or conditions of such readmission. The costs of any community-based educational, training, or
intervention program that is not a part of the educational program offered by the school division that the student may attend during the expulsion is borne by the
parent of the student.

Nothing in this section shall be construed to prohibit the School Board from permitting or requiring students expelied pursuant to this Policy to attend
an alternative education program provided by the School Board for the term of such expuision.

If the School Board determines that the student is ineligible Lo return to regular school attendance or to attend during the expulsion an alternative
education program or an adult education program in the school division, the written notice also advises the parent of such student that the student may petition
the School Board for readmission to be effective one calendar year from the date of the expulsion, and of the conditions, if any, under which readmission may be
granted.

B. Conduct Giving Rise to Expulsion

Recommendations for expulsions for actions other than those specified below are based on consideration of the following factors:
. the nature and seriousness of the conduct;

. the degree of danger to the school community;

the student’s disciplinary history, including the seriousness and number of previous infractions;

the appropriateness and availability of an alternative education placement or program;

the student’s age and grade level;

the results of any mental health, substance abuse or special education assessments;

the student’s attendance and academic records; and

other appropriate matters.

No decision to expel a student shall be reversed on the grounds that such factors were not considered. Nothing in this subsection precludes the School
Board from considering any of the factors listed above as “special circumstances” for purposes of expulsions discussed in the following subsections.

Firearms, Destructive Devices and Pneumatic Guns

The School Board shall expel from school attendance for a period of not less than one year any student whom the School Board has determined to have
possessed a firearm on school property or at a school-sponsored activity as prohibited by Va. Code § 18.2-308.1, or to have possessed a firearm or destructive
device as defined in this Policy, a firearm muffler or firearm silencer, or a pneumatic gun as defined in this Policy on school property or at a school-sponsored
activity. A school administrator or the School Board may, however, determine, based on the facts of a particular situation, that special circumstances exist and no
disciplinary action or another disciplinary action or another term of expulsion is appropriate. The School Board may promulgate guidelines for determining what
constitutes special circumstances. In addition, the School Board authorizes the superintendent or superintendent’s designee to conduct a preliminary review of such
cases to determine whether a disciplinary action other than expulsion is appropriate. Nothing in this section shall be construed to require a student’s expulsion
regardless of the facts of the particular situation.

The exemptions set out in Va. Code § 18,2-308 regarding concealed weapons apply, mutatis mutandis, to the provisions of this Policy. The provisions of
this section do not apply to students who possess such firearm or firea rms or pneumatic guns as a part of the curriculum or other programs sponsored by the
schools in the school division or any organization permitted to use school premises.

Drug Offenses

The School Board shall expel from school attendance any student whom the School Board has determined to have brought a controlled substance or
imitation controlled substance as those terms are defined in Va. Code § 18.2-247 onto school property or to a school-sponsored activity. The School Board may,
however, determine, based on the facts of the particular case, that special circumstances exist and another disciplinary action is appropriate, In addition, the School
Board authorizes the superintendent or the superintendent’s designee to conduct a preliminary review of such cases to determine whether a disciplinary action
other than expulsion is appropriate. Nothing in this section shall be construed to require a student’s expulsion regardless of the facts of the particular situation.

C. Procedure for School Board Disciplinary Committee Hea ring

The procedure for the Disciplinary Committee hearing is as follows:

. The Disciplinary Committee determines the propriety of attendance at the hearing of persons not having a direct interest in the hearing.
The hearing is private unless otherwise specified by the Disciplinary Committee.

. The Disciplinary Committee may ask for opening statements from the principal or principal’s representative and the student or student’s
parent(s) (or their representative) and, at the discretion of the Disciplinary Committee, may allow closing statements.

. The parties then present their evidence. Because the principal has the ultimate burden of proof, he presents his evidence first. Witnesses

may be questioned by the Disciplinary Committee members and by the parties (or their representative). The Disciplinary Committee may,

91



at its discretion, vary this procedure, but it shall afford full opportunity to both parties for presentation of any material or relevant
evidence and shall afford the parties the right of cross-examination provided, however, that the Disciplinary Committee may take the
testimony of student witnesses outside the presence of the student, the student’s parent(s) and their representative if the Disciplinary
Committee determines, in its discretion, that such action is necessary to protect the student witness.

The parties shall produce such additional evidence as the Disciplinary Committee may deem necessary. The Disciplinary Committee is the
judge of the relevancy and materiality of the evidence.

Exhibits offered by the parties may be received in evidence by the Disciplinary Committee and, when so received, are marked and made
part of the record.

] The Disciplinary Committee may, by majority vote, uphold, reject or alter the recommendations.

The Disciplinary Committee transmits its decision, including the reasons therefor, to the student, the student’s parent(s), the principal and

superintendent.

Following the decision of the Disciplinary Committee or upon expiration of the appeal period, the student’s parent(s) or guardian is provided with
written notice which includes the following:
. the terms or conditions of re-admission, if any;

. the duration of expulsion;
a statement declaring whether the student is eligible to return to school or attend an appropriate alternative education program approved

by the School Board or an adult education program offered by the division during or after the expulsion. If neither option applies, 3
statement that the student may petition the School Board for readmission after one calendar year from the date of his expulsion; and
° the availability of community-based educational, training and intervention programs.

The student or student’s parent(s) may appeal the Disciplinary Committee's decision to the full School Board only if the decision of the Disciplinary
Committee is not unanimous. Otherwise the decision of the Disciplinary Committee is final.

The appeal to the full School Board must be in writing and must be filed with the superintendent within thirty (30) calendar days of the Committee's
decision. Failure to file a written appeal within the specified time constitutes a waiver of the right to an appeal. The full Schaol Board decides the appeal upon the
record of the case within thirty (30) calendar days of the request for an appeal and communicates its decision in writing to the student and the student's parent,
guardian or other person having control or charge of the student. Such written notice includes any changes in: (1) the duration of the suspension or expulsion; (2)
the availability of community-based educational, training, and intervention programs; and/or (3) eligibility to return to school or attend an alternative education
program. No statements, witnesses or evidence may be presented at this appeal unless specifically requested by the Chair of the Board.

VI.  ALTERNATIVE EDUCATION PROGRAM

The School Board may require any student who has been

charged with an offense relating to the laws of Virginia, or with a violation of School Board policies, on weapons, alcohol, or drugs, or
intentional injury to another person, or with an offense that is required to be disclosed to the superintendent pursuant to Va. Code § 16.1-
260.G;

found guilty or not innocent of an offense relating to Virginia’s laws on weapons, alcohol, or drugs, or of a crime that resulted in or could
have resulted in injury to others, or of an offense that is required to be disclosed to the superintendent pursuant to Va. Code § 16.1-
260.G.;

. found to have committed a serious offense or repeated offenses in violation of School Board policies;

. suspended pursuant to Va. Code § 22.1-277.05; or
. expelled pursuant to Va. Code § 22.1-277.06, 22.1-277.07, or 22.1-277.08 or subsection C of Va. Code § 22.1-277,

to attend an alternative education program.
The School Board may require such student to attend such programs regardless of where the conduct occurred.

The School Board may require any student who has been found to have been in possession of, or under the influence of, drugs or alcohol on a school
bus, on school property, or at a school-sponsored activity in violation of School Board policies, to undergo evaluation for drug or alcoho! abuse, or both, and, if
recommended by the evaluator and with the consent of the student’s parent, to participate in a treatment program.

The School Board authorizes the superintendent or superintendent’s designee to require students to attend an aiternative education program
consistent with the provisions of this section after (i} written notice to the student and the student’s parent that the student will be required to attend an
alternative education program and (i) notice of the opportunity for the student or the student’s parent to participate ina hearing to be conducted by the
superintendent or the superintendent’s designee regarding such placement. If the student or parent wants to participate ina hearing_regarding the placement, the
student or parent must notify the superintendent or superintendent’s designee within five {5) days of receiving the written notice of the student’s assignment to
the alternative education program. The decision of the superintendent or superintendent’s designee regarding such alternative education placement is final unless
altered by the Board upon written petition by the student or student’s parent for a review of the record by the School Board. Such petition must be received by the
superintendent or superintendent’s designee within five (S) days after receiving written notice of the decision after the hearing.

A principal or principal’s designee may impose a short-term suspension, pursuant to Va. Code § 22.1-277.04, upon a student who has been charged
with an offense involving intentional injury enumerated in Va, Code § 16.1-260.G, to another student in the same school pending a decision as to whether to require

that such student attend an alternative education program.

As used in this section, “charged” means that a petition or warrant has been filed or is pending against a pupil.

VII.  REPORTING

A. Except as may otherwise be required by federal law, regulation, or jurisprudence, reports are made to the superintendent and to the principal or principal’s
designee on all incidents involving

(1)  the assault, or assault and battery, without bodily injury, of any person on a school bus, on school property or ata school-sponsored activity;

(2)  the assaultand battery which results in a bodily injury, sexual assault, death, shooting, stabbing, cutting, or wounding of any person, abduction
of any person as described in Va. Code § 18.2-47 or Va. Code § 18.2-48, or stalking of any person as described by Va. Code § 18.2-60.3,0n a
school bus, on school property or at a school-sponsored activity;

(3)  any conduct invelving alcohol, marijuana, a controlled substance, imitation controlled substance, or an anabolic steroid on a school bus, on
school property or at a school-sponsored activity, including the theft or attempted theft of student prescription medications;

(4) any threats against school personnel while on a school bus, on school property or at a school-sponsored activity;
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(5) theillegal carrying of a firearm as defined in Va. Code § 22.1-277.07 onto school property;

(6)  any illegal conduct involving firebombs, explosive materials or devices or hoax explosive devices, as defined in Va. Code § 18.2-85, or explosive or
incendiary devices, as defined in Va. Code § 18.2-433.1, or chemical bombs, as described in Va. Code § 18.2-87.1, on a school bus, on school
property or at a school sponsored activity;

(7). any threats or false threats to bomb, as described in Va. Code § 18.2-83, made against school personnel or involving school property or school
buses;

(8}  thearrest of any student for an incident occurring on a school bus, on school property or ata school-sponsored activity, including the charge
therefar and

(9)  any illegal possession of weapons, alcohol, drugs or tobacco products.

B. The superintendent and the principal ar principal’s designee may receive reports made by lacal law enfarcement authorities on offenses, wherever
committed, by studsnts enrolled at the school if the offenze would be 2 felony if committed by an adult or would be a viclation of the Drug Control Act, Va.
Code § 54.1-3400 et seq., and occurred on a school bus, on school property, or at a school-sponsored activity, or would be an adult misdemeanor involving
any incldents describad in the clausas tlJ through (8] of subsection VILA. of this Palicy, and whether the student is ralaasad to the custady of the student’s
parent or, if 18 years of age or more, is released on bond. A superintendent who receives notification that a juvenile has committed an act that would be a
crime if committed by an adult pursuant to subsection G of Va. Code § 16,1-260 reports such information to the principal of the school in which the juvenile is
enrolied.

C. The principal or principal’s designes submits a report of all incidents required to be reported pursuant to subsection VII.A.(1-8) of this Policy to the
superintendent. The superintendent annually reports all such incidents to the Department of Education.

In submitting reports of such incidents, principals and superintendents accurately indicate any offenses, arrests, or charges as recorded by law-enforcement
authorities and required to be reported by such authorities pursuant to subsection VI1.B. of this Policy.

D.  The principal or principal’s designee also notifies the parent of any student involved in an incident required by this subsection to be reported, ragardless of
whether disciplinary action is taken against such student or the nature of the disciplinary action. Such notice relates to only the relevant student's
involvement and does not include information concerning other students.

E. Whenever any student commits any reportable incident as set forth in this subsection, such student shall be required to participate in such prevention and
intervention activities as deemed appropriate by the superintendent or superintendent’s designee.

F. Except as may otherwise be required by federal law, regulation, or jurisprudence, a principal immediately reports to the local law-enforcement agency any act
enumerated in clauses (2) through (7) of subsection VILA. of this Policy that may constitute a felony offense and may report to the local law enforcement
agency any incident described in clause (1) of subsection ViL.A. of this Policy.

In addition, except as may be prohibited by faderal law, regulation, or jurisprudence, the principal also immadiately reports any act enumeratad in clauses (2)
thraugh (5) of subsection VII.A of this Policy that may constitute a criminal offense to the parents of any minor student who is the specific abject of such act.
Further, the principal reports whether the incident has been reported to local law enforcement pursuant to this subsection and if the incident is so reported,
that the parents may contact local law enforcement for further information, if they so desire.

G. For purposes of this section, “parent” or “parents” means any parent, guardian or other person having control or charge of a child.
VIIl.  RE-ADMISSION OF SUSPENDED AND/OR EXPELLED STUDENTS

Any student who has been suspended from a school of this division is not eligible to attend any other school within the division until eligible to return
to the student’s regular school.

Any student who has been expelled or suspended for more than thirty days from attendance at school by a school board or a private school in this
Commonwealth or in another state or for whom admission has been withdrawn by a private school in this Commonwealth or in another state may be excluded from
attendance in Scott County Public Schools, in accordance with Policy JEC School Admission. In the case of a suspension of more than thirty days, the term of the
exclusion may not exceed the duration of such suspension.

In excluding any such expelled student from school attendance, the Scott County School Board may accept or waive any or all of any conditians for
readmission imposed upon such student by the expaliing school board pursuant to Va. Code § 22.1-277.06. The School Board shall not impose additional conditions
for readmission to school,

No suspended student is admitted to the regular school program until such student and the student’s parent have met with schoal officials to discuss
improvement of the student’s behavior, unless the schoal principal or pringipai’s designee determines that re-admission, without parent conference, is appropriate
for the student.

If the parent fails to comply with this Policy or Policy JEC Schoo! Admission, the School Board may ask the Juvenile and Domestic Relations Court to
proceed against the parent for willful and unreasonable refusal to participate in efforts to improve the student’s behavior.

Upon the expiration of the exclusion period for an expulsion or a withdrawal of admission, which perlod shall be established by the Scheol Board
Disciplinary Committee or superintandent or superintandent's designes, as the case may be 3t the relevant hearing, the student may re-petition the School Board
for admission. If the petition for admission Is rejected, the School Board shall identify the length of the continuing exclusion period and the subsequent date upon
which such student may re-petition the School Board for admission.

The School Board may permit students excluded pursuant to this subsection to attend an alternative education program provided by the School Board
for the term of such exclusion.

IX. DISCIPLINING STUDENTS WITH DISABILITIES
Students with disabilities are disciplined in accordance with Policy JGDA Disciplining Students with Disabilities.

WEAPONS IN SCHOOL

|. Generally

Carrying, bringing, using or possessing any firearm, dangerous device, or dangerous or deadly weapon in any school building, on school grounds, in any school
vehicle or at any school-spansored activity without the authorization of the school or the school division is prohibited, and grounds for disciplinary action. The
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superintendent or superintendent’s designee is permitted to give authority to possess a firearm on school property only to persons expressly authorized by statute

to possess a firearm on school property.

Such weapons include, but are not limited to:
= any pistol, shotgun, stun weapon, taser, revolver, or other firearm listed in section 22.1-277.07(E), of the Code of Virginia, designed or intended to propel a
projectile of any kind, inciuding a rifle,

= unloaded firearms in closed containers,

= any air rifle or BB gun,

* toy guns and look-alike guns,

= any dirk, bowie knife, switchblade knife, ballistic knife, machete, knife or razor,

= slingshots,

s spring sticks,

brass or metal knuckles, blackjacks, any flailing instrument consisting of two or more rigid parts connected in such a manner as to allow them to swing freely,
which may be known as a nun chahka, nun chuck, nunchaku, shuriken, or fighting chain,

any disc, of whatever configuration, having at least two points or pointed blades, and which is designed to be thrown or propelled and which may be known as a
throwing star or oriental dart,

e explosives, and
» destructive devices as defined in section 22.1-277.07(E}, of the Code of Virginia, or other dangerous articles.

1l.

Expulsion for Possession of Firearms

A student who has possessed a firearm on school property or at a school-sponsored activity as prohibited by Va. Code § 18.2-308.1 or who has possessed a firearm
or destructive device as defined in Va. Code § 22.1-277.07, or a firearm muffler or firearm silencer, or a pneumatic gun as defined in Va. Code § 15.2-915.4 on school
property or at a school-sponsored activity may be expelled for at least one year in accordance with Policy JGD/JGE Student Suspension/Expulsion. The School Board
may determine, based on the facts of a particular situation, that special circumstances exist and no disciplinary action or another disciplinary action or another term
of expulsion is appropriate. The School Board may promulgate guidelines for determining what constitutes special circumstances. The School Board authorizes the
superintendent or the superintendent’s designee to conduct a_preliminary review of such cases to determine whether a disciplinary action other than expulsion is
appropriate. If it is determined by the superintendent or superintendent’s designee that a disciplinary action other than expulsion is appropriate, such disciplinary

action is taken in accordance with Article 3 of Chapter 14 of Title 22.1 of the Code of Virginia

Ill. Students with Disabilities

Students with disabilities are subject to this policy and may be disciplined to the same extent as a nondisabied student provided the manifestation
review committee determines that the violation was not a manifestation of the student’s disability (Refer to Disciplining Students with Disabilities in this
manual). The provisions of Policy JGDA will be followed in addition to the regular disciplinary procedures.

A.

B. Additional authority to remove a student with a disability from school for a weapons violation.

In addition to the authority granted in subsection A above, a student with a disability may also be removed without parent consent and assigned to an
interim alternative education program by school personnel for not more than forty-five (45) school days when the student carries or possesses a weapon
to or at school, on school premises, or to or at a school function under the jurisdiction of a state or local educational agency. This option is available
regardless of whether a manifestation exists. The removal should not be in excess of any removal imposed on a student without a disability for the same

offense.
2. For purposes of this forty-five (45) school day removal, the weapon must meet the following definition:

“a weapon, device, instrument, material or sub. e, anj or inanimate, that is used for, or is readily capable of, cousing death or serious
bodily injury, except that such term does not include a pocket knife with a blade of less than 2 % inches in length.”
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ATTACHMENT 1

ceptable Use Policy for Electronic Information, Services, and Networks Agresment

Each employee must sign this Agreement as a condition for using the School Division’s computer system. Each student and his or her parent/guardian must sign this
Agreement before being granted use of the School Division’s computer system. Read this Agreement carefully before signing.

Prior to signing this Agreement, read Policy and Regulation GAB/IIBEA (beginning on page 21 of this code book), Acceptable Use Policy for Electronic Infarmation

Services, and Networks. If you have any questions about this policy or Regulation, contact your supervisar or your student's principal.

| understand and agree to abide by the School Divisian's Acceptable Use Policy for Electronic information, Services, and Networks. | understand that the School

Division may access and monitor my use of the computer system, including my use of the Internet, e-mail and downloadad material, without prior notice to me. |
further understand that should | violate the Acceptable Use Policy or Regulation, my computer system privileges may be revaked and disciplinary action and/or lega)
action may be taken sgainst me.

Student/Empioyee Name

(Please Print)

Student/Employee Signature

Date ;.o . .

| have read this Agreement and Policy and Regulation GAB/IIBEA. | understand that access to the computer system is intended for educational purposes and the
5Scott County Schuol Division has taken precautions to ehminate inappropriate material. | also recognize, however, that it s impossible for the School Division to
restrict access to all inappropriate material and | will not hold the School Division responsible for information acquired on the computer system. | have discussed the
terms of this agreement, policy and regulation with my student. | grant permission for my student to use the computer system and for the School Division to issue
an account for my student.

Parent/Guardian Name

(Please Print)

Parent/Guardian Signature

Date —

NONDISCRIMINATION POLICY
I complianze with the Executive Ordar 11285 Titls || of th2 Education Amenaments of 1975; Titie VI of the Chll Rights dct-of 1972; Title 1% Asgul 1864 and Impl i 4l 1972; Section 504 of the
Rernazil Act of 1973, the Genatic N imation Act (GINA) of 2068 2nd all sther Faderdl, State, Sehoel tuliey, laws, regulations, and policies, Seatt County Publiz Sshools shall not discriminate an the basis of

race, salar, religicn, national origin, poiltical affiiation, gerder (aentity, v srientacion, geader/szs [inciuding pregnant ahd parenting students), 3, marital stawn, disshiliey, o genaticinfetmation inany educational program
ineluding vocational education for career and tsehnizal studsity, dally sutleitios or setra-chricular astivities, or the sdmission to suth Bragrams or activities, and srovides equal sccess to the Bay Scouts and ather desgnated youth
grougs. Contact Brends Aosinetts Nendiscrimisation Campianes Officar, fazan Smith, hennifer Srazier, Tammy Cadlisn, or Aeagsn Mulling at 2753855113, Scott Caunty schasl Board Office for farther infarmation pertaining to

orinfiey
POLITICA DE NO DISCRIMINACION
En cumalimintits de L Ordem Elecutiva 11245; Titulo Il de fas Sneningndas de Educacian o 1076 Tieula Vi da ta Loy 2 Dareshar Clvlles de 1972 Tituds 15 Aegl de 1058 y Aaliacion da Ly vdas 2 dn E ign de 1972;
Astizula 533 de la Ley de renadllitesidn de 1973 [ Ley de %3 Dissremineciin e Informacsn Gensticy LatRA) da 2008 y todan las demie regias fadarajes; astacal =acalares, leyes. regulaciones v politicas, las Eszunlas PUbicas 2a|
Condada de Szott s dicriminacin por motivet de raza, cojor, reiigidn, origen nacional, 3fliacidn aolltica, [dentidsd dn BENECT, orlentacion weusl, génen fTeea i ¥ oadres), edad, ,
ditcapacidad oinformacidn genstizy en cualglder o oy |mcluizds is 3 | para dizntes prof o1 ¥ bRz, 1 diatids o Adades extr v%, 3 Fa admisdn 3 dizhos pragrEmas
@ arividades, y promorziong iguaidnd de acseo 1 los Say Seeutyy otras grupos de o | Pongae & tacts Branda & iscririi Ca = Offltse, Sasan Smith, Jennifer Frazies, Temmy

Quiilen 2 fleagan Mulling dl 276-336-6118, 5eatt County Schooi 8oard Oifice dars ohtemes mat infarmacion relatisnads zon ls i disriminacitn o pdre pressntsr onp quei.
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ATTACHMENT 2

LETTER TO PARENT.

Acceptable Use Policy for Electrenic Information, Services, and Networks

Dear Parent/Guardian:

The Scott County School Board offers your child the use of electronic communications through the Scott County School Division’s computer system.

Your child will be able to communicate with other schools, colleges, organizations and individuals around the world through the Internet and other electronic

information systems/networks.

Part of the School Division’s responsibility in preparing students for the 21st century is to provide them access to the tools they will be using as adults. The Internet
will likely be one of these tools. Through the Division’s computer system your child will have access to databases, libraries and computer services from all over the
world. We accept the responsibility of teaching your child about his/her role as a “network” citizen and the code of ethics involved with this new community.

With this educational opportunity also comes responsibility on the part of your child. It is important that you and your child read the enclosed Division policy,
administrative regulation and agreement form and discuss these requirements, The Division takes precautions to prevent access to inappropriate material.
However, it is impossible to control access to all material and a user may access inappropriate material.

In order for your child to take advantage of this educational opportunity, your authorization is needed. Following this letter is the Acceptable Use Policy for

Electronic Information, Services, and Networks (GAB/IIBEA) Agreement which both you and your child must sign before your child may use the computer system.
Please review these materials carefully with your child before signing the required agreement.

NONDISCRIMINATION POLICY
1964 and il i of 1972; Sectlon 504 of the

in compliance with the Executive Order 11246; Titie Il of the Education Amendments of 1976; Title VI of the Civil Rights Act of 1972; Title IX
Rehabilitation Act of 1973; the Genetic Information Nondiscrimination Act {GINA) of 2008 and all other Federal, State, School rules, laws, regulations, and policies, Scott County Public Schools shall not discriminate on the basis of
race, calor, religlon, national origin, political affillation, gender identity, sexual orientation, gender/sex (including pregnant and parenting students), age, marital status, disability, or genetic information in any educational program
including vocational education for career and technical students, dally activities or extra-curricular activities, or the admission to such programs or activities, and provides equal access to the Boy Scouts and other designated youth
groups. Cantact Brenda imination C Officer, Jason Smlth, Jennifer Frazier, Tammy Quillen, or Reagan Mullins at 276-386-6118, Scott County School Board Office for further information pertaining to

nondiscrimination or to filea

POLITICA DE NO DISCRIMINACION
£n cumplimiento de la Orden Ejecutiva 11245; Titulo 1l de las Enmiendas de Educacion de 1976; Titulo VI de la Ley de Derachos Civiles de 1972; Titulo IX de 1964 y Aplicacion de las i ala ion de 1972;
Artiziila 504 de |a Ley de rehabilitazidn de 1973; 1a Lay 4= No Discriminazidn de Informacion Senética (GINA) de 2003 y todas ins demis reglal federales, estatales, sazo'ares, leyes, regulaciones y polfticas, 4z Zszurlas Pubtizas del
Candudn d= Scott no discriminarin par motivos de rara, color, religiin, arigan nacional, afiliscidn politica, identidad de gennin, orientasian ssaual, género / sexo (Inzluides tos studiantes embarazadas y padrei), eded, ssadn civil,

discapaddad o informacién genética en cualguier programa ivo, inclulda [a i f para [ y técnicos, diarias o activi extr o la admisién a dichos programas
o actividades, y proporciona fgualdad de acceso a los Boy Smuts y otros grupos de jovenes designados Pongase en contacto con 8renda il Nondiscrimination C: Officer, Jason Smith, Jennifer Frazier, Tammy
io i con la no discri 5n o para una queja.

Quillen o Reagan Mullins al 276-386-6118, Scott County Schoal Board Office para obtener mas i
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Student Name:

ATTACHMENT 3
(PAGE 1)

MEDICAL REQUEST FOR HOMEBOUND

Scott County Public Schools
340 East Jackson St.
Gate City, Virginia 24251
276-386-6118
FAX 276-386-2684

Date of Birth:

Address:

Home Phone:

Cell Phone:

Reason requesting for Homebound Services:

Student with Disability: YES NO

If the student has a disability and is enrolled in special education, please explain the placement:

Student with Disability - Case Manager:

Parent/Guardian/Adult Student {Printed Name):

Parent/Guardian/Adult Student Signatlire:

School:

Grade:

Homeroom Teacher:

Subjects 15 Semester:

Teacher:

Subjects 2" Semester (As appropriate):

Teacher:
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ATTACHMENT 3
{PAGE 2)

HOMEBOUND INSTRUCTION
(Continued)
To Be Completed by the Parent/Guardian/Adult Student

Name of Parent/Guardian/Adult Student:

Name of Eligible Student: Home Phane:

Work Phone: Cell Phone:

Street Address:

City: State: Zip Code:

Acknowledzement/Release: | acknowledge this request and agree with the need for homebound services. | further acknowledge that the requested homebound
services for students receiving special education services shall be subject to review by the student’s IEP team pursuant to the Individuals with Disabilities Education

Act. twill provide an environment conducive to learning, ensure that a responsible adult is in the home for the duration of instruction, or provide transportation to
another agreed upon facility. | will keep appointments with the homebound teacher or contact the teacher or homebound coordinator if an appointment must be

missed.

| understand that the local school division has established policies and procedures for homebound instruction that provide more detail than this certificate of need.

By my signature, | authorize the release and exchange of medical information between the health care provided, or his/her designee, and school division personnel.
My signature provides the health care provider(s) with the authorization necessary to disclose protected health information and records regarding said student as it
pertains to the condition for which homebound instructional services are being requested.

Please Note: This form, including parental permission to contact the treating physician or psychologist, must be fully compléted in order for the student to be
considered for homebound services. If you have a concern about homebound services or the homebound instructor, questions about homebound services, or
completing this form, please contact: Supervisor of Homebound Instruction at the Scott County School Board Office (276-386-6118).

Signature of Parent/Guardian or Eligible Student Date

NONDISCRIMINATION POLICY
of 1972; Section 504 of the

In compliance with the Executive Order 11246; Title Il of the Education Amendments of 1976; Title VI of the Civil Rights Act of 1972; Title IX 1964 and
Rehabilitation Act of 1973 the Genetic Information Nondiscrimination Act {GINA) of 2008 and all other Federal, State, School rules, laws, regulations, and policies, Scott County Public Schools shall not discriminate on the basis of
race, color, religion, national origin, political affiliation, gender identity, sexual ori ion, gender/sex {i pregnant and ing students), age, marital status, disability, or genetic information in any educational program
including vocational education for career and technical students, daily activities or extra-curricular activities, or the admission to such programs or activities, and provides equal access to the Boy Scouts and other designated youth
groups. Contact Brenda Robinette Nondiscrimination Compliance Officer, Jason Smith, lenaifer Frazier, Tammy Quillen, or Reagan Mullins at 276-386-6118, Scott County School Board Office for further information pertaining to

actofiea

POLITICA DE NO DISCRIMINACION
En cumplimianto de ta Orden Ejecutiva 11246; Titulo | de |as Enmiendas de Educacion de 1976; Titulo V1 de la Ley de Derechos Civiles de 1972; Titulo IX Reglamento de 1964 y Aplicacion de las Enmiendas ala Educacion de 1972;

Articulo 504 de la Ley de rehabilitacion de 1973; Ia Ley de No Discriminacién de Informacion Genética (GINA) de 2008 y todas las demds reglas federales, estatales, escolares, leyes, regulaciones y politices, las Escuelas Publicas del
incluidos los it y padres), edad, estado civil,

Condado de Scott no discriminaran por motivos de raza, color, religion, origen nacional, afiliacisn politica, identidad de género, orientacion sexual, género / sexo
discapacidad a informacién genética en cualguier programa incluida la io ional para It pr i ¥ técnicos, activi diarias o activi extr i 2s, 0 la admision a dichos programas
o actividades, y proporciona igualdad de acceso a los Boy Scouts y otros grupos de jGvenes designados. Pongase en contacto con Srenda ion C Officer, Jason Smith, lennifer Frazier, Tammy

Quillen o Reagan Mullins al 276-386-5118, Scott County School Board Office para obtener mas informacién relacionada con la no discriminacion o para presentar una queja,

Nondiscr
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ATTACHMENT 3
(PAGE 3)

HOMEBOUND INSTRUCTION MEDICAL CERTIFICATION OF NEED

To be Completed by Licensed Physician or Licensed Clinical Psychologist Providing Care to the Student for the Condition for W hich Services are Requested.

Homebound instruction shall be made available to students who are confined at home or in a heaith care facility for periods that would prevent normal school
attendance (8VAC20-131-180). The term “confined at home or in a health care facility” means the student is unable to participate in the normal day-to-day
activities typically expected during school attendance; and, absences from home are infrequent, for periods of relatively short duration, or to receive health care
treatment. Students receiving homebound instruction may not work or participate in extra-curricular activities, non-academic activities {such as field trips), or
community activities unless these activities are specifically outlined in the students medical plan of care or Individualized Education Program (if applicable).

1. Name of Student:

2. Name of School: Grade:

3. Nature and Extent of illness:

Date of examination or diagnosis of this illness:

4. Is the student confined at home or in a health care facility? Yes NO
5. Is the illness/treatment intermittent in nature (e.g., sickle cell anemia, chemotherapy for childhood cancer)? YES NO
6. Could this child attend school if accornmodations are made by the school? YES NO

If yes, please list the accommodations required. If no, please explain

Estimated date of return to school:

7. Explain ongoing treatment and/or therapy being provided:

8. Frequency of treatment:

Signature of Licensed Physician or Clinical Psychologist Date
Print Physician/Psychologist Name Telephone Number
Office Address City State Zip Code

NONDISCRIMINATION POLICY

Im compllance with tha Executlve Ceder 11246; Title || of the Educatian Amendments of 1376, Titke V1 of the Chvil Rights Act of 1872; Title IX Regué 1964 and Impl i fmh A ts of 1972; Section 504 of the
Rahanilitstion Act 2F 1373, the Senetic infarmation Nosdlicrimination Azt {GINA) of 2003 end all othar Faders!, State, Schmed riles, laws, regulatians, and polises; Scott County Public Schiosis shall not dissriminats an e batld of
face, estar, religlon, natlomal arigln, polltical affiiation, gender idensty, saxsal stigntation, gendsr/ses [including peegnint and parenting sudents). age, marital status, disasllity, & genets information inany edusational program
Imzluding wacational education for caresr and tachink tuderts, daily actlyities or sutra-zuerisular activities, or thir admissian to such PEagAmT o activities, pnd provides squal dosess to the Boy Soouts and other designated ysuth
Eruzs, Cantact Branda i i Offizer, toson Smith, Jannifer Frazizr, Tammy Qulllen, 3¢ Rzagan Mulling at 275-385-6114, Scutt Calmty Sehaol 3card Offize for fUsther frfarmatian pertalaing ta

1ot 1o file e
POLITICA DE NO DISCRIMINACION
En cumplimients da fa Orden Seeutiva 11245; Tiewln 1| de fas Enmisndes de Educacicn de 1976 Tiwls v data Ley de Defechos Tiviles de 1972, Tituly 1% de138 itin de las £ 3l E d= 1972
Ariciio 504 de |3 Ley de rehabilitaciade 1573 (s Loy de Mo Dlesriming=ion de InFzrmzeldn dtica [GINAD de 2008 v todas [3s demis reglas faderaley, estatales: ssoalarss, Ieyes, regiiaciones y politicas, 1as Eszuefaz Piblicas de|
Condsdo de 5ot na discriminaran por motives 3a rars, color, refigion, arigen nazbanal, ifilie palitica, identidad da géners, or E5n seaua|, génery/ frt o i =mbararadas y padresh, adad, estasdo ciil,
diszapactdad oinformazidn geniticy en cusiguet srogrEma sduzatien, inciulda 13 sdiseclon vomcional para fasi ¥ tEshicos, activ diariss o leuldres, o la sdmisian a dichot programas

7 asihvidades, v proparciona guakdad de aszero 2 los Say Tesuty yosor grusos de jivenss desinadet. Pingaie an contucto can Brends Ankinstts Navdlcriminatian Compilance Difizer, fetan Smith, Jennifar Frazisr, Tasmy
Cuilien o Rengan Mullinsal 275-335-5113, Scatt Caunty Schaol Baard Offics para obtener mas informacidn miacionads <on Is no dissiminesisa g D3rn srEsmniar brd quais.
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ATTACHMENT 3
(PAGE 4)

SCOTT COUNTY PUBLIC SCHOOLS
AUTHORIZATION FOR DISCLOSURE OF PROFESSIONAL INFORMATION
340 EAST JACKSON STREET
GATE CITY VA 24251
PHONE: 276.386.6118
FAX: 276.386.2684

Student Name: Date of Birth: Date:

[ 1 hereby give my consent and autharize Scott County Public Schools to receive the following information:

w0
wn

Referral
Psychological
Behavioral Health

Evaluations {specify):
Progress Reports
Psychiatric

History (specify): Educational

School Recards/Reports (specify): Identification

Diagnosis or Principal Complaint |EP/Eligibility
Medical/Vision/Hearing

Admission, Discharge & Tx Summary
Alcohol & Drug Abuse Treatment Information

OOOO0O0o §
o o o T

Psychosocial Information

Oo0oDO00 §
T e [

FOR THE PURPOSES OF: (The minimum of protected health information will be disclosed to accomplish the purpose specified)
0 O Coordination of services
0 0 Evaluation/Assessment
O O Eligibility

O 0 IEP Development

0 0 Other

| understand that this consent is subject to revocation by me at any time, and unless an earlier date is specified, this release will expire 12 months after the date
specified below. [f less than 12 months, the alternate expiration date is (either N/A or date). As the person signing this consent, | understand that I am
giving my permission to the above named provider or other named third party for disclosure of confidential health care records. |also understand that | have the
right to revoke in writing to the person who is in possession of my records except to the extent that action has been taken in reliance thereon. A copy of this
consent will accompany any disclosure, and a notation concerning the persons or agencies to whom disclosure was made shall be included with my original records.
| may also request to inspect or copy the information to be used or disclosed. The person who receives the records to which this consent pertains may not
redisclose them to anyone else without my separate written consent unless such recipient is a provider who makes a disclosure permitted by law.

| understand that | have the right to refuse to sign this Authorization for Disclosure of Professional Information and have been informed that by refusing to allow
communication between treating physicians/clinicians is counter-productive and potentially dangerous.

Patient/Client Signature (16 years & older) Date Signed

Guardian or Legally Authorized Representative Relationship to Patient/Client Date Signed

Prohibition on Redisclosure: This information has been disclosed to you from records protected by Federal confidentially rules and meets both the FERPA
(Educational Records) and HIPPA (Medical Records) guidelines.

NONDISCRIMINATION POLICY

| Eatmptianas with ta Exacatice Order 11746; Title 1 o the £dusation Amendments of 1975; Titke 11 of the Civil Rlghis A2t of 1572, Titke (K Aegulation 1854 and implementing Eduzation Amendmants ol 1573, Section 504 of the
Brhahifation Act of 1972 the Senes Informatizn Nondisrenination Act (GiNA) of 2008 and sl other Federal, State, School fulas, faws, regulationd, and peikcles, Launty Picblic Schoals thall not discriminats an the bass of
sniar, rafigion, natienal origim; political aMEation, gandar kentity, rexual orf {om, gander/sex (inzluaing pregnant and pasenting student), age, marital satuy, dlaahility, o genetiz infarmation inany educational program
dily activities pr =etra-curricilor activities, o tha admission'tosuch erograns or actiidties. and arovides equit actem to tha Boy Scauts and othar desgnated youth
Officer, Jason Smith, Jennifer Frazier, Tammy Quillen, or Reagan Mullins at 276-386-611B, Scott County School Board Office for further information pertaining to

race,

inciuding vacational eduzation for cermer and techivical tudents,

groups. Contact 3renda Aobi iscrimination Ct
iscrimination or to file a

POLITICA DE NO DISCRIMINACION
En cumplimiento de la Orden Ejecutiva 11245; Titulo Il de las Enmiendas de Educacion de 1976; Titulo VI de |a Ley da Derechos Civiles de 1972; Titulo IX Reglamento de 1964 y Aplicacion de las Enmiendas a la Educacion de 1972;
Articuls 534 de |a Ley de rehabilitazléa de 1973; |a Ley de No Discr zi6n de Informacion Genética (GINA} de 2008 y tadas las demas reglay federales, estatales, escalaras, leyes, regulstiones y politicas, las Essyaiss Publicas del
Condada g Scott no discriminardn Bar motivos de raza, color, religign, arigen nacional, afiliacién politica, identidad de gitnesa, orientacion weeual, género / sexo (incluldns las estudiantss ambaratadas y padres), &z, estado civil,
discapacidad o informacidn genética en cualquier programa educativo, incluida la educacién vocacional para estudianses profeslonales y téenicos, sctiidades diarias o dctividades sutracurriculares, o |3 admision a dichas programas
o actividades, y proportiona igualdad de acceso a los Boy Scouts y otros grupos de jovenes designados. Pongase ez cantacto 3 3rznda i Neadiscrimination Campl Dificer, lasa Smith, =nnifer Frazier, Tammy
Quillen o Reagan Mullins a 275-386-6118, Scott County School 8oard Office para obtener mds informacién cetacionada con la no discriminacion o para presentar una queja.
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ATTACHMENT 4

HOMELESS CHILDREN AND YOUTH

In compliance with the Federal mandates of the Stewart B. McKinney Homeless Assistance Act in conjunction with Virginia’s House Joint Resolution 181, Scott
County Public Schools is required to identify “Homeless Children and Youth.”

Definitions are as follows:

Homeless Children — A homeless individual is one who lacks a fixed, regular and adequate nighttime residence, including but not limited to {McKinney-Vento
Definition):

o sharing the housing of other persons due to loss of housing, economic hardship, or a similar reason

* a primary nighttime residence that is not usually used for sleeping

Child and Youth — Persons who, if they were children of residents of the State, would be entitled to a free public education.

If a family lives in any of the following situations:

ein an emergency shelter, motel, vehicle, or campground

*On the street

»ln an abandoned building, trailer, or other inadequate accommodations, or
esharing housing due to loss of housing

Then their preschool-aged and school-aged children have certain rights or protections under the McKinney-Vento Homeless Education Assistance Act.

Children have the right to:

#Go to school, no matter where they live or how long they have lived there. They must be given access to the same public education, including preschool education,
provided to other children.

eContinue in the school they attended before they became homeless or the school they last attended, if that is their choice and is feasible. If a school sends a child
1o a school other than the one requested, the school must provide a written explanation and offer the person the right to appeal the decision.

eAttend a school and participate in school programs with children who are not homeless. Children cannot be separated from the regular school program because
they are homeless.

eEnroll in school without giving a permanent address. Schools cannat require proof of residency that might prevent or delay school enraliment.

eEnroll and attend classes while the schoal arranges for the transter of school and immunization records or any other documents required far enroliment.
*Receive the same special programs and services, if needed, as provided to all other children served in these programs.

eReceive transportation to school.

When a homeless family moves, they should do the following:

=Contact the school district’s local liaison far homeless education (see phone number below) for help in enrolling their child in a new schaol or arranging for the
child to continue in his or her former schaol. (Someone ata shelter, social services office, or the school can direct the parent or guardian to the person they need to
contact.)

eContact the school and provide any information they think will assist the teachers in helping the child adjust to new circumstances.

eAsk the local liaison for homeless education, the shelter provider, or a social worker for assistance with clothing and supplies, if needed.

LOCAL AREA CONTACT:
Brenda Robinette, Supervisor of Special Education, 340 E. Jackson St., Gate City, VA 24251, Phone 276-386-6118

If you need further assistance, call the Nationa! Center for Homeless Education at the toll-free Helpline number: 1-800-308-2145.
Cualquier persona que necesita la informacién educacional debe [lamar este niamero 386-6118.

If you know of anyone who may be homeless, please provide the following information to the School Social Worker or return to the nearest local school.

Name of Homeless Student: Date:

School of Attendance (NAME): Elem., Middle Sch., High Sch. (circle one)

Parent/Guardian(s) Name:

Person Making Referrai: Phone:

Explain Your Reason for Suspecting that this Student is homeless:

If there are other children, please give their names and school:

NONDISCRIMINATION POLICY
In complianca with the Executive Drdse 11236, Title || oF ths E4utation Amehdmients of 1075: Ttle Ul af toa Ciy|l Fights Azt = 1977; Tiske IX Reguintion 4563 and imple {3 i al 1972; Section 564 of the
Rehabilitation Act of 1971 the Genetiz Infarmatisn Nondisriminatian asp {GINA) 0 B arud 3l ather Federal, Bate, Schoof rules, lnws, regulatian, and policies, Seatt County Public Sshes shall nat dhcriminate an the Sasis of
race. colar, refigion, naylans origin, politicst sffiliatian, gender identity, sexual orisntation, grndar/se {intluding sregrant and parenting stusents), age, mrarital status, disabiiity, or geeetic infarmation in any sdusatisnel arogram
Including vecational sduration for sarses and teshnical stadanty Saily sotiwities or extra-curricular 5. or the admisilon to sich pfograms or activities, and provides egual eze tha Say Scouts and other designated youth
Broupt Cont r2nda Rabingtte Nondiszrimination Complisnce OMicer, Jasan Smith, Jarmifer Frazier, Tammy Cwlllen, o Ae agan Mulling at 275-186-6118, S=att County Schoal Seasd (¥iza for furthar Infarmatian pertaning ta
nandizimination o tofile a comalalnt.

PFOLITICA DE NO BISCRIMINACION
hvd 11236; Titudo Ul de lns Snmiendas de Sdusssisn de 1575: Tiwla V| dela Ley 32 Dermchos Clviles de 1972; Titaka IX Asg! da 195 y Aallzasitn de'las o ln Educacion de 1577;
in de 1973; In Loy g Na Dicriminacian da informacicn Geastiz [5INA) de 2008y bodas fas dem i reglan federnian, setatales, sxslires, Ieyes, regulacionas y politicat, (a3 Excuslas Pibicas el
, arigen npsanal, n politica, (dentided de o, Srientasion © Sniero / texs [Incliidot ins evtudiantes smbarazada v padres), edad, sstadn ol
Zdad o ifarmacidn gendtics en cualquier peagrama o |, inchsida |a-2d i oars i orofesinnates y temices, setividactes diariss 2 artividades soramumiculares, 5 ls admizidn a dichos pengramas
#ided. v praporiona lgualded de arceio a los Bay Sesuts v T §rupos de jvenes devignadoc. Pangase =n conteoy con Arends inetts Nondihars Offizar, jaean Sovith, lennifer Frazler, Tammy
Chullbey o Reagan Mulling al 275-336-5118, 5zt County School Bnaed Office nara abte is informacian relacionada con ls fg diaiminestsn TP prENEnLE une gquela,

En cumpiimignto de 4 Orden £
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ATTACHMENT 5
SCOTT COUNTY PUBLIC SCHOOLS
INCIDENT REPORT {10-day Rule]

Complete the following, if in special education beginning on the | Ith day of removal, and for each out-of-school suspension thereafter. Notice must be provided to
parent with a copy of Procedural Safeguards (PS).

Student: School: DOB:
Grade: Disability:

Parent/Guardian: Address:

Date of Incident: Description of Incident:

Standards Violated:
Student’s Version of Incident:

Recommended Disciplinary Action:

The school must consider on a case by case basis the following factors: the length of each removal, total amount of time the child is removed, the proximity of the
removals to one another, the behavior(s) which result in the removai.

Factors Reviewed:
Discipline Records IEP Other Educational Records BIP

Total number of previous suspensions. Persons consulted - circle all that apply: guidance, special education teacher, regular classroom teacher, parent,

other (identify: .

What considerations were provided in order for the student to stay current with classes during removal?

Is there a pattern, consider length of removal, tatal amount of time the student was removed, proximity of removals, reasons for removals, other factors

EBA/BIP: Yes No

if so, identify the pattern:

If Removal Does Not Constitute a Change in Placement: Beginning on the 11th day of removal, the school administrator must consult with the special education
teacher to determine the services provided. Any of the following educational services may be provided to enable the child to continue
to appropriately progress in the general curriculum end appropriately progress toward achieving the goals set out in the IEP:

Assignments provided to student for completion in alternative setting.

Student allowed to make-up assignments upon return to school.

Other, please identify:

A long-term removal constitutes a change in placement when there are more than 10 consecutive school days or cumulative school days which constitute a
pattern. School personnel may place a student with a disability in an interim alternative educational setting for 45 school days for situations involving weapons,

drugs, and/or serious bodily harm.

if removal constitutes a change of placement or if there is a pattern: Within 10 business days of removing the child for 11 school days or more in a given school
year, provide notice and convene an IEP meeting/Causal Hearing - Manifestation Review. Prior Written notice must be provided to

the parent{s) to one of the below proposals. (Check the one that applies.)

A Behavior Assessment will be completed if there is a pattern of behavior or if it was determined at the Causal Hearing that the behavior was a
manifestation of the student’s disability (If one does not already exist.}

A review of the existing Behavior Intervention Plan will be conducted (If one exists) to determine if modifications or revisions are necessary. If
so, the IEP must be revised and implemented. Obtain informed consent from parents if the functional behavioral assessment plan call for assessmen
reviewing existing information. A revised IEP must be implemented through an addendum with the behavior interventions.

The IEP Team determines the services needed and identifies how the student will continue to participate in the general curriculum for the student during fong-

term removals.

Special Education Teacher Date
Principal/Assistant Principal Date
Other Date

NONDISCRIMINATION POLICY

1553 and ing Education of 1972; Saction 34 of the
shall not discriminate an the basls of
miation in any educational pregram

In compliance with the Executive Order 11246; Title )l &f the Education Amendments of 1975 Titte VI of the Clull Rights Act of 1972; Title IX
Rehabilitation Act of 1873; the Gznstic Information Nasdiscrimination Act (GINA) of 008 and all other Faiaral, State, School rules, laws, regulations, and palicies, Scott County Public Szheals
race, colae, religian, national origin, aclitical affiliation, gender identity, 1esusl orientation, gendarjiex (includirg pregnant and parenting students), 0e, marital situs, ovs ifity, or genetic infan
daily actiuities or extra-curriziar activities, ar the admitsian 15 suzh ragrams or activities, and frvides aqual accens to the 3oy S0uts and other designited youth

including vac al education for cersar and technical students,
groups. Contact Brenda il iscrimination C i Officer, Jason Smith, lennifer Frazier, Tammy Quillen, or Reagan Mullins at 276-386-6118, Scott County School Board Office for further information pertaining to
nondiscrimination or to file a

POLITICA DE NO DISCRIMINACION
En cumplimiento de la Orden Ejecutiva 11246; Titulo Il de las Enmiendas de Educacitn de 1976; Titulo Vi de [a Ley de Derechas Civiles de 1372; Titulo IX Reglamento de 1364 y Aplicacion de las Enmiendas a la Educacion de 1972;
Articulo 504 de |a Ley de rehabilitacién de 1973; la Ley de No Discriminacién de informacion Genética (GINAJ de 2008 y todas las demas reglas federales, estatales, ascolares, leyes, regulaciones y politicas, las Escuelas Piiblicas del

Condado d# Szo1t an 4ls=fifhinaran por mativas de raza, &atar, religion, origen naciznal, sfillaidn politica, antidad de génaty, orientacion sexual, género { sexo {incluidos los y aadra4], edaz, ssado civil,
- 4 leg y técnicos, activi diarias o actividadss extracurriculares, o la admis|dn a digh=s arogramas

discapacizdad 5 infatem genética en zualguier programs educativo, incluida |2 edu; T WFEIC para s It peois
o actividades, y proporciona igualdad de acceso a los Boy Scouts y otras grupos de jévenes designados, Péngase en contacto con Branda Robinette Nondiscrimination Compliance Officer, Jason Smith, Jennifer Frazier, Tammy
Quillen o Reagan Muilins al 276-386-6118, Scott County School 8oard Office para obtener mas informacidn relacionada con la no discriminacién o para presentar una queja.
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ATTACHMENT 6

REPORT OF DISCRIMINATION/HARASSMENT

COMPLAINT FORM

The Title IX Coordinator and/or desig in igate complaints by faculty, staff, and/or students who believe themselves to be harmed by sexual harassment or
discrimination.

Name of Person Filing the Complaint (check one): _ Faculty ___staff __ Student _ __Parent of Minor Student

For Students, School Attending:

For Employees, Position and Department or School:

Address and E-Mail Address:

Home Phone: Cell Phone:

Have you brought his matter to the attention of any other person in the school system? If so, please list the name(s) of all other persons with whom you have
discussed this matter.

Scott County Public Schools’ Policies and Procedures prohibit discrimination on the basis of race, color, national origin, sex, disability, age or retaliation. Please
indicate the basis of your complaint. (check all that apply)

Bullying (specify)
Cyber Bullying (specify) Gender Discrimination

Gender Inequity

Sexual Misconduct

Sexual Harassment

Sexual Assault

Stalking

Rape

Retaliation

Relationship Violence

Please include the date of the alleged discrimination act. (date[s])

Please ize and attach additional pages describing your complaint if necessary.

Description of Cc

Name of person(s) you believe committed the offense against you and how you have contact with them (e.g. supervisor, administrator, co-worker, teacher,
staff, student).
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Describe the corrective action you are seeking. Attach additional pages if necessary.

For retaliation complaints, please explain why you believe someone retaliated against you. Attach additional pages if necessary.

Witnesses
05 Teleph
2. Taleph
3. Telepk

| certify the aforementioned is true and correct.

Signature: Date:

Title IX Coordinator and/or designee

Complaint taken by:

Signature: Date:

NONDISCRIMINATION POLICY
1964 and il d of 1972; Section 504 af the

In compliance with the Executive Order 11246; Title 1) of the Education Amendments of 1976; Title VI of the Civil Rights Act of 1972; Title IX
Rehabilitation Act of 1973; the Genetic Information Nondiscrimination Act {GINA] of 2008 and all other Federal, State, School rules, laws, reguiations, and palicies, Scott County Public Schools shall not discriminate on the basis of
race, coler, reizginn, national origln pudifical affiliation, gender identity, seaua| ori ion, gender/tex {including aregnant and ing students), aga, marital status, disabifity, or genetic inf: inany ional program
including vacatianat education for zaresrand technical students, dajiy activities or extra-currizular activities, or theadmissionta stich programs or asivities, and provides equal access 1o the Doy Seauts and other designated youth
groups. Contact Brenda i iscrimination C Officer, Jason Smith, Jennifer Frazier, Tammy Quillen, or Reagan Mullins at 276-386-6118, Scott County School Board Office for further information pertaining to

nondiscrimil or tofilea

POLITICA DE NO DISCRIMINACION
En cumplimiento de la Orden Ejecutiva 11246; Titulo Il de las Enmiendas de Educacion de 1976; Titulo Vi de la Ley de Derechos Civiles de 1972; Titulo IX de 1964 y Aplicacion de las i ala i6n de 1972;
Articulo 504 de la Ley de rehabilitacién de 1973; la Ley de Na Discriminacion de Informacion Genética (GINA) de 2008 y todas las demas reglas federales, estatales, escolares, leyes, regulaciones y polfticas, las Escuelas Publicas del
Condado de Seolt no discriminaran por motivos de raza, color, religion, origen nacional, afiliacion politica, identidad de género, orientacian sexual, género / sexo {Inciuidos Jos estudiantes embarazadas y padres), edad, estado civil,
discapacidad o informacién genética en cualquier programa educativo, incluida la educacidn vocaclonal para it i y técnicos, activi diarias a activi extracurriculares, o |a admision a dichos programas.
o actividades, y proporciona igualdad de acceso a los Boy Scouts y otros grupos de jévenes designados, Pongase en contacto con Brenda C i Officer, Jason Smith, Jennifer Frazier, Tammy
Quillen o Reagan Mullins al 276-386-6118, Scott County School Board Office para obtener mas informacién relacionada con la no diseriminacién o para presentar una gueja,

Nondiscri
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ATTACHMENT 7
Scott County Public Schools

Parent Notification Letter
Right to Request Information on Teacher Qualificati

As Required Under the No Child Left Behind Act of 2001

Date

Dear Parent,
On lanuary 8, 2002, the No Child Left Behind Act of 2001 (NCLB) was signed into law. Section 1111(n){6)(A) states that as a parent of a student in [school nams},
receiving Title | funds, you have the right to know the professional qualifications of the classroom teachers instructing your child. Federal law requires the schaol
division to provide you this information in a timely manner if you request it. Specifically, you have the right to request the following information about each of your
child's classroem teachers;

 Whether the teacher meets the state qualification and licensing criteria for the grades and subjects he or she teachers.

® Whether the teacher is teaching under emergency or provisional status because of special circumstances.

* The teacher’s college major, whether the teacher has any advanced degrees, and the field of discipline of the certification or degree.

* Whether paraprofessionals provide services to your child and, if so, their qualifications.

If you would like to receive any of this information, please contact your child’s school either by phone or in writing.

Sincerely,
[Name]
[Title]
NONDISCRIMINATION POLICY
In comailamcs with the fxecutive Crder 11245: Titl Il of the Educatlon Amendments of 1576, Title V| of the ol Algnite Act oF 1572, Thile X Aeguiation 1969 and dusatl of 1972; Section 503 of the

Fehasditation Act of 1973 the Ganetic Information Neadlicrimination Aot (GINA] of 2008 and ofl sther Federsl, State, School Tiles, laws, reguletions, and paficies, Satt Taunty Puslic Schoals shall not dasriminate ae e basis of
racs, splor, religion, natianal arigin, poiiticatatliatian, gander identity, serusl origntetion, gandsr v [including pregnant and parenting studants), age, marlal status, disabllity, or genetls Infarmatien in any educationgl BragTam
Inzhudi=g vacational eduzatien for career and technizal stusants, duily 3ctivities ar aetra-surricalis 36t) ties, or the admistlon b2 such programs ar activities, and provides equal aczess t the Boy Scoutz and other designated youth
Froups Cantact Branda 3akil discrimiation Co \ dwson Smith, Jennifer Frazisr, Tammy Quillen, or A¢sgan Mulling at 375-385-511 0, seatr Caunty School Board Dffce for further |nfarmatlon sertaiting ta

4 ivation srtofiea tilal

POLITICA DE H0 DISCHIMINACIGN
En cumalimigntn deis Orden Bjecutiva 11248; Titwa if da bas Erimberidtas 48 Educaciin da 1975; Titulo Vi de 1 Ly de Gevechon Civiizs da 1972: Titula X Reglaments de 1953 y Apfizacidn de bys Ermiendas 213 Educscidn de 199
Artizuls 5 de la Ley de rehatilitacion de 1973; s Ley d= No Discrimizacion de (nformazkin Genatica (TNA] de 2008 ¢ tadas las demis reglns federnles, 2atatales, mecolarss, layes, regulacionss y politicas, |35 Ssousles Pislices gel
Condado de Seattna disesimingran por motiess de razs, saler, raligitn, oeigan nacianal, affiacisn politics, Mentided de gdner, arisnthslda seaual, gEnern / sexn [inzludot jos snsdlantes smbararadae y padres), sdad, estada sivil,
dizspatidad o infarmocidn gendtios an cunlguinr rograma fva, Inchalde 13 o4 s pars o arofes |et v téenicems, des dinelas o petivi: i oizadmiildn g dichor srogramas
3 hatividades, v praporsona gualdsd de scowen 3 los 3oy Srmuts y b os grapar e javenes Pranguse & Brenda & Nendivorimination Comaliancs Officer, fasan Snith, Jennitar Frazisr, Tammy
Qulfien o Raagan Mulling al 275-185-5118, Sestt County Schaal Bagrd Offics ours abtener mas informasicn relecismady zoa L no discriminasian o Para pres=ntar upa quels
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ATTACHMENT 8

SCOTT COUNTY PUBLIC SCHOOLS
Dear Parent or Guardian,
Your child’s diet request for a milk substitution due to lactose intolerance cannot continue due to the change in USDA regulations.

The reason for the change:

USDA, the governing agency for the National Lunch Program, issued a rules change concerning milk substitutes (such as juice or water) for students with non-
disabling conditions. The new regulations apply to students without disabilities. Lactose intolerance does not meet the definition of a disability in the USDA

programs. The regulations recognizes the value contribution of milk to a child’s diet and, therefore, does not allow a school to offer other beverages, such a juice, to

substitute for milk in the school menu programs.

The only milk substitutes allowed under this rule for students without disabilities are nondairy beverages that meet the established nutrient requirements. No

n-

dairy beverages offered as fluid mild substitutes must be nutritionally equivalent to fluid milk, which means they must provide specific levels of calcium, protein,

vitamins A and D, magnesium, phosphorus, potassium, riboflavin and vitamin B-12. Scott County Schools will not be offering nondairy milk substitutes.
What alternatives do | have to accommodate my child’s needs for a fluid milk substitution due to lactose intolerance?

Our school system offers choices to students and you will see an increased availability of fruits and vegetables, including juice offered daily as a fruit/vegetable
choice. Because our school participates in Offer vs. Serve, students can choose not to take milk with their meal as long as they have taken at least three other

components of the meal such as meat, bread and fruit.

What if my child has a serious allergy to milk? What steps do | take to obtain a diet modification for my child?

I your child has a disability {such as an allergy to milk, which may result in anaphylaxis), a diet order from a physician is required. These orders from a physician, for

the disabling conditions, must answer a series of questions in order to be implemented by the school.

The diet must:

rd Identify the disability

» Explain why the disability restricts the child's diet

re Address the major life activity affected by the disability

> List the food or foods to be omitted from the child’s diet and the food or choice of foods that must be substituted.

When a child has a disabling allergy to milk, diet order typically will include all potential sources of milk in the student’s diet, not just fluid milk. (l.e. cheese and

by-products such as casein/whey)
If you have any question or need further expianation regarding this letter, please contact me.

Jennifer B. Frazier

Food Service Director
Scott County Public Schools
(276) 386-6118

mild

Non-discrimination Statement: In accordance with Federal law and U.S. Department of Agriculture Policy, this institution is prohibited from discriminating on
the basis of race, color, national origin, sex, age or disability. To file a complaint of discrimination, write USDA, Director Office of Civil Right, 1400
Independence Avenue, SW Washington D.C. 20250-9410 or call {800) 795-3272 or (202) 720 6382(TTY), USDA is an equal opportunity provider and emplover.
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ATTACHMENT 9

Elle: Jon-
CONSENT FOR RELEASE OF STUDENT DATA/RECORDS
Student Name: Date of Birth
Name of School School ID #
Student Address
Home Telephone #:
Parent/Legal Guardian (1) Mobile Telephone #
Parent/Legal Guardian (2) Mobile Telephone #
| authorize the Division to release to the individual or Agency identified below identifying educational/medical data

and records (the "Records”) of the student listed above. ) understand that in addition to educational records and data, such Records may also contain health
information pertaining to diagnosis and treatments, immunization records, suspensions/office referral data, attendance data, referrals to student service teams, as
well as written communications with school staff related to mental health interventions.

Time Period During Which Release of Student/Data Is Authorized:

From: Date that form is signed below.

Until:

Name of Autherized individual or Agency

Name and Title

Agency Name (if applicable)

Address (1)

Address (2)

Email Address

Phone Number

Fax Number

Signature of Parent/Guardian

Name of Parent/Guardian

Relationship to Student

Date
Witness
NONDISCRIMINATION POLICY
i eompliance with tha Executive Order 11248 Title 1| o the Edusytion Amendments of 1976; Title V1 of the Ciull itights Act of 1572; Tike TR 1854 and d of 1977 Setdn 303 af the

Aenabllitation Az of 1573; the Genetic Information Nond|icrimingtian At (GINA] of 2008 3nd sl othes Faderal, State, Shos! rules, lawn, regulations, ard palicies, Scott Caunty Plolle Schoals shall not Sscriminats on the basivaf
racs; color, ralighan, natisnal origin, palitical stfiation, gender idantity, seaual oriertation, gender/sex {intluding PrEERant and parenting students), wie. maritel siatus, disability, or genetic information ln any educationa srogas
including vamational sducation for carsser and tachnical students. daily activities or swtrassurricidar actvitisg, or the admisslon bs pah Pragrams of acivitas and providesaqual sccess to the Soy Scouts and other demigrated youth

Fraue Cantect Brerada Aokl andist lga Officer, tassn Smith, Jeanijfar Frazier, Tammy Quikten, a7 Aesgan Milling ot 276-335-5118. Seott Caunty Sehaol 3oard Offes far frther siformatian nerealning to
on ar ta file s
POLTICA DE NO RISTRIMINATION
En cumplimiznata de la Drden Ejezutlve 11296; Titwla 4 de la Enmiendat de Eduracian du 1976; Tituln WY e ln Ley de Sernchon Civiles 9o 1992 Titls [X Risl de 1963 y Apfleacisn do las it le Educaciindm 107

G dit Infarmacion Genética (GINA) de 2003 todas |as damds reglas fodarzles, sitatiles, sscotares, Ieyes, ragudacionas v politicns; |as Excuslat Piblizss del
Candodn de 2ot nio drerimingrin gor motves 3¢ razs, calor, religidn, arigan npcional, afffiacian pafitics, identidad da FEnEra; otieatacide sal, ginard | secs [ o estudiant das o pradras), eded, ectado civil,
dissapacidad o jnformaciin genética on cusldier programa sduzativa, incluids by edusasidn voasssionul pars sttudlates b ¥ técnicos, acth dic|es o astivi icuinres, o leadmitlan a dishos peagramas
o actieidades, v sroporeions guaidad de seorin 3 faw Sy Senuts ¥ 8o grupos de jevenee designadot. Pdngate en contacts o Srends Ans) Nonda = i Dfficzr, tasan Smith, fenmifer Featler, Tammy
Tliilen o Reagan Mubling al 275-385-5118, Seatt Caunty Sehasl Raard Bifica 2ara shtmner mis informasisn relaclonada con ta no dastminacitn o por preante una qusja.

Artictilo 534 de by Ley de renabiitssidn de 1973; fa Ley 8o N Dhistim
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ATTACHMENT 10

RESPONSIBILITY AND INVOLVEMENT OF PARENT REQUIREMENT
Code of Student Conduct

As a parent, |, , acknowledge that | have received a copy of the school

system's Standards of Student Conduct and a copy of the Virginia Code Section 22.1-279.3

Your signature below indicates only acknowledgement of receipt of this material.

By signing this statement of receipt, parents are not deemed to have waived, but expressly reserve their rights protected by the constitutional laws of the United
States and Virginia.

Student's Name

Parent's Name

Date

| have read this Student Handbook and Code of Conduct. *

Student's Signature:

Parent's Signature:

Date:

*Please sign and return this page to the school.

NONDISCRIMINATION POLICY

In compliance with the Executive Order 11246; Title Il of the Education Amendments of 1976; Title VI of the Civil Rights Act of 1972; Title 1X ion 1964 and i of 1972; Section 504 of the
Rehabilitation Act of 1573; the Genetic Information Nondiscrimination Act {GINA) of 2008 and all other Federal, State, School rules, laws, regulations, and policies, Scott County Public Schools shall not discriminate ont the basis of
race, color, religion, natlonal origin, political affillation, gender identity, sexual ori ion, gender/sex ling pregnant and pi 8 age, marital status, disability, or genetic information in any educational program
including vocational education for ar:er and techmcai students, daily activities or extra-curricular activities, or the admission to such programs or activities, and provides equal access to the Boy Scouts and other designated youth
groups. Cnnta:l Brenda [= Officer, Jason Smith, lennifer Frazier, Tammy Quillen, or Reagan Mullins at 276-386-5118, Scott County School Board Office for further information pertalning to

nondlscrimil ortofilea

POLITICA DE NO DISCRIMINACION
En cumplimiento de |a Orden Ejecutiva 11246; Titulo Il de las Enmiendas de Educacion de 1976; Titula Vi de la Ley de Derechos Civlies de 1972; Titulo 1X de 1964y 6n de las I[ ala ign de 1972;
Articulo 504 de la Ley de rehabilitacién de 1973; Ja Ley de No Discriminacion de (nformacion Genética (GINA) de 2008 y todas las demas reglas federales, estatales, escolares, leyes, rzgulaaones vy politicas, las Escuelas Publicas del
Condado de Scott no discriminaran por motivos de raza, color, religldn, origen nacional, aﬁllacmn polm:- identidad de género, orientacion sexual, génaro / sexo idos los y padres), edad, estado civil,
discapaddad o informacion genética en cualquier programa ivo, ncluida la para pr y técnicos, i diarias o activit es, 0 la admisin a dichos programas
o aclividades, y proparclona igualdad de acceso a los Boy Scouts y otros grupos de jGvenes designados. Péngase en cantacto con Brenda Robil Nondlscrir [ i Ofﬂoer Jason Smith, lennifer Frazier, Tammy
Quillen o Reagan Mullins al 276-386-6118, Scott County School Board Office para obtener mas informacicn relaclonada con la no discriminacion o para presentar una queja.
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ATTACHMENT 11

KINDSHIP CAREGIVER INFORMATION

¢ Do you care full-time for a relative’s child or
i one whom you're not related to, hut have

I significant personal relationship with?
|

For kinship caregivers, Virginia has created a toll-free
support services hotline that operates 24 hours a day,
365 days a year.

CU" (888) 593-1 972 o receive information

and referrals for your family’'s needs, including:
Housing
Benefits (Medicaid, SNAP, TANF)
Physical/dental health services
Mental health services
School information, etc.

You may also qualify for Kinship Navigator services
if your locat department of social services is one of the
following offices*: Arlington, Dickenson County,
Bedford County, James City County, Virginia Beach,

or Wythe County.

*eligibility based on family residence

All local departments of social services provide benefit
and support services to families, but some localities

have additional Kinship Navigator services that include
in-person information, referrals, education and advocacy
support specifically for kinship caregivers.

The purpose of this program is to support kinship
caregivers in:
Meeting the child’s needs
Connecting with other kinship families
Helping the child achieve permanency
Navigating community systerns
(schools, courts, mental health, medical, etc.)

NONDISCRIMINATION POLICY

tn campliance with the Esecutive Crder 11236: Tt | of the Tducation Amendments of 1975 Title W of tha S| Fights Act of 1877; Title X Segulation 1954 snd impler furation A 1ol 1877 Section 504 of the
Aesabiltation Act of 1273, the Gasetic Iatermation hondicrimination Act [GINA)of 2008 4nd all othar Federal Stata, Schaol rulps, lawes, reguintions; and polizies, Soots Caunty fublic Schoet thall nat discriminate an the basis of
fm, natianal origin, pelitical affifiation, gander Eduntity, secun| i ian, gender/ies {inchuding pragnant and parasting students), age masiial status, disability, ot grnsticinformation ln any eduzational progras
Inziuding vocationa eduzation Far carser and trshnizal tivities ar extra-curtichlsr s 5. of the sdmilgion 1o syth programeas ves. ard provides equsl acoess 1o the Bay Scouts 2nd other detignated yauth

graupt. Contact Brands Sabinette Nandiscriminatian Comall *odusan Sith, fentifes Fracier, Tameny Quillen; or Razgan Mulling st 375 3BE-5112, Sentt Tounty Schoal Baaed Office for further infarmatian partaining ta
randsiminatian o ta fie 2 complain,

POLITICA DE ND DSCRIMINATION

En zumpiimiznto de b Orde 2ecubiva 11245, Titulo if de 45 Zomisndas 42 Sduzaslsn de 1975: Tirsla VI de ls Lay d& Derechas Clvitas de 193725 Titu) | th de 1964 y Aplicacidn de Las Somi # |a Eucaiion de 1972
AfticLlo 334 delx Lay de rehabiitacidn de 197%; |2 Lay de No isciminasisn d= Informacin Gendtica (GINA] de 3008 ¥ todas las demis wstatales, escolires, loyes, ragulnciones v politieas, lax Exzurlas Pubiiess del
Candada da5esit no discriminbrin por motivos de rata, = | algen naciamal, afffiacicn palitica, jdenti2ed dn giaer L chuidon los b ¥ padte), ede, estarn chii,
diszazacidad 2 informaczidn geadtics en cuslguisr inclaids la 30 wocacisnal pard sstudisstos proafesiannies ¥ tiomisng, widades dlarias o pctividades scracurricgares o ls admitdn 4 dickas arsgramas
3 actividades, v prapossiony ualdad de scoesn 4 o1 Boy S=auts ¢ st EuUpas de jdvenes désgnado, Pingate sn cantazts coa Brands Askinetts Nandi tination Camplitree Officer, Fsan Smith, jennifer Frazeer, Tammy
Quiiten o R2agan Mulling af 275-385-6118, S0t County Snoa| Baard Difize bars sbtenar mid Infarmacidn relssianads tan | na dscriminasddn o PaT presantar ung queja.
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SCOTT COUNTY PUBLIC SCHOOL HEAD START
FINANCIAL REPORT, JUNE 2022

GRANT AWARDS
e ________ __ ____ _______ _— _ __ _— _ _ _  _ — ___ _ —_—— —— — __ _ ___ ______ _______ __ —  _ _ _ __——__ — —————
Head Start
1/1/22-12/31/22 Funding Type Federal Share NFS Total Funding
03CHO011328-03-00 Continuation $1,447,347 $361,837 $1,809,184
Total $1,447,347 $361,837 $1,809,184
Early Head Start
9/1/21-8/31/22 Funding Type Federal Share NFS Total Funding
03HP000497-01-00 Baseline $419,588 $103,659 $523,247
Total $419,588 $103,659 $523,247
CRRSA/ARP
4/1/21-3/31/23 Funding Type Federal Share NFS Total Funding
03HE000869-01-00 | Supplemental (C5) $51,766 $0 $51,766
03HE000869-01-01 | Supplemental (C6) $205,798 $0 $205,798
Total $257,564 $0 $257,564

NON-FEDERAL SHARE (NFS)

Non-federal match is a statutory requirement of the Head Start Act Section 640(b). As stated in
the Act, the grantee agency must provide 20 percent of the total costs of the Head Start program

Head Start Current Month YTD Budgeted Remaining % Remaining
Parents & Volunteer ~ § 2,89753 §  79,021.39 § 105,044.00 $ 26,022.61 25%
School District $ 20,287.23 § 119,187.59 § 236,373.00 $ 117,185.41 50%
Donations § 231750 § 2147553 §  20,420.00 § (1,055.53) -5%
Total $ 25,502.26 § 219,684.51 § 361,837.00 § 142,152.49 39%
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Head Start NFS Trend Analysis

350,000 $46,766.16
$45,000 ol i
$38,801.40 PR ~
$40,000 - - S o
$33,133.73  _ - - = =& a9 €. $37,799.47
$35,000 4_ - = e ~
~
$30,000 & o o ° PO é
$25,000 e
$25,502.26
$20,000
$15,000
$10,000
122 12 322 an 5122 612
= @= Amt. Captured  ==@=Monthly Goal ($30,153)
Early Head Start Current Month YTD _ Budgeted Remaining % Remaining
Parents & Volunteer $ 7,10147 $ 63,06506 $§  73,542.00 $ 10,476.94 14%
School District $ 90199 § 8,588.14 § 10,620.00 $ 2,031.86 19%
Donations $ 78200 $ 11,198.71 § 19,497.00 $ 8,298.29 43%
Total $ 878546 $ 8285191 § 103,659.00 § 20,807.09 20%
Early Head Start NFS Trend Analysis
$13,000
$12,351.01 -
$12,000 P~
N $10,69141
$11,000 / ~
$9,546.63 / .
$10,000
~ o 307554 ~ssesLn / N J8,785.46
59,000 € ——3% 2 & @ G—it 5 & g
$8,000 \ /
$7,000 \\ > ;:;6;3 </
$6,000 \ PRt §
— \—\_ _{ $6,218.49
$5,030.61
$4,000
$4,674.82
$3,000
91 10121 1121 12121 1/22 212 32 4n2 5122 6122

= @— Amt. Captured  =—@=Monthly Goal ($8,638)
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BUDGET SUMMARY

HEAD START EXPENDITURES BY CATEGORY

$12,002.13, 10%

$682.50,1% —,
\

$66,242.90,57%

= Personnel

= Fringe
Travel

= Supplies

= Contractual

= Equipment

s Other

EARLY HEAD START EXPENDITURES BY CATEGORY

$2,623.66, 7%

$52.50, 0%

N

$5,658.56, 14% }\

$1,042.03,3% ——

~ $19,873.12, 50%

m Personnel

& Fringe

- Travel

= Supplies

= Contractual
= Equipment

w Other
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CRRSA/ARP EXPENDITURES BY CATEGORY

= Personnel

# Fringe
Travel

= Supplies

= Contractual

» Equipment

= Other

$120.00, 100%

$160,000.00

$140,000.00

$120,000.00

$100,000.00

$80,000.00

$60,000.00

$40,000.00

$20,000.00

$0.00

REVENUES BY FUNDING SOURCE

~ $25,165.26

$113,934.81

$4,933.73

$39,613.71

~ $120.00
/
Head Start Early Head Start CRRSA/ARP

B ACF (Federal Funding) ®Child & Adult Care Food Program (CACFP) = Donations, Other Revenue
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ADMINISTRATIVE COST

Allowable costs to develop and administer a Head Start program cannot exceed 15 percent of
the total approved program costs, which includes both federal costs and non-federal match.
(Head Start Program Performance Standards 1303.5)

HEAD START

__4.77%

T 95.23%

= YTD Administrative Cost = Total Funding

EARLY HEAD START

s 5.37%

T 94.63%

= YTD Administrative Cost = Total Funding

CURRENT MONTH
Personnel  $9,745.64
Fringe $2,227.62
Travel $194.44
Supplies $27.99
Contractual $46.08
Other $1,238.99
Total $13,480.76

5%

CURRENT MONTH
Personnel $1,645.84
Fringe $1,449.22
Travel $72.94
Supplies $103.75
Contractual $17.04
Other $236.22
Total $3,525.01

67%
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BANK OF AMERICA %7

SCOTT CO PUBLIC SCHOOL
e
Platinum Plus® for Business May 26, 2022 - June 25, 2022 Company Statement
Account Information: Payment Information Account Summary
www.bankofamerica.com
New Balance Total .........cccccoevveiccviannnnnne. $4,808.35  Previous Balance .............ccccccecvveneee.. $7,382.71
Mail Billing Inquiries to: - .
BANK OF AMERICA Minimum Payment Due .........ccovinierenen. $48.08  Payments and Other Credits ... . =$7,382.71
PO BOX 660441 Payment Due Date 07/21/22 Balance Transfer Activity ..........ccccceceeenn.nn.. $0.00
DALLAS, TX 75266-0441 Late Payment Warning: If we do not receive your ~ Cash Advance Activity ... $0.00
" . minimum payment by the date listed above. Youmay  pyrchases and Other Charges ................ $4,808.35
MallRaymentSitos have to pay a fee based on the outstanding balance g
BUSINESS CARD . Fees Charged $0.00
on the fee assessment date: .
OB O $19.00 for balance | than $100.01 i
WILMINGTON, DE 19886-5796 e Finance Charge $0.00
$29.00 for balance less than $1,000.01
. $39.m for balance less than $5,0m01 New Balance Total ...........cccoccevniieiiecriinnnns $4,808.35
CoRomay SeIce: $49.00 for bal [ o or greater than $5,000.01
1.800.673.1044, 24 Hours -00 for balance equal to or greater than $5,000. -
Credit Limit

Outside the U.S.:

Minimum Payment Warning: If you make only the

Credit Available

1.509.353.6656, 24 Hours .
minimum payment each period, you will pay more in Statement Closing Date ..........cccooeemceene. 06/25/22
For Lost or Stolen Card: interest and it will take you longer to pay off your Days in Billing CYCle ..ot 31
1.800.673.1044, 24 Hours balance.
Business Offers:
www.bankofamerica.com/mybusinesscenter
Cardholder Activity Summary
Account Number Payments and Other  Balance Transfer Cash Advance  Purchases and Other
Credit Limit Total Activity Credits Activity Activity Charges Fees Charged
FIVE, HEAD START
6,000 2,773.08 0.00 0.00 0.00 2,773.08 0.00
FOUR, HEAD START
= . 0§
6,000 333.29 0.00 0.00 0.00 333.29 0.00
ONE, HEAD START
10,000 979.94 0.00 0.00 0.00 979.94 0.00
=l S S e L I e e e e L SR |
Account Number: I
May 26, 2022 - June 25, 2022
New Balance Total .........ccocveeerereeeirerrssnressassmsanssessens $4,808.35
Minimum Payment Due $48.08
Payment Due Date 07/21/22
BUSINESS CARD
PO BOX 15796
WILMINGTON, DE 19886-5796 Enter payment amount
$

SCOTT CO PUBLIC SCHOOL
CORPORATE ACCOUNT

305 LEGION ST

WEBER CITY, VA 24290-7329

For change of address/plione number, see reverse side.

Mail this coupon along with your check payable to:
BUSINESS CARD,

or make your payment online at
www.bankofamerica.com



| @E’OMER STATEMENT OF DISPUTED ITEM (You must use a separate form far each dispute. Please prinf.}

|

If you believe a transaction on your statement is an error, complete and sign a copy of this form using blue or black ink, or write a detailed letter on a separate sheet
of paper. Then return it to: PO BOX 63101, PHOENIX, AZ 85072-3101 no later than 60 days after we sent you the first bill on which the transaction or error
appeared. If you prefer to speak with a representative about your dispute, please call 1.866.601.4410, 8am-8pm Est. You do not have to pay any amount in
question while we are investigating, but you are obligated to pay the parts of your bill that are not in question.

PLEASE DO NOT ALTER WORDING ON THIS FORM OR MAIL YOUR LETTER WITH YOUR PAYMENT. Provide copies of all documentation that will help
us investigate your dispute (e.g. contracts, invoices, detailed letter, sales slips, return receipts, or second opinions).

Account Number:

Your Name:
Posting Date: Transaction Date: Reference Number:
Amount: Disputed Amount: Merchant Name:

Below tell us why you think the item noted above is in error. Check one box only.

- | certify that | do not recognize the transaction. | have attempted to contact the merchant to verify this transaction.
- | certify that the charge listed above was not made by me or a person authorized by me to use my card, nor were the goods or services represented by

the transaction received by me or authorized by me.
. Although | did engage in a transaction with this merchant, | was billed for transaction(s) totaling $

that | did not engage in. | have my card in my possession. If available, enclose a copy of the sales slip for the valid charge.

4. | have not received the merchandise that was to be shipped to me on / / {(MM/DD/YY). | have asked the merchant to credit my account.

5. Merchandise shipped to me was not as described. Please explain in detail and if applicable provide proof of return.

[N

o 0O od

. Merchandise shipped to me arrived damaged and/or defective.

| returned it on / / (MM/DD/YY) and asked the merchant to credit my account. Please provide proof of return and describe how the

merchandise was damaged and/or defective.

O
o

(7] 7. Although | did engage in the above transaction, | dispute the entire charge or a portion in the amount of § . } have contacted the
merchant, returned the merchandise on ___/___/___ (MM/DD/YY) and requested a credit adjustment. | am disputing this charge because

Please supply proof of return or if unable to return merchandise please explain.

[] 8.1 notified the merchant on /I__ 1 (MM/DD/YY) to cancel the preauthorized order or reservation. Please note cancellation # and if available,

enclose a copy of your telephone bill showing date and time of cancellation. Reason for cancellation:

[ 9. Although | did engage in the above transaction, | have contacted the merchant for credit. The services to be providedon___ /__/ (MM/DD/YY)

were not received. Please describe the services to be received and explain the merchants failure to provide the services.

[ 10. I was issued a credit slip that was not shown on my statement. A copy of my credit slip is enclosed. [f the merchant has agreed to issue a credit
be advised the merchant has up to 30 days to supply this credit to your account.

[J 11. The amount of the charge was increased from $ to §
Enclosed is a copy of the sales slip that shows the correct amount.

[] 12. Other: Please explain

or my sales slip was added incorrectly.

Merchants often provide telephone numbers with their names on your billing statement. If you do not recognize a transaction, attempt first to contact the
merchant for transaction information.

Date:

Cardholder Signature (required):
Business Telephone: ( )

Home Telephone: ( )

PLEASE KEEP A COPY OF BOTH SIDES OF THIS STATEMENT FOR YOUR RECORDS
PAYMENTS
We credit a payment as of the date we receive it if the payment is: 1) received by 5:00 p.m. (Eastern Time) Monday through Friday (except legal holidays).
2) received at the payment address indicated on the front of this statement. 3) paid with a check drawn in U.S. dollars on a U.S. financial Institution ora U.S.
dollar money order, and 4) sent in the return envelope with only the bottom portion of your statement accompanying it. Payments received after 5:00 p.m.
(Eastern Time) Friday, but that otherwise meet the above requirements, will be processed on the next business day, which is usually the following Monday.
Saturdays, Sundays, and holidays are not business days. Credit for payments received in any other manner may be delayed up to five business days, during
which time finance charges, if applicable will continue to accrue. We will reject any payments that are not drawn in U.S. dollars and those drawn on a
financial institution located outside of the United States. Please do not send cash, credit cards, correspondence, staples or paper clips with your payment.
Mail your payment at least 7 days in advance of the payment due date to ensure timely delivery.

CUSTOMER CORRESPONDENCE
If you prefer to send a written inquiry regarding your account, please send the request to: BANK OF AMERICA, PO BOX 660441, DALLAS, TX, 75266-0441, USA.

This address should not be utilized to dispute merchant transactions appearing on your billing statement. Please see the paragraph above for instructions regarding
dispute procedures.

For address/phone number changes on all accounts in your program, have the authorized contact make
arequest at WWW.BANKOFAMERICA.COM

AB © 2022 Bank of America Corporation
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Cardholder Activity Summary

SCOTT CO PUBLIC SCHOOL
e—a

May 26, 2022 - June 25, 2022

Account Number Payments and Other  Balance Transfer Cash Advance  Purchases and Other
Credit Limit Total Activity Credits Activity Charges Fees Charged
THREE, HEAD START
6,000 615.74 0.00 0.00 615.74 0.00
TWO, HEAD START
=
10,000 106.30 0.00 0.00 106.30 0.00
Transactions
Posting Transaction
Date Date Description Reference Number Amount
SCOTT CO PUBLIC SCHOOL
Account Number:
Payments and Other Credits
06115  06/12 PAYMENT - THANK YOU 16615300000000573746010 -7,382.71
TOTAL PAYMENTS AND OTHER CREDITS FOR THIS PERIOD -$7.382.71
FIVE, HEAD START
Account Number: IS
Purchases and Other Charges
06/01 05/31 USPS PO 5135041251 GATE CITY VA 02305372152000589494621 21.20
06/08  06/08 TARGET.COM * 800-591-3869 MN 55310202159083004795668 174.91
06/09  06/08 TARGET.COM * 800-591-3869 MN 55310202159083010549455 28.49
06/09  06/08 TARGET.COM * 800-591-3869 MN 55310202159083013267626 789.21
06/14  06/13 National Pen Co. LLC_U Dover DE 12302022164450233457244 727.58
06/22  06/20 OTC BRANDS INC OMAHA NE 75265862172411500332644 911.69
06/23  06/22 ZIRA-TECH SAN FRANCISCOCA 82711162173000007994566 120.00
TOTAL PURCHASES AND OTHER CHARGES FOR THIS PERIOD $2,773.08
FOUR, HEAD START
Account Number:
Purchases and Other Charges
05/26  05/24 PIZZA PLUS OF CARTERS CHURCH HILL TN 25247802145001631106203 104.89
05/27 05/26 WAL-MART #0742 KINGSPORT TN 05416012146141001101780 228.40
TOTAL PURCHASES AND OTHER CHARGES FOR THIS PERIOD $333.29
ONE, HEAD START
Account Number: NG
Purchases and Other Charges
06/21 06/20 EXXONMOBIL 42005801 GORDONSVILLE VA 05486802172378001501074 73.01
06/21 06/20 CRACKER BARREL #568 WA WAYNESBORO VA 02305372172500273941428 16.63
06/22  06/20 CACTUS JACKS INC VIRGINIA BEACVA 75369432172411108930614 3445
06/22  06/20 GAS-N-GO #670 GRAY TN 05140482172710035418751 70.00
06/22  06/21 MELLOW MUSHROOM #246  VIRGINIA BEACVA 55457022173286188800173 22.85
06/22  06/22 TST* PELONS BAJA GRILL VIRGINIA BEACVA 02305372173500277365244 18.85
06/23  06/23 CHEESECAKE VIRGINIA BC VIRGINIA BEACVA 52704872174400144000324 29.15
06/24  06/23 EXXONMOBIL 45483013 CHARLOTTESVILVA 05486802175378000537738 88.00
06/24  06/23 SHERATON VIRGINIA BCH VA 55436872175151755303435 627.00
Arr: 06/20/22 Dep: 06/24/22 Inv: 632520
TOTAL PURCHASES AND OTHER CHARGES FOR THIS PERIOD $979.94
THREE, HEAD START
Account Number: |
Purchases and Other Charges
05/30  05/27 The Bagel Exchange  Kingsport TN 75217692148240002147411 240.74
06/16  06/15 TEACHSTONE TRAINING CHARLOTTESVILVA 82711162166000008394815 250.00
06/16  06/15 TEACHSTONE TRAINING CHARLOTTESVILVA 82711162166000012439002 125.00
TOTAL PURCHASES AND OTHER CHARGES FOR THIS PERIOD $615.74
TWO, HEAD START
Account Number: I
Purchases and Other Charges
06/14  06/13 CANVA* [03450-15548236 CAMDEN DE 82305092164000008809716 1.00
06/23  06/23 Blink amzn.comv/billVWWA 55432862174200408140854 105.30
$106.30

TOTAL PURCHASES AND OTHER CHARGES FOR THIS PERIOD

Finance Charge Calculation

Your Annual Percentage Rate (APR) is the annual interest rate on your account.

Annual Balance Subject Finance Charges by
Percentage Rate to Interest Rate Transaction Type
PURCHASES 13.99% $0.00 $0.00
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SCOTT CO PUBLIC SCHOOL
[ ——|
May 26, 2022 - June 25, 2022
Page 4 of 4
Finance Charge Calculation
Annual Balance Subject Finance Charges by
Percentage Rate to Interest Rate Transaction Type

CASH 2499% V $0.00 $0.00

V' = Variable Rate (rate may vary), Promotional Balance = APR for limited ime on specified transactions.

BUSINESS ADVANTAGE

Go paperless.
It's more secure.

Reduce the risk of lost or stolen mail. Plus, you can view your
statements securely and easily— online or from our mobile app—
24/7 from almost anywhere.

Simply use our Mobile Banking app or sign in to Business
Advantage 360 and click on Profiles & Settings (in the upper
right, next to Sign Out).

Mobile Banking requires that you download the Mobile Banking app and is only available for select

mobile devices. Message and data rates may apply.
SSM-01-22-2806.C | 4019267




HEAD START BUDGET - JUNE 2022
03CHO011328-03 (01/01/22-12/31/22)

CURRENT BUDGETED BUDGET %
REVENUES MONTH YTD TOTAL REMAINING REMAINING
ACF-OHS $ 11393481 §$§ 677,602.75 $ 1,447,347 § 769,744.25 53.2%
CACFP $ 2516526 $ 65841.61 $ 135703 $ 69,861.39 51.5%
Donations, Other Revenue $ - $ 88087 $ - $ (880.87) 0.0%
Total $ 139,100.07 $ 74432523 § 1,583,050 $ 838,724.77 53.0%
EXPENDITURES
Personnel $ 66,24290 $ 43297755 $ 886,245 $ 453,267.45 51.1%
Personnel Total $§ 66,242.90 $ 43297755 § 886,245 $ 453,267.45 51.1%
Fringe $ 2305231 $§ 160,293.22 $ 369,348 $§ 209,054.78 56.6%
Fringe Total § 23,052.31 $§ 160,293.22 $§ 369,348 $ 209,054.78 56.6%
Out of Town Travel $ 2,777.65 $ 2,777.65 $ 8221 $ 5,443.35 66.2%
Travel Total $ 2,777.65 $ 2,777.65 $ 8221 $ 5,443.35 66.2%
Office Supplies $ 20992 § 1,897.98 $ 8,000 § 6,102.02 76.3%
Postage $ - $ 7.16 $ 500 $ 492.84 98.6%
Food Supplies $ 11,186.86 $ 57,430.63 $ 144250 $ 86,819.37 60.2%
Food Service Supplies $ - $ 730.70 $ 7,703 § 6,972.30 90.5%
Classroom/Ed. Supplies $ 22748 $ 1,44221 § 12,922 $ 11,479.79 88.8%
Medical & Dental Supplies $ 10.79 § 1,050.75 § 2,000 $ 949.25 47.5%
Transition Supplies $ - $ - $ 200 $ 200.00 100.0%
Janitorial Supplies $ 18995 $ 1,113.92 §$ 5,000 $ 3,886.08 77.7%
Supplies Total $ 11,825.00 $§ 63,673.35 $ 180,575 $§ 116,901.65 64.7%
Mental Health Services $ 682.50 $ 2,617.50 $ 4,140 $ 1,522.50 36.8%
Other Contractual Services $ - $ 792535 $ 16,060 §$ 8,134.65 ©50.7%
Contractual Total $ 682.50 § 10,542.85 $ 20,200 $ 9,657.15 47.8%
Equipment $ - $ - $ - $ - 0.0%
Equipment Total $ - $ - $ - $ - 0.0%
Rent $ 765.00 § 5,355.00 $ 9,180 § 3,825.00 41.7%
Utilities $ 1,990.69 $ 9,665.62 § 16,811 $ 7,145.38 42.5%
Telephone $ 1,172.58 $ 6,951.54 $ 12,602 $ 5,650.46 44.8%
Child Liability Insurance $ - $ - $ 814 3 814.00 0.0%
Maintenance & Repair $ 456.75 § 1,703.16 $ 3727 $ 2,023.84 54.3%
Local Travel $ 129.88 § 54726 $ 1222 $ 674.74 55.2%
Parent Activities 3 1,39537 §$ 1,325.01 §$ 936 $ (389.01) -41.6%
Audit Fee $ - $ - $ 2,900 $ 2,900.00 100.0%
Publications, Ads, & Printing $ 1,58191 § 6,929.01 $ 15,374 $ 8,444.99 54.9%
Health Services $ - $ - $ 2,960 $ 2,960.00 100.0%
Field Trips $ - $ 2,276.82 $ 2,394 § 117.18 4.9%
Discretionary Funds $ - $ 366.77 $ 3,560 $ 3,193.23 89.7%
Health Examinations/Wellness  $ - $ - $ 300 $ 300.00 100.0%
Assoc., Dues, & Fees $ 0.10 §$ 89894 $ 3,906 $ 3,007.06 77.0%
Substitutes $ 144754 $ 5,041.76 $ 26,840 $ 21,798.24 81.2%
Training $ 3,062.31 $ 891041 § 14,935 § 6,024.59 40.3%
Other Total $ 12,002.13 $§ 4997130 $ 118,461 $ 68,489.70 57.8%
Expenditures Total $ 116,582.49 $§ 720,235.92 $ 1,583,050 $§ 862,814.08 54.5%
Income (Loss) $§ 22,517.58 $§ 24,089.31




EARLY HEAD START BUDGET - JUNE 2022
03HP000497-01 (09/01/21-8/31/22)

CURRENT BUDGETED BUDGET %
REVENUES MONTH YTD TOTAL REMAINING REMAINING
ACF-OHS $ 39,613.71 $ 302,522.30 $ 419,588 $ 117,065.70 27.9%
CACFP $ 493373 $§ 2440275 $ 35,166 $ 10,763.25 30.6%
Donations, Other Revenue $ - $ 46.56 $ - $ (46.56) 0.0%
Total § 44,547.44 $ 326,971.61 $ 454,754 $ 127,782.39 28.1%
EXPENDITURES
Personnel $ 19.873.12 $ 20051563 $ 252,118 $  51,602.37 20.5%
Personnel Total 5 19,873.12_$_200,515.63 S 252,118 $_ 51,60237 _ 205%
Fringe $ 10,259.84 § 71,153.74 § 86,740 $ 15,586.26 18.0%
Fringﬂotal 3 10,259.84 § 71,153.74 $ 86,740 $ 15,586.26 18.0%
Out of Town Travel $ 1,042.03 $ 1,042.03 § 1,272 § 229.97 18.1%
Travel Total $ 1,042.03 $ 1,042.03 $ 1,272 $ 229.97 18.1%
Office Supplies $ 1,131.91 § 2,336.44 $ 3,500 $ 1,163.56 33.2%
Postage $ - $ - $ 100 $ 100.00 100.0%
Food Supplies $ 3,33799 § 2338234 § 34488 §  11,105.66 32.2%
Food Service Supplies $ 12638 § 543.17 $ 6,678 $ 6,134.83 91.9%
Classroom/Ed. Supplies $ 712.02 % 2,77147 § 12,094 $ 9,322.53 77.1%
Medical & Dental Supplies $ - $ 21635 $ 3,000 $ 2,783.65 92.8%
Transition Supplies $ - 3 - $ 750 $ 750.00 100.0%
Janitorial Supplies $ 35025 $ 73528 § 3,500 $ 2,764.72 79.0%
Supplies Total $ 5,658.55 § 29,985.05 $ 64,110 $ 34,124.95 53.2%
Mental Health Services $ 5250 § 600.00 $ 1,620 $ 1,020.00 63.0%
Other Contractual Services $ - $ 2,931.30 $ 6,544 $ 3,612.70 55.2%
Contractual Total $ 5250 $ 3,531.30 $ 8,164 §$ 4,632.70 56.7%
Equipment $ - 3 . $ - $ - 0.0%
Equipment Total $ E 3 - $ ~ $ - 0.0%
Rent $ 135.00 §$ 1,485.00 $ 1,620 §$ 135.00 8.3%
Utilities $ 286.93 $ 1,949.15 $ 3,000 $ 1,050.85 35.0%
Telephone $ 190.89 $ 1,812.09 $ 2,386 $ 57391 24.1%
Child Liability Insurance 5 - $ - $ 132 § 132.00 0.0%
Maintenance & Repair $ 24349 § 1,L111.97 $ 8,000 §$ 6,888.03 86.1%
Local Travel $ 10439 §$ 17027 § 500 $ 329.73 65.9%
Parent Activities $ 301.05 $ 908.54 $ 600 $ (308.54) -51.4%
Audit Fee $ - b 455.00 $ 1,500 $ 1,045.00 69.7%
Publications, Ads, & Printing $ 770.15 § 1,504.79 $ 3,000 $ 1,495.21 49.8%
Health Services $ - $ - $ 2,000 $ 2,000.00 100.0%
Field Trips $ - $ 320.54 § 2,500 $ 2,179.46 87.2%
Discretionary Funds $ - $ 120.56 $ 1,800 $ 1,679.44 93.3%
Health Examinations/Wellness ~ $ - $ - $ 750 $ 750.00 100.0%
Assoc., Dues, & Fees $ - $ 29833 § 2,500 $ 2,201.67 88.1%
Substitutes $ 416.03 § 3,769.82 $ 3951 $ 181.18 4.6%
Training $ 175.73 1,904.07 $ 8,111 $ 6,206.93 76.5%
Other Total $ 2,623.66 $ 1581013 $ 42,350 $  26,539.87 62.7%
Expenditures Total $ 39,509.70 $ 322,037.88 $ 454,754 $ 132,716.12 29.2%
Income (Loss) $ 5,037.74 $ 4,933.73




CRRSA/ARP BUDGET - JUNE 2022
03HE000869-01 (04/01/21-3/31/23)

CURRENT BUDGETED BUDGET %
REVENUES MONTH YTD TOTAL REMAINING REMAINING
ACF-OHS $ 12000 $§ 98,339.59 § 257,564 $ 159,224.41 61.8%
CACFP $ - $ - $ = $ - 0.0%
Donations, Other Revenue $ - $ - $ - $ - 0.0%
Total $ 120.00 $ 98,339.59 §$ 257,564 $ 159,224.41 61.8%
EXPENDITURES
Personnel $ - $ 60937.13 $ 14,400 $§ (46,537.13) -323.2%
Personnel Total $ - $ 60937.13 § 14,400 § (46,537.13) -323.2%
Fringe $ - $ 4,760.13 § 1,239 § (3,521.13) -284.2%
Fringe Total $ - $ 476013 § 1239 $  (3,521.13)  -2842%
Out of Town Travel $ - $ - $ - $ - 0.0%
Travel Total $ - $ - $ - $ - 0.0%
Office Supplies $ 120.00 $ 1791497 § - $ (17,914.97) 0.0%
Postage $ - $ - 5 - 5 - 0.0%
Food Supplies $ - $ 11985 § 408 § 288.15 70.6%
Food Service Supplies $ - $ 44189 $ = $ (441.89) 0.0%
Classroom/Ed. Supplies $ - $ 5,029.78 § 98,780 $  93,750.22 94.9%
Medical & Dental Supplies $ - $ 5,099.04 $ 2,000 § (3,099.04) -155.0%
Transition Supplies $ - $ - $ - $ - 0.0%
Janitorial Supplies $ - $ 2,737.72 § 3,600 $ 862.28 24.0%
Supplies Total $ 120,00 $§ 3134325 $ 104,788 $ 73,444.75 70.1%
Mental Health Services $ - $ - $ 93,600 §$ 93,600.00 100.0%
Other Contractual Services $ - $ - $ - $ - 0.0%
Contractual Total $ - $ - $ 93,600 $ 93,600.00 100.0%
Equipment $ - $ - § - 5 - 0.0%
Equipment Total $ - $ - $ - $ - 0.0%
Rent $ - $ 81980 $ 2,460 $ 1,640.20 66.7%
Utilities $ -8 71.08 $ -3 (71.08) 0.0%
Telephone $ - $ 209.00 $ - $ (209.00) 0.0%
Child Liability Insurance $ - $ - $ - $ - 0.0%
Maintenance & Repair $ - $ - $ - $ - 0.0%
Local Travel 3 - $ - $ - $ - 0.0%
Parent Activities $ - $ - $ 3,000 $ 3,000.00 100.0%
Audit Fee $ - $ - $ - $ - 0.0%
Publications, Ads, & Printing $ - $ - $ 8,699 $ 8,699.00 100.0%
Health Services $ - $ - $ - $ - 0.0%
Field Trips 3 - $ - $ - $ - 0.0%
Discretionary Funds $ - $ - $ - $ - 0.0%
Health Examinations/Wellness  § - $ - $ - $ - 0.0%
Assoc., Dues, & Fees $ - $ - $ 15,000 $ 15,000.00 100.0%
Substitutes $ - $ 41.80 $ 1,800 $ 1,758.20 97.7%
Training $ - $ 15740 $ 12,578 §$ 12,420.60 98.7%
Other Total $ - $ 1,299.08 $ 43,537 $ 42,237.92 97.0%
Expenditures Total $ 120.00 $§ 98,339.59 § 257,564 $§ 159,224.41 61.8%
Income (Loss) $ - $ -




SELF-ASSESSMENT
2022

Key insights from the annual self-assessment which is conducted to evaluate the
program’s progress toward meeting goals, compliance with regulatory
requirements, and the effectiveness of professional development and family

engagement systems in promoting school readiness.

Scott County Public School Head Start

305 Legion Street (276) 386-6051
Weber City, VA 24290  www.scottcountyheadstart.org
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INTRODUCTION

PROGRAM DESCRIPTION
Scott County Public School Head Start (SCPSHS) begin in Scott County as an eight-

week summer program in 1965. The Rural Areas Development Association, Inc. (RADA) was
the fiscal agent & grantee for the Head Start program. In 1995, the Head Start grant was
awarded to Scott County Public Schools, who serves as the fiscal agent and grantee today. In
addition to the Head Start grant, an Early Head Start grant was awarded to Scott County
Public Schools in 2017. The program currently operates four full year, center-based EHS
classrooms and eight school year center-based HS classrooms, serving 172 children ages six

weeks to five years old.

CONTEXT FOR SELF ASSESSMENT
SCPSHS conducts self-assessment activities annually in accordance with Head Start

Performance Standard 1302.102(b)(2) to evaluate service quality and work performance as

well as influence continuous quality improvement.

The self-assessment team is comprised of management, staff, policy council
representatives, school board members, parents, and community partners. This team
evaluates the program in targeted areas using a strength-based approach and collaborative

inquiry to analyze data collected.
Data sources reviewed by the self-assessment team include child and family outcomes

data, professional development data, ongoing monitoring data, and other applicable program

data.
Discoveries and recommendations from the self-assessment team will be used to

inform program planning and continuous improvement.

www.scottcountyheadstart.org



SELF-ASSESSMENT METHODOLOGY

The self-assessment consists of the following focus areas:

1. Program Management and Quality Improvement

» Evaluate the program’s effectiveness in providing staff with professional
development trainings and opportunities to enhance their knowledge and skills
within the scope of their job responsibilities.

» Evaluate how the program uses data to identify program strengths, needs, and
areas needing improvement & how the program evaluates progress toward
achieving program goals and compliance with program performance standards,
and assess the effectiveness of professional development.

» Evaluate the program’s structure of governance for making effective decisions
related to program design and implementation.

 Evaluate the effectiveness of the program’s involvement of parents in program
operations and active engagement of policy council in the direction of the program.

2. Fiscal Infrastructure

» Evaluate the program’s effectiveness in developing and implementing a budget to
sustain management, staffing structures, and the delivery of services that support
the needs of enrolled children and families.

» Evaluate the program’s ability to implement a fiscal management system that
supports the organization’s ongoing capacity to execute its budget over time and
meet the needs of the organization.

e Evaluate the program’s effectiveness of control over and accountability for all
funds, property, and assets.

e Evaluate the program’s compliance with application, prior approval, and reporting
requirements for facilities purchased, constructed, or renovated with Head Start
funds.

3. Human Resource Management
¢ Evaluate the program’s effectiveness in developing and implementing human
resource practices to secure and retain qualified employees.
e Evaluate the program’s process for ensuring compliance with federal and state
background checks.
» Evaluate the program’s system for ensuring new employees receive appropriate
and adequate support to fulfill job responsibilities.

WWW.Sscottcountyheadstart.org



4. Child Development Services and Disabilities

o Evaluate the program’s school readiness efforts in alignment with the Head Start
Early Learning Outcomes Framework (HSELOF), and Virginia early learning
standards.

o Evaluate the program’s teaching practices to ensure the promotion of progress
toward school readiness and high-quality learning experiences for children.

o Evaluate the program’s effectiveness in ensuring teaching staff are prepared to
implement curriculum and support children’s progress towards school readiness.

 Evaluate the program’s effectiveness in providing the individualized needs of
children with disabilities.

5. Health & Safety Services

« Evaluate the effectiveness of the service area’s ongoing monitoring procedures and
practices in ensuring children’s health needs are identified and addressed
promptly.

e Evaluate the program’s effectiveness to maintain and monitor effective oral health
practices and nutrition services that meet nutritional needs and accommodate
feeding requirements and allergies.

e Evaluate the program’s ability to promote mental health and social and emotional
well-being through the use of mental health consultants to support staff.

o Evaluate the program’s process for monitoring and maintaining healthy and safe

environments.

6. Family and Community Engagement Services
o Evaluate the program’s ability to effectively establish a positive goal-oriented
relationship with families, impact family wellbeing and promote family engagement
in children’s learning and development by first identifying areas of strength followed

by opportunities for improvement.

7. ERSEA: Eligibility, Recruitment, Selection, Enrollment, and Attendance

o  Evaluate the program’s effectiveness in enrolling children who are categorically
eligible or who meet defined income-eligibility requirements including at least
10% filled by children eligible for services under IDEA.

o Evaluate the program’s system used to monitor attendance data to support
families in promoting individual child attendance and inform program
improvements where monthly attendance rates indicate systematic attendance
issues.

o Evaluate the program is submitting accurate monthly enroliment numbers to

HSES.

www.scottcountyheadstart.org



SELF-ASSESSMENT TEAM MEMBERS

Child Development and Disabilities, Family and Community Engagement Services (ERSEA),
and Fiscal Infrastructure:

Cindy Raymond, Head Start Director

April Carter, Head Start HR/FO

Candace Smith, Health Services Coordinator

Kayla Holley, Head Start Teacher

Susan Lane, Early Head Start Teacher

Rebecca Dison, Child Development Services Coordinator
Mariah Lane, Program Nurse

Kelly Bledsoe, Family Community Services Coordinator
Nora Robinette, Family Resource Specialist

Sandy Winston, Family Resource Specialist

Lisa Parks, Family Resource Specialist

Rhonda Bennett, ITC of Dilenowisco Local System Manager (Frontier Health)
Shelia Mays, Payroll / Invoice Clerk

Health Services, Program Management & Quality Improvement, Human Resources

Cindy Raymond, Head Start Director

April Carter, Head Start HR/FO

Rebecca Dison, Child Development Services Coordinator
Mariah Lane, Program Nurse

Bailey Franklin, Early Head Start Teacher

Tara Johnson, Head Start Teacher

Candace Smith, Health Services Coordinator

Nora Robinette, Family Resource Specialist

Sandy Winston, Family Resource Specialist

Lisa Parks, Family Resource Specialist

Kelly Bledsoe, Family Community Services Coordinator
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SELF-ASSESSMENT RESULTS

The self-assessment team identified program strengths and successes that can
potentially be built upon to support continuous improvement. In addition, goal areas for
program improvement and action steps discussed from the self-assessment are delineated
under the nine focus areas. Management will utilize this information to make decisions about
program operations that will seek to improve service delivery and close any identified gaps in
the program’s overall performance.

Program Management & Quality Improvement
Strengths

« Highly qualified management team members overseeing health, family services,
education, & administration.

e Coordinated approach amongst management and administration staff to setting and
monitoring program goals.

o Utilization of in house and community resources for no or low-cost trainings.

e Quarterly program data checkpoints to analyze program findings to coordinate
professional development.

e Weekly management meetings and weekly updates to all staff.

Areas of Improvement

1. Strengthen information technology infrastructure.
e Research upgrades to security camera technology for indoor and outdoor areas.
e Utilize system of program wide communication for all major events. Cross training of
management staff to increase usage.
e Begin process of uploading heaith, disability, and other pertinent documents into
ChildPlus to reduce paper trails.
« Research Blink camera systems for indoor/outdoor camera’s at center sites.

2. Devise and implement a cross-training plan for key staff in all service areas.
e ldentify key positions and tasks for cross-training in each service area.
o Design a cross-training plan for key positions.
e Train appropriate staff on carrying out cross-training tasks.

3. Revise system of self-assessment reporting.
e Research other Head Start self-assessment reports.
o Simplify self-assessment reporting format for efficiency.
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4. Revise onboarding process of new policy council members.
* Provide orientation training to new policy council members such as PC retreat or series
of workshops.

5. Enhance connections between governing body meetings and policy council meetings.
» Director attend School Board meetings.
* Invite a governing body member to participate in policy council as a community rep.

6. Improve oversight of program’s record management system.
e Provide ChildPlus training in individual service areas when possible.

7. Revise the program’s method of engaging families in policy council and increase
attendance.
» Provide informational flyers to parents about policy council with enrollment
applications.
» Utilizing PC members for agency events (volunteers).
¢ Create PC name tags for agency events.
» Provision of a program event for parents to recruit policy council members and parent
committee members and reps at the beginning of the school year.
» Devise a schedule of alternate policy council meeting locations.

8. Revise orientation process for Early Head Start
» Set up evening event for orientation with the availability of child care.
e Provide training to staff on orientation and hand book presentation.

9. Restructure parent committee meeting strategies for engagement.
e Increase attendance at parent committee meetings.
e Organize a parent committee handbook to engage parents.
 Assign officer roles to parents with one designated to bring or forward information to
policy council meetings.

Fiscal Infrastructure |
Strengths

e Budget monitoring methods allow for effective decision making.

e Separation of responsibilities ensures a system of checks and balances.

» Fiscal technologies are easily accessible and improve workflow from the accounting
system to procurement management.

e Strong financial transparency and fiscal oversight from Governing Body and Policy
Council
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 Fiscal staff have high level of education and experience to support the fiscal
complexities of the program

e Collaborative partnership between fiscal and programmatic staff ensure budgeted
funds are allocated towards meeting program goals and objectives.

Areas of Improvement

1. Implement a system to increase non-federal share resources.
e Establish a schedule for in-kind committee meetings.
e Involve Policy Council members in more recruitment and program-sponsored events.
« Add additional family engagement opportunities to increase volunteer hours.
 Participate in student teaching programs offered by local colleges.
e Design an incentive program to drive in-kind goals each year.
e Explore ways for families to document and submit in-kind electronically.
e Utilize social media to recruit volunteers for specific projects.

2. Explore on-going training opportunities for fiscal staff.
e Schedule onsite Quickbooks training through accounting firm or online support.

o Utilize NHSA offered trainings to support Payroll/Invoice Clerk.

3. Implement succession plan for fiscal responsibilities.
e Classify each role in the fiscal department and define job duties by role.
e Develop plan and cross train applicable staff.
e Add plan to program’s Fiscal Manual.

4. Explore ways to better engage stakeholders in budget process.
e Design and annual budget committee calendar.
e Assign programmatic staff to budget committee.
e Educate upcoming policy council members on importance of budget committee to
encourage participation.
e Utilize methods to increase governing body participation the budget process.
 Increase transparency on program level of fiscal data with staff.

Strengths
« Access to comprehensive fringe benefits package to attract qualified applicants for

employment.
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e Human resource technologies are easily accessible and improve workflow from
payroll/time management to employee records management (i.e. ChildPlus,
Teambridge, Quickbooks).

* Strong partnership with local community college to recruit candidates for employment.

 Implementation of incentive compensation plan to retain highly qualified staff.

* The organizational culture promotes shared beliefs and values that guide the program.

» Professional development provides staff the opportunity to advance their skills and
knowledge.

* Recruitment process establishes pathways for career advancement within the
educational service area of the program.

Areas of Improvement

1. Explore additional methods to recruit qualified staff.

 Continue collaboration with local colleges to attain prospective employees.

* Inquire with community resources to establish job fair within the service area.

e Recruit education staff to engage in public speaking engagements regarding early
childhood education.

e Explore alternative methods for advertising job vacancies such as sponsored ads
through social media.

e Highlight fringe benefits on marketing materials to attract candidates for employment.

* Revisit staff qualifications and revise policies to expand qualified applicant pool for
teaching positions.

2. Implement techniques to retain qualified staff.
e Continue to provide incentive compensation plan through 2022-2023 school year and
promote better attendance through plan details.
* Reallocate existing funds/apply for funds to increase wages as funding permits.
» Survey staff to determine how the program can provide a better work environment to
its employees and how it can assist in mental health wellness.

3. Increase staff wellness efforts.
e Establish a schedule for staff wellness committee meetings.
* Use results from staff survey to design wellness activities.
e Utilize the staff wellness committee to secure donations throughout the community for
staff wellness activities.
e Implement an intentional words of affirmation plan program wide through Teambridge
and other resource.

4. Revise part-time employee training system.
e Develop calendar for annual part-time staff training during pre-service.

WWW.scottcountyheadstart.orc



e Offer pre-recorded trainings, including videos of active supervision, small group time,

etc.
e Provide hands-on-training to substitute staff in a volunteer capacity, prior to fulfilling

their role.

e Create report within ChildPlus to better track part-time employee training hours.

o Enlist education staff to provide training on classroom management during annual
substitute trainings.

5. Update Policies and Procedure Manual
e Revise formatting of the Policies and Procedural Manual for new employee distribution.
e Update all Policies and Procedures.
¢ Add new Policies and Procedures to printed document.

Child Development & Disabilities

Strengths
e Provision of center aides for extra classroom support.

e Participation in the PDG Grant with United Way.

e Strong system of literacy outreach implemented across the program.

e Rich curricula resources.

e Opportunities for professional development.

e Several education staff furthering their credentials.

e Well written transition plans for EHS, HS, and the school system.

o Positive relationship with LEA / Child Find Services.

e LEA’s contract with Mini Miracles to provide in-person speech services.

e 2 Head Start and 1 EHS teacher certified in conducting CLASS observations.
e Participation in the VKRP assessment program.

Areas of Improvement

1. Enhance the system of individualization strategies.
e Research COR Portfolio to create individualized data and reports for DLL's and
children with IEP’s.
e Closely monitor child outcomes data and written individualization plans.
e Revise individualized plan reports to include attendance and health needs/strengths
and School Readiness Goals progress.
e Explore new methods of sharing individualization strategies with classroom staff.
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2. Strategize a system for obtaining quality child assessment data in a timely manner.
* Intentional ongoing monitoring of COR data entry.
e Teachers create a pacing plan to entering daily observations and increase quality and
quantity of anecdotal notes.
* Provide additional COR Advantage training to classroom aides.
» Provide Observation training to all education staff.

3. Create a system of professional development involving teacher learning communities.
» Develop topics for a professional learning community among teachers according to
professional needs.
e Utilize time during in-service for meetings among the professional learning community.
¢ Utilize online/virtual platforms for learning communities: Facebook groups, Teambridge
messaging, and MyPeers.

4. Adopt a system of remote delivery of educational services.
* Move to using Google Classroom for remote learning as needed. Discontinue Seesaw.

3. Implement Practice Based Coaching for professional development needs.
e Create professional goals centered around child outcomes and CLASS data.
» Create a schedule of Practiced Based Coaching.
* Implement Practice Based Coaching with targeted staff according to needs.
e Schedule peer observations.
e Update coaching/CLASS action plan.
e Continue to work with T/TA on PBC.

6. Increase staff's professional development opportunities in targeted program data needs.

e Provide training in key literacy & language elements such as: rhyming, beginning
sound awareness and lowercase letter recognition.

» Provide training in nonverbal communications for infants and toddlers (sign language,
body language, and gesturing).

» Working memory in young children and recalling information.

o Challenging behaviors.

e Promoting executive functioning skills among young children.

» CLASS (Classroom organization and Instructional Support). -

7. Update and review School Readiness Goals.
e Create a School Readiness Goals Committee

* Add the alignment of state standards and ELOF to School Readiness Goals
Document.

e Update School Readiness Goals action plan.
» Revise School Readiness Goals progress report: include with conference form.
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8. Expand on-going training including special needs and disabilities to staff and families.
o Provide opportunities for shared trainings with LEA Special Education staff and SLP.
o During pre-service, continue to provide overview/information from LEA and SLP
« Continue to provide targeted training related to special needs for families with children

with disabilities.
« Provide training to staff on specific disabilities through LEA (deafness, autism, etc.)

9. Update speech screening and referral policy.
e Rewrite speech screening and referral policy to reflect new guidelines in working with

Mini Miracles.

10. Work on a system of timely referrals in speech and development.
e Send out new speech screening and referral policy to all school SLP’s.
e Research documentation methods.
e Work with SLP to implement 9 weeks progress reports in speech.
e CDSC build a relationship with LEA speech therapist.

e CDSC closely monitor speech rescreens.
e Flag children with suspected disabilities during home visits and conduct these

screenings first.

Health & Safety Services

Strengths:
e Part-time Program Nurse certified as a MAT and CPR/First Aid Trainer.

o Dental services provided to program by SMILES traveling dentist program and Health
Wagon, giving SCPSHS two new dental partnerships and each center the opportunity

to receive a dental screen.
e The addition of another site visit with The Health Wagon to increase dental screening

dates and fluoride treatments.
e Individualized health transition packets for kindergarten bound children.

e Strong relationship with LEA Transportation Manager.

o Positive relationship with LEA and MH consultants through Frontier Health.
e Ongoing process of classroom health and safety monitoring.

e Purchase of bus safety lanyards.

Areas of Improvement

1. Continue to support staff’s training and knowledge in children’s social/emotional
development and implementation of the Pyramid Model.
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e Provide additional training in self-regulation, conflict resolution, and trauma informed
care to education staff.

e Provide Al's Pal’s Training to new education staff and HSC.

e Train all frontier health mental health consultants on the pyramid model.

» Review SCPSHS’s guidance and discipline policy with education staff.

* Review SCPSHS’s guidance and discipline policy with Frontier Health Mental Health
Consultants.

2. Create an effective on-going monitoring system for child health records and referrals.

e Utilize housing of electronic health screening and exam records.

» Ensure all hard copy health related screens and exams are housed in ChildPlus
readily available when needed.

e Outline follow up procedures for referrals.

o Establish a health calendar to prompt reexamining of referral status.

e Explore other partnership opportunities with the Health Wagon to provide other
medical care past dental services.

3. Design a coordinated system of updating families on referral needs.

s Utilize the help of FRS to engage families in following through on health referrals.

e Add a health section to the teacher’s individualization form to help ensure families are
notified of health needs and referrais.

e Add families preferred method of contact to ChildPlus to ensure communication efforts
are efficient.

e Update emergency contact cards to include a preferred method of contact for families.

» Ensure teachers are updating ChildPlus when families phone or address information
changes.

4. Enhance parent education regarding HS Health Requirements and importance of
medical/dental homes.
o Generate a template of outline well child visits.
e Establish tracking system to prompt parent’s that it is time for a well
visit/immunizations/dental exam.
 Give families informational flyers on baby well visits before the well visit is due.
* lllicit teacher feedback to obtain most effective method for “Well Child” form to be taken
to child’s appointment and returned to the program for logging and tracking.

9. Increase understanding and utilization of ChildPlus program management software system
concerning health, safety, and nutrition.

e HSC will participate in data entry (ChildPlus) training when possible.

e Utilize ChildPlus resource library to more efficiently navigate the software.

» Research the possibility for a point of contact for ChildPlus user support.
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6. Enhance nutrition education for all head start participants.
« Partner with the Virginia Cooperative Extension office to supply LEAP curriculum
resources.
e Establish a nutritional education calendar for utilizing LEAP curricula.
e Ensure that each center completes a minimum of 6 LEAP lessons each program year.

7. Establish system to ensure bus drivers/transportation staff are aware when a HS child is on
the bus.

e Create and implement new policy on safety lanyards for bus riders.

e Create on-going monitoring procedures for updated / replacement of safety lanyards.

8. Ensure emergency contacts and phone numbers are updated and valid in ChildPlus.
e Obtain preferred contact methods for each child’s parent.
e Implement procedures to utilize preferred contact method for each enrolled child’s
family.
e Utilize updated contact info and methods for all necessary family contact.

9. Improve tracking system for maintenance repairs.
 Reinforce polices and procedures for inputting maintenance work orders.
e Establish a schedule to check for maintenance work orders.
e Create and implement a tracking method for maintenance work orders.
e Establish a method to exchange work order info between HR/FO and HSC.
e Generate an internal calendar to revisit and update work order information.

10. Expand in-center mental health services to help support children with social emotional
concerns.
e Reuvisit partnership with family preservation.
e Work with FH Case Managers to provide center instruction on social and emotional
skills.
e Create a calendar for teaching a targeted social and emotional skill each month.

11. Create a Mental Health Library for program wide use.

e Generate a list of resources that could potentially prove helpful in dealing with
undesirable behaviors.

e Utilize data to pinpoint specific undesirable behaviors within the program to target for
referral.

e Research and procure specific implements to target and deter identified behavior.

e Establish an area in the office to house materials that supports the necessity for
“checking out” material.

o Establish “check out” procedures as well as return procedures to keep track of
resources.
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12. Increase safety awareness centered around lead and active supervision.
e HSC participate in lead training with OHS.
e HSC will partner with the extension agency to learn to test and read lead levels in
water.
» Write a process for inspecting water for lead levels.
e Educate staff on lead safety and lead safety inspections.
» Design yearly active supervision training for program staff and substitutes.

Family & Community Engagement Services

Strengths:

» Parents who are unable to attend in-person parenting workshops can access the
Ready Rosie video library to help enhance, develop, and practice their parenting skills.

» Center staff utilize Family Engagement Webs that focus on topics of interest and
school readiness skills.

» Family Assessment Tool is used to survey parents, plan parent trainings, and evaluate
program outcome results.

e The EHS program strengthens support to the community.

e Children are responsive to family resource specialists in developing relationships.

Areas of Improvement

1. Revisit the delivery of family literacy initiatives, including financial literacy.
e Collaborate with AppCAA and the Extension Office to provide parents with financial
literacy resource & training.
* Review the required family literacy activities in the Head Start Act with all staff,
» Send information about financial literacy resources to all families.

2. Increase parent participation in the parenting curriculum, Ready Rosie.
* Re-introduce Ready Rosie to staff at pre-service.
* Investigate using social media links to promote Ready Rosie.
* Provide parents with a schedule that includes meeting frequency, dates, and workshop
topics.
e Offer workshops as an hour of “Lunch and Learn.”
» Monitor participation through attendance and workshop evaluations.
e Continue to analyze data for program effectiveness.

3. Create more opportunities for parents to participate in program workshops.
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o Devise a schedule of locations throughout the county for workshops.
« Research other options for parents who cannot attend to include distributing content
covered during workshops.

4. Participate in additional community partnerships and outreach programs.
e Research community outreach programs in the service area.
« Inquire with outreach programs about membership and participation.
o Form partnerships with community outreach programs.
e Obtain more information from WELL Scott County.
e Utilize community resource trainings in program parent workshops.

5. Create a Family Engagement Web resource file.

e Design a system to archive FE webs.
o Check system capability to see if Webs can be scanned into ChildPlus by education

staff or put onto our website for easy access.
o Redesign the Family Engagement Activity Sheet sent to FCSC.

ERSEA: Eligibility, Recruitment, Selection, Enroliment, & Attendance

ERSEA: Eligibility, Recruitment, Selection, Enrollment, and Attendance

Strengths
e Effective use of Facebook for recruitment
e Collaborative partnerships with agencies assisting in recruitment efforts.
e Convenience of online application
e Program has purchased and utilizes marketing materials to promote the program.

Areas of Improvement

1. Design and implement an awareness-focused marketing campaign to increase enrollment.
o Consult with videographer to create a video of our program services.

e Research commercial options.
o Educate families and community on quality comprehensive services offered through

flyers and other marketing materials.

2. Ensure children attend school on a regular basis.
o Reinforce program’s attendance policy with staff and families at orientation.
e During pre-service, staff will be trained to implement strategies to promote children’s

attendance.
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e FRS will monitor attendance in ChildPlus and be in regular communication with
education staff.

» FRS will make the appropriate follow up contact as required & alert parents to the
number of absences during routine family service contacts.

e Add attendance onto teacher conference forms.

* Inform community partners of attendance policy.

3. Enhance the program’s recruitment strategies to ensure a waitlist of eligible children.
* Solicit parent and teacher testimonials for program website.
 Utilize staff, families, and community members to place recruitment signs or flyers in
high traffic areas.
* Ask agencies to post recruitment information on their social media pages.
* Update and follow program Recruitment Plan and Under-Enrollment Action Plan.
e Highlight qualifications of program teachers when campaigning for program.

4. Expand recruitment area
e Survey parents to see where they go shopping, dining, recreation, etc.
» Continue to build relationships with outside area directors that our community borders
to access a wider recruitment area for Scott County residents.

9. Update the application process.
 Eliminate information on applications that is not needed for determining eligibility.
e Streamline the EHS and HS application process.
* Check with LEA to discuss printable application for website.
* Research electronic format for enroliment form.

6. Ensure family information, including emergency contact information and attendance, is

accurate in ChildPlus.
» Provide additional ChildPlus training during pre-service and in-service.
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CONCLUSION

Scott County Public School Head Start continues to strive for high performance and
high-quality service delivery by utilizing program data to inform the decision-making process
and continuous quality improvement efforts. The insight received during this year’s self-
assessment will be used to assist the management team with implementing an improvement
plan. The success of the improvement plan based on action steps and suggested time frames
will be tracked and monitored to measure progress during quarterly data management team

meetings.

The 2022 Self-Assessment has been presented and approved by the Scott County
Public School Head Start Policy Council and the Scott County School Board of Directors.

Director, Head Start Date
Chairperson, Policy Council Date
Chairman, School Board Date
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Memo

To: School Board Members

From: Jason Smith, Assistant Superintendent
Date: August 2, 2022

Re: Salary Scales-SRO

Attached is an requested SRO salary scale.
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Schools
Memo

To: School Board Members
From: Jason Smith, Assistant Superintendent
Date: August 2, 2022

Re: Teacher and Principal Evaluation Updates

Attached is the updated sections of the Teacher and Administrator Evaluation
Process.



Foreword

Three-Phase Revision Plan

The Virginia Department of Education and the Board of Education are involved in a three-phase
plan to revise the Guidelines for Uniform Performance Standards and Evaluation Criteria for

Teachers.

Phase 1 was completed and approved by the Board of Education in Fall 2019, and the
revised Guidelines for Uniform Performance Standards and Evaluation Criteria for
Teachers became effective in January 2020. These revisions solely addressed the
weighting of the performance standards for the evaluation of teachers.

Phase 2 is intended as a bridge between the current and future teacher performance
evaluation systems. The major revision to the Guidelines in Phase 2 is the creation of a
new performance standard, Culturally Responsive Teaching and Equitable Practices.

The establishment of this performance standard addresses House Bill 1904 (identical to
Senate Bill 1196) passed by the 2021 General Assembly requiring that “Evaluations shall
include an evaluation of cultural competency.” Additionally, minor edits and technical
revisions recommended by the workgroup were incorporated in the Guidelines.

Phase 3, beginning in April 2021, will involve a comprehensive revision of the
Guidelines for Uniform Performance Standards and Evaluation Criteria for Teachers,
including the development of a model evaluation system. Phase 3 is expected to build on
the importance of using multiple data sources and integrating professional development
through feedback and coaching into the teacher evaluation system.
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However, only when the evaluation tool is used with fidelity by trained evaluators, can teachers
and the school fully benefit from both the professional development and accountability functions
of evaluation, as well as the evaluation process. When designed and implemented effectively,
teacher evaluation makes a positive impact on teacher improvement by:

« contributing to teachers’ competency and growth in self-efficacy,
o enhancing their job satisfaction and commitment to the teaching profession, and

o resulting in increases in student achievement.

Unless a focus on growth is inextricably tied to accountability, neither approach tends to work as
well. A teacher evaluation system that helps teachers to grow without accountability can easily
become merely advice, whereas combining fair accountability with guided direction and support
for improvement yields teacher growth. And, as a reminder, what is the ultimate reason to
evaluate? The direct and undeniable answer is to support teacher growth and success. When

teachers succeed, students succeed.

Purposes of this Document

The Board of Education is required to establish performance standards and evaluation criteria for
teachers, principals, and superintendents to serve as guidelines for school divisions to use in
implementing educator evaluation systems. The Code of Virginia requires (1) that teacher
evaluations be consistent with the performance objectives (standards) set forth in the Board of
Education’s Guidelines for Uniform Performance Standards and Evaluation Criteria for
Teachers, Administrators, and Superintendents and (2) that school boards’ procedures for
evaluating instructional personnel address student academic progress.

Section 22.1-253.13:5 (Standard 5. Quality of classroom instruction and educational
leadership) of the Code of Virginia states, in part, the following:

..B. Consistent with the finding that leadership is essential for the advancement of
public education in the Commonwealth, teacher, administrator, and
superintendent evaluations shall be consistent with the performance objectives
included in the Guidelines for Uniform Performance Standards and Evaluation
Criteria for Teachers, Administrators, and Superintendents. Evaluations shall
include student academic progress as a significant component and an overall
summative rating. Teacher evaluations shall include regular observation and
evidence that instruction is aligned with the school’s curriculum. Evaluations
shall include identification of areas of individual strengths and weaknesses and
recommendations for appropriate professional activities....

Section 22.1-295 (Employment of teachers) states, in part, the following:
..C. School boards shall develop a procedure for use by division superintendents and

principals in evaluating instructional personnel that is appropriate to the tasks
performed and addresses, among other things, student academic progress
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[emphasis added] and the skills and knowledge of instructional personnel,
including, but not limited to, instructional methodology, classroom management,

and subject matter knowledge.

The Guidelines for Uniform Performance Standards and Evaluation Criteria for Teachers set
forth eight performance standards for all Virginia teachers. Pursuant to state law, teacher
evaluations must be consistent with the performance standards (objectives) included in this

document.

The Guidelines for Uniform Performance Standards and Evaluation Criteria for Teachers,
originally approved on April 28, 2011, and subsequently revised on July 23, 2015, and January
10, 2020, provide school divisions with a model evaluation system, including sample forms and
templates that may be implemented “as is” or used to refine existing local teacher evaluation
systems. Properly implemented, the evaluation system provides school divisions with the
information needed to support systems of differentiated compensation or performance-based pay.

As prescribed by the Code of Virginia, each teacher must receive a summative evaluation rating.
The Code of Virginia requires that student academic progress be a significant component of the
evaluation. How student academic progress is met is the responsibility of local school boards
provided that Performance Standard 8: Student Academic Progress is not the least weighted of
the performance standards or less than 1 (10 percent); however, it may be weighted equally as
one of multiple lowest weighted standards.

The document was developed specifically for use with classroom teachers. For other non-
classroom educators who are required to hold a Virginia teaching license, revisions likely will be
necessary. For example, school counselors and library-media specialists may require modified
performance standards and data sources different from those of classroom teachers.

What Can School Divisions Modify?

The Guidelines provide a uniform approach to teacher evaluation which should be used
throughout the Commonwealth of Virginia. Certain aspects are prescribed by the Code of
Virginia, while others are highly recommended based on the research surrounding effective
teachers and best practices from the field. However, the Virginia Department of Education
recognizes the importance of providing local school divisions with the flexibility to make certain
modifications to the evaluation system to meet their unique needs. The bullets below describe
the major components of the evaluation system and what can and cannot be modified.

e Performance standards: Performance standards may not be modified.

e Performance indicators: Performance indicators are based on the research relating to
effective teaching, but school divisions may modify them to meet their needs or areas

of focus.

e Performance rubrics: School divisions may modify performance rubrics, but the
Effective level is written as the actual performance standard, so it should not be
modified. Also note that the descriptions in the rubrics were intentionally constructed
in a parallel manner so that the descriptors use similar terminology (i.e., Highly
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Effective uses “role model,” Approaching Effective uses “inconsistent,” and
Ineffective uses “inadequate” or “fails to.”

Observations: The Code of Virginia requires the use of observations, but the
implementation details (e.g., frequency, duration, completion dates) are left to the

local school division.
Documentation Logs: The use of Documentation Logs is optional but highly

recommended, as it provides teachers input into their evaluation and provides
evidence for those performance standards that are not easily observed.

Student Surveys: The use of student surveys is optional but highly recommended, as
student perceptions of teacher performance provide a valuable source of feedback.
Survey questions provided in this handbook have been specifically selected to address
the performance standards but may be modified by the local school division.

Measures of Student Progress: The Code of Virginia requires that student academic
progress be a significant component of the evaluation. How student academic
progress is met in the evaluation is the responsibility of local school boards provided
that Performance Standard 8: Student Academic Progress is not the least weighted
of the performance standards or less than 1 (10 percent); however, it may be weighted
equally as one of the multiple lowest weighted standards. Student learning should be
determined by multiple measures of student academic progress (e.g., progress tables,
goal setting for student achievement, other valid measures).

Other Data Sources: Data sources other than those specified above (e.g., conferences,
meetings) may be used as determined by the local school division.

Rating Levels: The rating level names are highly recommended but may be modified
by the local school division.

Interim Evaluation: All probationary teachers should receive an interim review to
provide systematic feedback prior to the summative evaluation.

Summative Evaluation: The Code of Virginia requires all teachers to receive a
summative evaluation.

Single Summative Rating: All teachers will receive a single summative rating to
provide an overall rating of the teacher’s performance. The Guidelines provides
suggested weighting taking into consideration the requirements in the Code of
Virginia concerning Performance Standard 8: Student Academic Progress.

Forms: The forms provided in the Guidelines have been developed to include
required information, but school divisions may modify them as needed.
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File: GCN-R/GDN-R

Virginia's Uniform Performance Standards for Teachers

Clearly defined professional responsibilities constitute the foundation of the Teacher Performance
Standards. A fair and comprehensive evaluation system provides sufficient detail and accuracy so that both
teachers and evaluators (i.e., principal, supervisor) reasonably understand the job expectations.
Performance standards refer to the major duties performed. There are eight performance standards for all

teachers.
Performance Standard 1: Professional Knowledge

The teacher demonstrates an understanding of the curriculum, subject content, and the developmental
needs of students by providing relevant learning experiences.

Performance Standard 2: Instructional Planning

The teacher plans using the Virginia Standards of Learning, the school’s curriculum, effective strategies,
resources, and data to meet the needs of all students.

Performance Standard 3: Instructional Delivery
The teacher effectively engages students in learning by using a variety of instructional strategies in order
to meet individual learning needs.

Performance Standard 4: Assessment of and for Student Learning

The teacher systematically gathers, analyzes, and uses all relevant data to measure student academic
progress, guide instructional content and delivery methods, and provide timely feedback to both students

and parents throughout the school year.
Performance Standard S: Learning Environment

The teacher uses resources, routines, and procedures to provide a respectful, positive, safe, student-
centered environment that is conducive to learning.

Performance Standard 6: Culturally Responsive Teaching and Equitable Practices

The teacher demonstrates a commitment to equity and provides instruction and classroom strategies that
result in culturally inclusive and responsive learning environments and academic achievement for all

students.

Performance Standard 7: Professionalism

The teacher demonstrates a commitment to professional ethics, collaborates and communicates
appropriately, and takes responsibility for personal professional growth that results in the enhancement
of student learning.

Performance Standard 8: Student Academic Progress

The work of the teacher results in acceptable, measurable, and appropriate student academic progress.

4|Page



File: GCN-R/GDN-R

8. Principals shall rank the teacher’s performance using the indicators in the checklist. The
scale from 1 to 5 allows the evaluator the opportunity to score those areas that may be
evident, but not strong. The scale is constructed so thata lislowanda5is high. The

rating scale is as follows:

Highly effective

Exceeds effective

An effective level of performance
This area is approaching effective
Performance is ineffective

N/A  Not observed

PN WO

9. The principal shall average the ratings of the indicators. An overall average will be given
to each of the seven categories which are: PROFESSIONAL KNOWLEDGE,
INSTRUCTIONAL PLANNING, INSTRUCTIONAL DELIVERY, ASSESSMENT FOR STUDENT
LEARNING, LEARNING ENVIRONMENT, CULTURAL COMPETENCY, PROFESSIONALISM,
AND STUDENT ACHEIVEMENT. The teacher will receive an overall rating using the
following rubric:

Performance Standard Weight

Standard 1 125

Standard 2 125

Standard 3 125

Standard 4 125

Standard 5 125

Standard 6 125

Standard 7 125

Standard 8 125

Highly Exceeds A _
Effective Effective Eﬁ”e::: f;f;;tel;‘:md App roac.hmg R
level of performance. Effective a
G) (C))] 3) 2

10. The overall single summative rating will be judged as Highly Effective, Exceeds Effective,
Effective, Approaching Effective, or Ineffective using the following range of scores:

Rating Range of Scores
Highly Effective 44-50
Exceeds Effective 35-43
Effective 26-34
Approaching Effective 20-25
Ineffective 10-19
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Performance Standard 6: Culturally Responsive Teaching and Equitable Practices

The teacher demonstrates a commitment to equity and provides instruction and classroom strategies that result in
culturally inclusive and responsive learning environments and achievement for all students.

6.1 Disaggregates assessment, engagement, behavioral, and attendance data by student groups and
identifies and applies differentiated strategies to address growth and learning needs of all students

with specific attention to students within gap groups.

6.2 Fosters classroom environments that create opportunities for access and achievement for all

students in all aspects of the learning process..
6.3 Builds meaningful relationships with all students, and by modeling high expectations for all

students.

6.4 Selects classroom resources that reflect the needs of all students.
6.5 Uses communication strategies that are inclusive of the language, dialects, cultural, social and
literacy needs of all students.

promotes respect for all
students and cultivates
relationships anchored in
affirmation and mutual
respect; and utilizes data
informed strategies to
support academic
achievement for all
students.

standard, the
teacher exceeds
expectation in
academic growth
and achievement
for all students.

expectations for
all students;
advances
academic growth
and achievement
for all students;

Effective :
Highly Effective Exceeds Effective is the Approac.hmg Ineffective
In addition to meeting the Expectations expected level of Effective (1-1.9)
requirements for Effective... performance. (2_0_2.9) ?
(4.6-5.0) (4-4.5) (3.0-3.9)
The teacher In addition to The teacher The teacher is The teacher fails to
demonstrates and meeting the models high inconsistent in demonstrate a

demonstrating high
expectations for all
students and/or is
inconsistent in
providing instruction
and classroom strategies
that result in inclusive
learninglenvironments
and student engagement
practices.

commitment to adapt
instructional and
classroom strategies
in a way that results
in responsive
learning
environments and
academic
achievement for all
students.

COMMENTS:

57|Page



Virginia’s Uniform Performance Standards for Principals

Clearly defined professional responsibilities constitute the foundation of the principal
performance standards. A fair and comprehensive evaluation system provides sufficient detail
and accuracy so that both principals and evaluators (i.e., superintendent, supervisor) reasonably
understand the job expectations. Performance standards define the criteria expected when
principals perform their major duties. For all principals, there are seven performance standards.

Performance Standard 1: Instructional Leadership
The principal fosters the success of all students by facilitating the development, communication,
implementation, and evaluation of a shared vision of teaching and learning that leads to student

academic progress and school improvement.

Performance Standard 2: School Climate
The principal fosters the success of all students by developing, advocating, and sustaining an
academically rigorous, positive, and safe school climate for all stakeholders.

Performance Standard 3: Human Resources Management
The principal fosters effective human resources management by assisting with selection and
induction, and by supporting, evaluating, and retaining quality instructional and support

personnel.

Performance Standard 4: Organizational Management
The principal fosters the success of all students by supporting, managing, and overseeing the
school’s organization, operation, and use of resources.

Performance Standard 5: Communication and Community Relations
The principal fosters the success of all students by communicating and collaborating effectively

with stakeholders.

Performance Standard 6: Culturally Responsive and Equitable School Leadership
The principal demonstrates a commitment fo equity and fosters culturally inclusive and
responsive practices aligned with division and school goals, priorities, and strategies that

support achievement for all students.

Performance Standard 7: Professionalism
The principal fosters the success of all students by demonstrating professional standards and
ethics, engaging in continuous professional development, and contributing to the profession.

Performance Standard 8: Student Academic Progress

The principal’s leadership results in acceptable, measurable student academic progress based
on established standards.
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6. Culturally Responsive and Equitable School Leadership

The principal demonstrates a commitment to equity and fosters culturally inclusive and responsive practices aligned with
division and school goals, priorities, and strategies that support achievement for all students.

6.1 Collects, interprets, and communicates student group disaggregated assessment,
engagement, behavioral, and attendance data to identify and understand how and why
inequities exist and implements procedures and strategies to address inequity.

6.2 Works collaboratively with students, parents/caregivers, staff, and other stakeholders to
develop and implement a school improvement plan based on shared school mission, vision,
and values.

6.3 Implements equitable approaches to school discipline and fosters a safe school
environment for all students.

6.4 Provides leadership for relevant and responsive curriculum, instructional practices, and
assessments to support the achievement of all students.

6.5 Advocates for and supports equity and access to educational programs and learning
opportunities to meet the learning needs of all students.

6.6 Provides evidence-based and targeted professional learning and coaching to support
culturally responsive teaching and reflective practices among teachers and staff

6.7 Facilitates and engages in dialogue with teachers and staff to promote a school environment
that fosters a sense of belonging for all students.

6.8 Builds positive relationships with students, parents/caregivers, staff, and other stakeholders
that use multimodal methods of communication inclusive of the language, dialect, cultural,
and social needs of all students and their families.

Comments:

29(Page



7. The Superintendent shall rank the principal’s performance using the indicators in the
checklist. The scale frem 1 to 4 allows the evaluator the opportunity to score those
areas that may be evident, but not strong. The scale is constructed so thata 1is low
and a 4 is high. The rating scale is as follows:

Highly effective level of performance

An effective level of performance
Approaching effective level of performance
Ineffective

N/A  Not observed

=N W A

8. The Superintendent shall average the ratings of the indicators. An overall average will
be given to each of the seven categories which are: INSTRUCTIONAL LEADERSHIP,
SCHOOL CLIMATE, HUMAN RESOURCE MANAGEMENT, ORGANIZATIONAL
MANAGEMENT, COMMUNICATION AND COMMUNITY RELATIONS, PROFESSIONALISM,
CULTURALLY RESPONSIVE AND EQUITABLE RESPONSIVE LEADERSHIP AND STUDENT
ACHEIVEMENT. The principal will receive an overall rating using the following rubric:

‘Teacher Performance | Performance - Weighted
Standard Rating Weight Contribution
Standard 1 1.25
Standard 2 1.25
Standard 3 1.25
Standard 4 1.25
Standard 5 1.25
Standard 6 1.25
Standard 7 1.25
Standard 8 1.25

Summative
Rating (sum of
weighted
contributions)

9. The principal’s overall summative rating will place them on a continuum from a 10-40.
To determine the overall rating of the principal, the following rating scale will be used:

Effective x =
Highly Effective | [fetcive is the Ppross s Ineffective
expected level of Effective
(35-40) performance. (20-25) (10-19)
(26-34)
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