SCOTT COUNTY SCHOOL BOARD
OCTOBER 5, 2021
MINUTES OF REGULAR MEETING

The Scott County School Board met for a regular School Board meeting on Tuesday, October 6,
2021, at 6:30 p.m. at the Scott County Career & Technical Center, 387 Broadwater Avenue, Gate City, VA
24251 with the following members present:

David Templeton, Chairman ABSENT: None
Lon Stephen “Steve” Sallee, Jr., Vice Chairman

Linda Gillenwater

Gail McConnell

Robin Hood

William “Bill” Houseright via Zoom

OTHERS PRESENT: John I. Ferguson, Division Superintendent; Jason Smith, Assistant
Superintendent; Will Sturgill, School Board Attorney; Kim Henderson, Deputy Clerk of the
Board/Purchasing Clerk; Amanda Clark, Heritage TV; Vickie Kitts, VEA; Kathy Musick, VPE
Representative; Gabriel Edmunds, Scott County Virginia Star; Mike Rutowski, community member; Jamie
Davis, retiree; Beverly Stidham, retiree; Vickie Lane, retiree; Kurt Lane, community member; Kevin
Osborne, community member; Hettie Love, RCHS parent; Iris Shepard, Duffield Primary School teacher;
Heather Peterson, Rye Cove High School; Emily Bishop, Rye Cove High School; Harley Mosley, Rye Cove
High School student; Madeline Love, Rye Cove High School student; Toni Herron, Rye Cove High School
parent; Eva Herron, Rye Cove High School student; Eva Roach, Rye Cove High School student; David
Roach, Rye Cove High School parent; Billy Nash, Scott County Career & Technical Center teacher

CALL TO ORDER/MOMENT OF SILENCE/PLEDGE OF ALLEGIANCE: Chairman Templeton called
the meeting to order at 6:30 p.m. and welcomed everyone. He asked everyone to please stand for the
moment of silence and led in reciting the Pledge of Allegiance.

ITEMS TO ADD TO THE AGENDA: Chairman Templeton asked if there were any items to be
added to the agenda, Mr. Ferguson asked for the addition of the School Nutrition Program
Payment/Debt Policy 2021-22 as Item |. On a motion by Vice Chairman Steve Sallee, seconded by Ms.
Linda Gillenwater, all members voting aye, Item | was added to the agenda.

APPROVAL OF AGENDA: On a motion by Vice Chairman Steve Sallee, seconded by Ms. Linda
Gillenwater, all members voting aye, the Board approved the agenda with the addition of Item I.

APPROVAL OF MEETING MINUTES, SEPTEMBER 9, 2021: On a motion by Mr. Gail McConnell,
seconded by Mr. Robin Hood, all members voting aye, the Board voted to approve the September 9,
2021 regular meeting minutes as written.

APPROVAL OF CLAIMS: On a motion by Ms. Linda Gillenwater, seconded by Chairman
Templeton, all members aye, the Board voted to approve the claims as follows:

School operating fund invoices and payroll in the amount of $860,088.23 as shown by warrants
#8133776-8133934; electronic payroll direct deposit in the amount of $1,468,702.12 and electronic tax
deposits in the amount of $552,786.61. Cafeteria fund invoices and payroll in the amount of $31,135.53




as shown by warrants #1020405-1020426; electronic payroll direct deposit for cafeteria in the amount
of $51,924.40 and electronic tax deposits in the amount of $16,262.18. Head Start invoices totaling
$73,108.78 as shown by warrants #22832-22849 and #22877-22930 (#22850-22876 are accruals on
August 2021 Head Start Financial Report).

PUBLIC COMMENT: There were no public comments.

RECOGNITION OF 2020-21 RETIREES (APPENDIX A): Assistant Superintendent Jason Smith read
aloud the 2020-21 Retirees and thanked them for their dedication and service to Scott County. Jamie A.
Davis, Vickie Lane and Beverly Stidham each came forward and accepted their framed Resolution of
Appreciation from Superintendent Ferguson and a round of applause from the Board and audience. Ms.
Jamie Davis explained that she had completed 36 years of teaching and that Scott County was by far her
favorite place. She stated the decision to retire was hard but glad not to be grading papers any more.
Mrs. Lane thanked the Board for the opportunity to serve her 30 years of service in the Central Office by
following in her father’s footsteps who dedicated his life the same way. Mrs. Beverly Stidham thanked
the Board for the opportunity to retire and work part time with the Scott County School System. She
stated everyone should be appreciative of the roles played by the board in the shaping of the school
system. The remaining retirees were read aloud and Assistant Superintendent Smith individually spoke
to the contribution each one had made for the school system and each received a round of applause.
The 2020-21 Retirees not in attendance were as follows: Barbara Baker, Betsy Bledsoe, Paul Boggs,
Sherry Bridwell, Jana Bright, Debbie Fletcher, Tracy Garrett, Donna Hardy, Jennifer Jayne, Mike Lane,
Teresa McKinney, Tommy Payne, Steve Shockley, Katrina Toole, Kathy Wilcox and Kim Wilson.

RECOGNITION OF SPORTS EVENTS — 2020-21 STATE PARTICIPANTS AND STATE WINNERS
(APPENDIX B}):

Superintendent Ferguson expressed congratulations to the Gate City High School Academic Team for
becoming State Champs for 2020-21. Gate City High School Academic Team members include Ethan
Billips, Sevan Ford, Devan Hoover, Connor Ketron, Peyton Oaks, Shauna Shepard, Ross Stokes, Hayden
Thomas, Sydney Vaughn, Coach Mary Alice McClellan and Coach Sarah Whisenhunt. Riley Houseright
was recognized as the Gate City High School Girls’ 2A State Champ for Shot Put.

Superintendent Ferguson congratulated Ethan Chavez winning the Rye Cove High School
basketball All Cumberland District, All Region D and All State 2™ Team Virginia High School Coaches’
Association.

Superintendent Ferguson expressed congratulations to the Rye Cove High School Girls’ Track
Team for being State Qualifiers in the 4 x 800 Relay. Members include Eva Herron, Madeline Love,
Harley Mosley, Allison Osborne and Eva Roach.

Superintendent Ferguson expressed congratulations to the Twin Springs High School Boys’ Track
Team for placing 7 in the 4 x 100m Relay at State level. The members include Mason Elliott, Evan
Green, Colton Kilgore and Eli McCoy. Colton Kilgore also placed 3" in the 110m Hurdles; Eli McCoy also
placed 3 in the 220m Dash and 14™ in the 100m Dash.

Superintendent Ferguson congratulated the Twin Springs High School Girls’ Track Team for
placing 8 in the 4 x 100m Relay at State level. The members include Riley Garwood, Chloe Gilmer,
Kaylee Keith and Emaleigh Powers. Emaleigh Powers also placed 5% in the 100m Hurdles and 8% in the
300m Hurdles.

VSBA SCHOOL BOARD ACADEMY AWARDS: Assistant Superintendent Jason Smith presented
the Virginia School Board Association Academy awards for the individuals that had received recognitions
and credits earned through participation in VSBA meetings and other academy sessions; also, through




VSBA governance and service activities. Superintendent Ferguson received a Certificate of Recognition
for earning 15 credit hours per year. Chairman David Templeton earned the Award of Achievement
receiving 24 credit hours per year; he received a Bronze VSBA pin.

SUPERINTENDENT’S REPORT:

APPROVAL OF TVA SOLAR PANEL REMOVAL FROM DUFFIELD PRIMARY SCHOOL (APPENDIX C):
On a motion by Chairman Templeton, seconded by Vice Chairman Steve Sallee, all members voting aye,
the Board approved the removal of the TVA solar panels from Duffield Primary School. The solar panels
were part of a 20 year agreement with TVA to use the school as a Green Switch Site. Since this
agreement has expired, TVA will remove the solar panels but leave the structure they were mounted on
to provide a shaded area at the school.

215 CENTURY COMMUNITY LEARNING GRANTS — DUFFIELD PRIMARY, NICKELSVILLE
ELEMENTARY & SHOEMAKER ELEMENTARY (APPENDIX D): The Virginia Department of Education has
awarded the 21% Century Community Learning Grant to Duffield Primary School, Nickelsville Elementary
School and Shoemaker Elementary School. This grant will allow these schools to provide students with
tutoring and enrichment activities that complement their regular academic programs. These activities
will operate before and after school, during school breaks, Saturdays and during summer vacation.

2021-22 FRESH FRUIT AND VEGETABLE PROGRAM - NICKELSVILLE ELEMENTARY AND RYE COVE
HIGH SCHOOL: The Fresh Fruit and Vegetable Program has included Nickelsville Elementary School and
Rye Cove High School for the 2021-22 school year. The School System will receive $93,587.80 to provide
fresh fruit and vegetables for Duffield Primary, Dungannon Intermediate, Fort Blackmore, Nickelsville
Elementary, Rye Cove Intermediate and Shoemaker Elementary School.

VSBA BULLYING PREVENTION RESOLUTION FOR MONTH OF OCTOBER (APPENDIX E): On a
motion by Mr. Gail McConnell, seconded by Ms. Linda Gillenwater, all members voting aye, the Board
approved the VSBA Bullying Prevention Resolution (Appendix A) for the month of October as presented.

2021 VSBA DELEGATE ASSEMBLY HANDBOOK: VSBA Delegate Assembly appointed Chairman
David Templeton as Delegate and Vice Chairman Steve Sallee as Alternate to serve on this assembly.
They will represent the Scott County School Board and will cast votes on the board’s behalf. The actions
of the VSBA Delegate Assembly determine the educational issues that will be lobbied on the board’s
behalf in Richmond and Washington. The Assembly will convene virtually on Monday, November 15,
2021, at 12:00 p.m.

APPROVAL OF HEAD START FINANCIAL REPORT, AUGUST 2021, PRELIMINARY - (APPENDIX F):
On a motion by Chairman David Templeton, seconded by Mr. Gail McConnell, all members voting aye,
the Board voted to approve the August 2021 Preliminary Early Head Start Financial Report as presented
by Superintendent Ferguson on behalf of Head Start Director Cindy Raymond.

APPROVAL OF FY 2021 HEAD START COMMUNITY ASSESSMENT UPDATE — (APPENDIX G): On a
motion by Ms. Linda Gillenwater, seconded by Vice Chairman Steve Sallee, all members voting aye, the
Board voted to approve the FY 2021 Head Start Community Assessment Update as presented by
Superintendent Ferguson on behalf of Head Start Director Cindy Raymond.




Superintendent Ferguson presented the September 2021 Head Start Director’s Report on behalf
of Head Start Director Cindy Raymond. With no comments or questions raised regarding the report, the
next agenda item was presented.

APPROVAL OF SCHOOL NUTRITION PROGRAM PAYMENT/DEBT POLICY 2021-22 — (APPENDIX
H): On a motion by Chairman David Templeton, seconded by Mr. Gail McConnell, all members voting
aye, the Board voted to approve the School Nutrition Program Payment/Debt Policy 2021-22 as
presented.

CLOSED MEETING: Vice Chairman Steve Sallee made a motion to enter into closed meeting at
7:09 p.m. to discuss Head Start Personnel, teachers, bus drivers, maintenance staff and Central Office
staff as provided in Section 2.2-3711 of the Code of Virginia, as amended, the motion was seconded by
Mr. Gail McConnell, all members voting aye.

RETURN FROM CLOSED MEETING: All members present returned from closed meeting at 8:20
p.m. with a roll call vote being held and on a motion by Vice Chairman Steve Sallee, seconded by Mr.
Gail McConnell, the Board returned to regular session and Vice Chairman Sallee cited the following
certification of the closed meeting.

CERTIFICATION OF CLOSED MEETING:

WHEREAS, the Scott County School Board has convened a closed meeting on the date pursuant
to an affirmative recorded vote and in accordance with the provisions of the Freedom of Information
Act and,

WHEREAS, Section 2.2-3711 of the Code of Virginia requires certification, by this Scott County
School Board that such meeting was conducted in conformity with Virginia law;

NOW, THEREFORE, BE IT RESOLVED, that the Scott County School Board hereby certifies that, to
the best of each member’s knowledge, (i) only public business matters lawfully exempted from open
meeting requirements by Virginia law were discussed in the closed meeting to which this certification
resolution applies and (i) only such public matters as were identified in the motion convening the closed
meeting were heard, discussed, or considered by the Scott County School Board in the closed meeting.

ROLL CALL VOTE:
AYES: David Templeton, Steve Sallee, Linda Gillenwater, Gail McConnell, Bill Houseright and Robin
Hood.
NAYES: None
ABSENT: None

APPROVAL OF CLERK OF THE BOARD: On a motion by Chairman David Templeton, seconded by
Vice Chairman Steve Sallee, all members voting aye, the Board approved Kim Henderson as Clerk of the
Board.

APPROVAL OF DEPUTY CLERK OF THE BOARD: On a motion by Vice Chairman Steve Sallee,
seconded by Mr. Robin Hood, all members voting aye, the Board approved Sherri Christian as Deputy
Clerk of the Board.

ITEMS BY ASSISTANT SUPERINTENDENT JASON SMITH — PERSONNEL:
RESIGNATIONS:




On a motion by Chairman David Templeton, seconded by Vice Chairman Steve Sallee, all
members voting aye, the Board voted to accept the resignation of Cynthia Stevens, Early Head Start
teacher, effective October 1, 2021.

On a motion by Vice Chairman Steve Sallee, seconded by Ms. Linda Gillenwater, all members
voting aye, the Board voted to accept the resignation of Angie Johnson, Clerk of the Board, effective
September 27, 2021.

EMPLOYMENTS:

On a motion by Mr. Gail McConnell, seconded by Mr. Robin Hood, all members voting aye, the
Board voted to approve the employment of Larry Collier, Maintenance worker, effective October 6,
2021.

On a motion by Vice Chairman Steve Sallee, seconded by Chairman David Templeton, all
members voting aye, the Board voted to approve the employment of Scott Hensley, Maintenance
worker, effective October 6, 2021.

On a motion by Mr. Robin Hood, seconded by Mr. Gail McConnell, all members voting aye, the
Board voted to approve the employment of Matt Bays, teacher, effective October 11, 2021.

On a motion by Vice Chairman Steve Sallee, seconded by Ms. Linda Gillenwater, all members
voting aye, the Board voted to approve the employment of Maggie Dorton as a substitute teacher.

APPROVAL OF INFECTIOUS DISEASE (COVID-19) PREPAREDNESS RESPONSE PLAN (APPENDIX I):
On a motion by Chairman David Templeton, seconded by Vice Chairman Steve Sallee, all members
voting aye, the Board voted to approve the Infectious Disease (Covid-19) Preparedness Response Plan
(Appendix E) as presented and required by the Virginia Department of Labor.

2021-22 STUDENT-CLASSROOM TEACHER RATIO (APPENDIX J): Assistant Superintendent Jason
Smith reviewed the student-classroom teacher ratio and inclusion special education teacher-student
ratio with the Board which was based on 10-day enroliment of the 2021-22 academic year. The Board
received a copy of the 2021-22 Student-Classroom Teacher Ration (Appendix F) for review.

APPROVAL OF OVERNIGHT FIELD TRIP REQUEST: On a motion by Chairman David Templeton,
seconded by Mr. Gail McConnell, all members voting aye, the Board approved the Overnight Field Trip
request for Gate City High School girls’ basketball team to attend the Rocky Top Winter Classic
Tournament in Gatlinburg, TN, on December 28-30, 2021.

BOARD MEMBER COMMENTS:
Ms. Linda Gillenwater congratulated all retirees and all student sports participants on their

achievements.
Vice Chairman Steve Sallee congratulated all retirees and all student sports participants on their

achievements.
Mr. Robin Hood congratulated all retirees and all student sports participants on their

achievements.

ADJOURNMENT: With no further business to discuss, the regular meeting of the Scott County
School Board was adjourned at 8:28 p.m. The next regular meeting of the Scott County School Board
will be Thursday, November 4, 2021, at 6:30 p.m. at the Scott County Career and Technical Center.
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David Templeton, Chairman Kim Henderson, Deputy Clerk of the
Board
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2020-21 RETIREES

Baker, Barbara
Bledsoe, Betsy
Boggs, Paul
Bridwell, Sherry
Bright, Jana
Davis, Jamie A.
Fletcher, Debbie
Garrett, Tracy
Hardy, Donna
Jayne, Jennifer
Lane, Mike

Lane, Vickie
McKinney, Teresa
Payne, Tommy
Shockley, Steve
Stidham, Beverly
Toole, Katrina
Wilcox, Kathy
Wilson, Kim



2020-21 SPORTS EVENTS

GCHS Academic Team — State Champs
Billips, Ethan

Ford, Sevan

Hoover, Devan

Ketron, Connor

Oakes, Peyton

Shepard, Shauna

Stokes, Ross

Thomas, Hayden

Vaughn, Sydney

Coaches — Mary Alice McClellan & Sarah Whisenhunt

GCHS Girls 2A State Champ Shot Put
Houseright, Riley

RCHS Basketball — All Cumberland District, All Region D, & All State 2" Team Virginia High School
Coaches’ Association
Chavez, Ethan

RCHS Girls’ Track — 4 x 800 Relay State Qualifiers
Herron, Eva

Love, Madeline

Mosley, Harley

Osborne, Allison

Roach, Eva

TSHS Boys’ Track — State Meet

Elliott, Mason ~ 7% place 4 x 100 Relay

Green, Evan — 7t place 4 x 100 Relay

Kilgore, Colton — 7% place 4 x 100 Relay, 3™ place 110m Hurdles

McCoy, Eli — 7t place 4 x 100 Relay, 3™ place 220m Dash, 14*" place 100m Dash

TSHS Girls’ Track — State Meet
Garwood, Riley — 8t place 4 x 100m Relay
Gilmer, Chloe — 8t place 4 x 100m Relay

Keith, Kaylee — 8t place 4 x 100m Relay
Powers, Emaleigh — 8" place 4 x 100m Relay, 5% place 100m Hurdles, 8" place 300m Hurdles




John Ferguson
I ——— -

From: Robert Sallee

Sent: Tuesday, September 28, 2021 11:19 AM

To: John Ferguson

Subject: FW: TVA-Owned Green Switch Site - Duffield Primary School

Please see the email below about the removal of the solar panels.

Thanks
Robert

From: Cagle-Brooks, Christy <cdcaglebrooks@tva.gov>

Sent: Tuesday, September 28, 2021 9:18 AM

To: Robert Sallee <Robert.Sallee@scottschools.com>

Cc: Christy Miller <Christy.Miller@scottschools.com>

Subject: RE: TVA-Owned Green Switch Site - Duffield Primary School

Good morning Robert,

I hope you are well!

We are still working through our internal processes, as well as working with our vendor on an estimate, so we do not yet
have a timeline for this project. Once we do, we will be sure to share it.

Take care,
Christy

Christy Cagle-Brooks, MBA
Program Manager
Origination and Renewables

TENNESSEE
VALLEY
AUTHORITY

M. 865-599-3698 E. cdcaglebrooks@tva.gov
400 West Summit Hill Drive, Knoxville, TN 37902

NOTICE: This electronic message transmission contains information that may be TVA SENSITIVE, TVA RESTRICTED, or TVA CONFIDENTIAL. Any
misuse or unauthorized disclosure ¢an result in both civil and criminal penalties. If you are not the intended recipient, be aware that any disclosure,
copying, distribution, or use of the content of this information is prohibited. If you have received this communication in error, please notify me
immediately by email and delete the original message.

From: Robert Sallee <Robert.Sallee@scottschools.com>

Sent: Monday, September 27, 2021 4:11 PM

To: Cagle-Brooks, Christy <cdcaglebrooks@tva.gov>

Cc: Christy Miller <Christy.Miller@scottschools.com>

Subject: RE: TVA-Owned Green Switch Site - Duffield Primary School

> This is an EXTERNAL EMAIL from outside TVA. THINK BEFORE you CLICK links or OPEN attachments. If suspicious,
please click the “Report Phishing” button located on the Outlook Toolbar at the top of your screen.
1




Christy,

Thank you for letting me know, that sounds great. | have talked with the Superintendent Mr. John Ferguson and we
would like to move forward with the project.

If you can let us know the project timeline | would appreciate the information, this will allow the School Principal to
know when contractors will be onsite to complete the work.

Thanks
Robert

From: Cagle-Brooks, Christy <cdcaglebrooks@tva.gov>

Sent: Monday, September 27, 2021 2:05 PM

To: Robert Sallee <Robert.Sallee@scottschools.com>

Subject: RE: TVA-Owned Green Switch Site - Duffield Primary School

Good afternoon Robert,

| hope you and your family are well!

We spoke to our vendor that handles the inspections and maintenance for the sites, which is also the same vendor that
we will be using for decommissioning the sites. It is actually preferred to leave the shade structure. That said, we

support your proposal!
Let me know if you have any questions.

Take care,
Christy

Christy Cagle-Brooks, MBA
Program Manager
Origination and Renewables

TENNESSEE
VALLEY
AUTHORITY

M. 865-599-3698 E. cdcaglebrooks@tva.gov
400 West Summit Hill Drive, Knoxville, TN 37902

NOTICE: This electronic message transmission contains information that may be TVA SENSITIVE, TVA RESTRICTED, or TVA CONFIDENTIAL. Any
misuse or unauthorized disclosure can result in both civil and criminal penalties. If you are not the intended recipient, be aware that any disclosure,
copying, distribution, or use of the content of this information is prohibited. If you have received this communication in error, please notify me

immediately by email and delete the original message.

From: Robert Sallee <Robert.Sallee@scottschools.com>

Sent: Friday, September 24, 2021 1:35 PM

To: Cagle-Brooks, Christy <cdcaglebrooks@tva.gov>

Subject: RE: TVA-Owned Green Switch Site - Duffield Primary School

This is an EXTERNAL EMAIL from outside TVA. THINK BEFORE you CLICK links or OPEN attachments. If suspicious,
please click the “Report Phishing” button located on the Outlook Toolbar at the top of your screen.
2




That sounds good and thank you!!

From: Cagle-Brooks, Christy <cdcaglebrooks@tva.gov>

Sent: Friday, September 24, 2021 12:11 PM

To: Robert Sallee <Robert.Sallee@scottschools.com>

Subject: RE: TVA-Owned Green Switch Site - Duffield Primary School

Hi Robert,

I apologize | have missed you. We are still working from home. The fastest way to reach me is via email or on my

Let me see if this is an option and I'll call this afternoon.

Thanks,
Christy

Christy Cagle-Brooks, MBA
Program Manager
Origination and Renewables

TENNESSEE
VALLEY
AUTHORITY

M. 865-599-3698 E. cdcaglebrooks@tva.gov
400 West Summit Hill Drive, Knoxville, TN 37902

NOTICE: This electronic message transmission contains information that may be TVA SENSITIVE, TVA RESTRICTED, or TVA CONFIDENTIAL. Any
misuse or unauthorized disclosure can result in both civil and criminal penalties. If you are not the intended recipient, be aware that any disclosure,
copying, distribution, or use of the content of this information is prohibited. If you have received this communication in error, please notify me

immediately by email and delete the original message.

From: Robert Sallee <Robert.Sallee @scottschools.com>

Sent: Friday, September 24, 2021 12:05 PM

To: Cagle-Brooks, Christy <cdcaglebrooks@tva.gov>

Subject: RE: TVA-Owned Green Switch Site - Duffield Primary School

This is an EXTERNAL EMAIL from outside TVA. THINK BEFORE you CLICK links or OPEN attachments. If suspicious,
please click the “Report Phishing” button located on the Outlook Toolbar at the top of your screen.

Christy,

I have tried your work number a couple of times and missed you. We would like to get the panels removed, but if
possible leave the cover and structural part in place. Our School Superintendent has it on the agenda for our October 5

School Board Meeting and we would like to present that option to the board members.

If you have time and could call me to discuss this option

Thanks
Robert

From: Cagle-Brooks, Christy <cdcaglebrooks@tva.gov>
Sent: Friday, September 24, 2021 10:16 AM




To: Robert Rhoton <Robert.Rhoton@scottschools.com>; Robert Sallee <Robert.Sallee@scottschools.com>
Subject: RE: TVA-Owned Green Switch Site - Duffield Primary School

Good morning,
| hope you and your family are well!

I wanted to follow-up on the email below. Any guidance you can provide is appreciated.

Thanks,
Christy

Christy Cagle-Brooks, MBA
Program Manager
Origination and Renewables

TENNESSEE
VALLEY
AUTHORITY

M. 865-599-3698 E. cdcaglebrooks@tva.gov
400 West Summit Hill Drive, Knoxville, TN 37902

NOTICE: This electronic message transmission contains information that may be TVA SENSITIVE, TVA RESTRICTED, or TVA CONFIDENTIAL. Any
misuse or unauthorized disclosure can result in both civil and criminal penalties. If you are not the intended recipient, be aware that any disclosure,
copying, distribution, or use of the content of this information is prohibited. If you have received this communication in error, please notify me
immediately by email and delete the original message.

From: Cagle-Brooks, Christy

Sent: Monday, August 16, 2021 11:13 AM

To: 'robert.rhoton@scottschools.com' <robert.rhoton@scottschools.com>; 'robert.sallee@scottschools.com’
<robert.sallee@scottschools.com>

Subject: RE: TVA-Owned Green Switch Site - Duffield Primary School

Good morning,
I hope you and your family are welll

I wanted to follow-up on the email below. Any guidance you can provide is appreciated.

Thanks,
Christy

Christy Cagle-Brooks, MBA
Program Manager
Commercial Energy Solutions

TENNESSEE
VALLEY
AUTHORITY

W. 865-632-2278 M. 865-599-3698 E. cdcaglebrooks@tva.gov
400 West Summit Hill Drive, Knoxville, TN 37902
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NOTICE: This electronic message transmission contains information that may be TVA SENSITIVE, TVA RESTRICTED, or TVA CONFIDENTIAL. Any
misuse or unauthorized disclosure can result in both civil and criminal penalties. If you are not the intended recipient, be aware that any discjosure,
copying, distribution, or use of the content of this information is prohibited. If you have received this communication in error, please notify me
immediately by email and delete the original message.

From: Cagle-Brooks, Christy

Sent: Tuesday, July 27, 2021 10:48 AM

To: robert.rhoton@scottschools.com; robert.sallee @scottschools.com

Cc: Brad Coppock <bcoppock@pve.coop>; Jessica Smith (JSmith@pve.coop) <JSmith@pve.coop>; Ansary, Robbie
<ransary@tva.gov>; Candyce Leigh Hitchcock (clhitchcock@tva.gov) <clhitchcock@tva.gov>

Subject: TVA-Owned Green Switch Site - Duffield Primary School

Good morning Mr. Rhoton & Mr. Sallee,
Powell Valley shared the questions below with TVA regarding the Duffield Primary solar array. Here are the answers.

e |f the solar installation was physically retired, would the financial burden fail on Scott County Schools? If the
solar array is retired, TVA will remove the equipment and restore the site to its previous state, before the
project was installed.

e Christy had stated that the output of the installation had declined. By what percentage? The technology is 20+
years old and the average annual degradation rate is . 50%.

e Could the school system take possession of the array and keep it for the benefit of the shade it offers their picnic
area, as well as a dry walkway to board busses? Yes — TVA is willing to convey the equipment as-is to the
school. The equipment would be disconnected. If the school wanted to reconnect it as a behind-the-meter
resource, they would need to have an electrical contractor rewire it and then get with PVEC to secure an
interconnection agreement. The school would be responsible for any repairs or replacements of equipment to
keep it operating.

¢ Who could they speak with concerning past maintenance or services performed on the array? TVA would
convey the solar array as-is to the school and would share past maintenance records.

e They also had some general questions about keeping the installation up and running for educational and
financial purposes. If the school elected to keep the solar array, TVA is willing to convey the equipment as-is to
the school. The equipment would be disconnected. If the school wanted to reconnect it as a behind-the-meter
resource, they would need to have an electrical contractor rewire it and then get with PVEC to secure an
interconnection agreement. The school would be responsible for any repairs or replacements of equipment to

keep it operating.

In 2000, TVA and Powell Valley installed a solar array at Duffield Primary School with plans to operate the site for 20
years, in support of our Green Power Switch program. The system directly connects to Powell Valley. This site has
reached the end of its useful life and we would like to retire the system. There are two options on how to handle the

retirement.

1. We can convey the equipment as-is to the school. The equipment would be disconnected. If the school wanted
to reconnect it as a behind-the-meter resource, they would need to have an electrical contractor rewire it and
then get with PVEC to secure an interconnection agreement. The school would be responsible for any repairs or
replacements of equipment to keep the system operational. The output of the system has declined significantly
so there may not be a good payback to the school for taking it over.

2. We can remove the equipment and restore the site to its previous state, before the solar was installed.

Please let us know.which option you prefer — TVA convey the equipment to the school or TVA remove the equipment
and restore the site to its previous state- as soon as possible.

Let us know if you have any questions.



Take care,
Christy

Christy Cagle-Brooks, MBA
Program Manager
Commercial Energy Solutions

TENNESSEE
VALLEY
AUTHORITY

W. 865-632-2278 M. 865-599-3698 E. cdcaglebrooks@tva.gov
400 West Summit Hill Drive, Knoxville, TN 37902

NOTICE: This electronic message transmission contains information that may be TVA SENSITIVE, TVA RESTRICTED, or TVA CONFIDENTIAL. Any
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21st Century Community Learning Grants
Support Academic Achievement and Equity

RICHMOND — The Virginia Department of Education is awarding 37 new grants to fund
21st Century Community Learning Centers in communities across the commonwealth. The
grants range from $50,000 to $200,000 and will allow school divisions, faith-based
organizations, and community groups to provide students with tutoring and enrichment
activities that complement regular academic programs.

Community learning centers operate before and after school, during school breaks,
Saturdays, and during summer vacation. The centers also provide educational services for
families of participating children. Applicants for the grants were encouraged to consult with
parents, community groups, businesses, arts and cultural organizations, and other youth
development agencies to develop their applications and programs.

“The community learning centers funded with these grants will support the efforts of schools
as they address the impact of the pandemic on students through accelerated instruction and
extended learning, such as summer and after-school programs,” Superintendent of Public
Instruction James Lane said. “| would like to thank all of our new recipients for collaborating
with partners in their communities and developing proposals for 21st Century Community
Learning Centers that will help our schools and students fully recover.”

The grant recipients and schools hosting new 21st Century Community Learning Centers in
2021-2022 are as follows:



Alternatives, Inc. — Crittenden Middle, Hines Middle, Huntington Middle and
Passage Middle in Newport News.

Bedford County Public Schools — Liberty Middle in Bedford County.

Boys & Girls Clubs of Southwest Virginia — Burlington Elementary, Herman L. Horn
Elementary and W.E. Cundiff Elementary in Roanoke County; and Andrew Lewis
Middle, East Salem Elementary and G. W. Carver Elementary in Salem.

Chesterfield County Public Schools — Bellwood Elementary, Ettrick Elementary and
Falling Creek Elementary.

ForKids, Inc. — Elephant's Fork Elementary, Mack Benn Jr. Elementary, Hillpoint
Elementary and John F. Kennedy Middle in Suffolk.

Greensville County Public Schools — Belfield Elementary.

Hampton Public Schools — Benjamin Syms Middle, Cesar Tarrant Middle, Jane H.
Bryan Elementary and John B. Cary Elementary.

Henrico Education Foundation — Highland Springs High in Henrico County.

James Madison University — Stone Spring Elementary in Harrisonburg.

Kairos Freedom Schools of Virginia — Jacox Elementary in Norfolk.

King and Queen County Public Schools — Central High in King and Queen County.
Norfolk Public Schools — St. Helena Elementary.

On the Road Collaborative — Thomas Harrison Middle in Harrisonburg.

Page County Alliance for Community Action — Luray Elementary Page County.

Prince William County Public Schools — Gar-Field High and R. Dean Kitby
Elementary.

Richmond Public Schools — George Wythe High and John Marshall High.

Roanoke Public Schools — Hurt Park Elementary, Morningside Elementary and
Roanoke Academy for Mathematics and Science Elementary.

Rockbridge County Public Schools — Natural Bridge Elementary.

Scott County Public Schools — Duffield Primary, Nickelsville Elementary and
Shoemaker Elementary.

The Improvement Association — Sussex Central Middle in Sussex County.

VDOE is also continuing funding of 84 programs that received initial grants in 2016, 2020
and earlier this year.

The 21st Century Community Learning Centers program is authorized under Title IV, Part
B, of the federal Elementary and Secondary Education Act of 1965, as amended by the

Every Student Succeeds Act of 2015.

Additional information about the 21st Century Community Learning Centers program is
available on the VDOE website. Details about the applying for the next grant competition
will be announced in January 2022.
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VSBA BULLYING PREVENTION
RESOLUTION

BE IT RESOLVED, by the County School Board of Scott County, Virginia, on October 5, 2021, as follows:
WHEREAS, school bullying has become an increasingly significant problem in the United States and Virginia;
and,

WHEREAS, over twenty percent of the youth in the United States are estimated to be involved in bullying each
year, either as a bully or as a victim; and,

WHEREAS, students who experience bullying are at increased risk for depression, anxiety, sleep difficulties,
lower academic achievement, and dropping out of school; and,

WHEREAS, bullying can take many forms, including verbal, physical, and most recently in cyberspace, and can
happen in many places on and off school grounds; and,

WHEREAS, it is important for Virginia parents, students, teachers, and school administrators to be aware of
bullying, and to encourage discussion of the problem as a school community; and,

WHEREAS, the VSBA has developed a model policy on anti-bullying to encourage positive behaviors and to
eliminate bullying behaviors; Now,

THEREFORE, the Virginia School Boards Association recognizes the month of October 2021 as VSBA
Bullying Prevention Month, with the intention that the issue of bullying and its prevention be discussed in Virginia

schools and classrooms during that time.

David Templeton, Chairman onnell, Board Member
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SCOTT COUNTY PUBLIC SCHOOL HEAD START
FINANCIAL REPORT, AUGUST 2021 - PRELIMINARY
GRANT AWARDS

Head Start
1/1/21-12/31/21
03CH011328-02-01 |

> ]
03CHO011328-02-02 $17,199 '
3 : .

03CHO011328-02-03 |

Total Funding

$1,829,048

Early Head Start
9/1/20-8/31/21
03HP000049-04-00 |
03HP000049-04-01
03HP000049-04-02 |

Federal Share NFS Total Funding

Funding Type

$528 818

CRRSA/ARP
4/1/21-3/31/23
03HE000869-01-00 |

03HE000869-01-01 | $205,798 -_ $205,798

NON-FEDERAL SHARE (NFS)

Non-federal match is a statutory requirement of the Head Start Act Section 640(b). As stated in
the Act, the grantee agency must provide 20 percent of the total costs of the Head Start program

%
Head Start Current Month YTD Budgeted Remaining Remaining
Parents & Volunteer $ 430490 $§ 6242130 $ 155978.00 $ 93,556.70 60%
School District $ 2182923 § 171,66547 $ 162399.00 § (9,266.47) -6%
Donations $ 293048 $§ 3424559 $§ 39,161.00 § 491541 13%
Total $ 29,064.61 $268,332.36 $ 357,538.00 $ 89,205.64 25%

- 1|Page



Early Head Start Current Month YTD Budgeted Remaining % Remaining

Parents & Volunteer ~ § 3,76525 $§ 4739844 §  68271.00 §$ 20,872.56 31%

School District $ 1,05829 $ 11,048.81 § 9,205.00 § (1,843.81) 20%

Donations $ 548243 § 3127779 $ 1561500 § (15,662.79)  -100%

Total $ 10,30597 $§ 89,725.04 §  93,091.00 $  3,365.96 4%
ADMINISTRATIVE COST

Allowable costs to develop and administer a Head Start program cannot exceed 15 percent of
the total approved program costs, which includes both federal costs and non-federal match.
(Head Start Program Performance Standards 1303.5)

Head Start Current Month YTD Budgeted Remaining
Personnel $ 9,873.43 $ 79,39454 § 125,508.00 § 46,113.46
Fringe $ 3,422.15 § 27,917.07 § 56,738.00 $ 28,820.93
Travel $ = $ 3846 § 533.00 $ 494 .54
Supplies $ 9.10 $ 40291 $ 993.00 $ 590.09
Contractual $ 5631 $ 47047 $ - % (470.47)
Other $ 1,344.96 $ 1525353 $  36,233.00 $ 20,979.47
Total $ 14,705.95 § 123,476.98 §  220,005.00 $ 96,528.02
Month Admin. Cost 0.81%

YTD Admin. Cost 6.75%

Early Head Start Current Month YTD Budgeted: Remaining
Personnel $ 1,604.18 § 1993021 § 22,32800 §  2,397.79
Fringe $ 44645 $ 5,544.68 § 7,466.00 §  1,921.32
Travel $ - 3 10.63 $ 82.00 $ 71.37
Supplies $ 126.51 § 687.74 § 462.00 $ (225.74)
Contractual $ 6.82 $ 89.21 § - $ (89.21)
Other $ 850.88 $§ 9,270.43 § 13,268.00 $§  3,997.57
Total $ 303484 § 3553290 $ 43,606.00 $  8,073.10
Month Admin. Cost 0.60%

YTD Admin. Cost 7.00%
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CREDIT CARD TRANSACTIONS

Head Start

Memo

Zirauser license 7/22-8/22
Supplies for pre-service
Refreshments for volunteers
Stickers for Fun Fest activity
P000198

Refieshments during pre-service
Pre-service training 8/5/21

Adult & Pediatric First Aid/CPR
Busiess cards for recruitment
Busmess cards for recruitment
Business cards for recruitment
Busimess cards for recruitment
Business cards for recruitment
Meals for volunteers

Rulers and playdough

Object
Code
6001
6001
6002
6013
20-3800
20-3800
20-3800
20-3800
6001
6001
6001
6001
6001
6002
6013

R R R I R oA R

Debit
(120.00)
(129.94)

(62.80)
(44.95)
(32.00)
(263.00)
(272.73)
(192.00)
(18.00)
(18.00)
(18.00)
(18.00)
(26.00)
(75.91)
(24.00)

A AR CER-C R R BR-C B RC BR PR SRR ER- R R

Credit Balance
(120.00)
(249.94)
(312.74)
(357.69)
(389.69)
(652.69)
(925.42)

(1,117.42)

(1,135.42)

(1,153.42)

(1,171.42)

(1,189.42)

(1,215.42)

(1,291.33)

(1,315.33)

1
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Early Head Start
Memo
Registration fees
Cardstock, tape, & sharpies
Maintenance supplies
Weber City EHS
Meals for volunteers
Bath scales
2/3 drawer storage unit
Educational supplies
P000147 diapers, wipes
Adult/Ped. First Aid/CPR/AED
Pre-service
Pre-service 8/3/21
Out of state criminal history check
Out of state child abuse search
Notary stamp & sign
Weber City EHS
Refreshments for open house
Janitorial supplies
ASQ kits
Child size cups & cutlery
Food supplies

Object
Code
20-3800
6001
3310
6002
6002
6004
6013
6013
6013
20-3800
20-3800
20-3800
5801
5801
6001
6002
6002
6005
6013
6002A
6002A

$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

Debit

(1,100.00)
(103.43)
(8.00)
(13.97)
(107.21)
(17.85)
(50.96)
(7.97)
(877.06)

32.00
(221.78)
(116.52)
(15.50)
(5.00)
(42.20)
(95.52)
(23.58)
(38.36)
(1,000.05)
(36.24)
(9.89)

S A R IR R R T B S A IR I = A S S R B A AR AR R AR

Credit

IR R R I R O - S R B RS- R B - B R S

Balance
(1,100.00)
(1,203.43)
(1,211.43)
(1,225.40)
(1,332.61)
(1,350.46)
(1,401.42)
(1,409.39)
(2,286.45)
(2,254.45)
(2,476.23)
(2,592.75)
(2,608.25)
(2,613.25)
(2,655.45)
(2,750.97)
(2,774.55)
(2,812.91)
(3,812.96)
(3,849.20)
(3,859.09)
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HEAD START BUDGET - AUGUST 2021
03CH011328-02 (01/01/21-12/31/21)

CURRENT BUDGETED BUDGET %
REVENUES MONTH YTD TOTAL REMAINING REMAINING
ACF-OHS $ 100,67422 $ 819,74033 $ 1,471,510 $ 651,769.67 44.3%
CACFP $ 3,671.11 $ 56,657.27 $ 115,000 $ 58,342.73 50.7%
Danations, Other Revenue $ 495.00 $ 636.79 $ - $ (636.79) 0.0%
. Total $ 104,840.33 $ 877,034.39 § 1,586,510 $§ 709,475.61 44.7%
EXPENDITURES
ﬁg_rsonnel $ 6456997 § 544,02499 §$ 899,518 $ 355,493.01 39.5%
. Personnel Total $ 64,569.97 § 544,024.99 § 899,518 $§ 355,493.01 39.5%
Fringe $ 2815728 §$ 219,690.15 $ 367,541 $§ 147,850.85 40.2%
Fringe Total $§ 28,157.28 § 219,690.15 § 367,541 $ 147,850.85 40.2%
Out of Town Travel $ - $ 54948 $ 7,615 $ 7,065.52 92.8%
- Travel Total $ - $ 549.48 $ 7,615 $ 7,065.52 92.8%
Office Supplies $ 12994 § 476533 § 8,644 §$ 3,878.67 44.9%
Postage $ - $ 28.84 § 939 § 910.16 96.9%
Food Supplies 3 29731 $§ 4037158 § 93,735 $ 53,363.42 56.9%
Food Service Supplies 3 - $ 71931 $ 4950 § 4,230.69 85.5%
Classroom/Ed. Supplies S 1,428.46 $ 6,839.55 §$ 12,993 § 6,153.45 47.4%
Medical & Dental Supplies $ . $ 28834 $ 1,833 $ 1,544.66 84.3%
Transition Supplies b - $ - $ 400 §$ 400.00 100.0%
Janitorial Supplies § - $ 96147 § 4,600 $ 3,638.53 79.1%
Supplies Total $ 1,855.71 $ 53,97442 § 128,094 $§ 74,119.58 57.9%
Mental Health Services $ - $ 6563 $ 4,140 $ 4,074.37 98.4%
Other Contractual Services $ - $ 6,55524 $ 17,694 $§ 11,138.76 63.0%
Contractual Total § - $ 6,620.87 $ 21834 $ 15,213.13 69.7%
Equipment $ - $ - $ 24,163.00 $§  24,163.00 0.0%
Equipment Total $ - $ - S 24,163.00 §  24,163.00 0.0%
Rent $ = $ 6,734.85 $ 9,180 $ 2,445.15 26.6%
Utilities $ 904.67 $ 8,705.00 $ 20,400 $ 11,695.00 57.3%
Telephone $ 1,164.98 $ 9,498.95 § 12,000 $ 2,501.05 20.8%
Child Liability Insurance $ - $ - $ - $ - 0.0%
Maintenance & Repair $ 2,808.70 $ 7,72458 $ 6,546 $ (1,178.58) -18.0%
Local Travel $ - $ 689.84 § 4,095 $ 3,405.16 83.2%
Parent Activities $ - $ 413.67 $ 2,567 $ 2,153.33 83.9%
Audit Fee $ - $ - $ 2945 §$ 2,945.00 100.0%
Publications, Ads, & Printing $ 37830 § 7,489.43 § 13,889 § 6,399.57 46.1%
Health Services $ - $ - $ 3278 $ 3,278.00 100.0%
Field Trips $ - $ - $ 750 $ 750.00 100.0%
Discretionary Funds $ - $ 41769 § 3,360 $ 2,942.31 87.6%
Health Examinations/Wellness  § - $ 8323 § 300 §$ 216.77 72.3%
Assoc., Dues, & Fees $ 1,849.85 § 1,998.75 § 2,136 § 137.25 6.4%
Substitutes $ - $ 1,004.88 § 18,320 $ 17,315.12 94.5%
Training $ = $ 1,895.50 § 15,541 § 13,645.50 87.8%
Other Total § 7,10650 $ 46,656.37 § 115307 § 68.650.63 59.5%
Expenditures Total $ 101,689.46 §$ 871,516.28 $ 1,564,072 $ 692,555.72 44.3%
Income (Loss) $ 3,150.87 $ 5,518.11




EARLY HEAD START BUDGET - AUGUST 2021 PRELIMINARY
03HP00004904 (09/01/20-8/31/21)

CURRENT BUDGETED BUDGET %
REVENUES MONTH YTD TOTAL REMAINING REMAINING
ACF-OHS $ 41,100.35 $ 381,429.24 § 435,727 $ 54,297.76 12.5%
CACFP $ 433193 $ 26,856.92 $ 30,000 §$ 3,143.08 10.5%
Donations, Other Revenue $ - 3 168.00 $ - $ (168.00) 0.0%
Total $ 45,432.28 § 408,454.16 $ 465,727 $ 57,272.84 12.3%
EXPENDITURES
Personnel $ 20,708.95 $ 23899430 $ 242238 $ 3,243.70 1.3%
Personnel Total $  20,708.95 $ 238,99430 $ 242,238 $ 3,243.70 1.3%
Fringe $ 6,23564 $ 74981.06 § 97,115 §$ 22,133.94 22.8%
Fringe Total § 6,235.64 $ 74,981.06 $ 97,115 $ 22,133.94 22.8%
Out of Town Travel $ - $ 15191 § 1,172 $ 1,020.09 87.0%
Travel Total _$ - 8§ 15191 § 1,172 $___ 1,02009  87.0%
Office Supplies $ 1,060.46 $ 5,862.01 $ 3,000 $ (2,862.01) -95.4%
Postage $ - $ - $ 100 $ 100.00 100.0%
Food Supplies $ 1,172.53 $ 21,523.50 $ 30,181 §$ 8,657.50 28.7%
Food Service Supplies $ 3998 $ 1,09492 §$ 4,500 $ 3,405.08 75.7%
Classroom/Ed. Supplies $ 1,41728 $ 10,069.80 §$ 23453 $  13,383.20 57.1%
Medical & Dental Supplies $ 17.88 $ 1,156.92 $ 3,000 § 1,843.08 61.4%
Transition Supplies $ - $ - % 500 $ 500.00 100.0%
Janitorial Supplies $ 746.82 $ 3,962.86 $ 5,500 $ 1,537.14 27.9%
Supplies Total $ 445495 $ 43,670.01 $ 70,234 § 26,563.99 37.8%
Mental Health Services $ - $ 181.87 $ 1,620 $ 1,438.13 88.8%
Other Contractual Services $ - $ 3.42437 $ 8,000 $ 4,575.63 57.2%
Contractual Total $ - $ 3,606.24 $ 92,620 $ 6,013.76 62.5%
Equipment $ - $ s $ 448000 $  4,480.00 0.0%
Equipment Total $ ~ _§ « 8 448000 S 4,480.00 0.0%
Rent $ - $ 1,560.00 $ 1,560 $ - 0.0%
Utilities $ 232.11 § 2,186.80 $ 4500 §$ 2,313.20 51.4%
Telephone $ 17023 § 2,086.01 $ 2,374 $ 287.99 12.1%
Child Liability Insurance $ - $ - $ - $ - 0.0%
Maintenance & Repair $ 565137 $ 19,208.31 $§ 7,610 $ (11,598.31) -152.4%
Local Travel $ 5297 $ 42299 § 1,000 §$ 577.01 57.7%
Parent Activities $ - $ 11895 $ 600 $ 481.05 80.2%
Audit Fee $ - $ 455.00 $ 1,000 $ 545.00 54.5%
Publications, Ads, & Printing $ 44330 $ 75096 $ 2,208 $ 1,457.04 66.0%
Health Services $ - $ - $ 1,000 $ 1,000.00 100.0%
Field Trips $ - $ - $ 1,000 $ 1,000.00 100.0%
Discretionary Funds $ - $ 6940 §$ 1,800 $ 1,730.60 96.1%
Health Examinations/Wellness  $ - $ 173.41 $ 250 §$ 76.59 30.6%
Assoc., Dues, & Fees $ 34770 $ 1,173.97 § 1,700 $ 526.03 30.9%
Substitutes $ 1,389.38 $ 4,581.01 $ 2,697 §$ (1,884.01) -69.9%
Training $ 42034 §$ 8,93849 $ 8,121 § (817.49) -10.1%
Other Total $ 8,707.40 $§ 41,72530 §$ 37420 $ (4,305.30) -11.5%
Expenditures Total $ 40,106.94 $ 403,128.82 § 462,279 $ 59,150.18 12.8%
Income (Loss) $ 5,325.34 $ 5,325.34




CRRSA/ARP BUDGET - AUGUST 2021
03HE000869-01 (04/01/21-3/31/23)

CURRENT BUDGETED BUDGET %
REVENUES MONTH YTD TOTAL REMAINING REMAINING
ACF-OHS $ 1499230 § 37,070.89 $ 257,564 $ 220,493.11 85.6%
CACFP $ - $ - $ - $ - 0.0%
Donations, Other Revenue $ - $ - $ - $ - 0.0%
Total § 1499230 $ 37,070.89 $ 257,564 $§ 220,493.11 85.6%
EXPENDITURES
Personnel $ - $ 17,875.00 $ 14400 § (3,475.00) -24.1%
Personnel Total $ - $ 17,875.00 $ 14400 § (3,475.00) -24.1%
Fringe $ = $ 1,369.81 $ 1,239 §$ (130.81) -10.6%
Fringe Total $§ - $ 1,369.81 $ 1,239 §$ (130.81) -10.6%
Out of Town Travel $ - $ - $ - $ - 0.0%
Travel Total $ - $ - $ - 3 - 0.0%
Office Supplies $ 13,811.06 $ 1425803 § = $ (14,258.03) 0.0%
Postage $ - $ - $ - $ - 0.0%
Food Supplies $ - $ - 3 408 $ 408.00 100.0%
Food Service Supplies $ = $ 44189 $ - $ (441.89) 0.0%
Classroom/Ed. Supplies $ 814.00 $ 1,650.52 $ 98,780 $  97,129.48 98.3%
Medical & Dental Supplies $ - $ - $ 2,000 $ 2,000.00 100.0%
Transition Supplies $ - $ - $ - $ - 0.0%
Janitorial Supplies $ - $ 398.86 $ 3,600 $§ 3,201.14 88.9%
Supplies Total $ 14,625.06 $ 16,749.30 $ 104,788 $ 88,038.70 84.0%
Mental Health Services $ - $ - $ 93,600 $  93,600.00 100.0%
Other Contractual Services $ - $ - $ - $ - 0.0%
Contractual Total $ - $ - $ 93,600 $ 93,600.00 100.0%
Equipment $ - 8 - § - -8 - 0.0%
Equipment Total $ - $ - 3 - $ - 0.0%
Rent $ = $ 819.80 $ 2,460 $ 1,640.20 66.7%
Utilities $ = § 71.08 $ -8 (71.08) 0.0%
Telephone $ - $ - $ - $ - 0.0%
Child Liability Insurance $ - $ - $ - $ - 0.0%
Maintenance & Repair $ - $ - $ - $ - 0.0%
Local Travel $ - $ - $ - $ - 0.0%
Parent Activities $ - $ B $ 3,000 $ 3,000.00 100.0%
Audit Fee $ - $ - $ - $ - 0.0%
Publications, Ads, & Printing $ - $ - $ 8,699 $ 8,699.00 100.0%
Health Services $ - $ - $ - $ - 0.0%
Field Trips $ - 8 - 3 - 3 - 0.0%
Discretionary Funds $ - $ - $ - $ - 0.0%
Health Examinations/Wellness ~ $ - 3 - $ - $ - 0.0%
Assoc., Dues, & Fees $ - $ - $ 15,000 $  15,000.00 100.0%
Substitutes $ - $ 2850 $ 1,800 $ 1,771.50 98.4%
Training $ - $ 15740 § 12,578 $  12,420.60 98.7%
Other Total $ - $ 1,076.78 $ 43537 $ 42,460.22 97.5%
Expenditures Total $ 14,625.06 $ 37,070.89 $§ 257,564 $ 220,493.11 85.6%

Income (Loss) $ 367.24 $ -
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ASSESSMENT UPDATES 2021

Subpart A 1302.11(b)(2) of the Head Start Program Performance Standards requires
programs to review and update the community assessment annually to reflect any significant
changes, including increased availability of publicly-funded pre-kindergarten, rates of family
and child homelessness, and significant shifts in community demographics and resources.

Job Expansion Opportunities

In December 2020, eHealth Technologies, a provider of medical record and image
retrieval and clinical intelligence services announced it would bring 160 news jobs to Scott
County through the establishment of a customer service center. In a press release issued by
Governor Northam, he stated “The growth of telehealth during the pandemic has created an
Increased demand for companies like eHealth Technologies. Southwest Virginia Is proactively
working with its higher education partners to equip the workforce with 275!-century skills, and
this announcement is a reflection of that progress.”

Additional employment opportunities have expanded within the county and
surrounding counties during 2021. Little Caesars joined the food industry bringing in 35 jobs
to the county. Bristol, Virginia, a neighboring county, opened an Amazon Distribution Center,
bringing in hundreds of new jobs for the region with base pay beginning well above minimum
wage.

The creation of these new jobs will further boost the county’s economy and provide

more job opportunities for residents living within Scott County.

Increased Access to Higher Education, including Early Childhood

On March 29, 2021, Governor Ralph Northam signed legislation creating his signature
“‘Get Skilled, Get a Job, Give Back” initiative, or “G3,” which makes tuition-free community
college available to low and middle income students who pursue jobs in high-demand fields.
The G3 program includes $36 million to cover tuition, fees, books, and provide wraparound
support for eligible students at the Commonwealth’s two-year public institutions, including
Mountain Empire Community College. The designated programs fall into five targeted career
areas that are in high demand in Virginia: Healthcare, Information Technology, Manufacturing
and Skilled Trades, Early Childhood Education, and Public Safety.

Scott County has a poverty rate higher than the state and national averages.

Combined with a low educational attainment rate, financial resources could create a barrier



“

for pursing higher education opportunities. As a result of the G3 legislation, higher education
is now more affordable and accessible to those residing in the service area. SCPSHS hopes
to see an influx of qualified candidates eligible for early childhood education positions within
the program. SCPSHS continues to collaborate with Mountain Empire Community College to
recruit and enroll adult learners into the college’s Early Childhood Education program. Staff
have also increased personnel recruitment efforts through job fairs and providing education

on the G3 initiative to program families.

Access to Nutritious Meals for Children during COVID-19

To assist in combating barriers to healthy food options, all children enrolled in Scott
County Public Schools receive a free breakfast and lunch each day of the school year,
including virtual learning days. This benefit for Scott County families is made possible through
the USDA under their Community Eligibility Provision for school districts in low income areas.

The Pandemic Electronic Benefit Transfer (P-EBT) program was created by the federal
government in the spring of 2020 to supplement school meals that students missed while
schools were closed or placed on part-time attendance schedules due to COVID-19. All
children enrolled in Scott County Public Schools were eligible for the P-EBT benefits due to
their status under the USDA’s Community Eligibility Provision. These benefits were issued in
eight installments from March 2021 - August 2021 for a benefit period beginning October
2020. P-EBT funds were eligible for use at any store that accepts SNAP, including online
platforms such as Amazon, Aldi, Food Lion, and Walmart.

Expansion of Program’s Recruitment Efforts

With the push for in-person learning, and full enrollment effective January 2022,
SCPSHS continues to utilize creative methods for recruiting. During the summer of 2021,
SCPSHS partnered with our neighboring state to actively recruit within their service area. Due
to our county’s location and limited resources and industry, many within the community work,
shop, and seek medical care across the state line. Expanding the program’s recruitment
efforts has increased SCPSHS’s involvement and public relations in surrounding community

events.

COVID-19 Ongoing Pandemic

An increase in COVID-19 cases within the Appalachian Highlands area has prompted,

Ballad Health, the community’s local healthcare system, to postpone all elective and non-



i “

emergent surgeries as of August 26, 2021. Additionally, clinical and non-clinical personnel
from the United States Army and National Guard have been working within the local hospitals
to support the COVID-19 surge. Ballad Health continues to set new records for COVID-19
patients in their facilities. As of September 9, 2021, the regional positivity rate was 21.1%,
with Ballad Health caring for 709 patients positive with, or under investigation for COVID-19.
Of that total, five are children.

According to records received from the Virginia Department of Health, the percentage
of the population fully vaccinated within Virginia is 57.5% with Scott County’s vaccination rate
at 39.7%. Since the start of the pandemic, the Virginia Department of Health has recorded
over 2,000 positive COVID-19 cases within Scott County. SCPSHS continues to raise
awareness and promote COVID-19 vaccinations within the community. The program recently
collaborated with the Virginia Department of Health to provide a mobile vaccination clinic at
the Head Start Central Office. Five individuals within the community were vaccinated during

the event.

Minimum Wage Increase

On May 1, 2021, the Virginia Assembly passed legislation increasing the minimum
wage within the Commonwealth from $7.25 per hour to $9.50 per hour. This has given
residents within Scott County some assistance in recovering from the loss of employment and
wages due to the ongoing pandemic. According to the Virginia Employment Commission,
pandemic unemployment benefits ($300 weekly payments and extended benefits for people
who have run out of regular state unemployment) expired September 4, 2021. Scott County

currently has an unemployment rate of 3.7%.
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School Nutrition Program
Payment/Debt Policy
2021-2022

Students will always be served a reimbursable meal (breakfast or lunch). No student will be denied a meal.

Students who charge will receive a reimbursable meal.

3. Students will not be made to work for their meal or to work to settle any unpaid meal charges. In addition, students will not be
labeled with a hand stamp, sticker, wristband, or identified in any other way if they cannot pay for a meal or have an unpaid
meal charge.

4. School employees will direct any communication relating to a school meal debt to the student's parent. Communication will be
made by a letter addressed to the parent to be sent home with the student or phone call.

5. Balances (positive and negative) will be carried forward from year to year.

6. All cafeteria accounts have a $25 charge limit. Students may not purchase a la carte items if they have a $10.00 negative
balance. (Bottled water, extra entrée, etc.)

7. All outstanding debt to the office and café must be paid in full.

8. When students have reached the maximum $25.00 charge limit, the child’s parents/guardians must be notified with a call from
the school office. The office will cover the cost of meals for that day.

9. No charges for a la carte items will be allowed after May 1% for the remainder of the school year.

The following procedures will be followed for students with outstanding debts:

e  Weekly notification will be made to all students who have a debt. (School Messenger)

e  When debt reaches $10, written notification should be sent to parents.

e  Manager will notify school office and central office in writing when debt reaches $25.00.

10. SCPS will not file a lawsuit against a student or the student's parent because the student cannot pay for a meal at school or

owes a school meal debt.

N

Parents are also encouraged to check their child’s balance weekly at www.Myschoolbucks.com.

Parents/Guardians are also encouraged to sign up for online account at myschoolbucks.com in order to add money to their account,
and view activity and balances



Schools
Memo

To: School Board Members
From: Jason Smith, Assistant Superintendent

Date: October 5, 2021

Re: Infectious Disease (COVID-19) Preparedness and Response Plan

Attached is the required Infectious Disease (COVID-19) Preparedness Response
Plan. This Plan is required from the Virginia Department of Labor.



Scott County Public Schools

Infectious Disease (COVID-19)
Preparedness and Response Plan



I. Purpose

This plan describes the implementation of mandatory health and safety requirements
established by the Virginia Department of Labor and Industry as well as guidelines from
the Virginia Department of Health and the Centers for Disease Control. It is required for

all employers with employees covered by 16VAC25-220-50 and -60.

ll. Responsibilities

Scott County Public Schools has assigned the following individual(s) to serve in the role
of health officer. The health officer has the authority to stop or alter activities to ensure
that all work practices conform to the mandatory safety and health requirements

applicable to COVID-19 as well as any other infectious disease hazards.

Health Officer(s)
Name Title Department Phone Number
John I. Ferguson Superintendent Central Office 276-386-6118
Jason Smith Asst. Superintendent | Central Office 276-386-6118
Tiffany Howard Nurse Coordinator SCCTC 276-386-6515

For the purpose of ensuring compliance with the most recent safety and health
requirements, Jason Smith, Asst. Superintendent is responsible for administering this
plan, monitoring agencies for new requirements, updating this plan, communicating any
changes to employees, and monitoring the overall effectiveness of the plan. This person

is also responsible for providing employees with a copy of this plan upon request.

lll. Determination of Exposure Risk by Job Duty

We have determined the COVID-19 risks of all worksite functions to ensure that we apply
appropriate hazard controls — including training, equipment, and personal protective

equipment (PPE) — to protect employees’ safety and health.




IV. Contingency Plan in the Event of an Infectious Disease Outbreak

In the event that an outbreak or pandemic due to an infectious disease, Scott County

Public Schools has set up contingency plans for addressing the workplace needs as well

as employee safety and health during the outbreak.

These plans are as follows:

« Communicate with local health department for guidance on mitigating the
outbreak and access the CDC School Decision Tree for guidance on next steps
« Information may be relayed to the school community through the school systems
automatic phone messaging system, the school pages, and email.
« Large gatherings are minimized whenever possible
» Employees are encouraged to maintain physical distance even when on break,
as well as before and after working hours
» Physical distancing required for all
« Employee interactions with the general public are modified to allow for additional
physical space between parties
o Assigned seats for students
« Limited class changes with mobile teachers when possible
» Signage used for the following
o Handwashing
o Symptoms of Coronavirus (COVID-19)
o Social distancing
o Directional flow of traffic in the buildings
» Isolation rooms for those showing symptoms
Sanitation stations at main entry points and throughout the building as much as
possible
Use of digital assignments to reduce contact between people
Daily student and staff health screenings
Masks will be available for all staff and students
Visitor access to the buildings will be restricted

V. Basic Infectious Disease Prevention and Control Measures

To control the spread of infectious diseases such as COVID 19, basic prevention and

control measures must be implemented to ensure that all employees are protected

against the hazards of infectious disease.

To control the spread of infectious disease it is important to keep up general
housekeeping in the workplace. Additional housekeeping actions must also be

implemented to ensure the safety and health of employees and decreasing the chances
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of spread of an infectious disease such as: All restrooms, common areas that remain in
use, door knobs/handles, tools, equipment, and other frequently touched surfaces are
disinfected before, in the middle of, and at the end of each shift. All contact surfaces of

vehicles used by more than one person are disinfected at the end of each person’s use.

All disinfectants are EPA-approved or otherwise comply with CDC disinfection guidance..

Additional precautions and actions to take are:

* Large gatherings are minimized whenever possible;
= Employees are encouraged to maintain physical distance even when on break,
» Employee interactions with the general public are modified to allow for additional

physical space between parties.

= |[solation rooms for those showing éymptoms
= Masks will be available for all staff and students
= Visitor access to the buildings will be restricted

VI. Identification and Isolation of Sick and/or Exposed Employees

Risk and exposure determinations are made without regard to employees protected

characteristics as defined by local, state, and federal law.

Any health-related information and documentation gathered from employees is
maintained confidentially and in compliance with state and federal law. Specifically,

medical documentation is stored separate from employee’s personnel documentation.

Employee Self-Monitoring and Return to Work

a. Employees shall self-monitor for signs and symptoms of COVID-19 if

employees suspect possible exposure or are experiencing signs or symptoms
of iliness.

b. Serological testing, also known as antibody testing, is a test to determine if
persons have been infected with SARS-CoV-2 virus. It has not been
determined that persons who test positive for the presence of antibodies by

serological testing are immune from infection.



c. Serologic test results shall not be used to make decisions about returning
employees to work who were previously classified as known or suspected to

be infected with the SARS-CoV-2 virus. suspected or confirmed COVID-19.

d. Serologic test results shall not be used to make decisions concerning
employees who were previously classified as known or suspected to be
infected with the SARS-CoV-2 virus suspected or confirmed COVID-19 about
grouping, residing in, or being admitted to congregate settings, such as

schools, dormitories, etc.

Employees who were themselves diagnosed with COVID-19 may only return to work
upon confirmation of the cessation of symptoms and contagiousness, proof of which may

be acquired via the test-based strategy or the non-test-based strategy.

The test-based strategy is preferred but relies upon the availability of testing supplies and
laboratory capacity. Under this strategy, employees may discontinue isolation and return

to work upon achieving the following conditions:
Resolution of fever without the use of fever-reducing medications;
Improvement in respiratory symptoms (e.g., cough, shortness of breath); and

Negative results of an FDA Emergency Use Authorized molecular assay for COVID-19
from two consecutive nasopharyngeal swab specimens collected at least 24hours apart.

Return to work note from the Virginia Department of Health.

Under the non-test-based strategy, employees may discontinue isolation and return to

work upon achieving the following conditions:

At least 3 days (72 hours) have passed since recovery defined as resolution of fever

without the use of fever-reducing medications;

Improvement in respiratory symptoms (e.g., cough, shortness of breath); and



At least 10 days have passed since symptoms first appeared.

Return to work note from the Virginia Health District

Employees who come into close contact with or who may live with an individual with a

confirmed diagnosis or symptoms may return to work after either 10 days have passed

since the last close contact with the diagnosed and/or symptomatic individual.

VII. Procedures for Minimizing Exposure from Outside of Workplace

Scott County Public Schools’ business practices are evaluated to ensure the safety and

health of all individuals.

In person meetings are made by appointment only
Limit the number of individuals allowed into school facilities

Minimize face to face contact
Signage to remind visitors of 6-foot social distancing, symptoms of COVID-19,

directional flow in the buildings, handwashing and sanitizing.

To minimize exposure from visitors or vendors:

When possible, Scott County Public Schools will limit the number of visitors in the
facility.
Masks will be available to visitors/vendors as well as appropriate disinfectants so

individuals can clean work areas before and after use.

Any individual entering one of Scott County Public Schools’ facilities may have

their temperature checked and/or a questionnaire completed prior to entry.

Information is posted at Scott County Public Schools’ facilities educating

individuals on ways to reduce the spread of COVID-19.

Individual symptoms may be assessed of COVID-19 and individuals with

symptoms will be removed from the workplace.



VIII. Training

All employees covered by this plan will be required to have training on the hazards and
characteristics of SARS-CoV-2 virus and COVID-19 disease. This training will ensure
that all employees recognize the hazards of SARS-CoV-2 and COVID-19 as well as the

procedures to minimize the hazards related to the infectious diseases and help prevent

the spread of the infectious disease.

The training material will cover the following:

Requirements of the COVID-19 Regulation.

Companies Infectious Disease Preparedness and Response Plan.
Characteristics and methods of spread of SARS-CoV-2 virus.

Symptoms of COVID-19 disease as well as the asymptomatic reactions of some

persons to the SARS-CoV-2 virus.
Safe and healthy work practices, including but not limited to, physical distancing,

disinfection procedures, disinfecting frequency, and noncontact methods of

greeting.
PPE

o

=}

a

o

o

When PPE is required

What PPE is required

How to properly don, doff, adjust and wear PPE
Limitations of PPE

Proper care, maintenance, useful life and disposal of PPE

All employees in the workplace will be trained on this subject and procedures. All training
will be certified and recorded according to the Regulation for COVID-19 by the Virginia

Department of Labor and Industry.



Schools
Memo

To: School Board Members

From: Jason Smith, Assistant Superintendent
Date: October 5, 2021

Re: 2021-2022 Student-Classroom Teacher Ratio

Attached you will find the student-classroom teacher ratio and inclusion special
education teacher-student ratio. This is based on our 10 day enrollment. Also, as a
reference, the 2020-2021 student-classroom teacher ratio is attached.
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